File No.SECR-ROPERS(PnM)/221/2021-O/o SR.DPO/R/SECR
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South East Central Railway

FIHE (AT, HS 1A TGGF HATAT, TTR
Personnel Department, Divisional Railway Manager Office, Raipur

%. SECR-ROPERS(PnM)/221/2021-0/0 SR.DPO/R/SECR (E — 54659) Date: 06.09.2025

Sub.-

NOTIFICATION NO. - 85/2025

AR A3 & [aega/a3Res/fens fasmr & 25% DPQ & dgd 9 odc-6 & aiel. AT
(3eifFgandl/CI3RTA) & U¢ & el & TolT Usiel T IS | Formation of panel for filling up the

post of Junior Engineer (Electrical/TRS) in PML-6 against 25% DPQ in Electrical/TRS department of
Raipur Division.

IR ASel/G LAY & fdegd /& IR g fasmer & 25% S\ieyg & T doel AfgFd ER-

6 7 Ffass 3fFIAT (TRS) F 01 (Th) U & IR & AT T I7al daA0 FT y&ad &1 [qaRor 380 R &
It is proposed to form a panel for filling up of 01 (One) post of Junior Engineer (Electrical/TRS)in Pay
Matrix Level-6 against 25% DPQ in Electrical/TRS/BIA department of Raipur Division/ SECR. The details
are as under.

Community
SC ST UR Total

Category

Junior Engineer/TRS (25% DPQ) 00 00 01 01 (including PwBD vacancy)

1. 9T U4 {4r erf / ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a.

ATATH-6 H IR A & faega/dr 3R ww, fega/zn &, faega/an & (@FTR #Hsel) vd RSO &
RSM 3 (Rrega femmen) & aftse aoelifaeT & &9 7 FRT aRvodH 99 HAaRar & Fdr 3k s
379eA IRESAT & YR W 1:3 391 H QA faaR &7 7 €, 3fefeiveteh B- A HevaT g1 The list of senior
most eligible staff working as Sr. Technician/TRS of Electrical/TRS, OP/NGP Department of

Raipur/NGP (RSO-RSM) Division in PML-6 and who are in the normal zone of Consideration in
1:3 ratio based on their seniority is enclosed as Annexure-‘B’.

T o [T et v ifaferd g &1 8t 3iefeiasten-C & oo fhar a1 &1 51 el &l T8
Hellg &1 ST Hehcll § 7o 3Teferaeteh -B 1 H&T Gl oh haTeaRET & HHS & 3o¢ haol T TRI&T H o1 &
ToIT GaTH S=iiet arel HEg el 7 fAer fohar STven fSiegier et & forw 3el o o1t 3ferest He-3ih

@ (13.09.2025) & Ugel ¥Fd @ gl standby list of employees for selection is also

mentioned in Annexure-‘C’. It may be advised to these employees that they will be include
in the main list enabling them to appear for the written examination only in the case of
employees in the main list of Annexure-B have expressed their unconditional unwillingness to
appear for the Selection on or before the cut-off date i. e. 13.09.2025

(Authority RBE No.40/2014)

2. SYLLABUS:

faegd /& 3N ta  faumT & & JGAT & gg W wFA & AT 25% S\ieryg & g e

JIoTshH TTOd HHAIRTT & & 96 Y1l & folT Annexure-ll & & & Feldal g1 The tentative

syllabus for selection to the post of JE (TRS) of Electrical (TRS) Department against 25% DPQ is
enclosed as Annexure-Il for wide publication amongst the staff concerned.


https://secr.eoffice.railnet.gov.in/eFile/?x=zNrmEroWi3mg9injWCdSFPQaPjZ5z8ve
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3. faf@a e $r gfshar, PROCEDURE FOR WRITTEN EXAMINATION:

a. % 99 100% TEJfSs FehR 1 gl | The question paper will be 100% objective Type.
gy g agﬁaw_c»tﬁ'q 8T U AT 3{AT & g9 | All the questions will be of multiple choice and
carrying equal marks.

