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South East Central Railway
FITHE (AATT, F2 A TFLF HrAAT, TTR

Personnel Department, Divisional Railway Manager Office, Raipur

@D SECR-ROPERS (PnM)/200/2022/e-85726 f&e11er:26.09.2025

Ffeg=ET 9T - 111/2025

NOTIFICATION NO. -111 /2025

o T Jed/aqwy & atvitEdt a1 e daa-6 § FHy afsar (F) F 25% DPQUR
FI TIT H LA F {70 G 7 T3 |
Sub: Formation of panel for filling up of 25% DPQ posts of Junior Engineer (Works) in Pay Matrix
Level-6 in Engineering Department of Raipur Division/SECR by selection.
<><>>>><>
T Hed/ TYAL & ArATEEH FanT § ¥ @feaq oa9-6 § wi°g afsgar (FF) F 02 (I7) T&f F A &
T U 99e a9 F7 S gl fReat & GEeer s|m oy g / 0t is proposed to form a panel for filling up of

02(Two) posts of Junior Engineer (Works) in Pay Matrix Level -6 in Engineering department of Raipur
Division/SECR. The break-up of vacancies are as under:

Ty / FaT/.UR | =m/.SC | AT/ ST | <1 / Vacancy reserved for PwBD
Community Total (PWBD 3 form ffxr smefera)
frf~rat i 51/ 01 01 00 02 Including 01 — PwWBD
No. of vacancies (LD-OL.OW,AAV)

1. FHIIRAT Y graar 3T ¥ar o ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

1.1 AT HEA &ttt famr § Ja9 §fc dad- 6 § aAg T iQ0d (FFE [67) 6 9 97 AT
ST g 7 fafer @ 2 3 T a1 Q0 T T 1 9 o FHATL TLEIL AT o LT T2 FHIS ATHIAT (F )
T T -4200/- Fad- 6 = forferd adrear & forg o g, O FHATA; o Gol, ST 90EqY Gl & e 9%
1:3 % FquTd H T G o7 § € 98 qAgauE-C § 999 g1 Only those employees who have
completed 2 years service in the post of Senior Technician (Works Wing) in Pay Maftrix Level-6 in
Engineering Department of Raipur Division as on date of issue of notification are eligible for written test
for the post of Junior Engineer (Works) Grade Pay-4200/- Level- 6 on the basis of inter se seniority. The
list of eligible employees who are in the zone of consideration in the ratio of 1:3 on the basis of inter se
seniority is enclosed as in Annexure-A.

1.2 =99 & o st it uF wdear gET aqaus-al & AqaT 599 g, 39 wHArat o forfaa adter & o
Sufeaa g F forw g g=t # Fae asft erftae BT SIToaT S Sqaus-u i g g § aree FHET Fwe-ow At
T 10.10.2025 T AT I TR AT F R0 IuRea @ % o f3eT o anfamar =1k w7 81 A standby list of
employees for selection is enclosed as in Annexure-B, these employees will be included in the main
list fo appear for the written examination only in the case of employee in the main list of Annexure-A
express unconditional unwillingness to appear for the selection on or before the cut-off date i.e.
10.10.2025.

2, AT I JdUHT : MODE OF SELECTION :

2.1 FAT F & § ITHIGATL ol ATAATIAT TRAAT T oATohd hadl foriad TLeT % J1eq®) | a7 o sefear
T SATIETTAH TAaT |, FAiq forfaa adrar % arr-a19 T e, =gaaw 60% 3% 9Td F gi1l The professional
ability of the candidate in the field of selection will be adjudged through written test only. The
candidate has to obtain a minimum of 60% marks in professional ability, i.e. in written examination as
well as in the aggregate.

