File No.SECR-NGPOPERS(CDRY)/252/2024-O/o Sr.DPO/NGP/SECR

cfaorqg ster Yera
South East Central Railway
FS el BIATCT, Divisional Office,
Wm, Personnel Department,
ﬁ'TRila', ollolJ¥, Kingsway, Nagpur-440001

T30, YeTd/aARIgR 3tsel b [aed (

SRR XM 93 / 2025, [&aTicr 22.10.2025
3AdY) faetmt of 4 Aaet-7 3t 100% [aseier aeisld @it & d8d [ ALl [FRIeD

(fareg) & Tcl bt o1Ret & A A fopet S 2 |

Applications are hereby invited for filling up the posts of Chief Loco Inspector in Pay Level-7 against 100% DPQ of Electrical (OP)
Department of Nagpur Division in S.E.C. Railway.

(Ref. SECR Estt. Rule No. 120/2006, 190/2006, 17/2007, 167/2009, 25/2015, 359/2018, 184/2019, 315/2019, 209/2021, 179/2023)

S.

No.

Titles

Remarks

01

qg¢ @l ol 3

2 cAtep! [oR1aTeD (faeld) U Adet-7 3 Riade bt F=2a1-73 (AEMee1-62, qfad

Rieret ot d==n
Name of the post &
No. of Vacancies

STi-05 T MY STeTollicl-06) Chief Loco Inspector in Pay Level-7, No. of Vacancies
Total-73 (UR-62, SC-05 & ST-06)

02

et b et
fafer Closing date

IHIGARI gRT 3MdGel STall eheat bl 3ifret [Afer 06.11.2025 2 |Last date for submitting
application by candidates is 06.11.2025.

03

of application
qrEAT 3l

ottt bt Jdr
914 Eligibility &
Service
of Staff

conditions

(a) fagA (AT [@eter & oAdl(Ec/aa=Id), TAAIRIET) 3R TALI(STA), Sesiet Atept
URIAC &b ¥4 3l 5 AR [petiafler &l arwafde Ppetcic gIEt gl bl &l (daredide peieic
SRICY, alS &b U AL §(A1TST)I1/2007/3ARTA/14, (8D 12.02.2015 3t aRe1fdd bl ar$
2) AT ALD! ARISIC P 4 3 10 ad ht aredfacs Jar g3t ot 8l, S oft ase 8, T=Iet & fe1g
ara 8ol | adetret of =i, fI3mRY 3R Sioctefl & 0 of BRIA ST Al aricc ot
A=A b [T 3MACT DR FADhd 2, AA A FofT ATAAT AT St Pl R B 8t L LP(Mail/Exp),
LP(Passenger) & LP(Goods) of Elect. (OP) Department who have completed 5 Lakh km. of actual
footplate duties (actual footplate duties have been defined in Board’s letter No.
E(P&A)II/2007/RS/14, dated 12.02.2015) as Loco Pilots OR have completed 10 years of actual
service as Loco Pilots, whichever is earlier, would be eligible for selection. Drafted Loco Pilots
working as CC, PRC and TLC on date can also apply for the selection provided they fulfill all the
eligibility criteria.

(b) A (cTpY) [Tl b SToTct T TeT 3 BRIRA Il ARIAC, Sl €.J,31. ¥old &b TelTell
[oTo13T TR 120/2006 T ATAR Ao ARTSAL 3 A & A IURIEA ATAAT TGSt Dl
R EBRA 2, d off 3MAca BRat b T 8, T2AA [P It daict 3t oIt fopg et bt frerfey of
HTCARMS b Hq 3f NRFCET T TEA JAAOT ADEIOT YA DRl 8131 L Loco Pilots working in

Diesel stream of Mechanical (Loco) Department who are borne in the common seniority in terms of
SECR Estt. Rule No. 120/2006 and fulfilling the above eligibility criteria are also eligible to apply,
subject to conversion training before posting as CLI in case of their empanelment

(c) ¥oTa S gIRT waee fepert 1o f&p areafdes Ppetcic 3e]etd, s]eldal alee Iophd [hetleticy,
eATEA/dIC ARG [hetpticy AR 2ifear [pcpiicy bl Blgdr aRdldd Jeteic DAl
&b feteareet o ared Riaticy 21 The actual footplate experience as clarified by Railway Board is
the experience gained by performing actual footplate duties excluding minimum guaranteed
kilometers, incentive/ghat sections kilometers and shunting kilometers.

