File No.SECR-ROPERS(PnM)/124/2021-O/o SR.DPO/R/SECR
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Personnel Department, Divisional Railway Manager Office, Raipur

File No: SECR-ROPERS(PnM)/124/2021-O/o SR.DPO/R/SECR famiF- 11.09.2025

NOTIFICATION NO.- 104/2025
Sub.: TR RESH/mESfie ¥ @fEsa/amer fam § 25y ffiwg ¥ fBeg fumue-e # gfAee
TR /EL-¢ % 95 &1 w9 ¥ U 9 w7 e
Formation of panel for filing up the post of Junior Engineer/EL-G in PML -6 against 25% DPQ in

Electrical/General Department of Raipur Division/ SECR.
<S>>I

IR HEd /3. 7. 7. X F faea/ amm fFamr # 25% DPQ & fasg aa+ dfesd wav-6 § FAg sifeEar % 02 (I7) 981 1 939 &
o e et 39T & AT @ S| A PWBD(D, HH) Yt fifwr anfeer € 1 e s e g -

It is proposed to form a panel for filing up of 02 (Two) posts of Junior Engineer/EL-G in Pay Matrix Level-6
against 25% DPQ in Electrical/ General Department of Raipur Division/ SECR included one post of PwBD(D, HH). The
details are as under: -

Category Community Including One
UR SC ST Total post of PwBD
Junior Engineer/EL-G 01 01 00 02

1. ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. HuEue 6-F T wew e amre e F afvg oo F w0 § S afvgaw g FHEriEt S gE $i S ey aigdar
AT X 1:3 9T § arg o= o § €, aqay -fi sv ¥ 5w 81 The list of senior most eligible staff working as Sr.
Technician of Electrical/General Department of Raipur Division in PML- 6 and who are in the normal zone of
consideration in 1:3 ratio based on their seniority is enclosed as Annexure-‘B’.

b. == % o wE=Rat £ afafes gt w1 off eyt § Soore e T 81 w2ve ars FHAEt w98 9eg & St g 5 aqey-® i qe
T F FHATAT 6 AT H 378 FaeT (orrad THAT § S5 % 00 G a7 a7l 367 FET F e 3 o Srgiq == 3 o s famr
o f=ar Fe-a® e 15.09.2025 7 Ug«r =< #i g1 A standby list of employees for selection is also mentioned in
Annexure-‘C’. The stand by employees are advised that they will be included in the main list enabling them to appear
for the written examination only in the case of employees in the main list of Annexure-A have expressed their
uncondifional unwillingness to appear for the Selection on or before the cut-off date i. e. 15.09.2025.

c. afe g aRIfae SiE F U8 9T TR F T5gE d9 8 A7 TATH "7 § TS g aERA 20T 3UAey A8l §, asAtoaa- | g ar
arer 7 A Far o 2 7 8, 9=y wer F 9gq S Aad Afer Fad —6 F 99 U IS F forw qrr gy @k €1 In the event of
Sr. Technicians unwilling fo seek promotion to the post of JE or adequate number of eligible Sr. Technicians are not
available, Technician-l who have completed two years of regular service, may be eligible for promotion o the
post of JE Pay Matrix Level-6 against promotion quota.

d. S/ G % 9% 0 497 ol S & agel SeiEarl i AfEsher Aoft - # Afewer averr S<iiof AT g Candidates will have

to to pass medical examination in medical category Bee-One before empanelment to the post of JE/ EL-G.

(Authority RBE No.40/2014)

2. qrsrEH SYLLABUS:

@/ AT O % Fis T F 0 W waT F O 25% Sdiey F e eutad areawy qa i sEardl & a9 ATE
TR F o7 SEer-A F €7 § Ty ¢ty g=faq fBawr (Be@/or0) g7 wemr § FrE "o B At & 97 e e e
wfaey § gy #X & SRt | The tentative syllabus for selection to the post of JE of Electrical/EL-G Department against 25%
DPQ is enclosed as Annexure = ‘A’ for wide publication amongst the staff concerned, if any amendment made by the
concerned department i.e. Electrical/ General then it's information will be provided in the near future .

