File No.SECR/302/2021-O/o SR.DPO/R/SECR

HrIer™ / Office
BT T, NTIYR HSd /Deptt.of Personnel, Raipur Division
gfero 11‘3[ 7Y Vol / South East Central Railway

T/ Tele : 72430 (Rly), 0771-2252290 (DOT) Wad /Fax : 72430 (Rly), 0771-2252290(DOT)

h: SECR-ROPERS(PnM)/302/2021-50125 Date: 27-12-2024

NOTIFICATION NO. 150/2024

Sub: YR Hed & NG fMET & 25 Ufoerd THegR] @ ofdia ddfeiee Us— | | |(eiwiEe,
TR A9 U9 WYA) olde—2 @ UG & Gee H| Filing up the post of Technician GrAll (Blacksmith,

Hammerman, Mason) in Pay Matrix Level-2 against 25% SQQ in Engineering department of Raipur Division/
SECR.

TYAN. & IR ASd & JIFIE T 7 U Afged dad—2 # @R T |11 & 04 Raa ual
DI 25 UM QIR DICT & [dvg WA & g U@ & s forg dere @ ger /i, 4 9) |
JATIE HIRAT TAT 2 S AGeH LNeA(O1h AFJAT @ & Ud A1 &1 Tg |1 odl bl qRT b_d 8l | RiFwdr &1
CERY Ir-\#-ﬂjHN Tltis proposed to form a panel for filing up of 04 posts of Technician Gr.-lll, in Pay Matrix
Level-2 against 25% SQQ quota In Engineering department of Raipur Division of SECR by calling option from
volunteers from amongst serving Assistant (i.e. erstwhile Helper/Works,P.Way) in Pay Level-1 working in
Engineering department, possessing the educational quadlifications and fulfilling the service conditions as
detailed below. The break-up of vacancies is as under:-

Sl. NO. |Category Pay Matrix [Total Vac.
1 [Tech.-lll (Black Smith) Level-2 02
Tech.-1ll (HAMMER MAN)|Level-2 01
Tech.-1ll (Mason) Level-2 01
Total 04

1. HHARN $I ATIdT Ud WdT Id ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

1.1 IfAEie fmT | U dad—1 § SRiRd 99 9IRd 9EEE @RIfd geR /@i, W 9) R =Ead
eAfOr IR, 10 A BelT AT IATSCIAE SV /UISIEHH A0 Bl & TF di—a+ fafdear axfiaxor | a7
A @ i dar iR Rifecior wu @ e 8 & e gl srafd ufdg =aue & faw ura g1 Al

serving Assistant(i.e. erstwhile Helper/Works, P.Way) in Pay Level-1 working in Engineering department who
passed the minimum qualification of 10t class (Matriculation) or ITI passed/course completed act
apprentice with having two years of regular service and medically fit in Bee-One medical classification
are eligible to volunteer for selection.

117/2006(Estt Rule 190/06) (Authority : Estt Rule No.52/98, 38/19 & 190/19)

1.1 BFHARAT B urEdr ReiRa s @1 sifm ffY iR S B @ Al grft ) 39 ailtRgEer @
SR B @1 ARG AT 27.12.2024 DI AGH] D T4 AMGIDH AT Y, erfOres Jraar e qof
BT TRV | The cut-off date for determining the eligibility of staff should be the date of issue of
notification. As such the volunteering employees should fulfill the service conditions of age and

educational quadlification and other service conditions as on the date of issue of this notification i.e. as on
27-12-2024.

RB117/2006 (Authority : Estt Rule No.190/2006 )

1.2 5 SHaIRAT BT WO & w9 H Fgad fbar a1 21 o 91§ 9E S Ual R I fear aa
2, 9= Mafdiaxor @ aig 9 9 99 ardt &1 a6l a1 |1 3l S R/ BT AaTRS 2 | The staff

who are appointed as substitutes and subsequently regularized in a erstwhile group ‘D’ posts are required
to fulfill the service condition of (02) two years counted from the date of regularization.
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1.3 Ale: 99 HHARAT & Gee H 8- ISR /3MMSSBle! & ded diefd aRkIdl IR 39 dsd H
Rl f&ar/<as4 fban &, I= QR e § @1 T3 Jal d 5 aR<edl JFe | yar=id & ol Jedh
JqT B B_Q’%??J 3 GITQTIT FIT—In respect of employees who have reported/joined on this division
on Inter Railway request transfer/Inter Divisional request transfer on bottom seniority, the service rendered
in the old unit will count for the purpose of qualifying service for promotion in the new seniority unit
provided: -

1.4915ET ol @ JgER 98 U Al U8 R TE & oY faR {6y I & Ia €1 He/She is otherwise
eligible to be considered for the selection to Group 'C’ post as per extant rules; onc_j.
o 2ol 37 98 YR 3dbIS H SRIRT o1, 98 A $dls A A 999 & oIy UTF & | The category in which

he/she was working in the old unit is an eligible category for the selection/post in the new unit also.
(Authority : Estt Rule No.52/2006 & 163/2006 )

2. 999 _Yd YfAMETvT / PRE-SELECTION COACHING: -
IO 99 194 /05 & T&A IMREAT B TOMT &l fhar A1 737 8 o7t UReq qd UrIeqor & Ifirer

T fhaT STRAT As per Estt Rule 194/05 reservation will not be applicable in above category therefor pre-
selection coaching will not be conducted.

(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2 dated 19-07-23)

3. 91 @l adl@l uq BIRD G 3 / MODE OF SELECTION AND QUALIFING MARKS.

3.1 WhAa gfaferfe / Professional Ability: - WThel Tafelfc &1 Gedi a9 & & H dbdol foldid uxler
@ gRI [hal SIRATT | hde gfafetfe & |rer & Arer el 60 UlIeld 3 UIa Bl AaWdh ¢ | The
professional ability of the employees in the field of selection will be adjudged thorugh written test only.
The employees must secure 60% of marks in professional ability.

3.2 TR Us— | | |(TeeR) & U GReTl Wafdd Ug & SHiely 39 u¥ier # U 91 /vd & Sfeari &
oy Pig ge 81 g1 I ¥ 9 SMEaR &1 TRe Ubadd Uffafe & arer &€ e & 60 ufierd
b YT HRAT {MAH 2| The post of Tech Gr-lll being a safety one, there will be no relaxation in
qualifying marks for candidates belonging to SC/ST community. They have to obtain minimum of 60% in
written test & 60% in aggregate.

Factors/Headings Maximum Marks Qualifying Marks
Professional ability 85 60%

Record of service 15

Total 100 60%

3.3 94T 31felg & IFa¥id 3fdl BT fadRuT Distribution of marks under head of record of service:-

15 1.fUBer N9 997 & TAUSR & TR R | ydd gbror d fouedl ff Rerfar
marks | On the basis of grading of APARs of last ¥ srferddy 15 3id Ml In any
three years. case the total marks under this

2. 301 gD H oo PR /TS ® head should not exceed 15 marks.
3MEMR UX On the basis of entries of
Award/Punishent in the SR

3.4 ¥ U9l WA ATl Ud WAl A D Pl Abl b IMEIR W ANIAl & $H H dIR fbaT
STRATT | Eelifds, UIBeHel Aal # <9 60 UReId i Td 09dt # I &M & folg el 60 UfTerd 3
UTl AT MARD © | SHCAR] BT S Aaca) afife=or &1 B8R | The final panel will be drawn up in

the order of merit based on aggregate marks of “Professional ability’ and ‘Reords of service'. However,
the employees must secure minimum of 60% marks in ‘Professional ability’ and 60% marks in aggregate,
for being placed on the panel. There will no classification of candidates as ‘Outstanding’.
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4. UYIcUDH /SYLLABUS:

AT UTegeH Gefa dHaRal § ue TR @ fu e e 1 @ ®U § Hel™ B The tentative
syallabus is enclosed as annexure ‘A’ for wide publication amongst the staff concerned.

5. forRga uflem &1 9feAT / PROCEDURE FOR WRITTEN EXAMINATION:

a. Terfea gfver & & & 7 § srafSa BT ST The written examination will be conducted on CBT Mode.
b. U UF 100 U IR UBR & BN | The question paper will be 100% objective Type.

