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Personnel Department, Divisional Railway Manager Office, Raipur

SECR-ROPERS(PM)/7/2021-0O/0 SR.DPO/R/SECR fe=ite- 07.08.2025

NOTIFICATION NO.-72/2025
Sub.. IR BT/ THSHINR & geAfFeehel /ARG fasmer F 255 ey & favey qvATAT-6 F FAW
SN /A3NE & 98 # R & AT Joel F1 ST

Formation of panel for filling up the post of Junior Engineer/TRD in PML -6 against 25% DPQ in
Electrical/TRD Department of Raipur Division/ SECR.
SIS

TR HsA/e gAY & Taegd/ TRD fasmer # 25% ey & fwey daa AFH wav-6 & Hfass JfFgar & 02 (a)
Y&l @l 8T & fAT Ueh Ul §ollel &1 9Edig &1 [9aRvr 39 o §:-

It is proposed to form a panel for filling up of 02 (Two) posts of Junior Engineer/TRD in Pay Matrix Level-6 against
25% DPQ in Electrical/TRD Department of Raipur Division/ SECR. The details are as under:-

Category Community
SC ST UR Total
Junior Engineer/TRD 00 01 01 02

1. ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. AT 6-F TR Hs & faega/ TRD AT & aRvs qehaiiRIge & &9 & R aRvads o SRl i gar 3R S 39l
RS & YR W 1:3 I & A [TaR T 7 &, et - A &I A Feraa1g | The list of senior most eligible staff working

as Sr. Technician of Electrical/TRD Department of Raipur Division in PML - 6 and who are in the normal zone of
consideration in 1:3 ratio based on their seniority is enclosed as Annexure-‘B’.

b. uF & o et S sifciRerd g 1 ol 3efae-d 7 Soo R a1 § | Revs 18 HAuRET I Ig Hellg & STl ¢ foh 31efaer-a
T Gl o AT & AT H 3¢ shael ToIcl TIET & $6o1 o folT FaTe Teilet arell FEg G & MAer fohar S fSiegiel g+ &
forw 319al foar ot 31feeaT #e-3% ai@- 14.08.2025 & Ugdl o9& 1 g1 A standby list of employees for selection is also

mentioned in Annexure-‘C’. The stand by employees are advised that they will be included in the main list enabling
them to appear for the written examination only in the case of employees in the main list of Annexure-A have
expressed their unconditional unwillingness to appear for the Selection on or before the cut-off date i. e. 14.08.2025.

c. g ass TRNRIFA I & Ug W Yelwlld & gTgeh gl § A YIS FCAT & U aRss dwalliRigel 3Uast 761 &,
deefe- | foege & arer ff AR Gar g X off € dalewifa #ler & dgd oI dde ARFH ddd -6 & 9§ W
Jeledtd & folw Ui & &@&hd &1 In the event of Sr. Technicians unwiling to seek promotion to the post of JE or
adequate number of eligible Sr. Technicians are not available, Technician-l who have completed two years of
regular service, may be eligible for promotion to the post of JE Pay Matrix Level-6 against promotion quota.

d. SE/A3RE & 9§ W Ul H WA 87 ¥ Ugol 3FHIGaR! & ARRHa Aot - F AfdFhar wdem 3ot e gl
Candidates will have to to pass medical examination in medical category Aye-Three before empanelment to the post of JE/TRD.

(Authority RBE No0.40/2014)

2. JrsgshA SYLLABUS:

fegd/TRD fasImer & fass AT & g W wh & AT 25% ey & @ Fofad qregshd Fefta weaiial &
S =g YRl & AU 3dU-A & ®7 & Holedl § I et fasmn(faegd/TRD) garT uledsha & g deie frar Sirar
g o 3uhr SR fHee sfasy 7 uee X & SR | The tentative syllabus for selection to the post of JE of
Electrical/TRD Department against 25% DPQ is enclosed as Annexure — ‘A’ for wide publication amongst the staff
concerned, if any amendment made by the concerned department i.e. Electrical/TRD then it's information will be
provided in the near future .
3. faf@a gdiem $t 9fshar, PROCEDURE FOR WRITTEN EXAMINATION:

a. odel CBT ugeeh & giell, forash Haw # Fuell aig # Jald &I el | The examination will be conducted by CBT
method, information regarding which will be provided later.
a%eT 9 100% a&fess YR &I g1 | The question paper will be 100% objective Type.

Teft ueaT Fhaer a’g'ﬁﬁtﬁﬂ 8131 | All the questions will be of multiple choice only.

agﬁ%tﬁ'q TR AT 37 & gP1| All multiple choice questions will carry equal marks.