3. e when it wffar, PROCEDURE FOR WRITTEN EXAMINATION:

TeAT CBT Tzl & grft, S @ § g1 919 § W& & It | The examination will be conducted by CBT method,

information regarding which will be provided later.

T I 100% IS TR FT 20T | The question paper will be 100% objective Type.

asft w51 Faer agtasediT 27 | All the questions will be of multiple choice only.

Fgfasedta wr @9 st g9 All multiple choice questions will carry equal marks.

AT I F ToIT T THRRIHF w9 Tai 20 There shall be no negative marking for incorrect Answers.

TI-TF 100 T FTErm BTt 100 W R ST EATE, 10 W (F%feqs) TS99 2T Question paper will be of 100

marks. Answer any 100 of the questions, 10 questions (optional) will be on Rajohasha.

g. AES YFR F Fgiaswedia w1 & "9 90-120 e #¥ gRfr | The duration of examination under objective type multiple
choice will be 90-120 Minutes.

~0o00T

(Authority RBE No.196/2018)
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4. SUPPLEMENTARY EXAMINATION:

Freferfera ot § qer Ther T sufed T2 are F#H=1ET 6 O g7 TTieemT & SHre § U T Ao i ST
IFHTEATE T AT AT 3777 10T S T FHATAT 7 F15 =7 7251 2

With the approval of the competent authority a supplementary examination will be held for the employees who have
remained absent from the main examination in the following circumstances. Sickness of the candidate or other reasons
which the employees has no control.

5. 5¥9d AiAEw, PRE-SELECTION COACHING:

a.  wforeor £ srafdr qume =7 % 3 - 4 gATE MYiia 7 7 81The period of training is fixed uniformly for 3 - 4 weeks.

b. gt snfy & aft sefimard F oo aforew sffamd 81 o0& gfoeo % o sadft z=ar/sfRsar @ 6 F18 samaeasman
T2 2The training is mandatory for all SC candidates. There is no need to obtain their willingness/unwillingness for such
fraining.

C. TATH TAARTeT &= F S A AT IT AT AT SAT(T h SFHTTATL T (AT SR U R0 ST T TH qE F TN 2 AT
T ST | wfererr s STfa  sreafaat £ Iufata o= 396 7 qfP % forg FrfEe ot #7997 A1k | The eligible SC
candidates coming under zone of consideration in the selection will be spared for such training without failed. The
attendance sheet of SC candidates in the training should be sent to Personnel Branch for confirmation of above.

(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2/1251 dated 23-05-16)

6. 7hem fifr DATE OF EXAMINATION & VENUE:
Tear i A, e sfiw qw Y AT oenr 7 & ST The date, venue and time of examination will be intimated
separately.

7. A T a0 A EF 3, MODE OF SELECTION AND QUALIFING MARKS.

a. =EgTaE argar: - wrEr Faw #4E-05/2003(RBENo.- 137/2003) & sqa =199 % &5 § FHATE! i SATarasd o
T HATHAT Hael T TEVEAT F HILAT F AT ST FHATHAT 7 Y997 SW0dT & qrI-A77 Fof (WeATHE 60% 3 T FEAT Aard ¢ |
Professional Ability: - As per Estt. Srl. No.- 05/2003(RBENo.- 137/2003) the professional ability of the employees in the
field of selection will be adjudged through written test only. The employees must secure 60% of marks in professional
ability as well as in the aggregate i.e. marks of written Test, Record of Service & Seniority.

b. Hfg AEET FT 97 qLAT 97 M F FIUT ST T ST/ AT STASATIT THITT F ITHEAT & (o1 T2 il § Fl5 ge Taf g
e forfera ofterr § =qFaq 605 @% #fiv dAwiead FHATRAl F TOEY T AATR 60 3F U FLAT 2R | The post of Junior
Engineer being a safety one, there will be no relaxation in qualifying marks for candidates belonging to SC/ST
community. They have to obtain minimum of 60% in written test & 60% in aggregate on par with UR employees.

