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South East Central Railway

IS AT, F2 I TGGH HTITAT, TTL

. Personnel Department, Divisional Railway Manager Office, Raipur

No: SECR-ROPERS(PnM)/156/2022/78692 Date 26-06-2025

St ere=T 5T - 56/2025
Notification No 56/2025

fowg: TR dea/uuEiemR & gafdced (3N faum & U Afte dad-7 H T did! SWaR (Fafaed)
F UC DI U & foIT 99 &1 7169 Formation of panel for filling up the post of Chief Loco
Inspector (Electric) in Pay Matrix Level-7 in Electrical (OP) department of Raipur
Division/SECR.

IR Hsd & faggd (3 / Fur & 7 Afeey daa-7 & 9w die! SRR @afded) & 16 R
(3FRRG-10, TER-05 3R THE-01) PT 1R ¥ 37T 3 Feiaial ¥ ofded omfid a §e 9a ufspar
SR A BT U9 gl It is proposed to conduct a selection to the post of Chief Loco
Inspector (Electric) in Pay Matrix Level-7 for filling up 16 vacancies (UR-10, SC-05 & ST-
01) in Electrical (OP) Department of Raipur Division duly inviting applications from the
eligible employees.

Hed & Rfgaal &1 faazor Break-up of Vacancies :
3FRI&T / UR 3FfeId e/ SC SR ST /ST Fad Rfgadl /Total
10 05 01 16

RGNS AT 108/2019 (GRATTSH/ATadt & o Fam T@r 184/2019) SR SReS W@
8072021 (UEiidtafl/dlwgdt & WUl fAa9 -1 209/2021) & IR, G-I dld] FALerd & UG B U &l
ST 1 RN o a1 & 3R daIaR SHTEgEAT FEuR 9 & 9kt § As per RBE no. 108/2019
(PCPO/BSP’s Estt Rule No. 184/2019) & RBE No. 80/2021(PCPO/BSP’s Estt Rule No.
209/2021), the scheme for filling up the post of Chief Loco Inspector has been modified and
accordingly the notification is issued as under:

1. SHAAl $t urEr iR Va1 IA/ELIGIBILITY AND SERVICE CONDITIONS OF
STAFF :

a. AH1-uree (@ R TRIDN), TH1-Uree [O¥oR) 3R dld!-UHdae ([89) & &9 § &
PR I HHART 14 Al Urde & ¥ H 5,00,000 fHAHIR ST IRAGD Pewic St
T F1 § (@RAfd® Pewe S §18 F 0 WA § (U TS U) 11/2007/3MRWH/ 14, foAi®
12.02.2015 & TRIRE 3 71 R) (@n 9 gRT TRt A fen-FEet & o uR 91 & w
f&AT® 23.07.2004 (IR TEAT 162/200, FrRAaf/ATTad & R F0 T@AT 147/2014)
F TR FIGTA B Al & oy W/ dremfl/Aueasht & ¥u § veH &1 T8 Sget ufkd
B! UIAe & FT H 10 T B 931 T # 8, o Hf Ugd 811 Employees working as
Loco-Pilot (Mail & Express), Loco-Pilot(Passenger) and Loco-Pilot(Goods) who
have completed 5,00,000 kilometres of actual foot plate duties (actual
footplate duties have been defined in Board's Lt. No. E(P&A)II/2007/RS/14,
dt. 12.02.2015) as Loco Pilots (OR) completed 10 years of service as Loco
Pilots including duties rendered as CC/PRC/TLC for the period of tenure in
accordance with extant guidelines issued by the Board vide Board's letter
dated.23.07.2004 (RBE No0.162/2004, PCPO/BSP’s Estt Rule No0.260/2004)
whichever is earlier.

b. A # T/ AR/ Auerlt & U § SRR STes did! gde Hf 7oH & e saed
I GHd 8, I d IURIGd U] AMGS! B G &R 811 Drafted Loco Pilots working
as CC/ PRC/TLC on date can also apply for the selection provided they fulfill
the above eligibility criteria.
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fagyga do=m o sl SR a1 M aRgan (fgga/dive) § wftifee 3 s,

