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E-Office File No. 61702 Date: 09-09-2025

AT §.103/2025
NOTIFICATION NO.103/2025

v aREres 3T aifoeT Qe & SRl @ 15% DfAT i gfaaeh oler & 3mar ) o dfesg

T -6 H TXAT ARCI & UE Fl 9 & v U T &1 Formation of panel for filing up the post

of Station Master in Pay Matrix Level-6 against 15 % LDCE from staff of Operating and Commercial
Deptt.

Sk AR AAE

TR BAS/THEHER & qREres 3R arftiea fasmer faemr & Aol & aegw § 15% d@fAa i

gfaarel ofie & 3MUR W ad7 AT TR -6 H VAT A & AT (03) Y&t &Y IR & v v S 9= Fr
UL &1 Jel T @AaR0T 30 YR g It is proposed to form a panel to fill up three (03) posts of Station Master

in pay matrix level -6 against 25% LDCE through staff of Operating Commercial Department of Raipur
Division/SECR. The details of posts are as under:

Category UR SC ST Total
Station Master 02 00 01 03

1) SeaREt #r grar i dar o<t ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

b.

C.

Afhet 7T A ATA/FA -1 W EN -6 H UG URUT FI @ 8, 9 A1 31deal 3l & forw arx €1 Above Group ‘C' and

Group ‘D’ staff of Operating Department who are placed in the higher Grade Pay under the MACP
Scheme but are holding posts in substantive Grade Pay/Level -1 to Level-6 are also eligible to apply.
d.

g9 The applicant of SC/ST must enclose their attested copies of caste certificate with the application.

aRETee vd e fasmer & daa AReE dad-1 @ d9a-5 aF gu @ AR g9 T & FAaRAr @
3desT AT U S &1 HaaAr Hr b Y WAT 45 a¥ (T AR S &
AHS A 50 a¥) IR ~geaH AeI0h AT TATH gl AMeT| $H AT & el § fh 9 < A SAael-1
& FHAANAT F ~gAdA 5 a¥ f AT W dar fr g FET/FEEET TwEE (TRE) HR Fass
e, alss e (FaTeR@% F@a9t) g =181 &1 Application are invited from amongst Group ‘C’

and Group ‘D’ staff of Operating & Commercial Department in Pay Matrix Level-1 to Level-5
with an upper age limit of 45 years (50 years in the case of SC/ST) and quadlification of
Graduation subject to the condition that Group ‘D’ Or Level-1 staff have rendered a
minimum of 5 years regular railway service. General/Office Asstt.(Peon) and Jr Clerk, Sr
Clerk (Ministerial Cadre) is not eligible.

3T T A0TAT 09-09-2025 ATl HTEAFHAT STRY et I TRIW & 1 Swefl| The age will be reckoned as on 09-
09-2025 i.e. the date of issue of nofification.

TR faermer & wog A 3R Fg 'S & IWad FAAN ST THATA AT & d6d 399 IS ddel H W ATE,

HTEAIT ST/ 3T ST & HTAGehT Sl 3G o ATY 379 ST FATOT I hT T GTT Forael el

A 34 FAARE & Hou #, gl el aRssdl W AHa¥ W IR TUHAIRUAR A 3RY
TR W 38 #Ase # RO frar g/sarser Brar &, QU 3918 3 gare &t 71§ dar & 7% aRsoar s
# wEledAta & fou Jeddar dar & 3age7 @ [Fer Jrwam| awrct: -

In respect of employees who have reported/joined on this division on Inter Railway request
transfer/Inter Divisional request transfer on bottom seniority, the service rendered in the old unit will
count for the purpose of qualification service for promotion in the new seniority unit provided: -

3T g5 Hisiar A & AR FHg W Ue W 9a & fov fFer fhr se & faw g 8 3R He/she s

otherwise eligible to be considered for the selection to Group ‘C’ post as per extant rules; and



b.

2)

3)

4)

a.

File No.SECR-ROPERS(PnM)/160/2020-O/o0 SR.DPO/R/SECR
ag o Aol & quel she & FIT U1, 9 7% S A o wyeue & fAv 9T AN B/ The category in

which he/she was working in the old unit is an eligible category for the selection/post in the new unit
also.

9rodshAH SYLLABUS:

Fafad TTousa Tafd HATRAT F T A9e YT & T e &1 The tentative syllabus is enclosed

for wide publication amongst the staff concerned.

ferfera ot it afsam Procedure for written examination :

Mode of examination Computer Based Test

Duration of examination 120 Minutes

Total number of questions 110 with multiple choice questions (includes 10 questions on
Rajbhasha Policy) (Attempt any 100 only)

Date of examination/venue It will be intimated separately

Whether negative marking Yes. One third of the marks will be deducted for each wrong
answer.

T H1 T 30T éF 3HH MODE OF SELECTION AND QUALIFYING MARKS.

SRS AT I & 8T H HHAARAT 1 AT A &THAT & Hodiohe Toi@d GHET & ATeasd § fmar
ST | HEATRAT P SATTATR—S JTAT H 60% 37 Ied Har 8Tl Professional Ability: - The professional

ability of the employees in the field of selection will be adjudged through written test. The employees
must secure 60% of marks in professional ability.

U AR T U & F AU @ & FROT, THA/TH AT & 3FAGART & T Fozrar st &
FE BT AG BN 3op IR FAARAT & FA fAf@T olem 7§ FgAdH 60% 3 9red aa gl The
post of Station Master being a safety one, there will be no relaxation in qualifying marks for

candidates belonging to SC/ST community. They have to obtain minimum of 60% in written test at
par with UR employees.

fof@a odiam & 3ot el 31 v-g AfSsher qdeTor § F[eret | ¥ g Afdehel geffertor # e 91w S & a1e
3T UCEICYE CET T ST | ST oltel UeEiegs ¢ee & IeN0T gl & °ael o 31Tl =0T AT Har Revrs & 51 &

fow 9T g S The employees qualified in the written examination should undergo medical

examination for Aye-Two. After being found fit in Aye Two medical classification they will be subjected
to Aptitude test. Those who qualify in the Aptitude test will become eligible for further stage of
selection i.e. scrutiny of service records.

3¢ SIS AT H gAcTH 60% & WIY-HTY Frel AR 60% 3ok IToel ahdet gia | 3ifcier Yever e glvamm
(cTaaTiAe AeTdn), ATFAr gAeTor IR Jar & Reprs (Prad whivsme, (ewr (e 8T8 [RERR 99T0g & 2T
fam ), <= % wraet & a1 % RS oftd & I7ogeh ofF e forg SIridr) 3 9red el Jehl & HTUR R J9IAT & el J
dIR fFar sreeml They have to obtain minimum of 40 % in professional ability as well as 60% in

aggregate. The final panel will be drawn up in the order of merit based on aggregate marks secured
in the written examination (Professional ability), Aptitude test and Record of service which includes
APAR, Awards (given during Railway Week Award function) etc. in case of punishment suitable marks
will be deducted in the head of service record.

faffiee el & & 3T 1 faaRoT Distribution of marks amongst various headings:

Factors/Headings Maximum Marks Qualifying Marks
(1) Professional ability 50 30
(2) Record of Service 30 -
(3) Apftitude Test 20 Minimum cut off as may be decided
RDSO
Total 100 40

e. I 378 Yotel & A fomam Sar §, o 37 ZRTI/SINI & oY e & w9 # et arfdes gfieror & aperer
B9, UfNeToT F A% TAT W, 3¢ O AfeFw (Shdr 4200) & ol -6 H TUT A & & &
HFMN/Teleatd B Seen AR TR GHET W wE o Ok fRAr Swem| in case they are

empanelled, they have to undergo prescribed initial training as Pro SM at ZRTI/SINI On successful
completion of fraining, they will be absorbed/ promoted as Station Master in Level-6 of Pay
Matrix (GP 4200) and will be posted anywhere in Raipur Division.



5)

6)

7)

8)
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giieTr &Y A DATE OF EXAMINATION:

{ieT B ARG, T 3R FAT e F GG AT 10| g, TaIRET FAATNAT P TE FeE & AT
g & e A quRYd W arell & fT IS gy aldieT € gel, FAifh A Fdasl F gereal
ST &1 The date, venue and time of examination will be intimated separately. However, it is to be

advised to the volunteering staff that there will be no supplementary examination to the absentees in
the examination, since the selection is by calling volunteers.

PRE-SELECTION COACHING FOR ST : :td& & v = 94 HifRar
a. YR Seenfa & HHARE & fav gfReror & afr @A s & 3 geaw HuiRa §iThe period of

training is fixed uniformly for 3 weeks for ST staff.

b. gferor T8l @ 3Flicart & fav 3f@ad &1 W@ gfdetor & v 39hr sTesifaceT urea = fr A
3MELTRAT A8 §1The training is mandatory for all ST candidates. There is no need to obtain their
willingness/unwillingness for such training.

c. I A TAARIEN &1F 7 e aTel U THET 3FHIGART H e Rl sremerar & quiefes 3R w
gfreor & faw oz fgar smwemiThe eligible ST candidates coming under zone of consideration in the
selection will be spared for such training on full time basis without fail.