Factors /heading Maximum marks Qualifying Marks
Professional ability 50 460%

Record of services 30 -

Seniority 20 -

Total 100 60%

It Afeert F At =t F7 Ao, Distribution of marks under of head of record of services.

30 marks 1. frm W ad & APARs F 9 W on the basis of | s ys=or # T ot Rafe & sfereraw 30
grading of APARs of last three years i.e. 2022-23, | 3% grft, In any case the fotal marks
2023-24 & 2024-25 under this head should not exceed 30

2. HAT IRAH | TS [ER/IT F AR T on the basis of | marks

entries of award/punishment in the SR.

Srigar ot forRad odter § 60 URIe ofd U XA 9% U9 S ®g WBINT @ forg fem frar S | dseeer ofaferdt
Frfrm-—udem & @y & o 9 ReEE vd aRsar & sie & fAeax ot 60 TR & U &A1 mawdd 2| The

candidate who secure minimum marks of 60% in written examination, they will be considered for screening to make
the panel. The employees must secure 60% of marks in professional ability as well as in the aggregate of service
record & seniority.

contd.....page....3
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e. AT IFfEERT F 9 FiRgar F w9 § Safead G A, At o s 80% AT AT o SR FA ATAL KT IFE" F ' T
# afiga T ST s Sehy afvgar % #0 # sta =7 & §9er § @ s, Sme 5% v G o a0 e o § 5
FHATTAT FT 505 & Afeew =il 0w f9a ff fefdfier/ uadeieam % o "ear- f-u=ey/uasiet/519/3-53295/1434,
faATF- 18.01.2022 FAERB-1 F Al Fuitwaw ¥ fhz 9 F apefimr grm

The name of the selected candidates will be arranged in the order of seniority but those securing a total of
80% or more marks in the aggregate will be classified as “Outstanding” and placed in the panel appropriately in
order of their seniority allowing them to supersede not more than 50% of fotal employees in the zone of
consideration. The final panel will also be subject to their being fit in medical classification of B-1 in tferms of
PCPO/SECR's Letter No.- P-HQ/NGC/519/E-53295/1434, Dated- 18.01.2022

08. NOTIFYING TO THE STAFF.

a. "afaa afig stefimesr/ad3ers 1 U T I Y FAT g 6 rar swfiEert # wer s @ F an § fdE g
T e R =9 § a7 s forfeT =9 § srow sraeT ST w5 F o e oo i 39wty i T w9 3 g9y o
ST T FAT AR e /e Y AT SeEEy SR AR 78 o a9rg & ST 8 6 = F de 5§ urw S A e
F FAR FT A T F XA FHATAT 1 Goa 67m Sr /10 #7189 a6 T 2 At fafa § Fwris fGramr sear e
FfrTT & wTe GRS AT 81 39 A9y § G ot avg e # sifiwar & o smmme Senior Subordinate /Supervisor
concerned has fo furnish a certificate that “the eligible candidates were duly nofified of the holding of the test and
asked fo submit their applications giving willingness or otherwise in writing” and forward the same fo this office. It
should be the personal responsibility of the Senior Subordinate/Supervisor to complete the formality in this respect. Itis
further advised that any other commmunication received in respect of the selection should invariably be intimated to
the enfire eligible employees. In case of non receipt of any communication the same may be obtained from the
Personnel Department or from the Conftrolling Officer. Any laxity in this regard will be viewed seriously.

b. =fiEart #1 qarg & I 8 & 7 forferd e F 7forms F wewrem & wm aue S-une/uaea) § e fiF aut F /s
#it wfafat ura w7 giafaa w3 S 918 S-Uaar/uEem § [TFRR SEd & 396 19 T2 S 9= 78t fF1 ST The

candidates are advised o ensure to get the entries of Award/Punishment of last three years in their E-SR/SR

before publication of result of written examination. After which their claim for adding Award/Punishment in E-