C. Pof 110 yeaT ghar foraed el ol 100 =AY T ek ST &, 10 9T (dehfedeh) ISTHIST WX gIem | Il
S 3FACIR 100 & ST YAl & 3ok ol & of TUH 100 9= & & Hodichel o Seam |

there will be a total of 110 questions in which any 100 gquestions have to be answered, 10
qguestions (optfional) will be on Rajohasha, if any candidate answer more than 100, the first 100
attempted questions will be counted.

d. TEJASS ThR & a‘gﬁan—«d’rzr e & i 120 Ade &1 R | The duration of examination under
objective type multiple choice will be 120 Minutes.

e. TUYT A HEIT 315/2019(Hf3H-a) & AR Gen-fAdelt & HqaR FhRIcHs Hedihed 6l
g9 | As per Estt. Rule No. 315/2019 (Para-a) no negative marking will be done.

f. 9q8&T Computer based / Tab based dgdr & gRft | The examination will be conducted by
Computer based / Tab based method.

(Authority RBE No.194/2019 & 196/2018)

N

. Q& 98T/ SUPPLEMENTARY EXAMINATION:

fAefafad aRTeufaat & fgeg olien @ Iuieyd @ are Faamal & fav gem witsry &
JefleeT @ qReh GET ARSI HT el | 3FAlgaR T ST A1 30T SROT 5 W HaaiRar #1 Hig

fIF0T FET & | With the approval of the competent authority a supplementary examination will be

held to the employees who have remained absent from the main examination due to Sickness of
the candidate or other reasons in which the employees has no control.

5. Igaqd_ufetor / PRE-SELECTION COACHING:
Hieh, 3ueet RiFT IREIT THerd & & 37: SC/ST WHer & YcATRIAT &l TFaTqd TRIGTOT/FIT & Jraeme
A& & | Since, available vacancy is for UR category, hence pre-selection coaching will not be

imparted to SC/ST candidates
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2 dated 13-07-2023)

6. diam fafdr & TUTT DATE OF EXAMINATION & VENUE:
adetr T AR, e, FAT 3R gleT gefa (I #1S aRade gr an) T g et & gere & See |

The date, venue and time of examination will be intimated separately.

7. T¥ &1 adier 3R 3w 3iF, MODE OF SELECTION AND QUALIFING MARKS.

a. GG AT - TIT & 8T H HHAIRAT T AT S&TdT T ’Tholel Hdd ToT@d TUET &
aegH O fhar S| wAERET # 99aX & & AT -'Y Fol AR 60% 3k e e
JfFET & (37 399 SuR aaaRs getdr, ¥ar R & aRzdan)| Professional Ability: - The

professional ability of the employees in the field of selection will be adjudged through written
test only. The employees must secure 60% of marks in professional ability as well as in the
aggregate (i.e. marks obtained in the each : Professional ability, record of service and marks of
seniority )

b. HASS HAJA HT Yg F&T HheaRT HT Y& gled & HRUT A SIicl/3Ed Sieallid THer &
3FAGaRt & fov € 3@l A FS g FE gl 3¢ Affa olem &7 gaan 60% 3w 3R
IARTEIT HARAT & R Fel AR 60% 375 o &A1 89T | The post of Junior Engineer

being a safety one, there will be no relaxation in qualifying marks for candidates belonging to
SC/ST community. They have to obtain minimum of 60% in written test & 60% in aggregate on par
with UR employees.
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Factors /heading Maximum marks Qualifying Marks
Professional ability 50 60%