d. IRETOT # T Siefoita 3afdal 1 3uPYfd uoeh IR &1 e g Fiids Ar@r & & Ser

TIfgTIThe attendance sheet of ST candidates in the training should be sent to Personnel Branch for
confirmation of above.

e. TRAA3N/AUEd & Tor. o, ATy RYTA/ 105/2 feeiien 13.07.2023 & Hest A, Ty 3FIcaRy &l N-yarereer
TRABTOT ST 3ALTF AGT §, ST 3o¢ WA & HTAR ThA & THT 3T gIelr aeT g | aRvaar e Hi$
IRfET Riga ?Fﬁsjjc: A& & | In terms of PCPO/BSP's L.No.P-HQ/RUL/105/2 dated 13.07.2023, it is not
necessary to impart pre-promotional training to SC candidates when they are required to appear for

selection as per general seniority in which there is no SC reserve vacancy exists.
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2/1251 dated 23-05-16)

e AT FI= hr sifaer fafdr: LAST DATE FOR SUBMISSION OF APPLICATIONS:

gegeh R AT TIAGH HT AU Ide RUTRT NeeAT 7 9 e qdderhi $r 18-09-2025
I AT 3EY UG STAT F gial, S 20-09-2025 H AT IHA UG 1Al I Tk Fog A fAgor R
@1 AT &1 fAT0T HRFRY 23-09-2025 FY AT 3HA Ggel WM JMdeaAl T Toh T A 30 FAed H AT
FE gl 3ifaw Ay & 91 greg 3mdeT 9T FIS HRUT adv WA d W @RS FT BT Area]

Ig eue e S @iRe & 3mdea A wilt urfaE Flew gt avg ¥ R o @fer 3R "wewt
WA de HUgFd HAH H FC G ST wgr AR ded A e o @fese @ s
gaeThl/3TRRRET garT faftad gearfia 3R ganfora frar Smem =ifge, segar tar @ fhar smeen| A

3fas AR & g wred 3mdest R o wdders/ iRl qart feR @6 fRar s ke ik
3ot fARYd §7 F IEAHR AT fear STem qUr 37 W fAER AL v Seen|

The willing and eligible volunteers has to submit their applications in prescribed proforma to their
conftrolling supervisors on or before 18-09-2025 who will forward the applications in one bunch to the
controlling officers on or before 20-09-2025. The controlling officer has to forward all the applications in
one bunch to this office on or before 23-09-2025. Applications received after the last date will
summarily be rejected without assigning any reason.

It may be noted that all the relevant columns in the application should be filled
completely & strike out the inapplicable columns indicating as “NA” and forward duly verified &
certified by the controlling supervisors/officers wherever specified in the application or otherwise same
will not be considered.

The applications received beyond the last date should not be entertained and rejected
invariably by the controlling supervisors/officers and same will not be considered.
FARAT F GG FIAT: NOTIFYING TO THE STAFF:

AR HSA o YRATIel & I ARl & S 580 AT HT F9eh TIR-FER fhar Sirar
aifewl IfgEen 1 vk gfa e fARse wue W Atw d18 9T geRRla @ Seh @iRel St sl
slafagfFa/ged/daR o § 3¢ off giua fhar sem wifge aifh @ @9 W 319= e STAT o &h| 39
Ty A qaRear @ e f1 Seert aftss srefaea/addes i gl @ifeul 3mY Ig Hers & S @
& T & FoU 7 g Frs o 30w FOR A w0 & |ty wARAr B gl R e g
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39 Hay F Fdr oY oS &1 asikar @ fom SwemWide publicity should be given to this notification

amongst the eligible staff of Operating Department of Raipur Division. A copy of nofification should be
displayed on a notice board at a conspicuous place. Staffs who are on deputation/leave/sick should
also be notified to enable them to submit their applications in time. It should be the responsibility of
senior Subordinate/Supervisor to complete the formality in this respect. It is further advised that any
other communication received in respect of the selection should invariably be intimated to all the
eligible employees. Any laxity in this regard will be viewed seriously.

9) HWHAETY IS GENERAL INFORMATION:
a. 3WFd T afiem #F a9 o9 & AU, IFAicar = 3RT ggae A9 F ary gdeT T Ay [

R 33Uy g i Tag & S €1 To attend the above written exam, candidate is advised to
attend on scheduled date of exam along with proper identification memo.

b. Ffc yarll & Farg & S § 6 a7 3 wgEe @Y & @y wAARIT F gHT )W gFT W S
Unit in charge is advised to release the staff in time with proper identification memo.

c. I 3FAGErt &1 3R @ el 3gfRa |ree &1 3uANer @n S §, o 378 GET gl oise & fav wgr
STeaT R AUHR & dIgd HRATS HI Y T ST IS If use any unfair means is noticed from the

candidates, they shall be asked to leave the examination hall and has to face action under DAR
also.

