
bTIÍA Office 
arfo fHI, NUyr jsd / Deptt.of Personnel, Raipur Division 

feru yd Hey totà / South East Central Railway 
qHI/ Tele : 72430 (RIy), 0771-2252290 (DoT) 

SECR-ROPERS (PnM)/170/2021-0/o SR.DPO/R/SECR 

Rferi T faqrUT 

H0eR4I H. . 145 / 2024/NOTIFICATION NO,-145 /2024 


ofua ts-||VPL GtaG-2 vamfa + d À| Promotion to the post 
of Technician Gr-II/PL in Pay Matrix Level-2 against 25% Staff QUalified QUota 
in Electrical/General Department of Raipur Division. 

fo forma panel for filling up of 03 posts of Technician Gr-ll|/PL in Pay Matrix Level-2 against 25% Staff 
Qualified Quota (SQQ) in Electrical/General Department of Raipur Division by calling option from 
volunteers from amongst the serving employees i.e. Asstt./PL in level-] working in Electrical/General 
department of Raipur Division, possessing the educational qualifications and fulfiling the service 
conditions as detailed below. 

Community 

bG The break-up of vacancies is as under: 

No. of vacancies 

UR 

01 

H/ Fax :72430 (Rly), 0771-2252290 (DOT) 

SC 

02 

ST 

f /Date: 20-1|-2024 

00 

Total 

03 

PWBD/HH 

01 

(NOTE- 3yTGl Ri 4< PWBD/HH g ARfAT Á| One post in the above vacancies is reserved for 
PwbD/HH category) 

1. p4arf Ì qrydT Y0 ta Id/ELIGIBILITY AND SERVICE CONDITIONS OF STAFF : 

pR HOd ÌT All serving Asst/ PL working in lectrical/General department who passed the minimum 
qualification of 10h class (Matriculation) or ITI passed/course completed act apprentice with having 
two years of regular service are eligible to volunteer for selection. 

(Authority : Estt Rule No.52/98, 38/19 & 190/19) 

date for determining the eligibility of staff should be the date of issue of notification, As SUch the 
volunteering employees should fulfill the service conditions of age and educational qualification and 
other service conditions as on the date of issue of this notification i.e. as on 20.1L2024 
(Authority : Estt Rule No.190/2006 ) 

Conti. at page no.-2 



âT GI q H¡I gTo fAuftftbgu ffe TuI t GftI The staff who are appointed 

as substitutes and subsequently regularized in a erstwhile group 'D' posts are required to fulfill the 

service condition of (02) tvwo years counted from the date of regularization. 

respect of employees who have reported/joined on this division on Inter Railway request transfer/Inter 

Divisional request transfer on bottom seniority, the service rendered in the old unit will cOunt for the 

purpose of qualification service for promotion in the new seniority unit provided: -

i. yf qg HÌyGI MyH0 3-R Ty-t yG yy qy fY ya } He/She is otherwise eligible to be 

Considered for the selection to Group 'C' post as per extant rules; and 

ty rY ~T| The category in which he/she was working in the old unit is an eligible category 

for the selection/post in the new unit also. 

2. Y ytTAUT/ PRE-SELECTION COACHING: 

a. 

2. 

yfreu f raft THTA AYA 3 THTZ fAffra f 5 The period of training is fixed uniformlyfor 3 

weeks. 

3ATAYTGTT Td }The training is mandatory for all SC candidates. There is no need to obtain their 

willingness/unwillingness for such training. 

STTGT T T ITfaTI The eligible SC candidates coming under zone of consideration in the selection 

will be spared for such training on full time basis without fail. The attendance sheet of SC coandidates in 

the training should be sent to Personnel Branch for confirmation of above. 

3.T I T0OT q YTYT 3F/MODE OF SELECTION AND QUALIFING MARKS. 

rdE yI À GYHdH 60 35 I ho aet| The written exam will be conducted to assess 
the professional ability of the candidate. The candidate has to obtain minimum 60% of marks in the 
professional ability for being considered for further selection process i.e. screening of record of service, 

APARS etc. 