Record of services 30 -

Seniority marks 20

Total 100 60%

c. Jar JfP@r & 3idea i &1 FaRor. Distribution of marks under of head of record of services.
30marks | 1. fgerd T 9§ & APARs & ITUR W on the g YeoT H fhdr oY g &

basis of grading of APARs of last three years 3I®HdH 30 3% gFM, In any case
2. QT IRAH H o TEHPR /88 & YR W on | the total marks under this head

the basis of entries of award / punishment in | should not exceed 30 marks
the SR.

d. "cHaHRe &fHar AR AT & RFIS" & Feor b & IHUR W aRIA & HA # a7 I R

R ST § | gretifes, wAaiEl @ dde W W S F fav "earaarils aHar # S gaH7 60% 3w
3R For AAHR 60% 37 e el AMRU| F 3FAGAR i Fel A 80% AT 3T 3HfAH 3
3foid XA § 3¢ 3T & T A qeliehad AT SUIN TS 3o ITAAT & &1F 3 39el aRsal & dhael
SO%ﬁwwﬁﬁaﬂﬂﬁam,ﬁ%ﬁf@HﬁﬁTQS%rUmﬁgUgl The final panel

should be drawn up in the order of seniority based on aggregate marks of “Professional ability”
and "“Record of Service”. However, the employees must secure a minimum of 60% marks in
“Professional ability” and 60% marks in aggregate, for being placed on the panel. Candidates
who secure 80% and above marks in aggregate should be classified as ‘Outstanding’ and they
be allowed to supersede only 50% of their seniors in the field of eligibility i.e. who have appeared
for the written examination.

(Authority: Estt. Serial No. 177/2002)

3HfAA Yol PCPO/SECR & UF HEAT WI-U=ary/Usai¥/519/8-53295/1434 f&. 18.01.2022 & Hasl #H

-3 (3115 - &) AfSF Feffevor & fve 8 & 31eie 8191l The final panel will also be subject to their

being fit in medical clossification of A-3 (Aye- Three) in terms of PCPO/SECR letter No. P-
HQ/NGC/519/E-53295/1434 dated 18.01.2022.

8. HAAIRA F gRG &1 / Notifying to the staff :

et aRve 3releey / 9ddeteh &1 U YAOT T GEJd Sl g9 & 'O 3FAGAR A et
IRNST e & aR # Afed gRa fmar m=r ar ik O & 7 @ e QT &9 7 39
A STAT A & v gr aar ar iR 38 FRied A 3@ w1 3@ d9u &7 fgarRedr gt wEr
aRss eherey/qddeTs B fFaad SeEAerl gl @ifew| JE off el & Sich & & =9 & day &
uTed gt arel fhdl 3w HUR @ HiFar 9 & Q9 HHAUR A Fiad HAr S @igvl w5 97 9o
o g i eufa & wifde fasmer sryar gaor HRGRT & ured AT S Hevdr g1 59 Hew A fdr off

e i e & wfar & foar Swem| Senior Subordinate/Supervisor concerned has to furnish a

certificate that “the eligible candidate were duly nofified of the holding of the test and asked to
submit their applications giving willingness or otherwise in writing” and forward the same to this
office. It should be the personal responsibility of the Senior Subordinate/Supervisor to complete the
formality in this respect. It is further advised that any other communication received in respect of
the selection should invariably be intimated to the entire eligible employee. In case of non receipt
of any communication the same may be obtained from the Personnel Department or from the
Conftrolling Officer. Any laxity in this regard will be viewed seriously.



ot MOl GRROPER W 358/ 285 400 SRPRYRISEGR Y = safva & st
g, 39 Ay & s I fr 7 dfAcor A WER FAGT R smwen 3R gdeT # afAd g J [Awear &
SR FRES F ded forar Swernm| AT # Ioof@d aredias #Rol W & R R Sreem The

unwilingness, if any, received from the employees is to be forwarded to this office on or before
13.09.2025 the unwillingness submitted after this date will not be accepted and failure to attend the
exam will be taken up under DAR action. Only genuine reasons as mentioned in notification will be
considered only.