RrgiR faAi® 02.06.2006 a1 IS UgTd 39 wea A FrgfF/sriug fFar &), smae

& ﬁl‘t{ = ?I Staff working in Electrical traction or Staff borne in

common seniority (Elect/Diesel) i.e. those appointed/ joined in this

division on or after 02-06-2006 are eligible to apply.

d. Ad 9IS & U WA 3 TS Q)II/2007/3RTH/ 14, f&Hi® 12.02.2015 (diefidhsn/sfwadt &
RIUAT 498 &A1 25/2015) GRT WF a1 71 IRAfdS Pewie $Hd, idd TR
fodmiieR, MdTgA/ae Ja-F fhamier SR e fhamicr &I Siear aRafd® Fewie
Hal & e gRT U GEI}IH%I The actual footplate experience as clarified by
Rly. Board's Lr.No. E(P&A)II/2007/RS/14, dt. 12.02.2015 (PCPO/BSP’s Estt
Rule No. 25/2015), is the experience gained by performing actual footplate
duties excluding minimum guaranteed kilometers, incentive/ghat sections
kilometers and shunting kilometers.

e. 0= @] ey & UG W 999 & Y fafden aFs T-3 & Acel Rfean amet &
3= gIHI Af8TIThe medical standard for selection to the post of CLIs should
conform to the existing medical standards of A-3. (Aye-Three).

f. U-3 & fafecn ame! a& Rfecea U ¥ fasifcswd diel-uree, fore o SuRiad IRT
& FIUR SISFAT &1 orgya g, 3t 18 & o T (Ut TS U)/11/2006/3RTH-21, T 3
SaR, 2007 (GHEs/dTTadt R fAgH G&AT 17/2007 & 209/2021) & THR 99T &
faQ 3ded #%4 & U 81| Medically de-categorised Loco-Pilots upto the medical
standards of A-3 and also possessing the driving experience as per para
above would also be eligible to apply for the selection in terms of Board's Lr.
No.E(P&A)/II/ 2006/RS-21, dt.03.01.2007 (PCPO/BSP’s Estt Rule No.
17/2007 & 209/2021).

g. SHTEREET SRt B BT Y 37fd 26-06-2025 T& IFHIGAR &I U AFGS I 6 dTfed|

(drfTdtafl/eadt & RITET f998 T=AT 190/2006) | The candidate should possess the

eligibility criteria on the date of issue on notification i.e. 26-06-2025.

(PCPO/BSP’s Estt Rule No. 190/2006).

o

2. YU/ SELECTION:

RS 137/2003 (FRAUTS/ATHR & RIUAT Fod AT 144/2003) & AR, SHIGAR B
YIRS AT BT SDHT B & (01T FI9 b1 Uichar mAford &1 Seehy, fored sraa fafaa asten i
BT ST Bt T vfshan srufd Ja1 Reapre &1 sradtian, & oy faaR fvw I 8 Suficar & saraais
radl § GAdH 60% 3 U B gl | GBI alepl (Aderd &1 ug gRem St &1 U 81 & SR SRIEd
TG & HHATRG! ®I Il 3! § $Is Ge Aol ol omer|

In terms RBE 137/2003 (PCPO/BSP’s Estt Rule N0.144/2003), the written exam will
be conducted to assess the professional ability of the candidate. The candidate has to
obtain minimum 60% of marks in the Professional ability' for being considered for further
selection process i.e. screening of record of service, APARs etc. The post of Chief Loco
Inspector being a "Safety category post" there is no relaxation in qualifying marks to
reserved community employees.

