File No.SECR-ROPERS(PnM)/132/2022-O/o SR.DPO/R/SECR

FFeoT O Hed Tod
FHTTHE AT, HS ¥ TaeF AT, TTL

Personnel Department, Divisional Railway Manager Office, Raipur

d: SECR-ROPERS(PnM)/170/2021-O/o SR.DPO/R/SECR Qi /Date: 22-09 -2025

JARYAT W.- 109 /2025 / NOTIFICATION NO.- 109 / 2025

fv- AR Hed & fe@/amr f[MET & 25 Uiie T &g BleT & iid ShiRiRE

US— | |1/ TRD <Haci—2 & UG & §el H | Promotion to the post of Technician Gr-
lII/AC in Pay Matrix Level-2 against 25% Staff Qualified Quota in Electrical/General
Department of Raipur Division.

YR H8dd & fAerd/TRo [OMIT & 25 UfARIT UH &g BIeT & Sfaiid <h I s— |||/ TRD
TdA—2 ®I GG & foly 04 TET(UR-04, SC-00, ST-00) &q Uel SIRI &R+ &I UG & | I8 UGIAfd
AR HSA @ fargga/Tro [A9RT § TOR/TRD ((ldd—1) & U WR HRIRG HHART S &1 A

Td ar ot B gl BRdd B, @ Wied ded & MR WR R SR e faaver fifad ®1

is proposed to form a panel for filing up of 04 posts(UR-04, SC-00, ST-00) of Technician Gr-lll/TRD in Pay
Matrix Level-2 against 25% Staff Qualified Quota (SQQ) in Electrical/TRD Department of Raipur Division
by calling opfion from volunteers from amongst the serving employees i.e. Asstt./TRD in level-1 working
in Electrical/TRD department of Raipur Division, possessing the educational qualifications and fulfilling
the service conditions as detailed below.

gt &1 faaror =ifdhd 8 The break-up of vacancies is as under:-

Community UR SC ST Total Including one post of PwBD
(OA, OL,CP,LC,DW,AAV)

No. of vacancies 04 00 00 04

14. SHAN B ATIAT Ud Q9T I /ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

14.1 YR Fed & @/ TRD AT H 3R & U8 WR SRR A4 HHARI ST &I (02) a9
® Far gof o) forar 2 ud 10di a1 Hafdd ¢ # SMScleNs / Uae ifed @1 Idraydr
XYd % AMIET B Ahd | Al serving Asstt. working in Electrical/ TRD Department who

passed the minimum qualification of 10% class (Matriculation) or ITI passed/course
completed act apprentice with having two years of regular service are eligible to volunteer
for selection.

(Authority : Estt Rule No.52/98, 38/19 & 190/19)

142 3TRETS H. 117 /2006 (RATYAT H. 190 /2006) & STTAR HHATRAT DI YT FERT B
B Be—3ie R AfEgaaT IR 8F @1 [ | @1 Sl =@ifdy | orT: segd HHan)
NfERLET SR B4 &1 Yy ereria fairp-  29.09.2025 &1 2WeAlOrd JIAr T ¥ar e gui
P ST A@Y | The cut-off date for determining the eligibility of staff should be the date
of issue of nofification. As such the volunteering employees should fulfill the service
conditions of age and educational quadlification and other service conditions as on the
date of issue of this noftification i.e. as on 29.09.2025.

(Authority : Estt Rule No.190/2006 )
Conti. at page no.-2
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143 99 HHAR) e Fgfad Aedfe=ic & 4e R 8% © Ud YU S & ye R I fba
AT &, B QT Y DI AT A I ARG B Ay F IO BT SRR | The staff

who are appointed as substitutes and subsequently regularized in a erstwhile group ‘D’
posts are required to fulfill the service condition of (02) two years counted from the date of
regularization.

fewofl / Note: 9 HHAR! ST 36 HSA H WA & IR WR 3R Vold /HSA RIHIGRT
% ded = aRgar § Rurd f&ar & S YR Wa1 3/@fd & uradl & 32¢d & oY

ot fHar ST | in respect of employees who have reported/joined on this division on

Inter Railway request fransfer/Inter Divisional request transfer on boftom seniority, the
service rendered in the old unit will count for the purpose of qualification service for
promotion in the new seniority unit provided: -

i, Ae T8 Agar FRMEl & IR gu— 9§ W TIF & fll U T He/She is

otherwise eligible to be considered for the selection to Group ‘C’ post as per extant
rules; and

iv. AT FHEANT RE A § O 98 /989 & fog arg of a1 9 98 e § 9 S99
g /999 & ol I 8N | The category in which he/she was working in the old unit
is an eligible category for the selection/post in the new unit also.

