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Personnel Department, Divisional Railway Manager Office, Raipur

h: SECR-ROPERS(PnM)/184/2021-O/o SR.DPO/R/SECR 50228 Date: 06-11-2025

NOTIFICATION NO. 118/2025

Sub: YAYR Al & ARG fURT & 25 Ufded UAagdy & Jidiid do-eiad ds— | | |(desv)
ATA—2 DI UG D G H | Filling up the post of Technician Gr.-lll (Welder) in Pay Matrix Level-2 against
25% SQQ in Engineering department of Raipur Division/ SECR.

TYAX. & AR Asd & IS favmr 7 4 Afgad dad—2 # dHAREd de— ||| ([de=x) & 02
R usl &1 25 uferd TR & g = & oy uwE & s forg Sere @i soR /e, 9 9
qred 3MfReR) &R IPIfNeG faMrT 7 U ddad—1 # SRRG ¢hHSR TsS— IV I MIGT HIRT -7 & S
3aed Yefdrd AFaar IEd 8 Td A & T8 HaT wal B IR R 8l | REdar 1 faRer R g s
proposed to form a panel for filling up of 02 posts of Technician Gr.-lll{(Welder), in Pay Maftrix Level-2 against 25%
SQQ In Engineering department of Raipur Division of SECR by calling option from volunteers from amongst
serving Assistant(i.e. erstwhile Helper/Works, P.Way, Valve Operator) and Track Maintainer Gr.-IV in Pay Level-1
working in Civil Engineering department, possessing the educational qualifications and fulfilling the service
conditions as detailed below. The break-up of vacancies is as under:-

Sl. Category Pay Matrix [Total Vac. Break up
NO. UR SC ST Total
1 Tech.-1Il (Welder) Level-2 02 01 00 01 02

1. SHA H AIAr Yd da1 I ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

1.1 Ii® 9T # U dda—1 A dRikd 94 9aRd 9edd 9eRd (Eid geuR /drd, Ul 9 ared
3ITIReR) 3R i fawrT § U ofdd—1 ¥ SRikd gaHeR de— Iv Reie =gaaq Aefores dmaar 10
dT weTT IT MMM IV / IISIBH IA10 BT 8 U d—a= fafeear affaxor 7 31 ara &1 i dar
IR RIfrgaa wu 4 fiie 89 & W gl s/@fy ufle] =avm @ forg ur €1 Al serving Assistant(i.e.

erstwhile Helper/Works, P.Way, Valve Operator) and Track Maintainer Gr.-IV in Pay Level-1 working in
Engineering department who passed the minimum qualification of 10t class (Maftriculation) or [Tl
passed/course completed act apprentice with having two years of regular service and medically fit in
Bee-One medical classification are eligible to volunteer for selection.

117/2006(Estt Rule 190/06) (Authority : Estt Rule No.52/98, 38/19 & 190/19)

1.2 HHAIRAT @ urEar iR ww @ sifow f[fYr siftger o & & fafyr grft ) g9 ftsgae &
SR B @1 ARG AT 06.11.2025 DI 3MAGH] D T4l AMALIDH AT Y, WNerfOres Jraar e qof
=gl ARY | The cut-off date for determining the eligibility of staff should be the date of issue of
notification. As such the volunteering employees should fulfil the service conditions of age and

educational qualification and other service conditions as on the date of issue of this notification i.e. as on
06-11-2025.

RB117/2006 (Authority : Estt Rule No.190/2006 )

1.3 59 oAl &1 WA= & wY A g fBar T 2 o 9% 7 WE 9 yal W i e &
g, S© MAfeRe & G 9 9 S ardt &1 a6l &1 |7 3@l Bl R/ BRAT AEIRS 3 | The staff

who are appointed as substitutes and subsequently regularized in a erstwhile group ‘D’ posts are required
to fulfill the service condition of (02) two years counted from the date of regularization.
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1.4 S99 HHAIRAT & e § TR RSN /MESRIE! & dgd dferd IR R 9 Hea # Rufe
fhaT /Sag fhar &, S° M e 9 $I Tz Hal I g aikeedl A H el & oy e |dl
® W 3 e \_rITQTH In respect of employees who have reported/joined on this division on Inter
Railway request transfer/Inter Divisional request transfer on bottom seniority, the service rendered in the
old unit will count for the purpose of qualifying service for promotion in the new seniority unit as per extant
rules.