C. [ e questions will be of multiple choice only.
T oo g1 | All th t Il be of multiple ch |

d. Tad SaRi @ folv FeREAS b B8R TG 939 oFd Tod SRk el SR s+ forw
QEB—I(ESIQ( 3ih B SR | There shall be negative marking for incorrect Answers. One third of the marks
allotted for each question will be deducted for wrong answers.

e. WU H FHol 110 U BRI FTHH 10 UeH (dPhfcdd) ISMET TR BNIT| SRIGAR Big 4T 100 eI &
IR Td | There will be total 110 question, 10 questions will be optional from Rajbhasa. Candidates have
to answer any 100 questions.

f. Elgﬁ'cb_o‘ﬂ'{{ g A 3f & B | Al objective type questions should carry equal mark.

g. TN YBR Ed qgfdehicy @ ded Wil 120 e @1 8| The duration of examination under
objective type multiple choice will be 120 Minutes.

(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

6. UNET BT B« UG f&-ITdh / DATE & VENUE OF EXAMINATION:-

6.1 Important dates:-

3T STHT R @1 3ffcd fAfT Last date of submission | 06-01-2025
applications
AT HHARAT B Gl UPRME DI GHIdd iy | 08-01-2025
Tentative date of publication of eligibility
TN qﬁ UfRI&OT  Tentative commencing of pre- | ATl T8l
selection training
WA ® awTfag fafer Tentative date of written | Will be informed later
examination
e g / Venue Will be informed later

RIS ® AHIATAS Duration of Examination 120 Minutes.

6.2 3TGH HHANNIT B ATATS &l Sl & [ JURIT HHATRAT & oIy P YRep e 8l 81T, FlD
Ig T Wfeod HHARAT & fdhed & MR W BT ST B 1 It is to be advised to the volunteering staff

that there will be no supplementary examination to the absentees, since the selection is by calling
volunteers.

7. NOTIFYING TO THE STAFF:

7.0 YR HSA & IAWATHD [TURT & SHIRAT & 1 59 AT Bl 32D wd A FaR HAr ST
<MY | 59 JELAAT B Yob Ui fAlRre M & Ay drs R Aawd wU H RN Sl =18y |
ARIHD fURT & 99 HHARI S 39 o0 AT € v 9 3/gaprel /R /SYSe[ R 8 I 41 gfd
fRaT ST MMaRad & Alfds I F9I WX 37AGH oFT &) 9 | I8 [N Gafed guRargoR / ierary
B 2| T G H IE N T & I 7 B T @ ddy H W R @ gEe @il qefd
HHATRAT BT IS wUY F T&TF I ST a1V | 39 deeT # ol ff yopR & feors & TR 4
foram SRR The controlling officer/supervisor shall give wide publicity of nofification to all eligible staff
of Engg department of Raipur Division and notification should be displayed at conspicuous place. Staff




8.1

8.2

8.3

9.1

9.2

10.
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who are on deputation/leave/sick should also be noftified to enable them to submit their applications in
fime. It should be the responsibility of senior Subordinate/Supervisor to complete the formality in this
respect. Any laxity in this regard will be viewed seriously.

IAded DU B /How to apply:

BHARI AT ATda MEiRd Uy ((gel™d ‘9" ¥ YUl ®U § W B IUd AT & gRT SHT DY |
The employees should submit the application in the prescribed format through proper channel enclosed
as Annexure- ‘B’

BT ATAST BT IT AT U9 & gRT AUH BT F AR ST ARV | They should fil up the

application form in their own writing with blue or black ball point pen only.

IE S QAT S 3Maedd & 1% ofaed & |l Bied qof § WRT S a12¢ Ud @] A8l 8 aret
BIcTHl Bl HIc < UG MMATTH WU H “NA” forar S=r =@1fgu vd amded # WX ¢ 9 dicd &l
AP S & SUWRIT AT Td WU fhar S=m =@ | 1t may be noted that all the relevant

colums in the application should be filled completely & strike out the inapplicable columns indicating as
“NA" and forward duly verified & certified by the conftrolling supervisors/officers wherever specified in the
application or otherwise same will not be considered.

Uclag pHaA b1 U197 / TRAINING OF THE EMPANELLED STAFF:

Ueldg dHaN! oIl Fafddd g8 # MECRTE /Tae ifealR ueusd gof f5d 2 SE Se o &
N fHAT ST FhdT 8 UG SHIIT Ts— ||| daai—2 § UaI=d fhar ST dabdal &1 The empanelled

staff possessing the qualification of ITI/Course completed Act Apprenticeship in the relevant trade in the
railway establishment may be subjected to frade test and those possessing the same may be promoted
as Technician Gr-lll in paymatrix level-2.