SR/SR will not be entertained.

c. FE=TRET ¥ e A=, 7fe % 27 15.09.2025 F1 A7 SEH T o FATT 1 RN 67 ST 2, =0 fafer 3 are smav iy 12 srfq=an
T TATRIT ART AT SITURIT ST qEar | oier g # fawerdr &1 STUse Fars F q8d {orFT ST 98 #ear 1 3% 7 9er | § 3 ag
TG FO 9 g1 fF= = Smowm The unwillingness, if any, received from the employees is to be forwarded fo this
office on or before 15.09.2025 the unwillingness submitted after this date will not be accepted and failure to afttend
the exam will be taken up under DAR action. Only genuine reasons as cited at Srl No. 1 of page No. 1 will be
considered.

09. TATT AFHIAT GENERAL INFORMATION:

Q. s forfed aer § 9T A F T, swEETar i geg & St g B 3 s agsm o= F A e £ Fatfa it o sl gn
To attend the above written exam, candidates are advised to attend on scheduled date of exam along with
proper identification memo.

b. e gart #r w=me & 9 & 5 s ag=m v F =y /W 0% w6t # 9 #40 Unit in-charge is advised to release
the staff in time with proper identification memo.

C. 7f IFfEam T Aqa arge T ITANT FXT gl THeT STaT &, T IH THEAT F AT a1 ST 7haT 8 UF ST & qgd o Framet
FT ATHAT FAT T=971 If use of any unfair means is noticed from the candidate, he/she shall be asked to leave the
examination hall and has to face action under DAR also.

d. =f% sraes F e § Gt of v 9w g Gty arg s &, 91 == F G off s o e G O geet F swfear @ o s
=T 21 If any discrepancy is found at any stage in regard to the applicant the candidature is liable to be cancelled
at any stage of selection without any information,

e. et oft e &t fufa # Rl s w=r M In case of any dispute, the English version shall be applicable

contd.....page....4
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f. e 9w = i sifaw R« fesr sfeeT @ 15.09.2025 1 37 36 wger a7 arEaet i e/ uadrs /AemEsT wep F ar
TH FATAT AT TS T TATRC AT F2AT gl sifaw 3 % 57 amr sweret & =7 #°rs e Ay aeedy 9% o7 it w7
s sifaw R F e ar sraee v e 98 Gt st iR v feEr wiEet /o sifeefat g serr-senr s w57
fomm s =fRm Last Date for Submission of application: The controlling officer has to forward all the application in
one bunch to this office together with DAR/SPE/VIG clearance on or before 15.09.2025. Applications received after
the last date will be summarily be rejected without assigning any reason. The Application received beyond the last
date should not be entertained and rejected in variably by the controlling supervisors / officers.

W / Encl: T4 As above.

Digitally Signed by
Indrajeet Kumar Sinha
(ZFSTDFETREYR025 17:01:13

W%sﬁ%ﬁr& d
i, afr. w T G

AT UF AA9TF FHATE! g T red S :

Copy forwarded for information and necessary action to:

i) SR. DEE/RS&G/R for information and wide publicity to among their staff,
i) DC/SECRMC/R, DS/AI SC ST REA/R, DS/OBCEA/R,

i) Sectional Ch Staff & Welfare Inspector,

iv) Ch.OS/Electrical General for kind information

7, afr. stee AT S

90
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TFETT OF Hed Lol
FHIHE (AHTT, FS A TFLF HrAAd, TR