15. 9991 _qd YfRM&v7 / PRE-SELECTION COACHING:

(Authority : Estt Rule No.52/2006 & 163/2006 )

CPO/BSP & WA #&AT- P-HQ/RUL/105/2 & 8™ & a7 Rfwat ame 4oft | w&feq g, ar
aqgi=a St /safa seerfaat % swftEant &1 wferr 9@ fRmr smwm As per CPO/BSPs
Letter No.- P-HQ/RUL/105/2 when all the vacancies are related to the general category, fraining
will not be provided to the candidates of Scheduled Castes/Scheduled Tribes.

16. IAT BT a¥IdT Ud ATAdT i / MODE OF SELECTION AND QUALIFING MARKS.

IRfiEae 1 FTIATAE qHAT FT ATFAT Fed F (o0 forfagd g g i SIS
=7 whEar ar Far F R, vhusmw anfy & =hfEw ¥ fm ff=r &Fo sw % o
ITHIEAT & ATIATAF TIar § a9 60% 3F I8 FA gl The written exam will be

conducted to assess the professional ability of the candidate. The candidate has to obtain
minimum 60% of marks in the professional ability for being considered for further selection
process i.e. screening of record of service, APARs etc.

16.1 THITNIT TS— III/TRD BT UG FRET HaOd UG & Aoy 39 Wiem d vd A1 /79 < sefteamy
% forg o1E ge 78 ©1 9% N 9 sefieat @ a'E Uhadd gfferfe & @y g | g

60 UTIeTT 3 YT HRAT MALID ¢ |
be no relaxation in qualifying marks for candidates belonging to SC/ST community. They have 1o
obtain minimum of 60% in written test & 60% in aggregate.

The post of Tech Gr-llI/TRD being a safety one, there will

Factors/Headings Maximum Marks Qualifying Marks
Professional ability 85 60%

Record of service 15

Total 100 60%

Conti. at page no.-3
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16.2 AT TG P idiia 3idl BT fAaR0T Distribution of marks under head record of service:-

15marks | 1.fU%e 09 99 & THWIR & gydd 9ol H fedl Wt Rerfa
YN UX On the basis of grading of ¥ 3fSrepaq 15 e s8Il In
APARs of last three years. any case the total marks under

2. 9q1 GRA®T § g5l REHR /TS | this head should not exceed 15

@ 3R TR On the basis of entries | Marks.

of Award/Punishent in the SR

163 3ifcH Ul UIhE-al ATl Qd AT Afelkd & ol 3Pl & AER R IRIAT & B H IR

17.

18.

far SRR | &eifdh, UheMa IrgdT § RETH 60 URd 3fd Ud Ud H @ oM @ forg
YT JRACT T AT AT HATPR W1 el 60 U 3P UK BRAT ATTeIH 2 | SHGaR]
EZERSICASCT) afifexor &1 BRI The final panel will be drawn up in the order of merit based on
aggregate marks of “Professional ability’ and ‘Reords of service'. However, the employees must
secure minimum of 60% marks in ‘Professional ability’ and 60% marks in aggregate of Professional
ability’ and ‘Reords of service’, for being placed on the panel. There will be no classification of
candidates as ‘Outstanding’.

UIcdDH / SYLLABUS:

HATIT UTGIHH e HHATRAT H AUSH THR & (oY el =d d' | Hel'™d 2 | The tentative

syallabus is enclosed at Annexure-A for wide publication amongst the staff concerned.

forRaa ufierm &) ufear / PROCEDURE FOR WRITTEN EXAMINATION:

difidtell/dicadt & RO Fgd @8I 359/2018 & Sfdid UHIRG Y@d Sl & UF HEA

@A) 1/2018/dT08 1/4, f&i® 14.12.2018 & SFUR, fafed odiem Hrgex snumkd wiem grft ﬁsﬂqﬁ
Sgld et/ IXGMEY UHR & U i, FoRH 110 Uy RISTHINT 99 R 10 U9 Ffgd) 811, S Ureushy (3avd-
off) # IfciRed fawdl 1 FaR B, el U H AU I TR Ul WS A1 S e & difoh Ieflgar U8 Uy
H IW 7 & fow a1 98 § | Suficar & fBf off 100 Usl &1 IR S SMaWSF g1 IGAE UBR &
qgfdedia UYu= St Ua &1 3fafe 90-120 e B1HI In terms of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4,
dt.14.12.2018, circulated under PCPO/BSP's Estt Rule No. N0.359/2018, the written examination will be
Computer Based Test (CBT) with 100% objective type questions with multiple choice. There will be 110
questions (including 10 questions on official language Rule) covering the topics mentioned in the syllabus
(Annexure-B). Inclusion of questions on official language policy is compulsory but there shall be no
compulsion on the part of candidates to answer such question, candidates are required to answer any 100
questions. The duration of examination under objective type multiple choice will be 90-120 minutes.