Ield 3 F AT IS FAPRICHS 3isheT w781 g1l There shall be no negative marking for incorrect Answers.

eT-I7 100 37eht o7 gram| FRar off 100 oRaT o 3a) 37 &, 10 9ol (Shfoueh) TSTHNT W gl Ifg 1S 3igar 100
¥ ST &l F I & & A TUH 100 TeaAl & & Hedihel fRAT ST Question paper will be of 100 marks.

Answer any 100 of the questions, 10 questions (optional) will be on Rajohasha, if any candidate answer more than
100, the first 100 attempted questions will be count.
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eSS JHR & a'g:ﬁwch'zr AT & T 90-120 A= & gl | The duration of examination under objective type
mulfiple choice will be 90-120 Minutes.

4. SUPPLEMENTARY EXAMINATION:

(Authority RBE No.196/2018)

frafafad aRiTufadl # geg gler & Hquityd Ea ard FAaial & v e wiftsl & seqaes & Q& adeT

3mfaa $r weft

3Flcar T fIARY AT 3T HRUT ST W FAARAT HT IS HIFI0T AT &1

With the approval of the competent authority a supplementary examination will be held for the employees who have
remained absent from the main examination in the following circumstances.

Sickness of the candidate or other reasons which the employees has no control.

5. W‘ﬁ' 9fYator, PRE-SELECTION COACHING:

a.
b.

gfretor Fr 3rafs TAH 9 T 4 - 3 Tearg AUTRA 1918 §The period of training is fixed uniformly for 3 - 4 weeks.
g Serenid & gl SEdicart & fav gfeor dfard g1 W@ gRieor & fau s geonsiiEeer Siee B wS

3TGIRdT T8l gThe training is mandatory for all ST candidates. There is no need to obtain their willingness/unwilingness

for such fraining.

e 3 FAreRTEeT &7 & 37eTet 3MTeY aret T e[ Sfefofifcl & SFATEERT Y ForT 3l §U quiehTiolsh HTUR W 8 TRE & HRIET0T &
AR [T ST | TRIETOT 3efer STetoilicl o 373-afdat & sufeufa aoeh 3o i qfSe & faT Fifds emam @1 St S =g | The

eligible ST candidates coming under zone of consideration in the selection will be spared for such training without failed.

The attendance sheet of ST candidates in the fraining should be sent to Personnel Branch for confirmation of above.
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2/1251 dated 23-05-16)

6. adiamr fafr DATE OF EXAMINATION & VENUE:

odieT dr fafd, vt 3 Fa g Fgaar srenr ¥ & Sweltl The date, venue and time of examination will be infimated

separately.

7. 994 F1 Gl 3R 3ih, MODE OF SELECTION AND QUALIFING MARKS.

a. EER% Aegdn - wuYer @@A HA®-05/2003(RBENo.- 137/2003) & 3@R == & & & HAamdr &
SAGHIRAS GTAAT T JHTehelel hael AT qlem & AeTH @ fRar Siean| FAaRET FI WGy &7 & qE-T Fel

ARt 60% 3ih 9T @ 3ifaard & | Professional Ability: - As per Estt. Srl. No.- 05/2003(RBENo.- 137/2003) the

professional ability of the employees in the field of selection will be adjudged through written test only. The
employees must secure 60% of marks in professional ability as well as in the aggregate.

b. @Iss AP HT ge G&T UG gl & HROT ITGAd S/ Ad Sietsilical FHer & 3Ffeart & v 3%s bt &
1S ge gt gl 3e¢ fAf@d whelm & wgefda 60% 3 R IRMEIT FADRAT & SRR FoI AR 60% 3 Fred
FET 8T | The post of Junior Engineer being a safety one, there will be no relaxation in qualifying marks for
candidates belonging to SC/ST community. They have to obtain minimum of 60% in written test & 60% in aggregate
on par with UR employees.
Factors /heading Maximum marks Qualifying Marks
Professional ability 50 60%
Record of services 30 -
Seniority 20 -
Total 100 60%
c. @ar fFe@t & 3ada 3 # AR Distribution of marks under of head of record of services.
30 marks 1. frd T a¥ & APARs & 3R W on the basis of | 9% wawor # et o Rafa &
grading of APARs of last three years 31f8&aa 30 3% @9, In any case the
2. ¥ar YRS H ol REPR/ES & 3MUR W on the basis | total marks under this head should not

of entries of award/punishment in the SR. exceed 30 marks

d. SHEEr o fafed oRiem F 60 URRIT o o w3 9= U9e M B @I & fon feR i SR e eme gfaferdy

fRa-uden) @& w1 & w1 @fdw Rere vd aRwar & o o1 Aemar @ 60 TR sfd W< &_ar maedd 21 The