(Authority : Estt Rule No.52/2006 & 163/2006 )

2. 934 ‘Ff YTRTETT / PRE-SELECTION COACHING: I+ ‘Ff YR1E19T / PRE-SELECTION COACHING:
a. tIﬁc‘i*'IT tlj gf3eTor o1 Al THHE WU A 3—4 TS EI% BN | The period of training is fixed uniformly for
3-4 weeks.

b. 1 v & Sfcari & forg ufdreror sifard 81 S99 WA /3TEdfd oFT JMavyd |8l ' The

tfraining is mandatory for all ST candidates.There is no need to obtain their wilingness/unwilingness for
such training.

c. SWIEd 99 & oI Ay fby S a1l | HarRal &1 ufieror & fog goia: YRygad fban S
2T | The eligible ST candidates coming under zone of consideration in the selection will be spared for
such training on full time basis without fail.

e ufdreror # e Wi v &) Sfeart @ SuRAfy Uz w1ffie fYRT § 95 ST sawid § drfe
IuRRerfa & ‘g& @I ST ¥d | The attendance sheet of ST candidates in the training should be sent to

Personnel Branch for confirmation of above.
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2/1251 dated 23-05-16 and PCPO/BSP’ It. No.P-HQ/RUL/105/2 dated 19-07-23)

3. IIF B dUPI Yd AT 3iH / MODE OF SELECTION AND QUALIFING MARKS.
U UiAferie / Professional Ability: - TThd-Tel Qafetfe &1 Jedid aa9 @ &3 H dbdd fordla uRiel
@ gRI [hal SIRATT | e gfafetfe & |rer & Arer el 60 Uleld 3 UIa HRAl AaWdh © | The

professional ability of the employees in the field of selection will be adjudged thorugh written test only.
The employees must secure 60% of marks in professional ability.

3.2 THARIIA Ue— | | |(TeeR) BT UG YRET HaUd Ug & SHfely 39 WNiel ¥ U9 I /U9 <l Sfeari &
foTu Ig ge 81 81 S W AM IReaR] Bl aRE Uhad vfafe & e € e | 60 ufaerd
Jh YT HRAT IMMaUH 8| The post of Tech Gr-lll being a safety one, there will be no relaxation in

qualifying marks for candidates belonging to SC/ST community. They have to obtain minimum of 60% in
written test & 60% in aggregate.

Factors/Headings Maximum Marks Qualifying Marks
Professional ability 85 60%
Record of service 15
Total 100 60%
3.3 UdT Il & 3T 3fhl &1 fAaRUT Distribution of marks under head of record of service:-
15 1. fUBer 9 99T & THUSR & TR TR On the | Ydd YbRoT d febedl Y
marks | basis of grading of APARs of last three years. Rerfa ¥ sifredd 15 3w

2.9a1 gRADT H g5l REPR /TS & MR TR | 8131 _In any case the total

On the basis of entries of Award/Punishent in the | marks under this head should
SR not exceed 15 marks.

3.4 3o U9 YA AFIAT Ud WAl AT & Rl APl & MER W ARIAT & $H H IR [
SR | BeTifdh, UTheAe AT § R[AH 60 YR 3 Ud Ul ¥ X S & foIg gl 60 Ufcerd 3idh
OIS HRAT ARS8 | SFIGARI Bl ST BT IRIBIOT TE1 BN | The final panel will be drawn up in
the order of merit based on aggregate marks of “Professional ability’ and ‘Reords of service’. However,




6.1

6.2
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the employees must secure minimum of 60% marks in ‘Professional ability’ and 60% marks in aggregate,
for being placed on the panel. There will no classification of candidates as ‘Outstanding’.

qIsdbH / SYLLABUS:

FAIIA UIgadH Hafd SHaRAl § Ad JAR @ o7y Hel™ 8 | The tentative syallabus is enclosed for
wide publication amongst the staff concerned.

forRaa uflerr &1 ufeAa1 / PROCEDURE FOR WRITTEN EXAMINATION:

a. ¥ 93 100 W X 9% YBR B 81 | The question paper will be 100% objective Type.
T4 U9 dg BT BT | All the questions will be of multiple choice only.

TAd SaRl @ ot ATeRIAS iHd BN I4d Ued OFd Tad Sar A oI s9a forg
W—]%I%‘I?g‘ 3 BT STRIAT | There shall be negative marking for incorrect Answers. One third of the marks
allotted for each question will be deducted for wrong answers.

T H FHA 110 T BN T 10 U (ddbfeuds) ISMINT TR BRI | SWIGAR BIS W 100 Ul &

IR Td | There will be total 110 question, 10 questions will be optional from Rajbhasa. Candidates have
to answer any 100 questions.

T4 slglradnoq‘\lu U TH 3fh B B | All objective type questions should carry equal mark.

ZR@'%I‘EI UHR B ggfdeicy ® d8d Y& 90—120 fAFE ®1 8T | The duration of examination under

objective type multiple choice will be 90-120 Minutes.

ferfera et /<t & e ° srafSra AT ST The written examination will be conducted on CBT Mode.

(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

qdeT T b U9 fa-Iid / DATE & VENUE OF EXAMINATION:

Important dates:

IS STHT B @I 3ifd fAfY Last date of submission | 16-11-2025
applications
AT HHAIRAT B Gl UDRME DI GHIdd iy | 18-11-2025
Tentative date of publication of eligibility
eI EI;CT Uf¥tev  Tentative commencing of pre- | 24.11.2025
selection training
W B avrfaa fafer Tentative date of written | Will be informed later
examination
TeTT ® / Venue Will be informed later

TRIETT &I FHATA Duration of Examination 90-120 Minutes.

$9gdH HHANNG] B ABATE &l Gl & b AJURLT HHeIRAT & foIg DI YReb wiem 781 8ril, aifh
Ig T Weod HHARAT & fdhed & MR W BT ST B 1 It is to be advised to the volunteering staff

that there will be no supplementary examination to the absentees, since the selection is by calling
volunteers.

NOTIFYING TO THE STAFF:
QR Hed & ARG [T & HHaiRal & 99 59 SOl $I aedd U 9 YAR fHa1 S
ARY| 3A MR B F Ufa ARME W & At 9ie R AMawdd ®U | Rl ST @1y |
IS T & 9 HHaR) S g9 folt A7g € 19 J 3@@ner /fid /Sqced R 8 S +ff gfd
BT ST SMraede & dIfe 9 FHI UR 3fTded Sl BR Hd | I8 OHER] Heftd guRarsorR / eary
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HI 2| T G H FE N Fo® & I 7 B T @ ddy # W R @ gEen @il weftd

HHAIRG] PI AMEALIH ©Y F UG I S a1y | 39 daeT 7 Bl W yeR @) fears &1 fiRar |

foram SRR The controlling officer/supervisor shall give wide publicity of nofification to all eligible staff
of Engg department of Raipur Division and nofification should be displayed at conspicuous place. Staff
who are on deputation/leave/sick should also be notified to enable them to submit their applications in
time. It should be the responsibility of senior Subordinate/Supervisor to complete the formality in this
respect. Any laxity in this regard will be viewed seriously.

rded o4 T1ﬁ'/How to apply:
BHARI AT ATda MEiRd Uy ((gel™d ‘9" ¥ Yol ®U § W B IUd A & gRT AT DY |
The employees should submit the application in the prescribed format through proper channel enclosed
as Annexure- ‘B’
HHART DI 3MATT BIAT AT Al U9 & gRT (Y= 8T T W ST AU | They should fill up the
application form in their own writing with blue or black ball point pen only.

TE O & ST Jaed ® {6 Saed & Wl die QUi | WRT ST @@y Ud AR el g aret
PIcl P HIc < UG 3MaeTd wY A “NAY  for@ar SI=r @nfay v emded # R 0 ) dfcq &l
JMITIH o & SUWRIT AT Td WU fbar S=m =@ | 1t may be noted that all the relevant

colums in the application should be filled completely & strike out the inapplicable columns indicating as
“NA" and forward duly verified & certified by the controlling supervisors/officers wherever specified in the
application or otherwise same will not be considered.

