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SOUTH EAST CENTRAL RAILWAY 
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HEAD QUARTER, PERSONNEL DEPARTMENT, 1st FLOOR, 

• GM's OFFICE, BILASPUR C.G. 495004 

OFFICE ORDER-GAZ/170/2025 DATE: 17.07.2025. 

THE FOLLOWING OFFICER OF PROSECUTION DEPARTMENT HAS BEEN GRANTED 

FINANCIAL UP-GRADATION IN NEXT HIGHER GRADE UNDER M/\CP SCHEME AS PER ESIT 

RULE NO.- 28/2020, 195/2016 & 146/2019:-
J 
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SL. 

EFFECTIVE 

NAME (SHRI) 
PRESEN ELIGIBILITY DATE OF UP-

NO 
DESIGN ELIGIBILITY 

T LEVEL 
FOR MACPS FOR LEVEL GRADATION 

UNDERMACPS 

1. Harnarayan Singh Sr.PP/R 
4800/- 2nd LEVEL-9 13.05.2024 

Chandravanshi (L-08) 

2. Mahendra Nath Yadav Sr.PP/NGP 
4800/- 2nd LEVEL-9 14.05.2024 
(L-08) 

3. Dinesh Kumar Sr.PP/ESP 4800/- 2nd LEVEL-9 18.05.2024 

(L-08) 

NOTE 

1 THIS HAS THE APPROVAL OF THE COMPETENT AUTHORITY (AGM/SECR). 

2 MACP SCHEME ENVISAGES MERELY PLACEMENT IN THE HIGHER PAY SCALE/GRANT OF 

FINANCIAL BENEFITS (BY FINANCIAL UP-GRADATION) ONLY TO RAILWAY SERVANTS 

CONCERNED ON PERSONAL BASIS AND SHALL THEREFORE NEITHER AMOUNTS TO 

FUNCTIONAL / REGULAR PROMOTION NOR WOULD ENTAIL REGULAR CREATION ON NEW 

POSTS FOR THE PURPOSE. 

3 PERFORMANCES OF SUCH DUTIES AS ARE ENTRUSTED TO THE OFFICER/EMPLOYEE 

TOGETHER WITH RETENTION OF OLD DESIGNATION. 

4 FINANCIAL UP GRADATION IS PERSONAL TO THE INCUMBENT FOR STATED PURPOSE AND IS 

RESTRICTED TO FINANCIAL AND CERTAIN OTHER BENEFITS SUCH AS SANCTION OF 

ADVANCES INCLUDING HBA, ALLOTMENT OF GOVT ACCOMMODATION, ISSUE OF PASSES 

ETC. LINKED TO THE PAY DRAWN BY EMPLOYEE WITHOUT CONFERRING ANY PRIVILEGES 

RELATED TO HIGHER STATUS (E.G. INVITATION TO CEREMONIAL FUNCTIONS, DEPUTATION 

TO HIGHER POSTS ETC.) FINANCIAL BENEFITS UNDER THIS SCHEME SHALL BE GIVEN TO 

THE NEXT HIGHER GRADE PAY IN ACCORDANCE WITH THE HIERARCHY.OF RECOMMENDED 

REVISED PAY BANDS AND GRADE PAY AS GIVEN IN SECTION-I, PART-A OF THE. FIRST 

SCHEDULE OF THE RAILWAY SERVICES (REVISED PAY) RULES 2008. 

5 NO STEPPING UP OF PAY IN THE PAY BAND OR GRADE PAY WOULD BE ADMISSIBLE WITH 

REGARD TO JUNIOR GETTING MORE PAY THAN THE SENIOR ON ACCOUNT OF PAY FIXATION 

UNDER MACPS. 
6 DESIGNATION OF THE ABOVE. OFFICERS EVEN AFTER PLACEMENT IN THE HIGHER SCALE 

AND GRADE PAY WILL REMAIN UNCHANGED. 
• 

7 THE PAY OF THE ABOVE OFFICERS MAY BE FIXED AS PER EXTANT PROVISIONS. 

8 THE OFFICERS CONCERNED SHOULD BE FREE FROM SPE/VIG/D&A CASES AND NOT 

UNDERGOING ANY PUNISHMENT OR STOPPAGE OF INCREMENT. 

9 SU/TABLE ENTRY SHOULD BE MADE IN THE SERVICE RECORD OF THE OFFICERS 

CONCERNED. 
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(SANJAY KUM~R OSWAL) 

DY.CHIEF PERSONNEL OFFICER (GAZ) 

d for PRINCIPAL CHIEF PERSONNEL OFFICER 

NO. P-HQ/GAZ/80364/MACP/SR.PP/662 -r.J • " DATE: 17.07.2025. 

COPY FORWARDED FOR INFORMATION AND NECESSARY ACTION 10: 

1. AGM, PCPO, PFA, SDGM, CPO(ADMN /SECR, 

2. SECRETARY ro GM/SECR. 

3. DRM, SR.DPO, SR.DFM/BSP, R, NOP. 

4. OFFICE ORDER FILE. 

S. OFFICER CONCERNED. 
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for PRINCf PAL Clfl~F PERSONNEL OFFICER 
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