candidate who secure minimum marks of 60% in written examination, they will be considered for screening to make
the panel. The employees must secure 60% of marks in professional ability as well as in the aggregate of service
record & seniority.
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TIfAd 3FNEART & A aRsedT & HH F FaRedd v SeE, dfdhed Fol [Hem 80% A1 ¥ 3ich gTile el arell
& "Scpee” & &Y H Fefipd FRaAr SEem 3R 3o aRvedt & HAE H R ®9 F Ul H @ SeIm, T 3 Ul
fear S &h| faarmeier & & Fo HATRAT 1 50% F IHeH AT 3 Yoter o PANINTESHIR & 97 wedr- G-
T/ TASTE/519/8-53295/1434, featien- 18.01.2022 & 3FIER T-3 & AfSehel gefienor A fthe gled & 37efler glam|

The name of the selected candidates will be arranged in the order of seniority but those securing a fotal of
80% or more marks in the aggregate will be classified as *Outstanding” and placed in the panel appropriately in
order of their seniority allowing them fo supersede not more than 50% of total employees in the zone of
consideration. The final panel will also be subject to their being fit in medical classification of A-3 in terms of
PCPO/SECR's Letter No.- P-HQ/NGC/519/E-53295/1434, Dated- 18.01.2022

08. NOTIFYING TO THE STAFF:

a. G aitse 3refiereu/adder S Teh GAIOT IF GEJd HA IO o "OTT SFAIGART T gt Afoid e & aR &
faftaa gia e = ar 3k RfET &7 7 o sz RfET &0 7 309 3mdea oo aet & fav g1 o= ar 3R 39
FRTET 3T F 30 Gou F Aaaiedr qfF e afivss sehae/adass & cafFara el g kel ag o
Tomg & S § fF Tue & w9y 7 ured g arel R 35w FOR & 3fWar §9 @ 9 9 St B gied G s
AT A 9T Ured 7 gl Hr Fufa & Fifds femer rear fAgaor 3R & urcd Far o7 @ehar &1 39 e § fadr o
e A oms A FRar ¥ forr Swam| Senior Subordinate/Supervisor concerned has to furnish a certfificate that “the

eligible candidates were duly nofified of the holding of the test and asked to submit their applications giving
willingness or otherwise in writing” and forward the same fo this office. It should be the personal responsibility of the
Senior Subordinate/Supervisor to complete the formality in this respect. It is further advised that any other
communication received in respect of the selection should invariably be infimated to the entire eligible employees.
In case of non receipt of any communication the same may be obtained from the Personnel Department or from the
Controlling Officer. Any laxity in this regard will be viewed seriously.

b. 3FAGART @ Fallg & S § & 7 TAf¥a e & 9Rone & gore & 9w 39 5-TEIR/TEIR 7 Rfoa 39
as & qEHR/E8 H Fiafseal gred wiell GARad HY| e e §-TH3R/TH3R # [EHR/E8 Aga & 3o g
R #Ig AR w1§1 fFar smwem| The candidates are advised to ensure to get the entries of Award/Punishment of
last three years in their E-SR/SR before publication of result of written examination. After which no further claim for

adding Award/Punishment in E-SR/SR will not be entertained.

c. FHTIRAT ¥ ured sifa<oer, IE FS g, 14.08.2025 F AT 38Y Ugal 3T HEATAT &l AT A I &, 39 AT & a5
ST Y IS feeT A TiER A8 fFar smuem 3R e # nfier gl F fAwerar A ATHR FRAS & dgd ferr Smeem|
Uts HEAT | & HA §Edl 1 # QU v aredids HRU W § faur A Smean| The unwilingness, if any, received from

the employees is to be forwarded to this office on or before 14.08.2025 the unwillingness submitted after this date will
not be accepted and failure to attend the exam will be taken up under DAR action. Only genuine reasons as cited
at Srl No. 1 of page No. 1 will be considered.

(= GENERAL INFORMATION:

a. 3Wied @ e 7 #q9T o7 & AT, 3rdicart & Tog & St & & 9 39 ggae 97 & ary e iR

fafyr gv 3ufya g¥l To attend the above written exam, candidates are advised to attend on scheduled date of
exam along with proper identification memo.

giee T @1 Fellg & S & o 3Taa ggdiel oF & @Y §HY W ARG H HRAFAT B Unit in-charge is advised
fo release the staff in fime with proper identification memo.

afe 3FfEaR foRell 3] ATET T ITART I I TehsT ST &, A 3§ TUeT & 4 ham off Fhel & TF SR &
ded oY FRAS T FHAT HAT 99| If use of any unfair means is noticed from the candidate, he/she shall be
asked to leave the examination hall and has to face action under DAR also.