T g 3@ BT f[AUTSH/ Break up of Marks for the Selection :-

e /aesd quifeht TG 3
Factor/ Heading Maximum Marks Qualifying marks
(1) | STETA% ggdT / Professional ability 50 30
) | ¥a1 &1 RBTS/ Record of service 30 -
Pd / Total 80 48

PR YR ¢ URIET 100 bl P SIS Bt SMErh forgd ITGIR gRT UK 3! Bl 50
qurie! § uRafdd faan e qur Ya1 IdbTe & U] &l ied ARe & YR R O-d daR fsar smem
U UHR T8 T4 $d 80 YUIfe! & SMYR W 8T | I7a & =nfdret g1 & faw enaoff & a1 frama 60% ofd
Ul &= 8111 The CBT will be conducted for 100 marks. The marks obtained by the candidate
in CBT will be converted into 50 maximum marks and by adding the marks of record of
service, a panel will be prepared on the basis of merit. In this way, the selection will be
based on a total marks of 80. A candidate has to obtain 60% marks in aggregate for being
placed on the panel.
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3. fuf@a udien / WRITTEN EXAMINATION:

dRidtsi/dieadt & RO Fa| 9= 359/2018 & SidFd UNIRG ¥Ad Sl & UF I
(S 1/2018/0WH 1/4, f&Aiw 14.12.2018 & SFNR, fofea wden Frgex snenfva udlen grft forad
Tglawadld/ a¥gs UHR & Uy 81, o 110 Uy RIS 99 W 10 Wy 9feq) g, S ureasd
(SIeTH-a) B Ifcared fawl B FaR B, Uy UF H J9HT AT TR 0y WA HRA1 St § Afee
IufigaR T Uy &1 I & & U a1ed 16t § | SHfear &I faddt ot 100 wslf &1 IW A1 31w g
T UHR & Tglddbedid UYU &1 Ue &1 3afyy 2 °9¢ (120 e ) §Fftl In terms of Rly. Brd.s
letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under PCPO/BSP's Estt Rule No.
No.359/2018, the written examination will be Computer Based Test (CBT) with 100%
objective type questions with multiple choice. There will be 110 questions (including 10
questions on official language Rule) covering the topics mentioned in the syllabus
(Annexure-B). Inclusion of questions on official language policy is compulsory but there
shall be no compulsion on the part of candidates to answer such question, candidates are
required to answer any 100 questions. The duration of examination under objective type
multiple choice will be 2 hours (120 minutes).

FHHARY & ¢ o UAS TTad IR & U THRIAS 3+ T Fife Tet Tal & SMYR TR TR
foaT ST | Yed SIS & U W/ S (T |/ 2018 / UTTH 1/4 T&A1® 14.11.2019 (SIRETS WBAT 194/2019) &
SIER UAS UY & I omdfed sidl & ¥t fsTs (1/3) i TTerd Iw’l & o &1 oy, S diwfidheft /
siegdt & T FTH AT 315/2019 F d8d UG a1 T 81 Employees should note that there
shall be negative marking for each incorrect answer, as the panel will be drawn on merit.
One-third (1/3) of the marks allotted for each question will be deducted for wrong answers
in terms of Rly. Brd's letter No.E(NG)I/2018/PM 1/4 dt.14.11.2019 (RBE N0.194/2019)
circulated under PCPO/BSP’s Estt Rule No. 315/2019.

4, aﬂﬁﬁﬁﬂﬁm/ PROCEDURE FOR DRAWING THE PANEL:

T, ISR S99 TETUaYd, a0 Hed ¥ad Ud o & ATAd & AFAY i arned & fedid
15.03.1996 & MR & WU H SR S & AR T Al FRlgd & Ug W 0 g 994 gl
I 99 Ue W UGt & e oo ufesar @ defdd dieidiell/dteadt & o Fow d=m 167/2009 &
SIRTA TR SIS o U BT 3(ToiT)I-2008/4TTH7 /4, TEAT® 19.06.2009 (SHRETS AT 113/2009) HT UTAH
T AT SR UG & oI 799 & A | of foan Sem| (SiRafls eAm 80/2021), Uridian/sieadt &
RITOT 8 AT 209/2021 F Siwla gamRd

The selection to the post of Chief Loco Inspector is general selection, as per the
instructions issued in pursuance to Hon'ble Supreme Court's order dt.15.03.1996 in the
matter of M.Ramjayram Vs. General Manager, South Central Railway & Ors. Vide Board's
Letter No. E(NG)I-2008/PM7/4, dt.19.06.2009 (RBE No0.113/2009) , circulated under
PCPO/BSP's Estt Rule No. No0.167/2009. Selection procedure for promotion to General
selection post will be followed in the case of selection for CLIs post as well as per RBE
No.80/2021

() "URISR TG & AT i 999 & U & ©9 H i fofed usten d SHieaR gRI
T et & SMYR TR e smem| <ifes, T diet Fdterss qRem Auft &7 Ug 8, SUfong val/aaet st
& forg At siw! & @I ge gl 81Tl The assessment under "Professional Ability" will be based
on the marks secured by the candidate in the written examination held as part of Selection.
Since, Chief Loco Inspector being a safety category post, there will be no relaxation in
qualifying marks for SC/ST employees.