I ITeIag HHAN S Feftad g8 H SRS /yde mifedl ureudH of gl § o1 S 06 A
& YR Ue™ @1 SIRET | ufiEer gul @ @ SWRId SHARAT B ¢S <X ol SIRATT | $ oXE H
I &3+ dTel HHATRAl BT THRNIT Us— ||| ofda—2 # Uar=id f&ar SR If the empanelled

staff do not possess the qualification of ITI/Course completed Act Apprenticeship in the relevant trade in
the Railway establishment will be imparted fraining for a period of six months. On completion of the
tfraining the staff will be subjected to frade test and such of them as pass the frade test will be promoted
as Technician in paymatrix level-2. (Authority: PCPO/BSP’Estt.Rule No.52/98)

JATAEA AT B DY 3ifa# fafST / LAST DATE FOR SUBMISSION OF APPLICATIONS:

e e T el B Uk 99 § S Us U fhedRyg & A1 59 draferd ¥ fe9id 07.01.2025
Th IfRT w3t | <ifas fAfSr & 91 Ui 3mded &l {997 SR 9d” IRATGR HR AT SIRAT | The

controlling officer has to forward all the applications in one bunch to this office together with
DAR/SPE/Vig clearance on or before 07-01-2025 Applications received after the last date will summarily
be rejected without assigning any reason.

sifed fafY & a1 UTad 3ded Bl Heafed guRargoR /AHN & gRI WIbR T8l fhar S =gy
Ife ura Bar € qr gd WX AR =8l fhar SR | The applications received beyond the last date

should not be enterfained and rejected invariably by the controlling supervisors/officers and same will
not be considered.

1.9 <91 / GENERAL INFORMATION:

a. SWRIFT fordid e # 91T o9 & forw it SHarRar &f G <1 o ® 6 7 e & foF 98 99a
T WME ® Sfod ugaE 93 & 9 qﬁl To attend the above written exam, candidate is advised to
o’r’rend on scheduled date of exam olong with proper |den’r|f|co’r|on memo.

b. T JURATSOR Bl FeAl® &l Sl 2 b 9 HEl 9 W HHARAT Bl Ifed Uge= U & A AR

P | Unit incharge is advised to release the satff in fime with proper identification memo.

c. IR HHAIRAT & RT U AEMI & IUIRT HRd R Sl & a S= Ui 8 9 9ieX oA &
foTg F'T S AT 8 T S99 W AIARIAIHS BrIares! @l Sff Fdhdl © | If use any unfair means is
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noticed from the candidate, they shall be asked to leave the examination hall and has to face action
under DAR also.

d. I 3Mde®d & dag # el ff vk w® o3 fOAfech o ot & o e o’ o & fosdy ot =mor H
IHIGANT N P ST Fhal Bl If any discrepancy is found at any stage in regard to the applicant the
candidature is liable to be cancelled at any stage of sleection without any information.

e. Il BT foRad wlem & gRUMM & UHEIRM A Ugd uq Afdd Rafs iR UMWIR # sl 0399f
AT 2021-22, 2022-23 3R 2023-24 & REPR AR &8 DI AR HRAT AP 8, YRIH YHRE B
e afaw Rafs R ITHIR § JBR 3R 8 Sl & Ry R foar 81 far smom |
Candidates are required to get the entry of awards and punishment of last 03 years i.e. 2021-22, 2022-23
and 2023-24 in their Physical SR & eSR before publication of result of written examination, after publication
of result request for adding Award and punishment in Physical SR & eSR will not be considered.

Digitally Signed by Nikita
HeT™ / Encl: JATdT / As above Agrawal
Date: fet3-287R520: 2669
B AP s
W—Wﬁ U4 IMIITDH AR ?‘g’ 13I'fﬁ_r[/Copyforvvorded for information and necessary action to: -
) aRH.ZOM /94 /YR Sr. DEN/Co-ord/R
i) HEH/ALHIHAFLITR DC/SECRMC/R, H.8./31. AT.31. 51351 5T.L.%.5/TATT DS/AISCSTREA/R, H.4./
TLHLAN A, F. H/TR DS/SECROBCEA/R
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Annexure-A
Syllabus for conducting written test for filling up of the post of Technician Gr-1ll (Black Smith, Hammerman and
Mason) in pay matrix level-2 against 25% LDCE quota in Engineering departmet or Raipur Division

Name of the subject

Section A
e Elementary Mathematics
e General Awareness of Current Affairs, Indian Railway
e Railway Establishment Basic Rules (Viz Leave Rule, Pass Rules, RSCR-1968, RS(D&A) Rules, RTI
Act-05, HOER)

e Rajbhasa (Optional)

Section B
e Trade related, Field related , Safety measures
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APPLICATION FOR SELECTION TO THE POST OF TECH GR-lll (Black Smith, Hammerman, Mason,) IN PAYMATRIX

No vk wbheE

10.

