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South East Central Railway
FTTHE [AANT, HSA T THGF HITAT, TR

Personnel Department, Divisional Railway Manager Office, Raipur

% .SECR-ROPERS (PNM)/182/2021/e-76742 Qi 24-09-2025

3fSGFT ./NOTIFICATION No. — 110 / 2025

v / sub: PR Hed & I (Al U Sea)) MIT & S s1fiar (T Us See)) &7 25
gferd IMSUHY hleT & Jdid USIfd & Heel H| Promotion to the post of JE/
C&W against 25% IMA Quota in Mechanical (C&W) Department of Raipur Division.

AR Hed & Jiyd (Ul Us Se) fWIT & Sis ofwdr (i Us &), oiad—6
BT 25 UfAPIT 3MSTAV HIeT & IfaHd Tar-ia & v 02 Ul &1 U9 STRI &+ &1 IRATd ©
1T faaxor fa=ifed © 1 1tis proposed to form a panel for promotion to the post of JE/C&W in

Level-6 against 25% IMA Quota for 02 (two) vacant posts in Mechanical(C&W) Department of
Raipur Division. The details are as under:

Category UR SC ST | Total PWBD
JE (C&W) 25% IMA 02 00 00 02 01 (LD)

1. dHIHIRAT & foIv Var—3rd U9 A7AAT ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. IR Hed & IAiFG (W TS S&) [9RT § SRRT dH-AIRRAE & 9q W HRRA
T HHARI ST A 9Y B HaT qul wR o § U 9189 W 9 10+2 AT aiea
TS H SRS /Tae ifed & IR Y& 8, 3Mded BR 9hd &l All serving
employees having the qualification of ITI/Act Apprenticeship pass in the relevant
trade or 10+2 in science stream with three years of service in skilled grades i.e.
Technician of Mechanical/C&W of Raipur Division, shall apply.

b. YoId 98 @ U . E(NG)I/99/PM7/17 f&Tidh 25.08.2003 (¥UTIAT H. 07 /2003) &
AR AE (A1 U Seef) faMmT & Sl AfRar (1 U S<f) & Us W o949 &
fou Hdftg ¢ # JscleE /Ude Sufed W IFIdT BT IMA¥IH 2| In terms of
Railway Board’s Letter No. E(NG)I/99/PM7/17 dated 25-08-2003 (PCPO/BSP’s Estt Rule
No. 07/2003), the qualification of ITI/Act Apprenticeship should be in trades relevant
for eventual absorption in the category for which the selection is conducted i.e.
trades relevant to the post of Junior Engineer of Mechanical/C&W Department.

c. \ad 9IS @ YA . E(NG)I/99/PM7/17 f&Tidh 28.07.2003 (¥&T9AT W. 18 /2003) &
AR T T8 H MCIg /Yae IS H AFIar & A1 & 9F 9 HHany i
U 8 96d & ol Gefed o # Sl a1 S &1 aradr [@d g1 In terms of
Railway Board’s Letter No. E(NG)I/99/PM7/17 dated 28-07-2003 (PCPO/BSP’s Estt Rule
No. 18/2003), if the employee otherwise eligible and possessing the qualification of
Degree or Diploma in the relevant branch of Engineering are also be eligible to
volunteer to appear in the selection for induction as Intermediate Apprentices along
with those with the qualification of ITI/Act Apprenticeship or 10+2 (Science Stream).

d. Xed 9% @ YA 9. E(NG)I/99/PM7/17 f&1® 14.06.2011 (R&MUAT . 96 /2011) @
ITAR ARRGAAT TR B I Y BT G a7 & $2gd HHAIRAT DI 3ferhaq