(d) TCHAIME & Tg TR TR &b [o1g Fafepeatr et T-3 & Jtoar Ffeper Aletd! &b
St Blell %lT%'Q [The medical standard for selection to the post of CLI should confirm to the
existing medical standards of A-3 (Aye-Three).

(e) T-3 & Fafepear sttetep A Fafepeachi=r 70 o [adsiicpd Alp! arRIcic Aell IuR I AT
(a) D TR SrSTear eTetd /el dlet ofT T b [T 3Mdest eheal b Ur 8lal |
Medically de-categorized Loco Pilots up to the medical standard of A-3 and also possessing the
driving experience as per para (a) above, would also be eligible to apply for the selection.

(f) 3te=reft bt arater fotefivd aprat bl ape-3iw [afer sifery=et &bt [Afer 8eill The cut-off

date for determining the eligibility of the candidate will be the date of issue of Notification.

04

TR DI Alebl
Mode of Selection

(a) IR TN&t/Written Examination

(i) fofaa aRiet e nenfyd cee (AEIC) 3Als ar 2 €T i el |

Written Examination will be on Computer Based Test (CBT) mode for 2 hours.

(ii) =refY a4t sglacred=t T4 (MCQ) o 8l [Rrefl sgfdapctd el IR & THl b 3ich Hallel
glat |

All questions will be of Multiple Objective Question (MCQ). All objective type questions will carry
equal marks.

(iii) T4T BT Pt TRAT 110 BRAT (ASTOTAT foTI3tt &b 10 T it AfRA) BTeAiiep, IwtIcart ol
fep=fT ofT 100 Tl bt SR <ot Bl [Rafe; bt 3reredl 100 A MR T b I Al & Al
aset 100 4 b FcRlichat [epr St |

Total No. of question will be 110 (including 10 questions from Official Language rules). However,
candidates have to answer any 100 questions. If any candidate answers more than 100, the first 100
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attempted questions will be evaluated.

(iv) DoTARI bl =MaIRID ARIAT (fifRad aRietn) 3f 60% 31 I Drat sl BIggfad
/T TAA STeTsllid TAGTRI b IRTIGAR] b [T TEAT 3{ehl 3l DS Je ABI &l Q3T
The employee must secure 60% marks in professional ability (Written Examination). No relaxation
in qualifying marks for candidates belonging to SC/ST community.

(v) TP ATAA IR b [T 1/3 B &3 A APRIeAD 3ichad [pIT STraat |

There will be negative marking @ 1/3 for every wrong answer.

(vi) fepetT oft alxfeerfa ot ol qrap astatr RIfSAA T8t bt SArasill

No supplementary examination will be conducted under any circumstances.

(b) Jar dfStept Bl SA=l/Scrutiny of Record of Service

(i) S IRfIeare fARaA aoter 3t 18T IrA &= b & 3R =feTdsl Aye-Three (A-3) AfSact
qaficpor 3f fibe TIQ Sl &, Joich TReT b M3l TR0 ATe{l AT UfSTept bt St b feig
fa= feper Straar |

The candidates who have qualified in the written examination and are found fit in minimum Aye-
Three (A-3) medical standard, shall be considered for further stage of selection i.e. scrutiny of

record of service.

(i) Jar dfStept b 3iep B Al adf bl eheAR T 6T HAC! Al JREDbR/ES R b
SUS/PTC Saat |

The marks on record of service will be awarded on last 03 years of APAR's and the marks of
Awards/Punishment will be added/deducted.

05

AAA-qd  pifeior
Pre-selection
coaching

(a) IMfeA Soft &b Fetaniv=nl & [T TA=IA-gd PDifeior Hdtlel 3 A 03 TARE b fo1T

foteffy bt 31S @ The Pre-selection coaching for reserved community employee is fixed uniformly
for 03 weeks.

(b) =18 utdreror wefl YA SA/ATILAA STetotlicd b IR{CAR! b [o1g AfeTart & b
ARE b AMINEIOT b (AT JoAhI STO/IMMeTTHT AT Dot chl hIS JNARADAL 1618 [The training
is mandatory for all SC/ST candidates. There is no need to obtain their willingness/unwillingness
for such training.

(c) T=IaT 3t faarrellet &= ot 3T arct arat e lad S/ Sletoliid b Sstledri
P! [etT b goIhIictep 3MEMR TR S ARE b JRIE0 P (18 BIST Sliell JMARAD 2 [The

eligible SC/ST candidates coming under zone of consideration in the selection will be spared for
such training on full time basis without fail.

(d) Ffdreror 3f AT SA/THTAA STeTotlid b TeATAT bl Jufwerled qzeh IURIrA bt
Eﬂ:@ & [e1C pifsTap FMRAT bl YoHT STIetl TAMMBT [The attendance sheet of SC/ST candidates in the

training should be sent to Personnel Department for confirmation of above.
(e) afeIA cpelaiv=il &b i< SAAD JBIRA & TGP “GATc1ad1eh-8” 3f A & [The

syllabus is enclosed herewith as “Annexure-A” for wide publication amongst the staff concerned.

06

AT BT JpIRAA
Publication of Panel

(@) T.4.31. YoTd b Tl [oTI6l TR 209/2021 (JARATS XA 80/2021) & ABA AL
foTCtl b TR, XA cAtep! [PTR1&IP P Ug I T=MT AR T 8, St [ €. 4,31, ¥ead
b T [TIeT TREAT 167/2009 (ARATS AT 113/2009) B ABA ST (16N b AFAR
BRI TR UG UR UGSl b [1Q 2RI APl bl Alctal [T cllep! [oTdlerep (faeld) b
AT b ATSTA 3 o1 [T ST As per instructions issued vide SECR Estt. Rule No. 209/2021
(RBE N0.80/2021), the selection to the post of Chief Loco Inspector is general selection, as such as
per the instruction issued vide SECR Estt. Rule No. 167/2009 (RBE No. 113/2009) relating to
selection procedure for promotion to General selection post will be followed in the case of selection
for CLI(E) as well.

(b) ATt 3f A Bl b [oTT fepfT Fet=rel bl AR Tetart of @t A Bat 60% 3R Pt
BTcTepR 60% 3icp 1T et Biat An employee must secure not less than 60% in the Written
examination and not less than 60% in the aggregate to be eligible to be empaneled.

(c) ATt faeie w0 ¥ fARaa atert 3 a1 3iap 3R War dfstept & 3iep (TUTIR, JRapIR,
TS) Db g AC & Bl D MR IR AUR [P St | Panel will be prepared

exclusively based on the Order of Merit as per the score obtained in Written exam and Record of
service (APAR’s, Award, Punishment).

07

qrer <t fafer oo
Tle1 Date of

Examination &
Venue

Tter ot fAfer, Seter 3T Tellel bl SIeTbel dig 3 &l Slaail The date of examination, time

and venue will be informed later.

08

3MACeT STl hRall
Submission of
applications

(a) DotarRt ot [GT 310 g “Glfctoetd-al” ol e e A foreizor iRt
(S TEE/3ES RN S188/31dY) gt faftrad searaivd wrab wa=i [l a of 3rdcat
el TAMBT [The employee should/must apply in their own writing in the given format “Annexure
— B” through proper channel duly signed by the Controlling Officer (ADEE/DEE/Sr.DEE/OP).

(b) foTRizor JRIGRY gRT AR Rt 3o aea F T=ft srdest SgmrgadiS/fas
FeIRINT & AT 10.11.2025 B A SAY U8R Difelep [0l Dl 3 ug SieY Afeg |
All applications in proper format with D&A/SPE/Vig. clearance duly forwarded by the
Controlling Officer should /must reach in ONE BUNCH to the Personnel Department Office
on or before 10.11.2025.

(c) 3macet NISTCE Jr=na 3t pifela [aetror WIRITCTI Wt § AT (srdponagpur@gmail.com) &b
eI A T oSt S TAba 8l Applications can also be sent to Personnel Department office
through e-mail (srdponagpur@gmail.com) in pdf format.



mailto:srdponagpur@gmail.com
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(d) @etenfzart grT el 3l [T erar ARG gRT oS 3¢ 3Mdca TdIdbR 181 fhe
SISar | s Hater 3t [T ofT 31serdeet av =z 18t @i et Applications submitted by

the staff directly and without forwarding of their Branch Officer will not be accepted. No
representation will be entertained in this regard.

(e) 3fifat fafer & a*na atd 3MAcatl aR [aar 18t [pen Seen den 3¢ [oreiadm
aRId&rept/ATRIPIR T gIRT JMfTarRIA TP bR [T ST Al 3o IR [a=ar et fep=i
SIQIM IThe applications received beyond the last date should not be entertained and rejected
invariably by the controlling Supervisors/Officers and same will not be entertained.

(f) Sar el A detentet & fqavor &t gite wwet of Ifaa Traenetl a=dT Sesfil
BICAlh, Tl Polael JMAGH 3t MR AA/TAATTCST ATAL/JREDbRI 3 JfeTedar Afed
MUY TR P AT (AR Tedd DRel b (I8 Tallet U A IR 3R [Seier 2 3l
AT 3f ALT AT [qaRT Iqd o BRel b [1Q T T U A STRERIT 3R [FRErR & |

Due care will be taken in verifying the employees’ details from service records. However, each
employee is also equally liable and responsible to furnish his own service particulars including
charge sheet/involvement in SPAD cases/awards in the application and also equally liable and held
responsible for non-furnishing of correct service particulars in the application.

09 | weteet fotaar
General Instruction

(a) JfeTc T DY TAcAE & AT 2 o5 & apetentzent ot I agaret azt &b Trer TAoTq A

Y81 @Y Unit in-charge/Supervisors are advised to release the staff in time with proper identification
memo.

(b) 3L BT TAATE &1 AT & [P a ITad azret St b HArer et o forefa fafer
UR 3ufeerd 8il Candidates are advised to attend on schedule date of exam along with proper
identification memo.

(c) fe 3rereff greT fepedY STeiferd Wrelet bt T=IleT A T ATl SHIAT &, Al 3ea A&l Bl
BISal Dl AATE &l ST AL 366 JTRAAGIITh hIRdls bl AT bl TSl | If use any
unfair means is noticed from the candidate, they shall be advised to leave the examination hall and
has to face disciplinary action under extent rule.

(d) fE 3MAcD &b Hater of fopeiT oft TR a= PIe faforfar ars ST 2 Al faetr fopefT gt &
IRICAr! Ig b &1 SMQtl| If any discrepancy is found at any stage in regard to the applicant
the candidature is liable to be cancelled without any information.

(e) ot ot 2nfoTct Ificart ot Ricr=il bl IucTserdr &b AR sAfacaet (3AdT) faretror
3t el ofl AT [Pl ST Ahet & [Empaneled candidates are liable to be posted anywhere in
Electrical (OP) Department according to availability of vacancy.

() IR afdeor, gl Yoid & Tl [oTerer T==AT 179/2023 (MRS =T
105/2023) P 3R RN T ARNEI0T ATSA b AR TToT [p=Il AT Initial
training will be imparted as per revised combined training module vide SECR Estt. Rule No.
179/2023 (RBE No. 105/2023) & 01/2025 (RBE No. 112/2024).