(i) a1 R BT Yeaids1 Tt oRex/AfaTd Rebls, [RIGR R 8 H Iuas Ufafddt & R
3R fudl i (03) @t srufd 2022-23, 2023-24, 2024-25 F EGRM TH TR H RO FT 17 ST & MR R
f&ar STEM The "Record of Service" will be assessed as per the entries available in the
Service Register/Personal records, awards and punishments and based on the grading
reported in the APARS during the last three (03) years i.e.2022-23, 2023-24 & 2024-25
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(iv) ot sngdff forfaa adten & Sl gu € AP I Faa -3 Rifean arffexu § five 7Y B, 32
faferen st & forg 3R fasar Sem | afe 3 ©-3 fafeen arffexor & fise g e €, & 397 amal &R 997
F 3T TR I JaT Reprs o1 &g & e fI=R fdar S@m| The candidates who qualifies in the
written examination, but not fit in Aye-Three (A-3) medical category will be directed for
medical examination. If they are found fit in Aye-Three (A-3) medical category, their cases
will be considered for further stage of selection i.e, scrutiny of service records.

5. dad fAufur/ PAY FIXATION

3 Fuffea wra TmT 30% sifafked O Tfefie (pay element) T @Y UG 5T ST 3R SRelS
T=AT 108/2019 (UrATUTSA/dTadl & RITUAT fgw WS 184/2019) & AR 3ATA IR RO H g
fAuffa fear S The benefit of 30% pay element for purpose of pay fixation wil be
provided and the pay will be fixed in the next higher stage as per RBE no. 108/2019
(PCPO/BSP’s Estt Rule No. 184/2019)

6. =Y Yd UfN&1 / PRE-SELECTION COACHING:

a. UR&or @) 3afyr uH ®u ¥ 3 gwe Fuiia @ 7€ ® The period of training is fixed
uniformly for 3 weeks.

b. T Uik Wt SrIyfera S /Srgfd SHa & enaffal & faw sifard g1 T8 ufkieor & fog
TP 3B/ ST ST P BIS ATIIHdT a1 &1 The training is mandatory for all SC/ST
candidates.There is no need to obtain their willingness/unwillingness for such
training.

c. oA H foariefa &3 & oM ot o SrFygfad Sfa/eryfd SHond enaffal &t faer g%
qUiGIiere SMYR TR T URI&0r & U YR faar ST | The eligible SC/ST candidates
coming under zone of consideration in the selection will be spared for such training
on full time basis without fail.

d. ufremn & oryfed Sfa/sryfad Senta & snaffal ot Iuffa gt Swied &1 gy & forg
FIfHf IRAT BT Wofl ST | The attendance sheet of SC/ST candidates in the training
should be sent to Personnel Branch for confirmation of above.

(Authority: PCPO/BSP’ If. No.P-HQ/RUL/105/2/1251 dated 23-05-16)

7. UrisdshH/ SYLLABUS:
THTfad ITeashd a1g H TuTd foedT SITET| The tentative syllabus will be circulated later

8. UX® ULIET / SUPPLEMENTARY EXAMINATION
Pt vden A Ui IMficaRl & foT @ W wWhen MR T8 & S No

supplementary examination/Test will be conducted for the candidates who remains
absent in the CBT.