2.2 Ay AR (F0) B TF GLAT 00 97 F A ATET 8, TACT AGET SATTA/AE ST ST A9

FHATAD T Agdh ARl H D5 G2 dal gl Irg (oG Trer § €1 60% T A7 FAT1 aaeq% gl The post of Junior

Engineer(works) is classified as ‘Safety Category Post’ hence, there is no relaxation in qualifying marks
to employees belonging to the category of SC/ST community. They are also required to secure 60%
marks in the written examination.
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2.3  forfaa after § =gAaw 60% @i I FI a7l ITHIEA &l 99 | i e & forw shtfe gq o= B
ST FHATRAT & ATEATAE AFAAT & qrg-a19 44t {awie T afgar & o TR § 60% 3% 91 F:7 ghrlThe

candidate who secure minimum marks of 60% in written examination will be considered for screening
to make the panel. The employees must secure 60% marks in professional ability as well as in the
aggregate of service record & seniority.

2.4 A ATAAT (FTF) FT I FLAT AT FT Fr 6 FH1eor Torfeaa airer § aher I¥raar 1 i 9oft B-1 a9
BT ATHaTd g AT EF 999 § A6 SFHIEAT 1 3¢ I § TRIAT0/TEATTId e o Tgel THIMAA HIH 27 TRAATIAF
U AT T | As the post of Junior Engineer (Works) is of Safety category, it is mandatory for the
candidates who qualify in the written examination to pass Medical Category B-1. Also, the candidates
who are empanelled will have fo successfully complete the promotional course/training before
promotion/posting to the higher grade.

3. qISIH :SYLLABUS:

25% STHTY & faeg afeitrenr oamT & w4y Sfs=ar (F1) F 92 9 7949 & o iaw Jreawy gafaq
FHATAT F &1 SATTH THAT F [0 AGAqH-HT F T H §7 21 The tentative syllabus for selection to
the post of Junior Engineer(Works) of Engineering department against 25% DPQ is enclosed as
Annexure-C for wide publication amongst the staff concerned.

4. ey &t 9fHAT: PROCEDURE FOR EXAMINATION :

4.1 T 97 100% v‘ﬂﬂﬁ'g EEJRCT] él‘ll g E@%Eh_vtﬁ'z( T ‘@ﬁ | The question paper will be 100%
objective type with mulfiple choice.

42 AT 3L % [T &l THHF A qgl a7 There shall be no negative marking for incorrect
answers.

43 FF 110 T g1, A" & 10 W7 (F{qh) TSTATIT 9T 00| TT aeq8 W4T % 3% 979 40 | There

will be 110 questions, 10 questions (optional) will be on Rajbhasha. All objective type questions should
carry equal marks.

4.4 10 YT (deRfeue) TSTATT 9T g, A(S Fle T¥dT 100 & (fer 3T IaT &, aF Tt 100 W1 il AT
F forw {97 ST 10 questions (optional) will be on Rajbohasa, if any candidate answer more than 100,
the first 100 attempted questions will be count for evaluation.

45 FEIS THT 6l agiashedid TUHAT i a9 90-120 e R The duration of examination under
objective type multiple choice will be 90 -120 minutes.

4.6 AT FEET AETRA e (HTAIEN) & ATeAH | AAoq i st | forfea adrer & Gt a4
Ratia #% g=a BFam ST | The exam will be conducted through Computer Based Test (CBT). The
date of written examination will be decided and informed later. (Authority :PCPO/BSP’s Estt. Rule No.-
359/2018, 164/2019, 315/2019)

5. Iy frfera odieT: : SUPPLEMENTARY WRITTEN EXAMNIATION :

TEAH AT o STqHIEq & Mofated arferfaat § o7 93&r & quieerd @ aTd fuardl & o Wh
qaET ST i STUI With the approval of the competent authority a supplementary examination

will be held to the employees who have remained absent from the main examination in the following
circumstances.

(a) IEHIEATT & ST AT T FHILOT 57 9 FHATL 7 Fle FAAT 951 ¢ Sickness of the candidate or
other reasons over which the employee has no conftrol.

6.  TITOAT MW ST 168/2022 F AQAN, RATSHI & T (TAS-SUA , T, TUAT ) F TH 95
Aeferd g, o fammrefie se=teet & =1 § Rt & auft (TaSt-aue |, iU, Tuat) & SWiear
SRESECKI = LT TH 3Tl F99 o (o0 AN FEAT ST gl %l As per Establishment Rule No. 168/2022, one
post is reserved for PwBD (LD-OL, OA, AAV) category. However, due to the non-availability of
candidate from PwBD (LD- OL, OA, AAV) category in the list of employees under consideration, it is
being carried forward to the next selection.

