w1atea / Office
1 H1ff fpIrT, YR e/ Deptt.of Personnel, Raipur Division
aferur qd weg Y6l / South East Central Railway

M1 / Tele : 72430 (Rly), 0771-2252290 (DOT) tha¥d /Fax : 72430 (Rly), 0771-2252290 (DOT)

WA ST
- SECR-ROPERS(PNM)/170/2021-O/0 SR.DPO/R/SECR ICRIET /Date: 20-11 -2024

AfBRYAT H. .- 145 /2024 / NOTIFICATION NO.-145 /2024

fawa- QR Hed & Regammaey T @ 25 yfera wa 9 Bier & s
SHAMAT Ae— | |1/ PL daci—2 @) UgI=Afad & Gder # | Promoftion to the post

of Technician Gr-Ill/PL in Pay Matrix Level-2 against 25% Staff Qualified Quota
in Electrical/General Department of Raipur Division.

AR "ol & faegammsy et & 25 uftera v /g @ier & sraifd Sanfaefae a1/
PL TIaci—2 &1 GaI0 & fY 03 wg g e 9 ot @ A 2| F8 TR AR ASH @
Regarase T § 2o/ PL (Add—1) @ Ug TR HRIRd HHar ol Aeifdrd argdr gd dar o
B P A &, D WBP IS B AR TR 99 TR g faavor F=ifba & 1 1t is proposed

to form a panel for filing up of 03 posts of Technician Gr-llI/PL in Pay Matrix Level-2 against 25% Staff
Qualified Quota (SQQ) in Electrical/General Department of Raipur Division by calling option from
volunteers from amongst the serving employees i.e. Asstt./PL in level-1 working in Electrical/General
department of Raipur Division, possessing the educational qualifications and fulfiling the service
conditions as detailed below.

Rfgaal &1 faawer fA=ifd 8 The break-up of vacancies is as under:- ' :
Community UR sC ST Total PWBD/HH
No. of vacancies 01 02 00 03 01

(NOTE- Swiad Rf&dl & b Ug PwBD/HH 8q SRI&M ¢ | One post in the above vacancies is reserved for
PwbD/HH category)

1. THare @1 A7gar Y9 HaT A /ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :
1.1 AR A & faega/ame=2 fdqmT § R/ PL & U8 R SRR 41 HHar i <) (02) o
Har gof 3= foran & va 104f a1 e S A EdenE / Uae anifw &) dauar vy ¥ amdes

PR FHT 21 All serving Asstt./ PL working in Electrical/General department who passed the minimum

qualification of 10" class (Matriculation) or ITI passed/course completed act apprentice with having
two years of regular service are eligible to volunteer for selection.

[(Authority : Estt Rule No.52/98, 38/19 & 190/19)
1.2 3RS ¥ 117 /2006 (RRATGAT . 190 /2006) & AR HHARAT F1 ur=dr HuiRa o 3
P31 a2y siferga S BT @ Al & A SN ARY | o egE BEr afRgEE o B
@1 fafy srerfa fe=Te- 20.11.2024 &1 Heifors Jgar a@ dar ot gof & G 9fRe| The cut-off

date for determining the eligibility of staff should be the date of issue of notification. As such the
volunteering employees should fulfill the service conditions of age and educational qualification and
other service conditions as on the date of issue of this notification ie. as on 20.11.2024

(Authority : Estt Rule No.190/2006 )
W
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2. .
. 5
: o ferafed fear T E,

sl o P weafeHe @ 98 W 2 g gy & D IS ‘
'}1‘»;[3?@? 2 qar S ﬁal;ﬁliﬁiﬂ # R '\ﬁ%ir?ﬂ 41 Sirnfl | The staff who are Opfp‘ff)'”“ft‘:g
i ey = i 2 fO U | e
as substitutes and subsequently regularized in a erstwhile group D' posts are required

e or 0 |VV() ea (o] (:l ' | f e (o] '7_ iO .
service C dl ion o ( ) y .q‘\"’_)r,{ JE»[ ( ;‘ 7 ff; i,lr. . ‘;'

fouqufl / Note: 39 HHaT) Ol ¥ WSl A e B SR R IR ¥ed / ‘
mﬁmm%mwwmﬁqmnﬁmmm foru onfeet faan Srzam in
respect of employees who have reported/joined on 1hi§ division on In’ter Railwa
Divisional request transfer on bottom seniority, the service r.en‘derec’l in th.e olq
purpose of qualification service for promotion in the new seniority unit provided: -

i afy g8 e P @ SEER PO g W & forg ur & | He/she is otherwise
_ considered for the selection to Group 'C' post as per extant rules; and )
ii.uﬁmﬁgmﬁqﬁeﬁmqa/waﬁmmmaiéﬂéqﬁ’dqwﬁwq—d/wzﬁ
fog arg BT | The category in which he/she was working in the old unit is an eligible category
for the selection/post in the new unit also.

y request transter/inter
unit will count for the

eligible to be

(Authority : Estt Rule No,52/2006 & 163/2006 )