Factors/Headings 
Professional ability 
Record of service 

(Authority: Estt Rule No.52/2006 & 163/2006) 

The post of Tech Gr-ll being a safety one, there will be no 
relaxation in qualitying marks for candidates belonging to SC/ST community. They have to obtain 
minimum of 60% in written test & 60% in aggregate. 

|Total 

Maximum Marks 

85 
15 
100 

Qualifying Marks 
60% 

60% 
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3.3 tar af fa si) 1 fatrI Distibution of maks under hoad rocord ofl servico: 
15 markS 

3. 

4. YTGY6H/SYLLABUS: 

3ITR VROn the basis ol grading f sfbH 15 3 eh n 
APARS of last three years. 
2. tai gtTSI yrGN/GS 

3TTN q On the basis of entries 
of Award/ Punishent in the SR 

any case the total marks ynder 
this head should not exceed 15 
marks. 

51 aftor Â EI The final panel wil be drawn up in the order of merit based on aggregate 
marks of "Professional ability' and 'Records of service'. However, the employees must secure minimum 
of 60% marks in Professional ability' and 60% marks in aggregate of Professional ability' and 'Records 
of service', for being placed on the panel, There will be no classification of candidates as 
'Outstanding'. 

syallabuS is enclosed at Annexure-A for wide publication amongst the staff concerned. 

5. fotfad yI yfoI/ PROCEDURE FOR WRITTEN EXAMINATION: 

H (120 fC) F0| In terms of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under 
PCPO/BSP's Estt Rule No. No.359/2018, the written examination wil be Computer Based Test (CBT) with 
100% objective type questions with multiple choice. There will be 110 questions (including 10 questions on 
official language Rule) covering the topics mentioned in the syllabus (Annexure-B). Inclusion of questions on 
official lanquage policy is compulsory but there shall be no compulsion on the part of candidates to answer 
such question, candidates are required to answer any 100 questions. The duration of examination under 
objective type multiple choice will be 2 hours (120 minutes). 

GIgTI tTà as 4a HgI (Tt) I/ 2018 / yH 1/4 feifQ 14.11.2019 (34R HeI 194/2019) + HIR 

RIyH fAUH HGAI 315/2019 ET YHIRA fsi BI Employees should note that there shall be negative 
marking for each incorrect answer, as the panel will be drawn on merit. One-third (1/3) of the marks allotted 
for each question will be deducted for wrong answers in terms of Rly. Brd's letter No.£(NG)I/2018/PM 1/4 

(Authorlty: PCPO/BSP'Estt. Rule No.359/18 & l64/19) 
Conti. at page no.-4 
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6. yR* VtT/ SUPPLEMENTARY EXAMINATION 

examination/Test will be conducted for the candidates who remains absent in the CBT. 

7, ylT I yd fi/DATE & VENUE OF EXAMINATION: 

ITàG GHÊ âÌ 3ftH ff Last date 
submission of applications 
yelti y¢ ytrUT Tentative commencing of 
pre-selection training 
qeT ff 
qtT 
yT 

seriously. 

4. 

/ Venue 

S. NOTIEYING TO THE STAFE: 

Date of written examination 

HHUT Duration of Examination 

9. 3Td H À /How to apply: 

enclosed as Annexure 'B' 

29-11-2024 

NA 

The controling officer/supervisor shall give wide publicity of 
notifñcotion to all eligible staff of Electrical/ General department of Raipur Division and notification 
should be displayed at conspicUOUS place. Staff who are on deputation/leave/sick should also be 
notified to enable them to submit their applications in time. It should be the responsibility of senior 
Subordinate/Supervisor to complete the formality in this respect.Any laxity in this regard will be viewed 

Will be intimated later on 

120 Minutes. 

ati| The employees should submit the application in the prescribed fomat through proper channel 

9.2 341 t TàGH O1GII I tett T ERI I4d ErRJ RI T|I AEYI They should fill up the 
application form in their own writing with blue or black ball point pen only. 

sTUG a gyRia HAÜT yd 3rtfta fl I anfey I it may be noted that all the 
relevant columns in the application should be filled completely & strike out the inapplicable columns 
indicoting as "NA" and forward duly verified & certified by the controlling Superviscors/officers wherever 

10, #4qG pícrfRud T yfRIaVI/TRAINING OF THE EMPANELLED STAFF: 

empanelled staff possessing the qualification of ITI/CoUrse completed Act Apprenticeship in the 

relevant trade in the railway establishment may be subjected to trade test and those possessing the 
sarme may be promoted as Technician Gr-lIl in paymatrix level-2. 

Conti. at page no.-5 

specified in the application or otherwise same will not be considered. 



5 

empanelled staff do not possess the qualification of II/Course completed Act Apprernticeship in tne 
relevant trade in the Railway establishment will be imparted training for u period of siz months. ori 
completion of the training the staff will be subiected to trade test and those who pass the trade 1est 

will be promoted as Technician-ll/AC in Paymatrix Level-2. (Authorty: PCPO/BSP'Est.Rule No.52/98) 

11 AT¢GA HI HY iftu fafe/ LAST DATE FOR SUBMISSION OF APPLICATIONS: 

GIT| The controlling officer has to forward al the applications in a bunch to this office together with 
DAR/SPE/Vig clearance on or before- 29.11.2024 Applications received after the last date will 
summarily be rejected without assigning any reason. 

afy uft yIT 0I 3H faar s0 fo GrT| The applications received beyond the last 
date should not be entertained and rejected invariably by the controlling supervisors/officers and 
Same will not be considered. 

12 GENERAL CONDITION: 

pYI aIfs fo �z qAGI Ht Êd yt odI ­I Before applying for the post, the employee should 
carefully read the instructions and ensure that he/she fulfills all eligibility conditions t the time of 
submission of applications. 

b. og fafga ytar fy aIr GAJttarÍ VIafd 1 o1 3fOR TSd frcI Mere calling for written 
examination does not confer any right of promotion to the candidates 

employee at all stage wil be purely provisional subject to satisfying the prescribed conditions, 

faarU H A fs 2f HHH AY GRGIAt fR foR }I DUe care will be taken in verifying the 
details of candidate from service records. However, each candidate is also equally liable & responsible 
to furnish his own service particulars including charge sheet/awards in the applications, and, also 

gutzar0 HR Gt f yrOR YHTU4af yo ufd (yot 3 qi RIA Y 2021-22, 22-23, 23-24) 

submit a copy of award certificates (during last 3 years i.e. 2021-22, 22-23. 23-24,) and make entries in his 
e- SR and physical SR before publication of result. Affer publication of result the request of the 
candidates for inclusion of certificate of awards will not be considered. 

Conti. at page no.-6 
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13 HTHRY T GENERAL INFORMATION: 

y e1 qT sfaT ygT YA ) HY Yg| To attend the above written exam, candidate is advised to 
attend on scheduled date of exam along with proper identification memo. 

6 

ch| Unit incharge is advised to release the satff in time with proper identification memo. 

Ty ET GIT HHT } G SYR 3IHIHE qTs0 | HhÌ �|If use any unfair means is 
noticed from the candidate, they shall be asked to leave the examination hall and has to face ction 

gGaN0 VqG Ì GII HOT ÀI If any discrepancy is found at any stage in regard to the applicant the 
candidature is liable to be cancelled at any stage of selection without any information. 

case of any discrepancy between English and Hindi versions of the notification, the English version will be 
treated as final. 

f. ftr fr faaig fr ffa y yerE T Aufz dd fav ifH featr ataT I In case of any dispute. the 
administration will be the final authority to take any decision. 

Hota/Encl: yetti/ As above 

ufafofy-aeÍ yd TqYUG OIjare tg tfta/Copy forwarded for information and necessary action to: 
1. ghers af# 3ftarT WPO, HEING gRITT AfG HGhT AWPO 

2. aRHsi.gT0./THIY/yr Sr. DME/RS&G/R 
3. HA/T HT.A, TT, A. AATI,0TTY DS/ASCSTREA/R, H.&/ ZY4.A4T.A. #, 0/TAYT 

DS/SECROBCEA/R 

under DAR also. 



APPLICATION FOR SELECTION TO THE POST OF TECH GR-III/PL IN PAY MATRIX LEVEL-2 AGAINST 25% S00 

OF ELECTRICAL/GENERAL DEPARTMENT OF RAIPUR DIVISION. 