7.  S¥A-Y4 T : PRE-SELECTION COACHING:

(a)  wfereror F safer 9 ®T T 3 q4aTg # foro Ratfe i ST % | The period of training is fixed
uniformly for 3 weeks.

(o) =g wfereer ¥t srqgf=ra Sfa F sreafat & foro srfams 81 o st % foro s+ s=ar/arta=ar
STTHA &t &I AF9TFRar dg! gl The fraining is mandatory for all SC candidates. There is no need to
obtain their wilingness/unwillingness for such fraining.

(c) =a9 ¥ =TT & & faid o aTel T A= Sd 6 SFHIGATL 0 AT T TOeTiers STETe
¥ TR girerr & forw §91 ST The eligible SC candidates coming under Zone of consideration in the
selection will be spared for such training on full time basis without fail.
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(d)  Sfereror H srqfa Sia % srerfert 1 Sufterta a=ek STh i Oie  forg i ot v 9SS
FTRT | The attendance sheet of SC candidates in the training should be sent to Personnel Branch for
confirmation of above.

8. Y9 IR FI A 9fFAT : PROCEDURE FOR DRAWAL OF PANEL: S srerfaiai & ar afigar
H safeaa fhu STuw, At T 80% AT SEH ATEH 3 TTH Fed aTel TATAAT Al "ISHFE" & T | awfiFd
ToRAT STTUITT @7 37 St AEAT & F° § T4 § @r o, Srewr F G=mrefia oo & o FHa1Et & 50%
o e 7 srfeifed 7 € @41 The name of the selected candidates will be arranged in the order of
seniority but those securing a total of 80% or more marks in the aggregate will be classified as

“Qutstanding” and placed in the panel approximately in order of their seniority allowing them to
supersede not more than 50% of total employees in the zone of consideration.

9. FATRAT & AREYT & v yfaled Sawil: ADDITIONAL INFORMATION FOR GUIDANCE TO THE
STAFF:
FAF ATE T 74 & o0 [Aeferfad w1t #7 e § T@1 ST ST 39T a1 ied Agd Merganr

g : The following factors would be taken info account by the selection board for selection and their
relative weightage are as under :

SrINo. | Factors/Heading Maximum Marks| Qualifiying Marks(Min)
1 Professional Ability/Written exam 50 30

2 Record of service 30 --

3 Seniority 20 --

Fel Total 60

FATTATEAE ARIAAT ST AT, FAT 6 TN 6 & H qArorq forfted aier § e wHaams
gTT 9T 37t & e 9T f36AT SIT0m The assessment under Professional Ability  will be based on the
marks secured by the individual employee in the written examination held as part of selection.

"EAT TS T oAt Ol di a0 & TS % FTET AT SO ST T8 3T &€ 02 3 |1
FteRg=ET = At 9% oA Rale § IRl % gar el U STiThe “Record of Service * will be

assessed as per the APARs of last three years and the marks on awards & punishment will also be
assessed as per the enftries in service records as on the date of nofification.

T AY FHATL &1 20 37 3T a9 FHIY FHAT! Hl FAqH 12 3F U FATUA 8 (312 AT FT 3aT
A AT FHATIAT o S AT B & FATST ¥ T8 I99AT O del [96AT SITUATI The senior- most

employee will be allotted 20 marks and the junior-most employee will be awarded minimum 12 marks.
The difference 8 (Eight) marks will be proportionately divided and corrected upto the first decimal
between the remaining qualified employees. (Authority:CPO/SECR/BSP’s Estt Rule No. 222/06)

10.  FHRAT F GRAT FT@T : NOTIFYING TO THE STAFF:

TEtaq FE et/ T fil T8 THIT T3 TEd HAT gRIT (o T SFHIGATI 0 TLIET & SIS
F fafdea gEaT T & T g ST 3 AT T=r AT e o U § sreed weqa w9 & o wRr g
AT I TH FATAT 1 ST FIAT O 3H Hae § AT=ATHRATG T FAT a0y srefies/mdaes &t
AT PIEHERT g T8 AT 918 &f STt g 1o =39 & §99 | YT 219 a1l het 9T 7 H91< ol gaT
Tt I FHATAT 1 9T & AT ATRT| TS Tl HATE ITH Aol 21AT &, AT SH HITHE (9T I7 =07
STERTLT & ITH FohaT ST |ehaT | =6 gael el |7 Th1e shl ATIaTar &l eiar & o= Sroa sH=rr
T gt Rt off weRe i srfear, f #E 2n a7 39 10.10.2025 T AT IEY Ugl 6 AT i gfva R
ST 81 =9 Aty F arg yeqa i w2 srfAeer e agt it STt siv ader § ufRhd 9 g 9¥ Suse
FTEATE T ST el I8 HeAT 2 3 FH 1 5 § IfeaAard areatarsh o q & fE=me B S | sqes -
A &7 g=T (Main list) § 02 7= & T et 05 FH=ATRAT #7191 8 (1UR 3 forw 3ueresr 03 F#H=t Ua 1SC
T2 % o7 Iuerser 02 FHART ), SAqad® —B Tt g=1 (Stand by) § T 09 FHATAT & ATH & , HAF 91
AT TF TATAT AT H To0 IR IR 3T 7 9T%T (Annexure-D) ¥ ST+ T=g1/af=ar dfgd T07 &9 &
ALY 3T ATEAH g At #Ed AT qr /ARAd AR FTad § T6qd w¢ | TETE FHATAT H FL3dqr
F arere g7 ferfer e % forw s S | Senior subordinate/ Supervisor concerned has to furnish a
certificate that ‘the eligible candidates were duly noftified of the holding of the test and asked fo
submit their applications giving willingness or otherwise in writing’ and forward the same fo this office.

It should be the personal responsibility of the Senior Subordinate/Supervisor to complete the formality
in this respect. It is further advised that any other communication received in respect of the selection
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should invariably be intimated to all the eligible employee. In case of non receipt of any
communication the same may be obtained from the Personnel department or from the Controlling
Officer. Any laxity in this regard will be viewed seriously. The unwillingness, if any, received from the
employees is to be forwarded tfo this office on or before 10.10.2025. The unwillingness submitted after
this date will not be accepted and failure to attend the exam will be taken up under DAR action.
Only genuine reasons as cited at Srl No.5 of page no.2 will be considered. Annexure-A Main list
contains names of total 05 employees for 02 posts (03 staff available for TUR and 02 staff available for
1SC post), Annexure-B Stand by list contains names of total 09 employees. Eligible candidates listed in
the attached eligible list and waiting list should fill the given format (Annexure-D) in all respect along
with their willingness/unwilingness and submit it through proper channel to Senior Divisional
Engineer/Coordination/Raipur office. Accordingly, employees will be called for written test on the
basis of inter-se-seniority.

11. WHATT SEFRY : GENERAL INFORMATION:
a. ITURH foIed airer § 9T o & o Sefiea &1 Sf=a 9g= 97 % ey 9irEr & g Gt =

ST g il AATg &I ST 81 To attend the above written exam candidate is advised to attend on
scheduled dale of exam along with proper identification memo.
b. FfFe TAT FT TATE &F ST & o o ST TgATT T o d7F FHATRAT 1 97 7€ RgT 21 Unit incharge

is advised to release the staff in time with proper identification memo.

c. T srvreft grer FRlt s |mee &1 YT <@ T av S uAT g e & o Fwigr ST 9oy 39w
g %ﬁ"'{al'{ Ed dgd Fiars o & GITQTﬁI If use of any unfair means is noticed from the candidate,

they shall be asked to leave the examination hall and has to face action under DAR also.

d. Ffe srera® & gag # et ot T a7 A At v st 8 v foe Bt g & = F R e

IHHEATT T &l ST Tt glIf any discrepancy is found at any stage in regard to the applicant the
candidature is liable to be cancelled at any stage of selection without any information.