U9cldg dHaRAT 1 90T / TRAINING OF THE EMPANELLED STAFF:

Ueldg dHaN! oIl Fafddd g8 # MECRTE /Tae ifealR ueuen gof f5) 2 S g8 o &
e fhar ST Fhar 8 Ud <hfeiad ds— ||| dafsy, ofdd—2 H Ued fhdr S dddl 81 The

empanelled staff possessing the qualification of ITI/Course completed Act Apprenticeship in the relevant
frade in the railway establishment may be subjected o trade test and those possessing the same may be
promoted as Technician Gr-lll (Welder) in paymatrix level-2.

I Uctdg HHar ol Hefdad g8 # SEales /yae snifewafim ureasd gof =& € o1 S 06 #18
& YR Ue™ @ SIRIT | ufiEer gul B @ SWRId SHARAT B ¢S <X ol SIIRATT | ¢ ok H
U &R dlel HHATRAT DI SHITaT T€— ||| ofdet—2 ¥ Uar=Id f&Har SR | If the empanelled

staff do not possess the qualification of ITI/Course completed Act Apprenticeship in the relevant trade in
the Railway establishment will be imparted training for a period of six months. On completion of the
training the staff will be subjected to frade test and such of them as pass the trade test will be promoted
as Technician in paymatrix level-2. (Authority: PCPO/BSP’Estt.Rule No.52/98)

JATAGA AT B DY 3ifa# fafST / LAST DATE FOR SUBMISSION OF APPLICATIONS:

e ISR Il 3MdeHl Bl U a9 § S Us U fhong & 91U 59 S § fedid 16.11.
2025 9% UG &A1 | Sifdw fafr & 918 Ut 3fdes @I 99T R gAY IRAIGR R AT SRATT |

The controlling officer has to forward all the applications in one bunch to this office together with
DAR/SPE/Vig clearance on or before 16-11-2025. Applications received after the last date will summairily
be rejected without assigning any reason.

sifod fafYy & 9re ure Sfde ®l Hefdd JuRAoR /ATHRI & gRT WIDHR Tl [HIT ]
ElIY Ife g BIaT § ol T WX IR A8 fHAT SIRATT| The applications received beyond the last

date should not be entertained and rejected invariably by the controlling supervisors/officers and same
will not be considered.

1.9 <91 / GENERAL INFORMATION:

a. SRIGT fordid okiem & 9T o° @ forv It HHeaRAT B Forg & O ® R 9 wen & faq 98
|HI U4 WM UR ST UgHE U & W Ugd | To attend the above written exam, candidate is
advised to attend on scheduled date of exam along with proper identification memo.



b.

e / Encl: I / As above
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e FuRaTgoR I FA® &l Ol & 6 9 FE1 9 R SHaRAl B ST Ugad U & Al ARG

PN | Unit incharge is advised to release the satff in time with proper identification memo.

afe HHAIRAT & gRT ST ArFl & IUIRT &xd 9T Ol & o S ONie 8fdd 9 9ieX o &

foTg ®8T ST AT 8 T S99d IR IFJARIAAS BRIATs] I S bl © | If use any unfair means is

noticed from the candidate, they shall be asked to leave the examination hall and has to face action
under DAR also.

Ife s @ dae H fl ff TR R i R o oIl @ ar far ol g & el o =mor #
IHIGANT N P ST Fhal Bl If any discrepancy is found at nay stage in regard to the applicant the
candidature is liable to be cancelled at any stage of sleection without any information.

T T qATE & AT g T o o9 S-uHae # fger 03 auf & [IEFY 37 &€ it areat fvarad, forfed adrar % g
F THTA F I8 [ERTT AT 6 394 Aq2re 9¥ o= 78t f3am sSmm Candidates are advised to get the entries of

award and punishment of last 03 years in their e-SR, after publication of result of written exam their request
for adding award will not be considered.