(g) Pact [ARIA T&T b (AT FATQ et A AL DT DIS HMRICHIR o181 [FTAAT Mere calling
for written examination does not confer any right of promotion.

(h) TofT TART q= Fpet=mel bt garet foTeiRd AT bl IRT Bt b 31efTeT qolA=Ir 3Tatferet ot
[Admission of the employee at all stage will be purely provisional subject to satisfying the prescribed
conditions.

(i) TfeTd IRMCarR! P ddel [TeiRor Yold AS/ARRMAN & IR AR ST

feonforcant & JTTATR [Pt SITQATT | Pay fixation of the selected candidates shall be done as per
guidelines of Railway Board/HQs office issued from time to time.

B MR TRl dolanizeal b =l RIMAD o A JDIA Dl SAletT anfeg | AR bt afd et ag a=
T T AR JGRA bl Sietl anfeg |

This notification should/must be widely published amongst the staff concerned. The copy of notification should be displayed
on notice board at conspicuous place.

51T elferA aRTA&Tp! bl AT JATRIA DRl AMBT [ Po et Sl AATAFA/SE VAR TR &8, Ie ofT e
qraAY b T Jad [Pt SIS Al d A UR I AT A AAAL A I bR Ach | S eier 3f fepedl oft gepre
bt fectrs ot atefiee o feren Strean |

All the Supervisors concerned should ensure that some staff who are on deputation/leave/sick should also to be notified

under clear acknowledgement to enable them to submit their applications through proper channel in time. Any laxity in this regard

will be viewed seriously.

Encl:- Annexure-A & B.

Copy to:-

Digitally Signed by Susheel
Kumar Lakra

Date: 22-10-2025 19:24:05
Reason: Approved

Assistant Personnel Officer-I1
for St.DPO/SECR/Nagpur

1. Chairperson(RRC)/SECR/BSP, AVO(P)/SECR/Bilaspur for kind information.
2. Sr.DEE(OP)/NAG, Sr.DSO/NAG, Sr.DME/NAG for information and wide publicity among the staff concerned.
3. DC-SECRMC/NAG, DS-AISCSTREA/NAG, DS-AIOBCs/NAG.



Annexure-B

Proforma of application for selection to the post of Chief Loco Inspector in Pay Matrix Level-7 in Elect (OP)
Deptt. of Nagpur divn / SECR

Affix latest passport
size photo here duly
attested by
supervisor

1 Name of Candidate in CAPITAL LETTERS :

2 Father's Name :

3 PF/NPS No. Bill Unit No.

4 Date of Birth & Age HRMS ID

5 Date of Initial Appointment & Present Designation &

Post Station

6 Date of regular promotion as Date of regular

LP (Mail/Exp.) promotion as LP
(Passenger)

7 Community (UR/SC/ST/OBC Mobile No.

8 Date of regular promotion as Actual Driving Kms
LP (Goods) as LP as on

27.09.2024 (Please
mention actual

Driving experience
kms as Loco Pilot)

9 Whether posted as drafted Power/Crew Whether working as drafted
Controller and completed 5 Lakh Power/Crew Controller present
Kilometres actual driving experience as (Please indicate Yes/No)
on 27.09.2024

10 | Whether posted as drafted Power/Crew Whether medically decategorised
Controller and do not have 5 Lakh staff up to the level of A-3 medical
Kilometers actual driving experience as standard and posted as CC/PC and
on 27.09.2024 (please indicate Yes/No) completed 5 Lakh Kilometers of

actual Driving experience as on
27.09.24
11 | Whether working as Loco Pilot (Driver) in Diesel stream of Mech

(Loco) Deptt. and bome in common seniority and willing undergo
conversion training in case of empanelment ( YES / NO )

EISOT / Declaration
F/1, TAGGIRT GO HRAVBRAT ¢ [p At
AR 3R 3t [Q T o1 Wi [eTeatl bl exlreTqaiep dG [oTel & 31X Soe etst [eten & | 3t =18 oft elwon srvaAt/arer
& [op SIRIaA Wil STl 311 SAPR AR 4T & IR At 8| Ak S o Shateptal S[3T a1 Sl 8, Al
IR IWCATT T DR &l ST 3R ST UX ST TS T [113T 1968 b ABA cprvars bl Siaill 1 hereby declare
that | have read the notification and all instructions therein very carefully and understood the same. | also declare

that all the above information is true to best of my knowledge and belief. In case any information is found to be false, my
candidature will be terminated and I am liable to be taken up under D&A Rule 1968.