11.

12.

13.
14.

Date:

LEVEL-2 AGAINST 25% LDCE QUOTA OF ENGINEERING DEPARTMENT .
Name of the Employees
PF No.

Designation/Station

Date of Birth :

Age as on 15-02-2023 D e Year ..eeeen. Months ................. Days
Community (UR/SC/ST/OBC)

Date of Initial Appointment/Station/Dept/Divn/Rly

a. As Helper :
b. Dt. of Regularization of Helper:

Educational Qualification
Technical Qualification with Trade:
Award conferred during the last three years (Railway Week) i.e. 2021-22, 2022-23 and 2023-24

a. Divisional Level (DRM Level)
b. Headquarter Level (PHOD/HOD)
b. GM/Railway Boards Level

Penalties imposed during the last three years ) i.e. 2021-22, 2022-23 and 2023-24:
c. Minor
d. Major

Choice of post in order of priority : (i)

(ii)

(iii)

(iv)

(v)
Any other relevant information :
Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best of my
knowledge and belief. | understand that, if at any stage it is found that the information furnished is false or
incorrect or | do not satisfy/fulfill the eligibility criteria, my candidature/appointment on promotion is liable to
be cancelled besides disciplinary action as per rules. | have read the content of the notification and agree to
abide by the Rules, regulation and procedure prescribed for promotion to the post of Tech. Gr.-lll (Black Smith,
Hammerman, Mason, ).

Signature of the Employee:
Name:
Design./Stn.

It is certificate that the particulars furnished by the employee are verified with the records available in this office and
found to be correct. He fulfils the eligibility criteria as stipulated in the notification.

Date:

Station:

Signature of the controlling officer

Name
Design:

Office Seal
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el 9

IAYR Hed & ARG faurT & 25 gfaera v @ sier & iasia def~2iias 43— 11 |(Black
Smith, Hammerman, Mason,)aﬁ ELEIGD ﬁ*l'Q CICEUINE]

HHARI BT AH

4l U% 9.

EERIC WAL

ST fafer :

QT 15.02.2023 T emg .......... qu ... HAE oo, T
HHGT (UR/SC/ST/OBC):

IR Frfaa @ %@/W/W/W/m

I As Helper

N o o b~ w N =

Il. Dt of Regularisation of Helper : :
8. eIfOrs T (copy of certificate to be enclosed)
9. THfAbd NeIfOd IFIAT T8 B AT ¢
10. el 9 997 & SR U fHA 7T ErS Rl ATE) 2021-22, 2022-23 3iR 2023-24
1. Sl R (DRM Level)
2. AT WG (PHOD/HOD)
3. FEIYEY® /XAd dle e

1. fUwel 9 99T & RME A U €8 /2021-22, 2022-23 37X 2023-24:

1. g/ Minor

2. Qef / Major
12. AHSAT & ATAR Y& BT RIFBAT TH BN 01 07 S
0T O 01

14 E9O: H UdEdRT ONUM dal § & URgd faRur 3 9MeRt iR iy & R I« guf iRk wdl g1 #
g g b, afe fed ft TR W 98 v 91 € P TR @ TR SHeR Tad a1 Tad § a1 ¥ 9gF / o
Tgl HAT § UEdT AFGs, T SWiGaRl/uead R Fgfdd FOAuR SRS ®Ras & Al g $i off

Thc g1 H SgET @ 9l @ Ug o § SR PRI JS-111 & U W UaEd & fog %r’fh—crﬁuﬁf,
fafremt iR ufshar &1 urem dRA & foW geHd gl

faia: HHART BT TRIER

7H:

PECIE AL

g U101 U7 § % HHaR! gRI1 WA faur 39 srfag d Suasy Rale & ury Jarua fear mr g sk w8t
R Ty R a9 SifigEen # FufRa g aFdsSl B @ e R
faeia: R JATHRT BT FAER
wIM: Glk|

&,

BRATAT BT B