9. UGl Ht YR HIA/ NOTIFYING TO THE STAFF

fagga () faum & U SHHaal & o9 Eus TR fHar ST afeu| sfRgET &t ufd
T 918 R IgW WM R YSRid &1 o arfet| Tt J&fid wiaera! &1 a8 gRfa &1 a1igt Wide
publicity should be given amongst eligible staff of Electrical (OP) department. The copy
of notification should be displayed on notice board at conspicuous place. All the
supervisors concerned should ensure the same.

gfafFgfa/gel/AmR IR e a1 HHaral & ot giud fear s arfge aife o v9g R 3fea
M TN Mded U R Id| TEfd aRy  erfRi/widee @t ekt § fF 3
TRgad/ge /AR TR 3G aTd HHAMRG! B WY UTact & 1 SHEAT ¥ Sfavd HR1e 3R 39 o
TP U PRI DI U ¢ | 39 Iay H fpeht oft TR 1 ArRarg! ot Rar 9 forn S Staff who
are on deputation/leave/sick should also be notified to enable them to submit their
applications through proper channel in time. It is the responsibility of senior
Subordinate/Supervisor concerned to bring the notification to the notice of staff on
deputation/leave/sick under clear acknowledgement and should be forwarded to this
office without fail. Any laxity in this regard will be viewed seriously.
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10. 3MT3EH &4 H9 /How to apply:

a.

FHHARA! &1 Rufftd uReg & sae o= Ifra T1em F Savs-T § I B Udd BT
Tl The employees should submit the application in the prescribed format
through proper channel enclosed as Annexure- ‘A’

' 3ffdc U W feraes) el a1 T dfd Wise O ¥ WRAT8RMI They should fill up the
application form in their own writing with blue or black ball point pen only.
P & < & offde § gt yifies Siad g TRE 9 R 9 10T 3R Sugad HicH! ®f
HIC 1 TART IUT I8 “TAT” & T & A FHr1 AT aut et o sirae & Ay famar mar
8, 981 e udael/SfieTial gRT Jafid SiR TAIfId &Re ol A1fgu ST 39 R
fqar 6t fosam STl It may be noted that all the relevant colums in the
application should be filled completely & strike out the inapplicable columns
indicating as “NA” and forward duly verified & certified by the controlling
supervisors/officers wherever specified in the application or otherwise same
will not be considered.

11. 3TdH oTHI H34 91 3ifaH fafI/LAST DATE FOR SUBMISSION OF APPLICATIONS:

o et & @it smael & TH WY 39 SEied H 07-07-2025 9% I I UgA
DAR/SPE/Vig HSRt & Q1Y Mo gRT | Sifqw fafy & a1e v imae=t & fom1 1 HRO 91T _d
WIS #x f¢a1 S| The controlling officer has to forward all the applications in one
bunch to this office together with DAR/SPE/Vig clearance on or before 07-07-2025 .
Applications received after the last date will summarily be rejected without assigning
any reason.

12. GENERAL CONDITION:

a.

Ug % 1T 3Mded a3 § Ugd HHAR! &l (R $1 eTydd UgHT a1y 3R SMdad ST Hrd
T I8 YA AT 91T % a8 ursar &) 9+t o O SRl 81 Before applying for the
post, the employee should carefully read the instructions and ensure that
he/she fulfills all eligibility conditions at the time of submission of applications.
Oa o e IwteaR! &1 Rfdadl &t Iuasidr & uR safaedd (1) faumt & wef ot
GRIGRERIRSIRCE IR Empanelled candidates are liable to be posted anywhere in
Electrical (OP) department according to availability of vacancy.

Faa fafgd wien & RO gan I J IHGaR! & Uardd &1 $is AfUGR TgT fArerdr Mere
calling for written examination does not confer any right of promotion to the
candidates

. T TR R FHERt &1 o Rufia wdf & @ A & oref= gufa: sFfad g Admission

of the employee at all stage will be purely provisional subject to satisfying the
prescribed conditions.
T AfeRal ¥ HHAAT & fJavur Bt gy Fx & Ifad Araurt et Set | gTaife, Tdw
FHUHART 3MdGT | SHRIY U/ RIGR Algd S0+ W & T [9aR01 TGd I & ¢ 0 =4
T IIRer R RER B, sﬁ?@ﬂﬁﬁﬁ@ﬁﬁﬂﬂﬂ%ﬂﬂﬁﬁﬁ%%@lﬁwwﬁ
FReRR 3R TR §1 Due care will be taken in verifying the details of candidate
from service records. However, each candidate is also equally liable &
responsible to furnish his own service particulars including charge
sheet/awards in the applications, and, also equally liable & responsible for non
furnishing of service particulars in the application.