d. IR 3maes & Feu A7 ol o T W F18 [Eera a8 S § o oo 7 goer & a9 & B o
WOT H 3FAGANT GG W & Swen|lf any discrepancy is found at any stage in regard to the

applicant the candidature is lioble to be cancelled at any stage of selection without any
information.

e. faf@a qliem & gRoTE & gehrere & gger dar Repls # fergean &1 fafy & oo 03 ast (3rafd 2022-23,
2023-24, 2024-25) F1 REHR/ES AT /Seeicl T ST &, TSI §Te RERR & 37 Siisa & gid W) faar
& foRar SmueT| Award/Punishment of preceding 03 years(i.e 2022-23, 2023-24,2024-25) from the
date of notification to be included/upgraded in Service Record before publication of result of

written examination after which claim for adding marks of award will not be entertained.

wfafaf Faar vd maegs wrdarer 89 AN Copy forwarded for information and necessary action to: -
1) @R ftve, AR S 3R AR Sdsia a5 3R 3/
Sr.DOM,Sr DCM/R, & Notice Board of Sr.DPO/Office/R.
2) HTHSHBIRTARY STHTHTSTHETHAIINGT/, STHTHSH SRS/ DC/SECRMC, DS/AISTSCREA,
DS/AIOBCREA

HelaeT: JAad / As above

Digitally Signed by
Indrajeet Kumar Sinha
Date: 09-09-2025 13:46:19
Reason: Approved
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ANEXXURE ‘A’
Application for the post of Station Master in Pay Matrix Level — 6 in | New passport
in Operating Department of Raipur Division against 15% LDCE size
Quota. Photographs
No. Particulars Details
1 Name of the candidate (in capital)
2 Father’'s Name
3 Present Designation
4 Present scale of Pay/Pay Matrix Level
5 Caste whether UR/SC/ST (Attested copy of
caste in case of SC/ST should be enclosed)
6 [-PASS No.(PFNO.)
7 HRMS ID
8 E-Mail ID
9 Mobile No.
10 | Working under /Office /Station /Unit
11 Date of Birth
12 | Age on 09-09-2025 according to Y/M/D
13 | Date of Appointment
14 | Initially appointed as (post)
15 | Date of promotion to the present grade
16 | Educational Qualification which is included
in Service Record(Attested copy o be
enclosed)
17 | Remarks, if any
Signature of Employee
Date: Name:
Place: Designation:

The particulars given above are verified and found correct.

Signature of immediate supervisor/Confrolling officer with date and official seal.
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S.E.C.RAILWAY
SYLLABUS FOR THE POST OF SM (LDCE 15% Quota) 2025

10

11

——————

12

13

h&_ﬁ_gzaqﬁma‘sﬁuqamaﬁmqumﬂ%ﬂumml

ad, vy, m,ﬁmmﬁwmamm|

ZTHZATT A THF A |

R (LDCE 15% @Yer) yz @ o) UTSIABH 2025
(1 [Rajbhasha
|| TTorAmaT
2 | Knowledge of GR, OM, BWM, AM & other rules and duty of Safe Working, ]
o # i vy Ar.am., arm, #2770, TR, 747 771 Frgw & B |
3 | Full forms of the abbreviations refateq to Railway working,
n 9 Wl wfira wad 2 faenfea vy |
4 | Signals and Interlocking, System of train working,
| | P, sfefus, qgﬂm Y veafadf |
5 Various terms in Railway working,
YA BT Yo @ fafdy s
6 S_tations and L-Xing related,
| PR AT AT v e
7 | Arithmetic
31&5 7fore |
8 | Leave & Pass Rules and D&A provisions,

General Knowledge related with sports, Railways, current affairs, science,

Related to various Authorities/forms and Speed.
Fafaa sifamre joer aar wfre sifon |

axel, Brake binding, BPC, ODC, MPS, Booked Speed
Demurrage, ST-5, Balance sheet, Booking, Ticket Fa

A 84197 77 vrew e, 3 caréz e feem amefe, S amefi BT AT, T
A3, A, vdioa, g e, Aoy T, W, T A5, Fefy Rafy
P, afir, fafirz farrrar vt areaor oy |

re & Reservation system,

Accidents and its Classification.

Blocks- Engg., Machine Block, OHE and S&T Disconnection.

15

7 e & anfdr va e |

Tttt zam, ot s, dr.oat v vagh e |
;I"}p& of wagons and_uti[ization.

At & w7 o |

Toaar;ék Revenue of Raipur Division.

_

Date:09.09.2025 /k/\/L/

Sr. Divl Operation Manager
S.E.C.Railway, Raipur