9. FATT AHASIRAT GENERAL INFORMATION:

ad.sWed Af@a WRem & o407 o & AT, 3Fdcar & Forg & ot § & 3 3R 9z o3 & @y
qRem 1 TR AfYr w 3ufeaa & |

To attend the above written exam, candidate is advised to attend on scheduled date of exam
along with proper identification memo.

b.gﬁtqﬁﬁmam%%ﬁawwémmwmwﬁ |
Unit in-charge is advised to release the staff in time with proper identification memo.
C. 3¢ 37iear gar el R Ao 1 ST FAT GIT GRS S, A 3¢ oQeT § dRd

fhaT ST HehdT & Ud 3o¢ SIUAR & ded i PRES & T HLT 99| If use any unfair means is

noticed from the candidate, they shall be asked to leave the examination hall and has to face
action under DAR also.

d.=% smes & deu # B o TR W B RO o o ¥, @ e & B o T O R

fFET qd FEr & 3FAGARY & g AT ST "Wehdl & | If any discrepancy is found at any stage in

regard to the applicant the candidature is liable to be cancelled at any stage of selection
without any information,

C. Y oY Rare fr AT &F 3539 &1 AT 89 | In case of any dispute, the English version
shall be applicable

f. g v dwar 168/2022 & ffee Rar-TiGel & HTER PuBD H1 HRET AT RoaT ST ¥, TR dwd
DHH & fav fafeed fam amr B, afd adae # et @q 15 o Rfced g &g o sl &
TSN & HRUT 3ol IRETOT T AN foham s § vd aRsods o Haary S qrEar JelT fhar 2ar g |

As per the guidelines contained in Establishment Rule No. 168/2022, reservation is to be provided
to PwBD, under which the first point has been marked for D/HH, but at presently due to non-
availability of eligible staff for the marked points for promotion, the said pweBD reservation has

been carry forwarded and senior most staffs has been made eligible for suitability.

J.37fcart & wemg & S § & F 9RomA & gwnee @ 9w 39 §-dar qieawr / sifaw dar
gRder # o 03 adf & qEr/gs & gfafSedr o ax o | ows ae [ER/Es s & day

#H g 3o gd W fGurR ¢ fhar S | The candidates are advice to get the entries of

Award/Punishments of last 03 years in their E-SR/ Physical SR before publications of result. After
that their claims for adding award/Punishment will not be considered.

TeldaT / Encl: IMeFd As above.

Digitally Signed by Sharma

. Date: 06-09-2025 21:02:24
I T HEeTS SRS g afafd 3@a:Copy forwarded for information and n%%gssggrxp%%\i@@ to:

i) SR. DEE/TRS/BIA for information and wide publicity o among their staff
i) DC/SECRMC/R, DS/AI SC ST REA/R, DS/OBCEA/R
i) Sectional Ch Staff & Welfare Inspector.

a1, aRt. w75 FI HAH
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Annexure -‘B

Provisional list of staff of Electrical/TRS Department for calling option for willingness / un

willingness for selection to the post of JE/TRS against 25 % DPQ as per Estt. Rule No. 94/2024

Sr. No. Name of staff (S/Sri/Smt) Design. PF  /Emp. | Comm. Remarks.
No.
1. BHUWAN SINGH SrTech./TRS 07051475 ST As per existing
2. TUKARAM NAGWANSHI Sr Tech./TRS 07051621 ST seniority as on
3. S. K. KHANDEY SrTech./TRS 07051610 SC 01.01.2025

Standby list of staff in case of Unwillingness is/are given by the above:

Annexure -‘C’

Sr. No. Name of staff (S/Sri/Smf) Design. PF  /Emp. | Comm. Remarks.
No.
1 RAMSWAROOQOP YADAV SrTech./TRS 7049857 UR As per existing
2 GANESH RAM SrTech./TRS 7957919 ST seniority as on
3 RAVINDRA SAHARE SrTech./TRS 7959163 SC 01.01.2025
4 SUSHIL WASNIK SrTech./TRS 7959497 SC
5 BODHRAM DHRUW SrTech./TRS 7957956 ST