ARy e & FEU A B o T W A ROty O o ¥ A T F B o Tov o Rer B o gEer &
3FHIGAIRT & G fham S |@&ar g1 If any discrepancy is found at any stage in regard to the applicant the
candidature is liable to be cancelled at any stage of selection without any information,

ey oft faare fr ufa & 3i96h Txaur AT 89l In case of any dispute, the English version shall be applicable
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f.  3dca o R @ 3w Y : Fgaor 3R # 14.08.2025 F A1 3TH Uge Y ACAT H ATIHR/TTNS/AMSSY
FOl & AU 56 FRATGT F Th Jod JAR AV e gen| 3ifad Ay & a g smacE # Ser #18 SRor qare
WY R W wike & far smeem sifaw Afy & &g gred 3mded W AR a8 fear s anfge ik fAg=or gdaetst
| 3TN SaRT 3reRT-37eeT 3FEHR X f&ar S @ifgel Last Date for Submission of application: The controlling

officer has to forward all the application in one bunch to this office together with DAR/SPE/VIG clearance on or
before 14.08.2025. Applications received after the last date will be summarily be rejected without assigning any
reason. The Application received beyond the last date should not be entertained and rejected in variably by the
controlling supervisors / officers.

Heldel / Encl: IdieFd As above.
ne s apove Digitally Signed by Sharma

Mahendra Kumar
Date: 07-08-2025 23:34:08
(Fés REFAFRpproved
TEH HIfas ARAHR-

Iy e 3Taedeh HRAET g Fldfeid 3

Copy forwarded for information and necessary action to:

i) SR. DEE/TRD/R for information and wide publicity to among their staff,
i) DC/SECRMC/R, DS/AI SC ST REA/R, DS/OBCEA/R,

i)  Sectional Ch Staff & Welfare Inspector,

iv) Ch.OS/TRD for kind information



Annexure -‘B’

Provisional list off staff of Electrical/TRD Department for calling option for willingness /

unwillingness for selection to the post of JE against 25 % DPQ

Sr. No. | Name of staff (S/Sri) Designation | PF /Emp. No. | Community Remarks.
1 FERDINAND TOPPO Sr. Tech 7565252 ST As per existing
2 MD SHARIFF Sr. Tech 7480301 UR seniority as on
3 SURENDRA KUMAR Sr. Tech 7048142 ST 01.08.2025
4 ASHOK KUMAR DHRUW Sr. Tech 7958912 ST
5 SHIV PRASAD Sr. Tech 05AC0190 ST
6 RAMESH KUMAR Sr. Tech 06AC0106 ST
Annexure -‘C’
Standby list of staff in case of Unwillingness is/are given by the above:
Sr. No. | Name of staff (S/Sri) Design. PF  /Emp. | Community | Remarks.
No.
1 ACHINTA KUMAR MITRA Sr. Tech 7047770 UR As per existing
2 GANGADHAR Sr. Tech 7962009 SC seniority as on
3 SUKH CHAIN SONI Sr. Tech 7562615 UR 01.08.2025
4 HIRA SINGH Sr. Tech 06AC0032 ST
5 MAANU RAM THAKUR Tech-I 09783738 ST
6 ROHIN CHANDRA SINGH Tech-I 14AC0185 ST
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SYLLABUS FOR DP QUOTA JUNIOR ”\?ﬁ’M\Wﬂ/C Z
TECHNICAL . ' INGINFER ELECT TRID. AIPUR DIVISION
01. Fundamentals of OHE.
02.1\'I;:1in.tenunce and Operation of OHE,
e o O e g
05.Switching posts, T.Sub-Stations n‘s, Cdu,be.s & solutions.
s & ,» L.oub-Stations, sub-stations.
06.General principles of working of remote control.
. 07.1\’1&:113 Qf SCADA type remote control system.
: 08.Basic of G&SR and SWR related to Tower Wagon/Car movement.
09.Electrical Accidents.
10.Knowledge of ACTM.
ESTABLISHMENT :
Training of staff and, non-selection posts/trade tests.
Discipline & Appeal Rules , Railway Servant Conduct Rules.
Maintenance of Annual confidential reports.
Leave. Pass and traveling rules, preparation of pay sheet
medical attendance rules.
5. Departmental procedure in regards to :
(1) Payment of Wages Acl.
(ii) HOER
(i) WCA. /
Qrore material procur
: 1 Rajbhuslm.~Constituuu
' 1963. ~ .
¢ Fundamentals of Computel.
9 Basic of Right to Information Act.

GEMNERAL KNOWLEDGE
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