Personnel Department, Divisional Railway Manager Office, Raipur

SECR-ROPERS (PnM) /160/2022-0/0 SR.DPO/R/SECR faats- 29.09.2025
afa,

s = f@A=@/RS&G

T

fawe:- 25% DPQ FieT ¥ fawes w9y s srferar 3 ug a2 qarerdt 3q 9t FHATRET F gy H|
T~ 1. 39 HEATAT G TR STTEAAAT FHdih- 104/2025, faai®- 11.09.2025
2. 9 & 97 FAF- EL/G/R/E/3 (1), fadT®- 22.09.2025
3. TH FTATAT FT I HH%- SECR-ROPERS (PnM) /124/2021-0/0 SR.DPO/R/SECR, famtH-
11.09.2025

4. 99 T 97 FHF- EL/G/R/E/3 (1), faeT#- 25.09.2025

ST fAraTTa @ § o FfAg s srfeear % o 8 25% DPQ #ier &g Aatha &1 a2i(UR-01,5C-01)
2 =9 FrAtaT F fadi- 07.08.2025 #T Afag==T F#°iw- 72/2025 ST #it =t off va afvgar g1 F srem 97 9
ud Stand by Staff FH=TRAT it T ST F AT ot e S G2 9 w7 9iw- 2 T 4 F ATEAT H AT F g
T FHATAT T AgHAN/ATgAAT S0 FrAtard & Jfua 1 &t off | S S afogar $= 3 srame 9% 9
FHATIAT 6T ATaH T 0T F T AT 7 51 EF g S Ao 8-

SN | Name Designation | Working under Categ. | Against

1 GOPAL Sr.Tech/PL | SSE-EL-G/BYT SC Against 'SC’
2 | VSR MURTY Sr.Tech/PL | SSE-EL-G/BMY UR Against ‘UR’
3 | KV RAMNA Sr.Tech/PL | SSE-EL-G/BMY UR Against ‘UR’
4 | TULSEE DAS KOSLE Sr.Tech/PL | SSE-EL-G/DRZ SC Against 'SC’
5 | KHEMCHAND Sr.Tech/PL | SSE-EL-G/SS-3/R UR Against ‘UR’
6 | Smt. ANULEKHA GHOSH | Tech-I/PL SSE-EL-G/WRS/R | SC Against 'SC’

T & e g 0 o FEATRar 7 7 aqged Srfd & s w21 A i ST 3@ w1 SEa 6
FrATT F AT FY | T8 AT Agea ol HHAT Y |

(AEE FHIT 91H)
TETF FrhrR gl igned by Sharma
F7, afig v FiaT AR r
Copy forwarded for information and necessary action to: - Date: 29-09-2025 12:26:50
Ch. OS/Electrical-TRD/Raipur Reason: Approved

T, ARG Hee Hrivh ATy
Z. Q. H. e d, T
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(). Stand by arrangement:

*. Train lighting: Parallel block double battery system, Advantagos & d

15
I_GENERAL DEPARTMEMT.

r"

AL

indian Electricity Act and Rules. Application of these to lewu working, checks to he c.

ut before commissioning new electrical assets.

,msformers Mutual induction, Equivalent circuit of Transformer, Vector diagram, Regulation,
rethod of cooling, Tap changing, Parallel operation, Polarily and phase sequence, Testing,

srotection, Instruments, s & CTs ete.

[nduction Motors: Theory, Squirrel cage and slip ring motors, Torque, Slip curves, Circle
diagram, Stator and rotor resistance, Starting torque, Induction generator, starting method
resting method, etc.

_V'Q]_tg'giregulation: Short circuit symmetrical and symmetrical components, Protection of
switch-gear by reactors, Rating of circuit breakers, Fuses and protective relays.

lllummatlon standards: lllumination standards of light, Pole curves, Reflection and absorption,
Lighting calculations including design and economical layout of service bun!dmgs workshops &

yards, various sources of liight, Fluorescent tubes etc.
Measurement and Instrumentation: Measurement of resistance, Potentio meter, Wheat stone

g Kelving bridges, Meggers for insulation resistance and carth resistance, volt meters
Ammeters, PF meters, Sinple phase watt meters, Measurement of three phase power,
Recording instruments, Watt-hour meter, Clock meters, Maximum demand meters, Multi
meters, Pyrometers, Thermo couple, Digital indication instruments etc.