Place : Signature of the Employee:

Date : Name:

Forwarded to St DEE/OP/NAG for further action and the above particulars in f/0 Sri...............cocoeiiiiiinin.
Design/Stn..........ccoeeeenenni. PFNoO......oovieiin are verified and found to be correct. It is certified that
the employee has completed .................. KMs of actual driving eXperience as On ................ceeveeeennnn.. or

has completed 10 years of actual experience as Loco Pilot.

Date: Signature of the immediate Supervisor
Name & Design :
Counter Signed and forwarded to Personnel Branch Signature of controlling officer




SYLABUS FOR SELECTION TEST OF CHIEF LOCO INSPECTORS IN
ELECTRICAL (OP) DEPARTMENT OF NAGPUR DIVISION

I. SAFETY:

1. Safe working rules laid dow
2. Knowledge of all rules appli
3. Knowledge of different par
4 Abnormal working and rele
5. Working in yards, sidin
6. Knowledge of differen

nin G&SR and correction slips and ACTM
cable on running staff.

ameters related with Safe working

vant rules,

gs, shed etc. & measures to ensure safety in these.
t relevant instructions issued time to time.

Il. WORKING

1. Knowledge of rules relevant with various systems of working prevailing over SECR.
2. Knowledge of section over SECR and adjacent zones especially those worked by crew of Nagpur
division.

3. Knowledge of vulnerable locations over the division and driving technique aver such locations.
4. Knowledge of authorities issued & related duties of running staff.

5. Knowledge of tests to be conducted by Loco Pilot on & before run.

I1l. UNUSUAL OCCURANCE AND ANALYSIS

Knowledge about the following unusual occurrences, Important technical parameters associated
with such occurrences that are to be recorded and standards of such parameters:

. SPAD

. Panto entanglement.

. Derailment

. Train Parting

. Stalling

. Loco Failure

. Punctuality loss.

. Wheel skidding.

. Any other accident involving running staff.

OWoNOOULD WNPR

IV. RUNNING STAFF MANAGEMENT & ESTABLISHMENT RULES:-

1. Hours of work and period of rest rules associated with running staff.
2. Training & Medical examination of running staff.
3. D&A rules & associated penalties.

4 Knowledge of rules governing categorization of running staff and their counselling.
5. CMS Operation.

6. SPM & CVVRS analysis
7. Duties pertaining to CCC/TLC/Control.

b,

CLl @HQ)

2. 9, 7. 3, AT
<.E.C. Rly. Nagpu*

L
B



v. TECHNICAL

1. Knowledge of all class of Electric locomoti

(Conventional /3phase), their equipment’s- |
pneumatic circuits.

ves including three phase locomotives and MEMU
ocation and functioning, different Electrical and

2. Troub!eshooting of Electric Locomotives and MEMU (Conventional /3phase).
3. Technical parameters associated with electric locomotives and their equipment’s

4. Procedure of complete preparation of different class of locomotives, their operation, making
them dead and stabling.

5. Knowledge of different parameters associated with MU. Double headed, Consist and DPWCS.
Operation.

6. Knowledge of WAG-12 locos and technical developments in other locomotives.
7. Dead Loco Movement (all kinds of loco)

VI. RULE BOOKS-

1. G&SR

2. ACTM.

3. Accident Manual.
4. C&W Manual,

5. P Way Manual

VIl. RAJBHASHA
Ny
& mm- ,

CLI @#Q)

2. /. 3, L
= C. Rlv. Nagpu*?