FHAR! & ¢ & ISP Tad IR F [T THRIAS i g1 Hifch U et Al & YR R TR fba
SITQT | Xed &S o U 6T 5 (Ton) |/ 2018 / UTed 1/4 faAid 14.11.2019 (3RES TSAT 194/2019) & TR
AP Uy & fou smdfed siel # ¥t fagTs (1/3) 8ih TToid IR & g 1c o, ot difidiadt / stegdt &
RITOAT fgH TeAT 315/2019 & dgd UHTRG favdm T 81 Employees should note that there shall be negative
marking for each incorrect answer, as the panel will be drawn on merit. One-third (1/3) of the marks allotted
for each question will be deducted for wrong answers in terms of Rly. Brd's letter No.E(NG)I/2018/PM 1/4

dt.14.11.2019 (RBE N0.194/2019) circulated under PCPO/BSP’s Estt Rule No. 315/2019
(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

Conti. at page no.-4
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19. Wq-\ﬁ&_"/ SUPPLEMENTARY EXAMINATION
WS wiem T ufRd IEigaR! & U &% R Wien s gl &1 Mgt No supplementary

examination/Test will be conducted for the candidates who remains absent in the CBT.

20. THET BT B¢ Ud feATd / DATE & VENUE OF EXAMINATION:

20.1lmportant dates:

JMded ST &A@ 3ifcH i Last date | 29-09-2025
submission of applications
YgIId g4 URETI Tentative commencing of NA
pre-selection training

e b fAfY  Date of written examination i L
o e ﬁ/Venue Will be infimated later on

TRIETT I FHITIRT Duration of Examination 90-120 Minutes.

20.23%g® HHATRAT BT FEATS &1 Ol & b JURST HHaAIRAT & oy DI b URleTm 81
2l Rfe I8 aud Woe HHaRal @ fdbcd & IMUR W &I 9l 21 It is to be

advised to the volunteering staff that there will be no supplementary examination to the
absentees, since the selection is by calling options.

21. NOTIFYING TO THE STAFF:

2QLIRREYR Hed & A=/ TRD [AMRT & SHaTRAT & d19 59 AT $I AaeId wd
TR fHar ST A1EY | S99 SIRREAT @ U&h Ufa falfre W & Aifes 98 W A
Y A T ST AR | P /ammer {307 @& 99 dHan) S s9a forg arg € wd 9
3faBTe /TP /SYSIA W & v Wl Giord (BT ST faedess g difs I F8Y IR ATda
T B G | g OTFERT Hefta guRarsoR /AfeRT I 2| 39 dey § I8 W |9are
T 2 5 99 & GdY H 9 UTHR D I 94 SR SHEarRal B avdd vy
I UeE B o 1Y | 39 Gee # Bl ff R @ s & TRRAr 9 forar SIRAm |

The controlling officer/supervisor shall give wide publicity of nofification to all eligible staff of
Electrical/TRD Department of Raipur Division and notification should be displayed at

conspicuous place. Staff who are on deputation/leave/sick should also be notified to
enable them fo submit their applications in time. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect.Any laxity in this regard will
be viewed seriously.

22. IMAEA dA ?:b_\}'/How to apply:
22.1 HHART JAYAT A FEIRT Urey (3ol e ‘9°) H IO ®Y 9 HR IR I[Yd A= &

gRI STHT &3 | The employees should submit the application in the prescribed format
through proper channel enclosed as Annexure- ‘B’

22.2 HHART BT MAE BTAT JT AT U & §RT 370 81T H 9RT SIHT AMRY | They should
fill up the application form in their own writing with blue or black ball point pen only.

22298 &M &A1 S oawad € b e & | die™ qof 4 RT SIFT 91f@y Ud ol
el 8 dTel BictHl Bl PIc § Ud AdWH ®©T A “NA” foRar ST @Ry Ud omded #
W MU G BicH BT JAD S & IR AIIMUd T g fhar S=m =nfau | it

may be noted that all the relevant columns in the application should be filled completely
& strike out the inapplicable columns indicating as “NA" and forward duly verified &
certified by the confrolling supervisors/officers wherever specified in the application or
otherwise same will not be considered.

Conti. at page no.-5
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23. Ucleag HHATRAT BT U9 / TRAINING OF THE EMPANELLED STAFF:

23.1 Yc9g HHANI Sl Hafrdhd ¢ H IMScIeNs /Yae snifewaflim ueusH gof fad 8§ 9=
28 o & I fhar ST Whdl 8 UG ShAT Us— ||| odd—2 # uerd fhar o

AHdT © 1 The empanelled staff possessing the qualification of ITI/Course completed Act
Apprenficeship in the relevant frade in the railway establishment may be subjected to
frade test and those possessing the same may be promoted as Technician Gr-ll in
paymatrix level-2.

232 I Wodg HHAR S Haftipd ¢8 # IMSIRNE /Yae Inifewafli uregsw gof =8 ®
ar I 21 AT &1 uRieror ys frm SR | 9iRierer qof g9 @ SWid $HAIRAT B oS
e forar SR @€ X W U PRA dldl BHAIRAT Bl Chiagad Ts— || 1/TRD
ddd—2 # Ugrd fhar SIRAT | If the empanelled staff do not possess the qualification

of ITl/Course completed Act Apprenticeship in the relevant trade in the Railway
establishment will be imparted training for a period of 21 days. On completion of the
fraining the staff will be subjected to frade test and those who pass the frade test will be
promoted as Technician-lll/TRD in paymatrix level-2. (Authority: PCPO/BSP’Estt.Rule No.52/98)

24. AMASH o1 B @i 3ifad fAf31/ LAST DATE FOR SUBMISSION OF APPLICATIONS:
faze IRy G SMdeHl Bl Udh s H S Us U PN & 91 59 druog §
f3eid- 29.09.2025 d& UNT &I | 3ifqq [AfT & I urd mded &1 971 RO A

IRATPR BR AT SIRATT | The controlling officer has to forward all the applications in a bunch

to this office together with DAR/SPE/Vig clearance on or before 29-09-2025. Applications
received after the last date will summarily be rejected without assigning any reason.

siferm ffor & are Urwd afded &l et GuRAOR /JIAHRI & §RT WIbR a1 fHar S
ey Ife Ui BT ® dl 39 R fdaRr =81 fear STRATT | The applications received beyond the

last date should not be entertained and rejected invariably by the controlling supervisors/officers
and same will not be considered.

25. GENERAL CONDITION:

25.1 UC & fAIT 3H1ae A ¥ Ugd HHAR) &1 A3 &1 eargdes UeT a1fgu 3R 3H1aeH ST S 999 I8 giHfda
HT1 AT fb g urdnr &) guft =t @ HdT g1 Before applying for the post, the employee should
carefully read the instructions and ensure that he/she fulfills all eligibility conditions at the time of
submission of applications.

25.2 %9 fafad wiem & T gan o ¥ Iuficar! & ugHfd &1 ®is SifeR T8t fAiadl Mere calling for
written examination does not confer any right of promotion to the candidates.

253 9t TR R FHAR &7 Yo Fuifkd =@l & Q1 F & oefF gofa: sFEfad 8 Admission of the
employee at all stage will be purely provisional subject to satisfying the prescribed conditions.

25.4 a1 SHfYTRAl ¥ HHAMRAT & [Javor 1 g & § Ifad Jraur s=cdt et | graifes, Tde HHaR! ede- &
IRIY T/QIBR Fled 30 Wh & JaT fJavur Ugd 4 & Y JAH FU F Jaer! ik iR §, SR
aﬁwﬁ@mﬁqumﬁ%fmmﬁwwﬁm 3R TR 81 Due care will be taken in
verifying the details of candidate from service records. However, each candidate is also equally
liable & responsible to furnish his own service particulars including charge sheet/awards in the
applications, and, also equally liable & responsible for non furnishing of service particulars in the
oppllcchon

25.5 ITHIGIRT B JATE < o1l ¢ b I REBR THIOTE &1 U Ul (a3 auf & SR MY 2022-23, 23-24, 24-
25) STHT $X 3R YRUMH & UHRH ¥ Ugd 30 3-THMR R Hifdd THeR & ufafdat &3 1 uRom & Ue=e &
§1G QREHR YHIUGH DI YA B & IHIGART & SRy R faar 981 fbar S@m Candidates are
advised to submit a copy of award certificates (during last 3 years i.e. 2021-22, 22-23, 23-24,) and
make entries in his e- SR and physical SR before publication of result. After publication of result the
request of the candidates for inclusion of certificate of awards will not be considered.

Conti. at page no.-6
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26. AT <91 / GENERAL INFORMATION:

26.1 SIRIFT foIRad TR § 91T o & forv Al SHaTRAT & Aelg <F el & {6 9 wiem & oA

HEl GHY Ud W WR I g UF & A1 Ugd | To attend the above written exam,
candidate is advised to aftend on scheduled date of exam along with proper identification
memo.
26.2 JIC JURATGOR Bl Fellg &l Il 3 6 I T 99 W HHaRAT Bl IR 9ga I3 &
AR HRHTA PN | Unit incharge is advised fo release the satff in time with proper identification
memao.

26.3 AT HHARAT & §RT AT AEFI & IUART BRI YR AT 2 A S5 URIeT aicd A arex
S &b foly ®8T ST Ahdl & Ud S9d IUR IRITAHS HRIATs] bl Sl Jahdl = | If use any
unfair means is noticed from the candidate, they shall be asked to leave the examination hall
and has to face action under DAR also.

26.4 % 3MITH & Aae # el ff TR W g AT o ot 7 ar =7 fooeft e & foedt of
ZRT H IFIGART Y& B O Al & | If any discrepancy is found at any stage in regard to the
applicant the candidature is liable to be cancelled at any stage of selection without any information.

26.5 ATAAAT SIS i TFT deaheor o = foreft o fawriar o "reer He s Seawr #i sifaw 9T Sros
In case of any discrepancy between English and Hindi versions of the notification, the English

version will be treated as final.

26.5 Tereft o7 foame &t fRafa & wermaw & off Aot &= 3 forg sifaw smfaserdy R 1 In case of any dispute,

the administration will be the final authority to take any decision.

Digitally Signed by Sharma

Hel™ / Encl: Tiad / As above (e tgahengrafiKumar
TETad HiAE SeRPRED,19:31:34

AR, Heer i SR
gfrferi—amrel vd saede drRiaE! &g Ud / Copy forwarded for information and necessary action to:
- gRHATESN. /TRD/RYR  Sr. DEE/TRD/R, H.E./.ATASTASATLFI/ATI  DS/AISCSTREA/R, H.H./
TLHLAATAF. F. HATI DS/SECROBCEA/R
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FFeoT & Hed Tod
FHITHE AT, HS T THEH HATAL, TTL

Personnel Department, Divisional Railway Manager Office, Raipur

SECR-ROPERS (PnM)/132/2022-O/o SR.DPO/R/SECR fa=t®- 09.10.2025
fa,

vy dea A af¥ear/TRD

AT

- 25% SQQ Frer * fawex aFAfa==-1Il/ TRD % g U= qar=el &g I FHATAT % Hael ]|
HqTH- 1. TH HEATAT IR ST ATSg=aT1 Fwdiw- 109/2025, fadiw- 22.09.2025
2. 3T T 95 FHF- F.14.77./5-5/ THATATT-3/25% SQQ/202-24, famt®- 29.09.2025
3. AT &1 I FH1H- F.73./77./5-5/ THRATIT-3/25% SQQ/202-24, fa=i®- 08.10.2025

U AT o g & aEEteEa-l/ TRD % 98 2q 25% SQQ #ier gq et ar wai(UR-04,5C-00,ST-
00) Bq =0 FETAT & faai®- 22.09.2025 T Afeg=aT FH - 109/2025 ST AT T ff va T=ga FH=1AT 7l 39
FrATAT | fadta- 29.09.2025 T e Teqd Fa 61 ffaw fatr Ratia v oot of | R sua @g9 w9i-2
F G AT F FATAT F FHATRAT & AT 39 FATAT B AT 67 T T | IF raaqr f A= IUq T F
TR g FHATAT & AT AT ¥ T off Srees suvia @3 #97%- 3 T F ST F 2 5 FHATAT 5
ATeE = FEATAT A IT0q o6 T S e a7 9 FFA00dr it T gH T & G f S =g S