General Power Supply: HT & LT sources, Power supply net work, Sub-station layout, Overhead
and underground distribution, Maintenance and operation of transformers, Switchgears,
Protective devices construction, erection and commissioning of new sub-station, Distribution
lines, line calculations, etc. House wiring, Metering, Safety procautxons Tariffs & agreements,
Rolative merits of obtaining HT & LT supply, Steps to reduce maximum demand and eneray
ronsumptions, Measurement of power, power factor, Maximum demand, etc.

LT Supply: LT supply for single, illumination, Yard lighting, Streer lighting, Town supply net wark
Water Supply: Requirement of water, planning of water supply systems, Sources of water
Pipeline, Frictional and other losses, Discharge calculations.  Reciprocating Centrifuigal
Submersible and Turbine pumps; Relative merits, Choice of VS and HS pumps, Characteristic
curves of pumps, Efficiency. Preventive maintenance, Special failures of pumps and motors,

Periodical overhaul.
potrol and diesel generating set, Generation of essential and non-

ossential loads, Planning for new sets, operation, maintenance and overhaul of stand by sets.

Air_conditioning_and_Refrigeration:  Central air-conditioning plant and package plants,
Refrigeration cycle, Air changes, Planning for capacity and drives for plants, Refrigerants
Ducting specification, Deipn testing of water coolers, Central as well as package plants,
operation and preventive maintenance, Special failures, Overhaul, Trouble shooting and repair

of sealed units
isadvantages of this system

‘Jﬂr. e 4 " & ’
( lous modifications carriec out this system, Guard’s control switch, Use of rectifiers
n - | i .
ach wiring, under frampo wiring and schedule of rewiring counlers, lamp resistance, junctian
4 b ra, 1atilf) At beld ThX ‘,.,’ X sk
af |

hOYnS
res and fuses, Generatinns, ‘non-generation ratio, scale of lighting and fanning
sistance apparatus. } ) -

56/95
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er cars, Electrical an
ches.
and seconcany

advantages and drawbacks, pow .
maintenance procedares, slip coa
free hatteries, primary and st
malntenance problems with lead o

End-on-generation, Mid-on-generation,
mechanical components, layout and operation,
TL batteries, Lead acid and alkaline cells, maintcnangz
maintenance, charging of batteries, capacity of batteries,
batteries, battery chargers, serving at way side stations. deficiency anc
Simplified train lighting. Use of alternators, anti theft measure, de

amenity fittings, co-ordination with security department.
Fires in trains, preventive measures and precautions.
Periodical overhaul and Heavy repairs of train lighting equipment. _

3. Air-conditioned coaches: Board outlines of types of equipment used in 110 N tenance add
conditioned coaches and refrigerated vans, Drives and thelr'problems. 'Maln b.l(n‘m(-.(;'m:
operational problems, Refrigeration compressors-typt in service and their PrOM_'“, {;[.
boxes-their maintenance and alignment, RMPU and Conventional coaches, ﬁl 'RL mu
schedples for AC coaches, Partial AC coaches, AC two tier, 3 tier sleeper coaches, Runnip

{ fitment

Volt and 400V 4

repairs.
14. Knowledge of official language Rules.
15. Establishment Rules & Procedures: e ’
Broad outline of Payment of Wages Act, Minimum Wages Act, Workman’s Compensation ', “%,
licable to the Railway workiry,. g

Factory Act. Hours of employment rules and apprentice act as app !
Organization of the Railways. Conditions of Services of Rallway service conduct rules. Rules fo

issue of Passes and PTOs to Railway staff. Discipline and Appeal Rules in force to Railways.

10, Questions on General knowledge.

Sr. Divisiinal Electrical Engineer (G)

$.E.C. Railway, Raipur.