&1 garg 4 9t § o 3 QR vEeEt # Ue uid ([@sd 3 9t % gRE gt
2022-23, 2023-24, 2024-25,) ST I 3R TR & THRH I U5 30 3-TIHR 3R Hifda
TH3R H fafgdi & | uRumMH & YoM & &1 QREBR YA B M B & IHIGAR]
& FRIY R fd&R 98! a1 Sl Candidates are advised to submit a copy of
award certificates (during last 3 years i.e. 2022-23, 2023-24 & 2024-25) and
make entries in his e- SR and physical SR before publication of result. After
publication of result the request of the candidates for inclusion of certificate of
awards will not be considered.
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13. WU 3JS=T /GENERAL INFORMATION:

a. IWIFd T B WA g9 & forg, snaffal & gars € ardt & f 3 Fuffva fafy w3k
UgdM U3 & 1Y IURYA Bl To attend the above exam, candidate is advised to
attend on scheduled date of exam along with proper identification memo.

b. g engdf gRT fordlt SFRI AILA BT TRINT HRd GU & 7T Al I URTEN Bid I IR Rl gu
SIRINATES HRATE &I oMUl If use any unfair means is noticed from the
candidate, they shall be asked to leave the examination hall and has to face
action under DAR also.

c. AT oMded & Tay H ol off TR R FIE g urg ot g af foen el Qe s oA &
foht off =Ror o Iwfieart X &1 &1 Wbl §1 If any discrepancy is found at any stage
with regard to the applicant the candidature is liable to be cancelled at any
stage of selection without any information.

d. SgE & ST 3R &l Tawur & o9 fosht off foxmfa & oma §, ool R0 &t
S 9T ST | In case of any discrepancy between English and Hindi versions
of the notification, the English version will be treated as final.

e. ot +ff faare &) Rufa &, uzmam &1 off fofg @9 & forw sifam WYY 891 1 In case of

any dispute, the administration will be the final authority to take any decision.

Digitally Si%ned by
i r Sinha
e 281060025 16:23:53

Reason: Approved
Copt to : Sr DEE/OP/R, AEE/OP/BIA, All unit incharges, DC-SECRMC/R,DS-

AISCSTREA/R, DSSECROBCEA/R

TS
Pd IR Hed



Annexure-A

APPLICATION FOR SELECTION TO THE POST OF CHIEF LOCO INSPECTOR (ELECT) IN PAY MATRIX LEVEL-
7 OF ELECTRICAL (OP) DEPARTMENT OF RAIPUR DIVISION

1. Name of the Applicant

2. PFNO.

3. Designation/Station

4. Date of Birth

5. Date of initial Appointment
6. Community (UR/SC/ST/OBC)

7. Date of Promotion as LPG

8. Whether completed five lakh kilometers:
of Actual footplate experience (YES/NO)

9. Whether completed 10 years of
actual service as LPG (YES/NO)

10. No. of KMs of actual driving experience
earned as on 26-06-2025

11. DAR/SPE/Vig cases, if any

12. Details of awards/punishments of 3 years
(Year 2022-23, 2023-24, 2024-25)

13. HRMS ID

14. Contact No.
15. E-Mail address

Declaration : | hereby declare that the above information is true to best of my kenwledge and belief. In
case any information is found to be false | am aware that my candidature will be terminated and | am
liable to be taken under D& A Rule 1968.

Date: Signature of the Employee:
Name:
HRMS id
Design./Stn/Unit

.............................. Design/StN......cccceeveevveeeers PF NO.cvvcise e, @re verified and found to be correct.
KMs of actual driving experience earned as on 26-06-2025 iS ......cccceeeeersersensnnsensans
Date: Signature of the immediate Supervisor with stamp.
Station: Name
Design:

Counter Signed and forwarded to Personnel Branch

Signature of controlling officer
Date:



