File No.SECR-ROPERS(PnM)/184/2021-O/o SR.DPO/R/SECR

sIiaa / Office
HIHP fIWTT, RIIYR HSol /Deptt.of Personnel, Raipur Division

<feTor Yd #ed Nefd / South East Central Railway
T/ Tele : 72430 (Rly), 0771-2252290 (DOT) &/ Fax : 72430 (Rly), 0771-2252290(DOT)

h: SECR-ROPERS(PnM)/184/2021-O/o SR.DPO/R/SECR 50228 Date: 09-12-2024

NOTIFICATION NO. 148/2024

Sub: IR HSA & ARG f9RT & 25 URed AR & Sfdiid do-Riad ds— | | |(desR)
ATA—2 DI UG b A H | Filling up the post of Technician Gr.-lll (Welder) in Pay Matrix Level-2 against
25% SQQ in Engineering department of Raipur Division/ SECR.

TYAX. & AR Asd & WG favmr 7 4 Afgaw dad—2 # dHAREd de— ||| ([de=x) & 02
Raq usl &1 25 uferd taR®R] & fOvg W=7 & fog uaE & e forg dere (@i geR /@, o 9
qred 3MReR) IR e faMrT 7 U ddd—1 § SRRd ¢HHeR Ts— IV | (IS AT a7 & S
3aed YefOrs AFaar @A 8 Ud A & T8 HaT wal B IR R 8l | RSdar 1 faRer R B s
proposed to form a panel for filling up of 02 posts of Technician Gr.-lll(Welder), in Pay Matrix Level-2 against 25%
SQQ In Engineering department of Raipur Division of SECR by calling option from volunteers from amongst
serving Assistant(i.e. erstwhile Helper/Works, P.Way, Valve Operator) and Track Maintainer Gr.-IV in Pay Level-1
working in Engineering department, possessing the educational qualifications and fulfiling the service
conditions as detailed below. The break-up of vacancies is as under:-

SI. Category Pay Matrix [Total Vac. Break up
NO. UR SC ST Total
1 Tech.-1ll (Welder) Level-2 02 02 00 00 02

1. HHAN $I ATIdT Ud WdT Id ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

1.1 IAife fTT # U dad—1 # HRRA I YaRd FERE 98d Qd TR/ dR, W 9 dred
3ITIRER) 3R IS AT 7 U dda—1 7 SRiRd gaHeR de— IV SeiM <g7aq d&fires Jmaar 10
& PetT A7 SMEEIRME S0l / Ureudd It Y B vd Gi—a+ feafeear affexor 7 1 A & frafaa dar
IR Fafecaaa wu & fhe 8 @ a1 qof o@fd ufde] @99 & forg a2 All serving Assistant i.e.

erstwhile Helper/Works, P.Way, Valve Operator) and Track Maintainer Gr.-IV in Pay Level-1 working in
Engineering department who passed the minimum qualification of 10t class (Matriculation) or [Tl
passed/course completed act apprentice with having two years of regular service and medically fit in
Bee-One medical classification are eligible to volunteer for selection.

117/2006(Estt Rule 190/06) (Authority : Estt Rule No.52/98, 38/19 & 190/19)

1.2 HHAIRAT B grAar FEiRd &1 &1 eifc [ sfeRge S &= @1 fafr grft| 59 sifeRger &
SR BIF @1 TR AT 09.12.2024 DI AGHI D T4 AMGLIDH AT Y, WNeifOres Jrarar e qof
BT ARY | The cut-off date for determining the eligibility of staff should be the date of issue of

notification. As such the volunteering employees should fulfill the service conditions of age and
educational qualification and other service conditions as on the date of issue of this notification i.e. as on
09-12-2024.

RB117/2006 (Authority : Estt Rule No.190/2006 )

1.3 O SHeaRAT BT O & w9 A Fga fhar T 21 o are A g S Ual R I fear wa
g, S© AR & a9 9 S ardt &1 aul &1 |7 3@l Bl QR BRAT AEIRS 3 | The staff

who are appointed as substitutes and subsequently regularized in a erstwhile group ‘D’ posts are required
to fulfill the service condition of (02) two years counted from the date of regularization.
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1.4 Alc: 39 HHARAT & Geel H 8- ISR /3MMSSIBe & ded diofd aRkIal IR 39 dsd H

3.

Rure fovar /a8 fvar 8, 3= R e 9 &1 T3 ¥aT &1 48 aked! e 7 qar-d & oy ags
a1 & W q \_rITQﬂT FeT—In respect of employees who have reported/joined on this division
on Inter Railway request transfer/Inter Divisional request transfer on bottom seniority, the service rendered
in the old unit will count for the purpose of qualifying service for promotion in the new seniority unit
provided: -

Aiel Pl & TR 98 gU W Ug R 9h9 & oY f[I@R {6y S & AT 21 He/She is otherwise
eligible to be considered for the selection to Group ‘C' post as per extant rules; o_nd.
5 2ofl 7 98 QR 3318 # FRRA o1, 98 93 s@e A 1 999 & foly UTF & | The category in which

he/she was working in the old unit is an eligible category for the selection/post in the new unit also.
(Authority : Estt Rule No.52/2006 & 163/2006 )

2. TU9 Yd YfAETvT / PRE-SELECTION COACHING:
T W/ S & oy RFTar 981 89 & BRT qRiel Yd URIEoT &7 e[ el fha1 STRIT Due to

non-availability of vacancies for SC/ST category, pre-exam fest will not be conducted.
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2 dated 19-07-23)

3. U9 _HI a$HI Y4 ATAAT 3ih / MODE OF SELECTION AND QUALIFING MARKS.

1 UHAd Ufafetfe / Professional Ability: - WThel QiAfelfe &7 Hodi =9 & & H dbdol fordid uxlel

@ R HIT SIRATT | Wba-el Tfaforfe & wmer & arer gt 60 Ufrerd 3fd UTel dHRAT AMed © | The
professional ability of the employees in the field of selection will be adjudged thorugh written test only.
The employees must secure 60% of marks in professional ability.

3.2 TR US— | | |(FeeR) & U GReTl Wafdd Ug & SHiely 39 u¥ier # U 91 /vd <& Sfeari &

foTT I ge 81 81 S W A SMAEaR 31 IR UBaTd el & a1 & A1 §e 60 i
b YT HRAT {MAH 2| The post of Tech Gr-lll being a safety one, there will be no relaxation in
qualifying marks for candidates belonging to SC/ST community. They have to obtain minimum of 60% in
written test & 60% in aggregate.

Factors/Headings Maximum Marks Qualifying Marks
Professional ability 85 60%

Record of service 15

Total 100 60%

3.3 W4T ol & (AT 3fhl BT fAaRIT Distribution of marks under head of record of service:-

15 1.fUBer 9 99T & TAUSR & TR R | ydd gbrol d el Rerfar
marks | On the basis of grading of APARs of last q arfSredq 15 3(d BT In any
three years. case the total marks under this

2. 3991 GRABT H o PR /a8 D head should not exceed 15 marks.
3MEMR UX On the basis of entries of
Award/Punishent in the SR

3.4 3o U9 YA AFIAT Ud WAl (A & Rl APl & MR W ARIAT & $H H IR [

STRATT | Eelifds, UBeMel Aar # <9 60 URerd i Td 09dt # /I 99 & foll el 60 UfRIerd 3
UTT HRAT MMARD & | SHICART BT S AaNCa) afife=or &1 BRI | The final panel will be drawn up in
the order of merit based on aggregate marks of “Professional ability’ and ‘Reords of service'. However,
the employees must secure minimum of 60% marks in ‘Professional ability’ and 60% marks in aggregate,
for being placed on the panel. There will no classification of candidates as ‘Outstanding’.
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6.2
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qIcdHH / SYLLABUS:

FATIT ITeTGA HaRId HHAIRAT H &Ud J9R & ol Hel™\ & | The tentative syallabus is enclosed for
wide publication amongst the staff concerned.

forRaa uflerr &1 ufeAaT / PROCEDURE FOR WRITTEN EXAMINATION:

e UF 100 gfaerd ] 9 YBR & 81 | The question paper will be 100% objective Type.
T4 U9 dg BT BT | All the questions will be of multiple choice only.

Td SaRil @ ol AHRIASG AH R IS U3 OFd Tod SRk A S s91a ferw
QEB—I(ESIQ( 3ih B SR | There shall be negative marking for incorrect Answers. One third of the marks
allotted for each question will be deducted for wrong answers.

T H FHA 110 T BN T 10 U (ddbfeuds) M TR BRI | SWIGAR ®IS W 100 Ul &

IR Td | There will be total 110 question, 10 questions will be optional from Rajbhasa. Candidates have
to answer any 100 questions.

[ [ | All objective type questions should carry equal mark.
Rkl T FHIF 3id & B | All objective t tions should | mark
ZR@'%I‘EI UHR B ggfdeicy ® q8d Y& 90—120 fAFE ®1 8T | The duration of examination under

objective type multiple choice will be 90-120 Minutes.

ferfera et /<t & e 9 srafSra AT ST The written examination will be conducted on CBT Mode.

(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

qdeT BT b U9 fa-id / DATE & VENUE OF EXAMINATION:

Important dates:

M STHT R @I 3ffad fAfT Last date of submission | 22-12-2024
applications
AN HHAIRG] b Al TbrA Bl Furfdd Al | 27-12-2024
Tentative date of publication of eligibility
TR qﬁ UfRI&OT  Tentative commencing of pre- | ATl T8l
selection training
W & arfag fafer Tentative date of written | Will be informed later
examination
e g / Venue Will be informed later
URIETT I FHATGfY Duration of Examination 90-120 Minutes.

$9gDH DHHANNG] B ABATE &l Sl & b AJURLT HHeIRAT & foTg DI YReb wiem 781 8ril, aifh
Ig I Wieod HHATRAT & fddbed & MR TR &I STl © 1 It is to be advised to the volunteering staff

that there will be no supplementary examination to the absentees, since the selection is by calling
volunteers.

NOTIFYING TO THE STAFF:
aMRY | 39 ARG B v iy fafre e & Afew 9 W anavad wU A IR ST ARy |
IS T & 9 HHaR) S g9 foft A7g € U9 J @dner /fid /Sgced R 8 S ff gfd
BT ST SMaede & i 9 FHY UR 3MTded Sl BR Hd | I8 OHER] Heftd gurarsorR / ffeary
HI 2| T G H FE N Fo® O I 7 B T @ ddy # W R @ gEe @il defd
HHARAT DI WD HU | Y& DI S ARy | 59 Gaer § bl @ gpR @1 fearrg a1 vfoRar &
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foram SRR The controlling officer/supervisor shall give wide publicity of nofification to all eligible staff
of Engg department of Raipur Division and nofification should be displayed at conspicuous place. Staff
who are on deputation/leave/sick should also be noftified to enable them to submit their applications in
time. It should be the responsibility of senior Subordinate/Supervisor to complete the formality in this
respect. Any laxity in this regard will be viewed seriously.

rded o4 T1ﬁ'/Howto apply:
AN JAYAT e FeiRT ooy @er e 9°) § YUl ®U ¥ ¥R B ST A9 & g ST Xl |

The employees should submit the application in the prescribed format through proper channel enclosed
as Annexure- ‘B’

HHAN BT MG BTl JT Al U9 & gRT 30+ 81T | W ST A1V | They should fill up the
application form in their own writing with blue or black ball point pen only.

I8 S AT S Sawyd © 6 odes & W die™ Ul ¥ WRT I A1feY Ud AR] Al 8 dTel
hIctHl BT BIc ¢ TI AAITH wd I “NA”  forar W1 arfev Ud afaed § R U 9] dictd &l
YIS Sid & SURId FAMIT U AT fHar S=r a1f@Y | It may be noted that all the relevant

colums in the application should be filled completely & strike out the inapplicable columns indicating as
“NA" and forward duly verified & certified by the controlling supervisors/officers wherever specified in the
application or otherwise same will not be considered.

U9cidg dHaRAT 1 90T / TRAINING OF THE EMPANELLED STAFF:

g HHANT ol Gafded 28 # QMEAIRE /vae ifeal ueusd ol 5 § 8% ¢S o @
T fHIT ST FhaT € Ud SHaT Us— ||| dacd—2 § Uard fhar ST |Whdl 2 | The empanelled

staff possessing the qualification of ITI/Course completed Act Apprenticeship in the relevant tfrade in the
railway establishment may be subjected to trade test and those possessing the same may be promoted
as Technician Gr-lll in paymatrix level-2.

I ITeIag HHAN o Fefted g8 H SRS /yde mifedR ureueH of gl § O S 06 A
&1 Ufeor ue™ @t SRRM | ufieer oot B & SWid dHaRAl 1 ¢S o forar IR | e ok H
U R dTel HHATRAT DI SHARIT Te— | || laed—2 H Tar=d fhar SR If the empanelled

staff do not possess the qualification of ITI/Course completed Act Apprenticeship in the relevant frade in
the Railway establishment will be imparted training for a period of six months. On completion of the
training the staff will be subjected to frade test and such of them as pass the trade test will be promoted
as Technician in paymatrix level-2. (Authority: PCPO/BSP’Estt.Rule No.52/98)

Tded o b &l 3ifam fafSr / LAST DATE FOR SUBMISSION OF APPLICATIONS:

e SR F) el & Udh §d § S US U fhoind & I 59 draed ¥ fadid 23.12.
2024 TP URT B | AT AT & 919 Ut emded B 99T R gAY SRATBR HR AT STRATT |

The controlling officer has to forward all the applications in one bunch to this office together with
DAR/SPE/Vig clearance on or before 23-12-2024. Applications received after the last date will summarily
be rejected without assigning any reason.

sifod fafYy & 9re Ut Sfde dI Hefdd FuRAGoR /JATHRI & gRT WIHR el [HAT ST
T %Q Ife i grar © ar 9 WX daR A8l fHIT SIRATT | The applications received beyond the last

date should not be entertained and rejected invariably by the controlling supervisors/officers and same
will not be considered.

1.9 A9 / GENERAL INFORMATION:

a. SWRIFT ferdid wiem § 41T o & o Wl BHaiRal B Weme & Ol © fb 9 wRen & T wE aHy
Td W R ST UgE UF & A1 tlgﬁl To aftend the above written exam, candidate is advised to
attend on scheduled date of exam along with proper identification memo.

b. T JGURATSSR Bl FeAl® &l Sl 2 b 9 HEl 7Y W HHARAT Bl Ifed Uge= UF & A qARYTd

PN | Unit incharge is advised to release the satff in time with proper identification memo.
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c. IR HHAIRAT & RT U AEMI & IUIART B R Sl & af S= Ui 8 9 9ieX o &
fg F'T S AohdT 8 T S99 W AIARIAIHS BIIare! S Fdhdl © | If use any unfair means is

noticed from the candidate, they shall be asked to leave the examination hall and has to face action
under DAR also.

d. I 3Mde®d & dag # el A vork W™ o3 fOAfeh o o & o e o’ e & fosdy ot =mor H
SHIGARN NGQ P ST FHhal B | If any discrepancy is found at nay stage in regard fo the applicant the
candidature is liable to be cancelled at any stage of sleection without any information.

Digitally Signed by
W/End:agﬂzﬂ/ As above Indrajeet Kumar Sinha
HETP W‘%&?:WM 13:29:14
Qﬁ%ﬁ—wﬁ LERCICERE G AN G %‘g’ Ufdd / Copy forwarded for information and necessary action to: -
i) ARHAZO. /AT /YR Sr. DEN/Co-ord/R

i) HHL/ AT ST ST LF.8/TAYT DS/AISCSTREA/R, .8,/ LLA.LAAL.T. &. /I DS/SECROBCEA/R
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Annexure-B

APPLICATION FOR SELECTION TO THE POST OF TECH GR-lll (Welder) IN PAYMATRIX LEVEL-2 AGAINST 25% SQQ OF
Engg DEPARTMENT OF RAIPUR DIVISION.

1. Name of the Employees

2. PFNO.

3. Designation/Station/Unit

4. Date of Birth

5. Ageason02-12-2024 D e Year ..o Months ................. Days
6. Community (UR/SC/ST/OBC)

7. Date of Initial Appointment/Station/Dept/Divn/Rly

e. As Helper :
f. Dt of Regularisation of Helper:

8. Educational Qualififcation
9. Technical Qualification with Trade:
10. Award conferred during the last three years (Railway Week)

g. Divisional Level (DRM Level)
h. Headquarter Level (PHOD/HOD)
i. GM/Railway Boards Level

11. Penalties imposed during the last three years:
e. Minor
f.  Major

12. Any other relevant information :

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best of my knowledge
and belief.l understand that, if at any stage it is found that the information furnished is false or incorrect or | do not
satisfy/fulfil the eligibility criteria, my candidature/appointment on promotion is liable to be cancelled besides
disciplinay action as per rules. | have read the content of the notification and agree to abide by the Rules, regulation and
procedure prescribed for promotion to the post of Tech.-lll.