47 99 TAT U MW /UF T 0 & HHAIRAT BT ATHIA MY 52 ay FeiRa

EAl TI'.% 21 As on the date of notification, the volunteering staff should be upper age
limit is 47 years in the case of General candidates and the upper age limit for SC/ST
employees is 52 years in terms of Railway Board’s Letter No. E(NG)I-1999/PM7/17
dated 14-06-2011 (PCPO/BSP’s Estt Rule No. 96/2011).
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e. SIREIS ¥. 117 /2006 (RATIAT . 190 /2006) B JTHAR HHATRAT BT =T iR
PR B be—aiP il AfeRge SR 8 @ ffor |4 @ S =1y | o gege
HHAN! AR IR B8 @ Ay srid fATd 24.09.2025 HI 37y, SleAfvw
AFGAT TG HAT Tt goT @1 ST AT | In terms of RBE No. 117/2006 (Estt Rule No.
190/2006), the cut-off date for determining the eligibility of staff should be the date of
issue of nofification. As such the volunteering employees should fulfil the service

conditions of age and educational qualification and other service conditions as on
the date of issue of this nofification i.e. as on 24-09-2025.

fewufl /Note: T FHARI S 39 #ed H WI @ FFRM W AR 0d / Hsd
WIEIARY & ded 9 aRadr § Rure & & S QR ¥ar qaie bl wImar
| 9. 52 /06 T4 163 /06 @ IR UTHAl & Sq¥d & [o1Q WA fhar SR |
In respect of employees who have reported/joined on this division on Inter Railway
request transfer/Inter Divisional request transfer on bottom seniority, the service
rendered in the old unit will be counted as per Estt. Rule No. 52/06 & 163/06 for the
purpose of qualification service for promotion in the new seniority unit provided.

f. SR Y& & Ud IR 89 & 99 HHan] &l 91—1 AfSedd S § urq g

JMITIH T It is necessary to pass the B-1 medical category before empanelment of
above post to employee.

2. 999 Yd YfRWEvT / PRE-SELECTION COACHING:

PRI & U3 ¥ P-HQ/RUL/105/2 [T 13.07.2023 & AR IWRIF o0 H R
U RIS 8T § galely AT S/ e Sala & IPHEIRI Bl =
gd GfRIeToT e e § AR 9 A IR © JGAR agF H 9RT o T 81 |

In this selection, it is not necessary to impart pre-promotional training to SC/ST
candidates as they are required to appear for selection as per general seniority in
which there is no reserve vacancy exists, as per PCPO/BSP Letter No. P-HQ/RUL/105
/2 Dated 13-07-2023.

3. 9¥9 &I d&T U4 AIdT 3% / MODE OF SELECTION AND QUALIFING MARKS.

a. %A Ufferfe / Professional Ability: - TThea TlAfafe &1 Jedidd =4 &
& ¥ daa falRad g & gRT fhar SR | Moea vfdfarfe & wrer & «rer
H 60 TT 3P UK HIAT 3@eIFH o | The professional ability of the

employees in the field of selection will be adjudged through written test only. The
employees must secure 60% of marks in professional ability.

b. ®S JHAAT (Ml Te Swf) BT Ue el Hald Ug § sy 39 WIem H o
d/va & Sfgart & forg sEar sie # @18 v TE ¥ I W wmH
IMATIR @I TRE WhATa UAfdafe & arer & |1 gt 60 iR e ure
BT AR & | The post Junior Engineer (C&W) being a safety one, there wiill

be no relaxation in qualifying marks for candidates belonging to SC/ST
community. They have to obtain minimum of 60% in written test & 60% in

aggregate.
Factors/Headings Maximum Marks Qualifying Marks
Professional ability | 50 60%
Record of service 30
Total 80 60%

c. aT JfWelRg & 3did 3fdT b1 fAaRT Distribution of marks under head of

record of service:-

30 marks | 1.0l 9 99 & THURIR & gd® UHeer A fedl Hft Rerfa
3R TR On the basis of grading of | # 3IfSr&dd 30 3f® &I In
APARs of last three years. any case the total marks under

2. 9dT GRADT H T RWHR /TS | this head should not exceed 30

marks.
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% 3R TR On the basis of entries
of Award/Punishent in the SR

d. 3 U9 UIheEe ARl Ud WAl A B Rl APl b IR R ANIAT D
P9 H TIR fHIT SR | BAifh, WHIHS AR § <A 60 UfIed b d
U9 /W OH & oIy UIeeHe JRadl Ud dal Al e i ol 60
UIIRIT 3ih YTl HRAT MaTID © | IFIGARI B 'IHT DI IRIHROT q81 BT |
The final panel will be drawn up in the order of merit based on aggregate marks
of “Professional ability’ and ‘Reords of service'. However, the employees must
secure minimum of 60% marks in ‘Professional Ability’ and 60% marks in aggregate
of Professional Ability’ and ‘Reords of service’, for being placed on the panel.
There will be no classification of candidates as ‘Outstanding’.