12. FEEE/EANRT Y&E FA ft sifaw f[(fr aft #i€ & / LAST DATE FOR SUBMISSION OF
REPRESENTATION/OBJECTION (IF ANY):

Fferg afiar (F19) F 75 = w=rat F e arar g6 F feg awmEsa/aratmy, 7ty w2, 91 w9 aRgear
arh g it fafyr & 7 Rt & sfiax =5 Fratea § ywqa & ST Gt g, VAT T F 9W Ig 919 o Sroa & qrEar
THT(Annexure-A Ta Annexure-B) & [a%g Fls sIATaad gl g 3T JEqaY, 9aq dfead Jaa-6 § Hias ATH=ar (F)
F 9% qT FI9 o o107 AT 9 A0 T FHTaTS T JT0AT

Representation/objections against eligibility list for promotion to the post of JE(Works) if any may be
submitted fo this office within 7 days from the date of issue of this notification failing which it shall be
presumed that there is no representation against the eligibility list (Annexure-A and Annexure-B) and
accordingly case shall be processed for selection to the post of JE(Works) in Pay Maftrix Level — 6.

I ATIAAT [ 9T HeF Y@ & dadrse  https://secrindianrailways.gov.in/ # <@t ST g6 §
Sreat forsh o1 & - Home page/Dept./Div of SECR > Divisions > Raipur > Personnel > Notification.

wrETr: FHgiESighed by
Fa afy. deo wdFaeetBamar Sinha
Date: 26-09-2025 18:10:31
gfaferf/Copy to: afv.d.afsraw g, ST/ vaHtemuaHt/aR, Sua/usReasei-ApRoved U/ ® ua
FruH/mATE ATz | Sr.DEN/Co-ord/R, DC-SECRMC/R, DS-AISCSTREA/R, DS-AIOBCEA/R.

5 A%, et T wfaw



Annexure- A
Eligibility List for the post of JE(Works) 25% DPQ PML-6 in Engineering Department of Raipur Division on

Inter-se-seniority of Sr. Technicians(Works wing) of Engineering Department of Raipur Division.

1 07978492  |BHOJIBAHADUR SHARMA M UR |BXA Tr.Mason-1II | 23/03/1979 12/02/2000 | 01/09/2016 (PROM
2 07969594  |SHIV KUMAR MADHAVI M ST |WRS/R GANGMAN | 23/02/1971 10/01/1998 | 28/12/2018 |PROM
3 07520402 |RAMRATAN M UR |BXA Casual GM 30/07/1967 13/07/1990 | 07/06/2019 (PROM
4 04ACO0558 |DASARIBAI F SC |BMY Khalasi 15/11/1972 | 08/10/2004 | 28/08/2020 [PROM
5 12AC0226 |SACHIN GEDAM M SC |DUR Tech-1IT 02/09/1983 23/08/2012 | 26/08/2022 (PROM