[BEIRGIRES

SN | Name Designation | Working under Categ. | Against

1 TULASI RAM Asst./TRD SSE/OHE/BYT OBC Against ‘UR’
2 | DILIP KUMAR Asst./TRD SSE/OHE/BYT UR Against ‘UR’
3 | AKASH KUMAR Asst./TRD SSE/OHE/BXA OBC Against ‘UR’
4 | NITESH KUMAR Asst./TRD SSE/OHE/BXA OBC Against ‘UR’
5 | BIRENDRA Asst./TRD SSE/OHE/BIA SC Against ‘UR’
6 | SANIM TANDON Asst./TRD SSE/OHE/BIA SC Against ‘UR’
7 | BHUSHAN KUMAR SAHU Asst./TRD SSE/OHE/BIA OBC Against ‘UR’
8 | ANUP CHANDRA SHARMA | Asst./TRD SSE/PSI/R UR Against ‘UR’
9 | JHALAK RAM VERMA Asst./TRD SSE/OHE/BYT OBC Against ‘UR’
10 | PANKAJ KUMAR Asst./TRD SSE/OHE/Cons/BIA | OBC Against ‘UR’

Tt FY OF T AR § G g o eI & 97 #HiE- P-HQ/RUL/105/2, faat®- 13.07.2023 & Jqa™
A=A ST % FHATIAT T I RT TIIT ALH 6T ST |

(Rigitalysignaghy Sharma
wETRha TR SRR
F1, afvy wser RAERUTE#AG Hpe3

Copy forwarded for information and necessary action to: - Reason: Approved

Ch. OS/Electrical-TRD/Raipur
Fd, A " FIHF AfHRL
T, H. o, T
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R/ ES/ Artisan/ 15416
Rel.:- Office No -
SYLL ABUS FOR T1ic') |.-.| lrlqﬁtq)sl;ll')l/mul/r:li?ﬁ/'rl'q']Wrm DL17.09 2015
n ;A‘.H.'.\‘LJ (LECTTRD IMA QUCITA 25% s
OB Pavameters,
salety pn\gm‘\lvinns during working In OFE,
~elimtion of Sector, sub-sector, Elementary Section
4 supply Control Post, '
+ |ntervuptor, Section Interruptor, Bridging inte :
» Different type warning board diugrungL i Purallcling interruptor, A.T.D,
_ antilever Assembly with names of items,
v Regulated & Unregulated OHE,
Veutral Section, Insulated overlap, Uninsulated overlap.
'ype of Masts and Portal,
| usulators & Conductors,
-~ Names of OHE Spare.
. omponent of Cantilever with diagram.
. - oundation and its quality control.
j¢ 158 SSP. SP.
. 0D.C. class of 0.D.C,, Classes according to vertical & horizontal clearances.
~ vpe of Fire tighting equipment
+ type of Chemical Fire Extinguisher.
.. tire Extinguisher used in Electrical Fire.
“i. Bond¥ngs and Earthing.
~* Bonding arrangement in TSS and OHE.
2 PRCT & AT.
23, Diflerence of PT & CT.
24 lises of PT.CT & AT. ,
%, Relgation between Yoltage, current & resistence.
.. Bonding near level crossing.
" Bonding of FOB & ROB.
2. Working clearance in 25 KV AC GHE.
. Precaution during OHE maintenance.
. ermit o Work
+ . rotection during Power Block work. : :
b2 Relays & meters. Nk )
i3, Foot Patrolling, (‘nnlgdow\c;. Costafecald ta%:e. . Knealedqe an csontwy Rl
ESI ABLISHMENT ;@ tadoct Seé‘k‘a’ﬁ. Uoe &f thedatn teols 2t
iscipline & Appeal Rules , Railway Servant Conduct Rules. : :
2 Rujbhasha, Constitutional provisions regarding official languages, official language ACT 1963

I'nis has the approval of the DEE/TR D/R _ 3 %q‘
. o * ADEETRD/Ratpur

»

1809 205




5 E-S A;t;snn 15-1,
'_\o,TRD/ R/ / / 6

2912 215

SYLLABUS FOR TECH.-IIl POST IN ELECTTRD g, A 2% (hp
IR L)) Hindi

,ah @@ g LGN

|

‘Ref: Office Note No.TRD/R/12.5/15.14 1y, 2412201
' A &, )

|

|

r

230 T g_a’"j ® AR ot ST arely wiean wauifigi
(A, W9 Y, Vel Hae &) afermr
(TS BRI T
s3ge, IR X, ANAT IR, WAfefT ggres, v & &
o AR JPR B YA BT OAS ARG
AT @ A Fed derea] thae
s AR FRTeICS 3T T €
9 g VR, TICS AR, FTEeCS JHaved
1A AR qed D TR :
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