4. UISdPH / SYLLABUS:

FAIId UTuEH et dHeRAl ¥ Ud YAR & (U A & (e =d 3A°) | The
tentative syallabus is enclosed (Annexure-A) for wide publication amongst the staff
concerned.

5. forRga adiamm &Y yfeAT / PROCEDURE FOR WRITTEN EXAMINATION:

a

. SRIF UG P! UG Bg URIET BT AR ISl & §RT & SR | The above

promotional examination will be conducted through CBT.

Ueq UF 100 Hfaerd ?R@%r% JHR & BF | The question paper will be 100% objective
type.

c. I U SgfAdwedi™ 81T | All the questions will be of multiple choice, only.
d. Tdd IRl & folU ATeRIEAD i B8N | Idd U9 e Tad Sk ed SRl

S folu Uh—ferE 8fd HIc SIRAT | There shall be negative marking for incorrect

Answers. One third of the marks allotted for each question will be deducted for
wrong answers.

fsdt A1 100 UeAl &1 IR ST &, 10 U (dbfedd) TSTHTET TR BRIT| Answer any

100 of the question, 10 questions (optional) will be on Rajbhasha.

T4 95 BT YT IHH Jb B BN | All objective type questions should carry
equal mark.

TS UBR b qgfabedd e 90—120 fAFie @1 8rfl| The duration of

examination under objective type multiple choice will be 90-120 Minutes.

(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

6. UNIET BT d-¢ Ud f&-ITh / DATE & VENUE OF EXAMINATION:

a. Important dates:

JAMAeT AT HRA P A A Last date | 09-10-2025
submission of applications
ARG HHATRAT DT el TbTHE B Foriad ffey | 24-10-2025
Tentative date of publication of eligibility list
PRI ‘Clﬁ gfReror Tentative commencing of | Not required
pre-selection training

TR @) fafSr  Date of written examination . .
T Equ’/Venue Will be intimated later on

TRIETT dT FHATGE Duration of Examination 90-120 Minutes.
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b. $TGH HHARII B Fl§ & oIl 2 b JuRerd sHaRkal & folv I3 R
gder T2 ghRfl, ®Nfe 98 99 Wftsd ARl @ e & MR R &1
ST © 1 1t is advised to the volunteering staff that there will be no supplementary
examination fo the absentees, since the selection is by calling volunteers.

7. HHAIRAT B GRIG ST/ NOTIFYING TO THE STAFF:

AR Hedl @ G (A1 Us Sa) MM & HHaIRA & a1 39 SARRLAAT Dl
LIS HU F TaR fHIT ST =1V | 59 AR &1 v ula falre M & Jifed
S W AEYIH ®U W S-S A1MEY | JD @W@@Dﬁﬂm I HHART
S gaa fog amg € Ud 9 @@ /Rie /SYcYd W ® S= W gfud fear S
JqEYIH T Al I AT W IMded Ol PR Idh | IJg e Hefea
JURATSoR / IABRT BT 7 | 39 Faeg H I8 W) Falrg & oIl g & 799 & Aoy § |l
JIPR D GoT T4 Faed HHARG] BT aeIdH WU UG DI S A12¢ | 39
wag H il W UBR @7 faars &1 ARRAr | o SIRRM | Wide publicity should be
given fo this nofification amongst the eligible staff of Mechanical/C&W department of
Raipur Division. A copy of notification should be displayed on a notice board at a
conspicuous place. Staff who are on deputation/leave/sick should also be notified to
enable them fo submit their applications in tfime. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect. It is further advised that
any other communication received in respect of the selection should inavariably be
intimated to all the eligible employees. Any laxity in this regard will be viewed seriously.