Date: Signature of the Employee:
Name:
Design./Stn

It is certificate that the particulars furnished by the employee are verified with the records available in this office and
found to be correct.He fulfils the eligibility criteria as stipulated in the notification .

Date: Signature of the controlling officer
Station: Name
Design:

Office Seal
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el 9

IR Hsd & APRIT® furT @ 25 yfied wa & $ier & iadiid dafziaa ds— || 1(dds)
@l T4 & o 3mdes u=A

HHART BT A
9 T .
g™ /9
ST fafer :
fadi® 02.12.2024 BT emg .......... LI qE ... O
AHSTI (UR/SC/ST/OBC):
R fFfaa ot %@/W/ﬁw/q@a/m
Il. As Helper
V. Dt of Regularisation of Helper :
8. JeIford AT (copy of certificate to be enclosed)
9. THMABA NeIVH IFIAT T8 B AT ¢
10. fUBl 9 a9 & SR U fHI Y gare (ol 9Te)
1. HSd WRII (DRM Level)
2. AT WG (PHOD/HOD)
3. HEIUEEd /Xold dls wRid

11. fUwar 9 99t & IR A U &S / Penalties imposed during the last three years:
1. oTg / Minor
2. QA / Major

12. Bl T YIRS AN

Y. § TdgaRT BWOT oxdl § P R fARu Y IFerd ok fay ¥ eguR W@, gul ok It €1 #
mg%ﬂﬁﬁnﬁmﬁwwwww%%m@aaﬁnﬁaﬂmwmw%m I/ @
ﬁmgwm,ﬁm/mwmﬁmmm 3@l g B S
Fhat g1 HAY ARRgEr @ el B ug forn g SR eHMRigd Us-111 & U W UeEd & fau f afh—cfﬁuﬁr
fafomt ik ufspar &1 ureq o’ & fow geHd gl

N o o bk w N =

f=Tp: HHANT BT BXIER

TH:

LG AT

g U101 U7 § % HHaR! gRI WA faakur 39 srfag § Suasy Rale & ury Jarua fear mr g SR w8t
R T R 9 SifigEn # FufRa umar aFdsSl B @ e R
faia: R ATHRT BT FHAER
RSB qH

&,

BT DT Hav



“anpgty

No.B/ 1 /PX/3 L

To
DEN/Spl./Raipur,
9.B.C.Railway

Sub:-8yllabus for conducting Written

Date: 01.11.2021

771297

test for filling up of the post of

Technician Gr.» 1il { Black smith, Garpentcr, Masan, Painter; PLF,

Aligncr, Orinder & Taiter) i gay ma
LDCE quota in Bnginceringdepartment

RQL:'

matrix, lovelsd, against 25%
of Rajpur division,
DEN (Spl), xﬁ-’ m‘ w letwet dyi SEOR /R Bngs 168 /102
/Sy!ld‘b\m)%’eﬂ iy, dam‘a;mmoz .

Vide above mentlogtd litier ungiér roferenics, syllabus

for conducting

Written test for filling up of the post af Technician Gr.- HI| ( Various gategpty in pay

matsix, level-2, against 26% LOCE quota 'fnzsngineeﬁng depargnent

division is giver as below:-

Sectjon A

o Elementary Mathematics' |

« @General Awarceness an Corrent
AfTdlrs, Indian Railway

+ Rallway Establishment Basic Riiles

Name ©Of The Subject Qs hbe

N (Pt eETe? .”"/ e Ry lak a
; - i
Time Duration ‘
» Cooder e Lk 7 e mamase g |

ey

50

(Viz. Leave Rules, Pass Rufes, RSCR- |
1968, RS (D&A) Rules, RFI Aets05, |
HOER) : ’
. Rajbhass (Optional) A "
- ; T a0 e Ay e ST v ,‘u ’

|*Section B

| Tine telated , Bleld related, 99’“" measures

Section A+ B: 2Hr

This is for your kind informationsan

w9l 3§ poo-tkon &P 3 R s i
d'necessary action-please.