13. Name of the Employees 

14. PF NO. 

15. Designation/Station 

16. Date of Birth 

17. Age as on 20-11-2024 

18. Community (UR/SC/ST/OBC) 

19. Date of Initial Appointment/Station/Dept/Divn/Rly 

20. Educational Qualififcation 

C. As Helper 

21. Technical Qualifícation with Trade: 

d. Dt of Regularisation of Helper: 

Date: 

22. Award conferred during the last three years (2021-22,2022-23,2023-24) 
d. Divisional Level (DRM Level) 

Date: 

f 

Station: 

e. 

23. Penalties imposed during the last three years: 

Headquarter Level (PHOD/HOD) 
GM/Railway Boards Level 

24. Any other relevant information : 

C Minor 

Year 

d. Major 

Months 

Declaration :I hereby declare that the particulars furnished are true, complete and correct to the best of my 
knowledge and belief.! understand that, if at any stage it is found that the information furnished is false or 
incorrect or I do not satisfy/fulfil the eligibility criteria, my candidature/appointment on promotion is liable to 

be cancelled besides disciplinay action as per rules. I have read the content of the notification and agree to 
abide by the Rules, regulatíon and procedure prescribed for promotion to the post of Tech.-1||. 

Office Seal 

... Days 

Annexture- B 

It is certificate that the particulars furnished by the employee are verified with the records available in this 
office and found to be correct.He/she fulfils the eligibility criteria as stipulated in the notification 

Signature of the Employee: 
Name: 

Design./Stn 

Signature of the controlling officer 

Name 

Design: 



13, GHTÑ 1 H 

15. y¢H/ 
16. ulH faf 

17. fio 20.11.2024 5Ì 3ITY: 

18. HH (UR/SC/ST/OBC): 
19. 9rNf yf fafer/et/faHI/ HGA/à 

IV. 

As Helper 
Dt of Regularisation of Helper: 

20. tetfoH YryT (copy of certificate to be enclosed): 
21. taaftchi terft yG HY : 

faio: 

1. Hsi Y (DRM Level) 
2. HTY TRT (PHOD/HOD) 
3. HEIHGycs/à as 

23. ftsi qst h tH fe y GG/ Penalties imposed during the last three years: 
1. TH/ Minor 

u 

2. et/Major 



SYLLABUS FOR QUALIFYING EXAMINATION FOR THE POST OF TECHNICIAN Gr-Il (PL) 

1 Must be able to read English letter and numerals. 
2. Must be able to read scale and foot rule. 
3. Must know how to read gauges and simple drawing. 
4. Must be able to use the common hand tools pertaining to the trade. 
5. Must know about the housekeeping of the workplace/site. 
6. Must know lubrication of the machines for efficient use. 
7 Must know about the method of artificial respiration & First aid for Electric Shock and the 

operation of fire extinguishers and safety precautions while hahdling. 

Annectye-A 

8. Must understand safety rules and regulations for a shutdown on issue of a pernit to work and 
should be able,to work on line. Should know the rules regarding clearance as required under 

Electricity rules. 
9. Must know about different types of conducting and insulating material. 

10. Must know about the circuit of Electrical fans, lights, control panels and their maintenance. 
11, Must be able to erect poles and stays. 

12. Must be able to make cable joints and solder the same. 

13. Must know about the wiring of the quarters preparing Switchboard and its connection, 
installation and connection of single phase energy meters. 

14. Must know about different types of instruments for measuring of Electrical parameters like 
current resistance, Voltage and Energy, Earth resistance, insulation resistance (meggering) and 
know recording of reading. 

15. Must be able to erect cross arms and effect good earthing connections to running earth wires. 
16. Must know the name of the material used in day-to-day maintenance. 
17. Must be able to record reading and prepare log sheets of the sub-station ana recurg uI u . 

preventive maintenance of DG set transformer and other substation equipments. Must aware 
about daily checking of Silica Gel of the transformer and know procedure for testing of acidity. 

18. Must have thorough knowledge of procedure of starting and controlling of DG sets, balancing of 
load and parallel operation of Generators/transformers, etc. 

19. Must know about the installation of different types of pumps, yield testing, safety precautions 
while lowering pump in the bore/well. 

20. Must know testing of electrical installation i.e. meggering, earthing, poarity test leakage of 
Current, etc. 

21. Various energy conservation measures at his work place. 
22. Must know about the routine maintenance of Lift & Escalators. 
23. Basic knowledge about solar system. 
24 Riybhasha. 