Digitally Signed by
Indrajeet Kumar Sinha

Eﬁte: Oﬁ\}g 1-2%25 17:27:01
: ela_:son: ?proved

Hf%l‘l%fl‘fﬁ—ﬁ?l;l of U4 IAMIITDh D qre %‘g’ 13I'fﬁ_r[/Copyforvvorded for information and necessary action to: -
i) IRHZSN. /FAIY /YR Sr. DEN/Co-ord/R

i)

HH/FQHHHT/TTIE DC/SECRMC/R, HH/STHTSTSITSSISITIRH/ATIYE DS/AISCSTREA/R, H.H./ TqHYATawe
/TAYT DS/SECROBCEA/R
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Annexure-B

APPLICATION FOR SELECTION TO THE POST OF TECH GR-lll (Welder) IN PAYMATRIX LEVEL-2 AGAINST 25% SQQ OF
Engg DEPARTMENT OF RAIPUR DIVISION.

1. Name of the Employees
2. Mo. No and e.mail No
3. PFNO.
4. Designation/Station/Unit
5. Date of Birth
6. Age ason 06-11-2025 Do Year ..o Months .....ccceuee.. Days
7. Community (UR/SC/ST/OBC)
8. Date of Initial Appointment/Station/Dept/Divn/Rly

g. As Helper :
h. Dt of Regularisation of Helper:

9. Educational Qualififcation

10. Technical Qualification with Trade:

11. Award conferred during the last three years (Railway Week)
j. Divisional Level (DRM Level)

k. Headquarter Level (PHOD/HOD)
I.  GM/Railway Boards Level

12. Penalties imposed during the last three years:
g. Minor
h. Major

13. Any other relevant information :

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best of my knowledge
and belief.l understand that, if at any stage it is found that the information furnished is false or incorrect or | do not
satisfy/fulfil the eligibility criteria, my candidature/appointment on promotion is liable to be cancelled besides
disciplinay action as per rules. | have read the content of the notification and agree to abide by the Rules, regulation and
procedure prescribed for promotion to the post of Tech.-lll.

Date: Signature of the Employee:
Name:
Design./Stn

It is certificate that the particulars furnished by the employee are verified with the records available in this office and
found to be correct.He fulfils the eligibility criteria as stipulated in the notification.

Date: Signature of the controlling officer
Station: Name
Design:

Office Seal
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el 9

IR Hsd & APRIT® fQurT @ 25 yfied wa & $iel @ adiid dafziaa ds— || 1(des)
@l T4 & o 3mdes u=A

HHARI BT AH

o H. ud g A A

4l U% 9.

EERIGVASAE]

S fafer :

fai® 06.11.2025 BT ATY; .......... CL I qE .. O
|HSTI (UR/SC/ST/OBC):

R FrRIfaa @1 ffdr /s / famT /wea /vetd

V.  AsHelper :

© N o g bk w N =

VI. Dt of Regularisation of Helper : :
9. NeIfOrH I (copy of certificate to be enclosed):
10. SHITheT NI AT T B AT
11. fUsel O 997 & SR U fHI Y O Rl A<TE)
1. HSd WRII (DRM Level)
2. AT WG (PHOD/HOD)
3. HEIUEEd /Xold dis wRid

12. fUwel 9 997 & IRME U &S / Penalties imposed during the last three years:
1. g/ Minor
2. Qef / Major

13. DI3 I URINTG STHBHRI

Hyo: # UdEaRT 9WoT FRal § P URdd faamur 9 9FeRt ok Ay & SR I, guf ok wel g1 o
Togar § o, afe foft off TR W g5 U omar ® 6 ud @t T IFeR Tad a1 Tad § A H TP/ W
T8 PRl § UEdl AFcS, I IWIGAR/UgEd W gfdd MOAuR SRINAIA® $RATS & @Al IE B ol
IHt B A SifgE @t At @ ug o § SR epfRiieA Fs-111 & U WR uemfa & faw fuia o,
fafremt SR ufshar &1 ureq exA & oW Teud gl

fai®: HHART BT BTER
TH:
qgaH /e

I8 yAIvr U7 § 5 SR} gR1 Ud faaur 30 srfan § Suaw Rere & a1y ganfa fear mar § ok w8t
U T g1 98 SifgEer o Fuffd umar Andst & w1 wxar Bl

fai®: =T e BT SRR

I a1
g™,

BRATAT BT HER