8. 3rdcd 4 ﬁ/How to apply:

a. BHARI U1 e FERT Urey (gel=d ‘d°) H Yol ®U F WR HR Ied
e & gRT STl B3 | The employees should submit the application in the
prescribed format through proper channel enclosed as Annexure- ‘B’.

b. HHART BT 3MAGH BT AT Al UF & gIRT MU+ 81T | WRT ST a1V | They
should fill up the application form in their own writing with blue or black ball point
pen only.

c. IE M &A1 ST aeded & & e & A1 DiaH YOI § 9T SET @18Y Td A1)
T B dTel Bl BT B < TG aUd w9 F “NA" forar Ser @nfde ud smmded
H W U T BictH BT MAeTS d & SURIG I vd Afa fear s=r anfee |

It may be noted that all the relevant colums in the application should be filled
completely & strike out the inapplicable columns indicating as “NA” and forward duly
verified & cerfified by the conftrolling supervisors/officers wherever specified in the
application or otherwise same will not be considered.

9. 3Mded oHT &3+ DY 3ffrd fafSr / LAST DATE FOR SUBMISSION OF APPLICATIONS:

fae e I el & Td 99 1 Ue U fheNd & A 39
HITd H & 09.10.2025 TF UG o1 | <ifcw fafyr & 919w *masd &1 fa=r
PRUT gAR RATBR HR feAT TR | The controlling officer may be forwarded all the
applications in a bunch to this office together with DAR/SPE/Vig clearance on or before
09-10-2025. Applications received after the last date will summarily be rejected without
assigning any reason.

Ig M & ST 37aeds © b e & F|l diad quf 9 =T SET 91y
Td AR T8l M el BicHl &I BIc & Td 3Maedd a4 9 “NA" forar S =nfey ud
Mg H W Y T BiaTq Bl MIYAH ofid & SURId FAud vd Ry foar S
T*«lT%Q | It may be noted that all the relevant colums in the application should be filled
completely & strike out the inapplicable columns indicating as “NA” and forward duly
verified & certified by the controling supervisors/officers wherever specified in the
application or otherwise same will not be considered.

o Il & 918 Urd ofaed &l Haled YuRageR /SMEdRI & §RI WIHR
& fear S ey afe urd Bar § dr 39 R OfamrR J@ fRar SREm The
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applications received beyond the last date should not be entertained and rejected
invariably by the conftrolling supervisors/officers and same will not be considered.

10. AT 3T / GENERAL INFORMATION:

a. SWEd fodia wen #§ 9T o & forg ot wHeRar &1 dae & 9l § fe 9
Wi & 39 WS W9 U9 WM W S UsEN U @ A1 Ugd | To attend the

above written exam, candidate is advised to attend on scheduled date of exam along
with proper identification memo.

b. YT FURATSOR B Fellg &1 Sl © b I T I WR HHaIRAT b I ggar
U3 & el HRYTT P | Unit incharge is advised to release the satff in time with proper
identification memo.

c. I HHaIRET & gRT AT ARl & SUANT B U1l Sl & df S8 u¥ier gfa
H g’ O b U H8T 1 AHhdT 2 Ud S SR AqRTHARHAD HIRIAT8l Bl Sl
dHBaT B | If use any unfair means is noticed from the candidate, they shall be asked
to leave the examination hall and has to face action under DAR also.

d. I aMac®d & Gy # &l Ml R R 3 O urg St 8 ar o= fa=ft gz
& el W1 =RoT H IFIGART GG @I T |Wahdll | If any discrepancy is found at any

stage in regard to the applicant the candidature is liable to be cancelled at any stage
of sleection without any information.

e. SHIGIRI Bl FATE f&ar far 2 b fUge 9 99 & REPR Ud g€ dI qd1 GRADI
H gfafte foRad ol & WomH USRI 8 @ Ugel 1T of | 39d 916 JRIBR &l
Jq1 gRaeT ¥ ufafe R faar =€l f&Ha1 SR | Candidates are advised to get the
entries of Award & Punishment of last 03 years i.e.2022-23, 2023-24 & 2024-25 in their e-SR

before publishing of result of written examination. After that their claim for adding of
Award will not be considered.