Standby List for the post of JE(Works

Annexure- B

) 25% DPQ PML-6 in Engineering Department of Raipur Division on

SNRT | PF No. NAME Sex | Com |STN Initial DOB DOA DOS |REMARKS
Design
1 09870015 |DHARMENDRA SINGH M UR R HELPER-Il | 15/01/1978 | 24/03/1998 | 28/08/2021 |[PROM
2 07553225 |SADA RAM M ST [BXA GANGMAN [ 01/01/1968 | 21/02/1993 | 30/09/2022 [PROM
3 |14AC0114  |RUPESH KUMAR M | OBC |BXA TR-TECH | 06/06/1988 | 08/02/2014 | 29/08/2023 |PROM
4 07978479 |G KORMA RAO M UR [DUR KSI 07/01/1974 | 26/02/1999 | 31/08/2023 |PROM
5 1TAC0607 |M.MANISH DEV M UR [BMY Helperll | 29/11/1992 | 15/09/2011 | 30/08/2023 |PROM
6 |12AC0200  [KRANAK DAI F ST |BMY HELPER-II | 25/03/1981 | 10/07/2012 | 30/08/2023 |PROM
7 [13ACL015 BUDHRAI MURMU M ST |WRS HELPER-II | 12/05/1986 |19/08/2013 05/09/2023 |PROM
8 [16230323 [AKHANDIYOTITAMRAKAR | M | OBC [DURG Mason-Ill | 01/02/1978 | 19/09/2008 | 30/08/2023 |PROM
9 [14AcCo115 L.SUDHAKAR M | OBC |DURG TRFPOM | (9.07-1988 | 06/02/2014 | 06/09/2023 |PROM
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ENGINEERING Office of the : Sr. DEN (Co-ord)/Ralpur o5 2 ¥ B 11
TENTATIVE SYLLABUS FOR THE POST OF JE(Works) AGAINST 25% DPQ IN
ENGINEERING DEPARTMENT
|
& T Works Manuals following chapters

-~ Chapter IL: (B) | Inspection and Maintenance of Buildings

‘i__!%Chapter II: | Maintenance of Sanitary & Hyglemc conditions in Station
i Building, Yards & Railway Colonies
(- |
" [Chapter IV: Passengers Amenities, Stations and Yards
| Chapter V: (A) Water Supply, (C) Deep Tube welis,(G) Aqueducts and
Pipe lines,(H) Water treatment, (J) Distribution of
water
T ChapterVI: | (A) Drainage & Sewerage,(B) Water-Borne Sewerage
(C) Maintenance of sewerage and drainage '

|
| Chapter VIII (B) Land recnrds Demarcation and Verifi cation of Railway

Boundanes

| Rajbhasflé Rules.

_| Pass, Li Leave & D&A Rules
| HOER

——— e ——— —t - — — —

_| Minimum wages Act

- —— e

"t et oy — -
— _.:._,_

‘General conditions of ¢ Contract f: Standard Specification.

e .

B Schcdule of Dimen;lons

Ho——

————— /)

ci%})ﬁts

;J—_‘— -—t ) s__‘_]___-

|
|

ke

Sr.DEN(Co-

Scanned with CamScanner
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Annexure-D
Application for Selection (Written Test/Exam) for the post of Junior Engineer
(Works)/Safety Category in pay matrix level-6 against 25% DPQ of
Engineering Department.

FHATLT %7 979 :Name of Applicant

< ; Designation

qTf®esT 7 19 : Place of posting

fafer fafar :Date of appointment

iy, g o garata ot

Date of promotion in Sr.Tech(MCM)

FRfweht TIaT -2 :Technical qualification with trade:

A

z=gT | sf==ar : Willingness / Unwillingness
areara « : I Pass No
UF I UH UH AqE ST ;0 HRMS ID
10.  #HramE«a « : Mobile No
11, 9« g €1 Email Id
12, Hee /FIEET™T /A : Division/Workshop/Unit
13.  fa=wr stfeerer : Controlling Officer
14. = fafar: (R memad ) Date of Birth(DD/MM/YY)
15. =@ : Community (UR/SC/ST)
16.  fe=aire= ==t afe 1< g1 : PWBD category if any
17. =tz #rE G AAn a@F F7 g6aw g (2ARH)

If a PwBD whether entitled to scribe ( Yes/No)
18.  fewforat : Remarks :

© ® N O

Declaration: I hereby declare that the particulars furnished are true, complete and
correct to the best of my knowledge and belief. I understand that, if at any stage it is
found that the information furnished is false or incorrect or I do not satisfy/fulfil the
eligibility criteria, my candidature is liable to be cancelled besides disciplinary action as
per rules. I have read the content of the notification and agree to abide by the rules,
regulation and procedure prescribed for promotion to the post of JE(Works).

Date: Signature of the Employee:
Name:
Design:/Stn
Mob:

It is certified that the particulars furnished by the employee are verified and found
correct. He /She fulfil the eligibility criteria as stipulated in the notification.

Date: Signature of the Unit Supervisor
Station: Name:
Design:

Office Seal
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