Digitally Signed by Sharma

Mahendra Kumar

Date: 06-09-2025 21:04:22

Reason: Approved
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23%;, Fararfia =gy & simin feem (. w.w=TE) fram (mosst /s w8 s 9o s o e tgwﬂmnwl
Syllabus of Examination for the selection of Junior Engineer in Elect (THS) Department (RSO/RSM) group against 25% Departmental Quots
A. mhw'ruwm :- forepet (a2 | wftamer) | Eleetrical (TRS/OP)
. : =aEEs SR — T - ]

Maintenance of rolling stock general,

1% W3 | Shed organization structure

afees s geftfrar / srgoerr & ggfat ) Duties of Sr. Section Engineer (Maintenance)

girey HE wiifrar / shre Fif @ @ i $ie) = w09/ Duties of Sr. Seetion Engineer / Junior Engineer (Planning and

Progress Office)

Fo s e £ ggliat s Duties of Section Supervisors.

»  oftmanéz v 6 ggiEat  Dutics of Pooling point Supervisors.

> aTed FET R O/ Distrbution of workload in the Shed

b

-

VY ¥

R ST 3 w0 O/ Duties of Technical section.

A e o gfem a2 % T S ave frd oF W) Records and register 10 be maintained in Loco/MEMU Shed.
2. ¢ foge gt vl A o s Sl s s
Maintenance & overhaul sehedule of Electric locomotives and MEMU,
» T s i siEee S/ Maintenance and overhaul schedules of electric locomotives and MEMU,
> Torege i v e 3 Praifed Rt / Schedule inspection of Electric Locamatives & MEMU,
3. o Tegreeries (ormm o ot %) & wed = i
Electnie locomotive {Conventional / Three Phase) working prninciple.
v o R A i /T do g
Safety features of Electric locomotives and MEMU operation / maintenance.
s. - fogmeemiea e o ot e § wge e & srikfs o st |
Working Principle of different type of equipments/overhauling procedure for conventional/three phase locomatives.
6.+ TR feafn o F ol w@ wee
Advantages & disadvantages ol Reheostatic/Regenerating braking,
v o Er RS i e R ve St e v o uE i o e e
Mmin leatures of Three phase locomotives and advaniage of AC trmction motor over DC tmction molors
8 ﬁgﬂ#ﬁﬁﬁﬁmﬂm&mﬂ*ﬁﬁmmﬂmmﬂﬁmﬁm
Detnils und working procedure of Safety equipments used in electric locomotive{Conventional / Thres Phase)
9, . Tegrerwmies (oife o S § mif /e sl o 6 bafa)
Preparedness of SummerMonsoonWinter precaution in Electric Locomotives(conventional/ Three Phase)
10, : o sionfzs (i /ot ) F v w5 Fam
Troubleshooting of Electric Locomotives [Conventional / Three phase)
B. A A [ General Knowledge
C. F9ET/ Establishment
' ‘17wt FdeE A ) HOER
ey et (siame ot seften B ) Discipline and appeal Rules 1968
ufire ! F1 FEE 1923 / Workmens Compensation Act, 1923
“ret & (sarsro) T, 1966 ¢ The Railway Services {Conduct) Rules 1966
wE & Pt/ Leave Rules
v 1 FAr ¢ Pass Rules
5 A Labour Law
qrarvmn fam 3ffy WiEmTEA ST | Official Language Rules and Promotional Schemes,
D. ﬂmfﬂunt
. : HFTENTEF Sock & Non Stock
¢ gl WA Inventory management
E. #@En/ ACCOUNTS
1 318 ) Works Expenditure
FTER 1 WIS S/ August Review Estimate
L WIHH | Budget Estimate
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