HeT / Encl: J=ITdd / As above (ST DigitByTSigeay
SEIRED ﬁﬂ%ﬁt&ﬁ%@nha
g IR, AscDaeEeH0%70AH:46:23
gfaf—gamel U afaead wrRIdTel gq UMt / Copy forwarded for information On%e%seogzeAsggr&ved
action to: -
i) aR. ¥ I Sl /FH. /IR Sr. DME/Co./R, aR. H. i, $oil. /Be /19aTS / Sr. DME/FRT/
BIA, aR. &I fS. 31'@{./@ Sr. CDO/Durg
i) HH/ELILAFL/TIR DC/SECRMC/R, H.H./3. AT 31315 5T.LH.5/TTX
DS/AISCSTREA/R, W.9./ T L. H.LA.4T.9. F. H/TATX DS/SECROBCEA/R
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Annexure 'A’

Date: 05.01.24

SYLLABUS FOR EXAMINATION TO THE POST OF SELECTION GRADE JE IN
MECHANICAL (C&W) DEPARTMENT OF RAIPUR DIVISION.

1. Preventive maintenance schedule of coaches & wagons.

2. PME, PEE, ODC, ROH & POH.

3. Store (Stock/ Non stock & Imprest items).

4. HOER, D&A, Pass Rule, Leave Rules.

5. ART, ARME & Disaster Management, Fire Fighting.

6. Causes of Brake binding, Train Parting, Poor brake Power & Air Pressure trouble.

7. Lubrication arrangement for Rolling Stock & Roller‘Bearing.'

8. Coaching Train examination pattern.

9. Repair & maintenance of Coaching & Wagon Stock & High speed Coaches/ M-1 Bogies,
Fiat Bogie, ICF bogie '

10. Wagon repairs in Sick line, Yard, ROH depot.

11. Welding (Electric Arc & Gas Cutting and use of BMCGQG).

12. Different type of Bogie & Bearing, Wheel defect and UST checking.

13. Stripping & Fitting of CASNUB Bogie & Coil Spring, Gauging & Liner.

14. Different type of DV.

15. Brake Gear Arrangement of Air Brake Stock.

16. Testing of Slack adjuster barrel (SAB) & Distributer Valve (DV).

17.Rolling in Examination, Safe to Run Examination & Intensive Examination, CC Rake,
Premium Rake examination.

18. Trouble shooting in case of Brake binding, Hot ‘axle, Train Parting, Train uncoupling.

19. Single Car Test Rig (SCTR) & Rake Test Rig (RTR). '

20. Brake Po-wer Adjustment.

71. Examination of Draft Gear and CBC Assembly.

22. Tyre Defect Gauge. '

23. Schedules A, B, C & IOH.

24. Passenger Amenities & Safety Fittings.

25. Air Brake System.

26.Rajbhasha .

Sr.DME(Co-ord)
S.E.C.Railway Raipur
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AYR Hed @ IS (M ¥ Soq) faamT & 25 yfera answay dlel @ aviad sfss IffEar & ug )

EREEGEICEE e
@. | faazor P faa
1 | PHEART BT A4 QU qITe BN
2 | IH UGHM /I @ AfTa9 wier
3 | W uw 4. IERCAR]
4 | S fafer
5 | ¥YETI (UR/SC/ST/OBC)
6 | HRMS 3TSs!
7 | 39 IS
8 | HIaTS .
9 | fai 24.09.2025 B Y | ... qy ... WIS .. A
10 | T HHANT PwBDAD SN & & | o (81 /=12))
11 | RS Frgfad o fafer, gem
Tq faqmT
12 | yer=fa &1 fageor L. Date of Regularization/Promotion of Tech. Gr.-III —
II. Date of Promotion of Tech. Gr.-II —
III.Date of Promotion of Tech. Gr.-I —
IV. Date of Promotion of Sr.Tech. —
13 | THAIREA US— ||| Ud SR &
G s G N [ CL AE ... e
14 | 2AfTH IARIAT (THTOT UF DI DUl
el BN)
15 | Qi AeqfOrd AT (JATOT U
DI HIU Fel ™ BN)
16 | fusel OF aul (2022-23,2023-24 & | 1. Sl WA (DRM Level)
2024-25) & SR U< {63 T | 5 Herery w1 (PHOD/HOD)
TR (YT WSITE) 3. AETYEL® /XAd drs Wi
17 | Tt 19 a9l (2022-23, 2023-24 & | 1. <TE/ Minor
2024-25) & SR &g U €3 2. E1f / Major
18 | Bl 3T YTRTD STHBRT —

Al — REDR /TS DI DA Felid [HAT ST MIeIF 2 |

GIYom— # TAegRNT =T aRal g 6 IRgd fIaRer #9 SMeRT &R favat & guR 9@, If ok |El 21 A
w&mi%wﬁ{%ﬁﬂﬂwwa‘swwm%\'ﬁ?wgda?ﬂrs‘\mddﬂ?l TAd AT TSI AFGE Yo A8l BTl g
AT T IRNGART IGE DI S Gl © AT FRIAMAR IRIAAIAS BrIare! Bl Sl Fabell o | A SIEgAT o1 a2l
P ug foraT # Wi SIRIaT gy @ fore FeiRa frge, fafrAl &R ufdar &1 urelq & & foly |8qd §

fedi®:

T fhar SiaT & b SWRIed HHaRl §RT UK [daR0T 39 $Ried H Sudel Rals

Cb"I'CINI ‘D] BEATEX:
ATH:
UgHH /I

& g1 o fear mar ®

IR 2! UMl AT & | 98 SIfeRgE # FiRa urEar Aes! o gRT R B |

ERIEE
I
PRITAI BT &

=T JfART BT ERIER:
AT
UGHTH:
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Annexure- ‘B’

APPLICATION FOR SELECTION TO THE POST OF JE IN PAYMATRIX LEVEL-6 AGAINST 25% IMAQ OF
MECHANICAL/C&W DEPARTMENT OF RAIPUR DIVISION.

S.N. | Details Remarks
| Name of the Employees
2 | Designation/Station Please paste current
3 TN passport size photo
4 Date of Birth
5 Community (UR/SC/ST/OBC)
6 | HRMS ID
7 Email ID
8 Mobile No.
9 | Ageason24-09-2025 | ... Years .......Months ........... Days
10 | Ifstaff belongs to PWBD/LD | ......... (Yes/No)
11 | Date of Initial Appointment & Desig.
12 | Details of Promotion I. Date of Regularization/Promotion of Tech. Gr.-III —

II. Date of Promotion of Tech. Gr.-II —
III.Date of Promotion of Tech. Gr.-I —
IV. Date of Promotion of Sr.Tech. —

13 | Total length of service in Technician Gr.- | ....... Year ....... Months

III & above

14 | Educational Qualification
(copy of certificate to be enclosed)

15 | Technical Educational Qualification
(copy of certificate to be enclosed)

16

Award conferred during the last three
years (i.e. 2022-23, 2023-24 & 2024-25)
(Railway Week)

a) Divisional Level (DRM Level)
b) Headquarter Level (PHOD/HOD)
¢) GM/Railway Boards Level

a) Minor
b) Major

17 | Penalties imposed during the last three
years (i.e. 2022-23, 2023-24 & 2024-25)

18 | Any other relevant information

Note - Copy of Award/Punishment if any should be enclosed.

Declaration : I hereby declare that the particulars furnished are true, complete and correct to the best of my knowledge and belief. 1
understand that, if at any stage it is found that the information furnished is false or incorrect or I do not satisfy/fulfill the eligibility
criteria, my candidature/appointment on promotion is liable to be cancelled besides disciplinary action as per rules. I have read the
content of the notification and agree to abide by the Rules, regulation and procedure prescribed for promotion to the post of JE.

Date: Signature of the Employee:

Name:
Design./Stn:

It is certificate that the particulars furnished by the employee are verified with the records available in this office and found to be
correct. He fulfils the eligibility criteria as stipulated in the notification.

Date: Signature of the controlling officer:
Station: Name:
Design.:

Office Seal
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