2. a9 yd WRNeor / PRE-SELECTION COACHING:

o overor Y st AT = E 3 wwTE Rutfa i 78 21The period of training is fixed uniformlyfor 3

weeks. ‘ o
b. a@%ﬁmﬁf%mﬁzuﬁaﬁ%ﬁvsrfs‘ramarﬁ?ﬁ%l nfrwﬁrfm?ﬁw—rrﬁrm/xﬁwwa‘rr—
wrEeEFAT A8t aThe training is mandatory for all SC candidates. There is no need to obtain their

willingness/unwillingness for such training.

c. Wwﬁ?mﬁﬁaﬁ%mmmﬁmmﬁmmﬁwﬁﬂmﬁﬁmmwmﬁ?ﬂrﬂv

T77 F TN 2 A AT ST ﬁ?ramwwm%rzrxwﬁmﬁwﬁﬁm—#ﬁqﬁTﬁv—ﬁT

ST i ST ST SR | The eligible SC candidates coming under zone of consideration in the selection
. will be spared for such training on full time basis without fail. The attendance sheet of SC candidates in

the training should be sent fo Personnel Branch for confirmation of above. :

3.9 $T qldT UG AU 3D / MODE OF SELECTION AND QUALIFING MARKS.
3.1%&memﬁ*ﬁv%@mﬁmmﬁﬁmﬁMI 3maY T
WWMW*W,WWW&W%WWWW%WWG#
raaE AAdT H FgAGH 603 3 YTd HIA g The written exam will be conducted to assess

the professional ability of the candidate. The candidate has to obtain minimum 60% of marks in the
professional ability for being considered for further selection process i.e. screening of record of service,
APARs etc.

3.0 THEAMTH Fe— ||| BT UE G WA % ¥ AN 3 uem A o A/ v A seheart &
mﬁé'@ﬁélﬁﬁwmaﬁmmqﬁ%ﬁzﬁwaﬁwa@eo
gfererd 3 I HRAT ATATID 21 The post of Tech Gr-lll being a safety one, there will be no

re!o.xoﬁon in qualifying marks for candidates belonging to SC/ST community. They have to obtain
minimum of 60% in written test & 60% in aggregate.

Foctor§/Hecdings Maximum Marks Qualifying Marks J
Professional ability 85 60% !

Record of service 15 i{
Total 100 60% ‘
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3.
3.3 9 AT & arerta QB D1 ARV Dishibution of marks undor hoad tocord of sorvico:

15marks | 1, fwa N ad @ edeane @ gl yawor N fnef) afy Reafer
IR W On the basis of grading of | N 3ifrwan 16 sia 1M in
APARs of last thiee years, any case the total marks under
2.9ar YRas! A qol YRR/ de | this head should not exceed 15

B AW W On the basis of entries | Marks,

of Award/Punishent in the SR

3.4 30 e BET A v dar Aol @ el bl d SRR WY ANAA b
fovar W | g, Wrberer Avadr § |Erew 60 G diw gd Bt A @ i @ ey dm e
rYar T ar e ey Y qet 60 Wi Siw W wer simavad | geflaant wr gt
@1 afifeRor € BT The final panel will be drawn up in the order of merit based on aggregate
marks of “Professional ability' and ‘Records of service'. However, the employees must secure minimurn
of 60% marks in 'Professional ability' and 60% marks in aggregate of Professional ability’ and 'Records

ot service', for being placed on the panel. There will be no classification of candidates as
‘Outstanding'.

4. UTSUSH / SYLLABUS:

JTfaT UTeuFEH Weftd wHeriRal ¥ @gd gWR @ foIY SFerd S N Wel 2 The tentative

syallabus is enclosed at Annexure-A for wide publication amongst the staff concerned.

5, foRaa afienm & ufeAT/ PROCEDURE FOR WRITTEN EXAMINATION:

difital/dteadt & wioeT fram dem 359/2018 & Siavid YEIRG Yd SIS & UF WO 5(ToM 1/2018/dtew
1/4, 7@ 14.12.2018 ¥ 3HR, forfaa wden e wten gnft o sgfacedta) awfs veRr & uy
B, foraw 110 Uy RTorHTSn Faw W 10 iy fea) %? , S UTSUshY (3rerde-a) H Ifcafad fawat & v de,
Ty T A IO Y Ry i SR sifard § Aftbd Ieficar X9 vy B IW 3 & o @ A R
Iufiear & et ot 100 Ui BT IR S SHOWS &1 THAY THR & SgABT UyT @1 wdan Y aafy 2
He (120 e ) 8t In terms of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under

. PCPO/BSP's Estt Rule No. N0.359/2018, the written examination will be Computer Based Test (CBT) with
100% objective type questions with multiple choice. There will be 110 questions (including 10 questions on
official language Rule) covering the topics mentioned in the syllabus (Annexure-B). Inclusion of questions gn
official language policy is compulsory but there shall be no compulsion on the part of candidates to answer
such question, candidates are required to answer any 100 questions. The duration of examination under
objective type multiple choice will be 2 hours (120 minutes).

Fiar) @ ¢ & TS Tod IR B T THRIETE 3 BT RN AT daen B SR W AUR b
ST Xeid SIS % A T § (TS |/ 2018 / WHCH 174 FAIw 14.11.2019 (SRl @1 194/2019) & SFER
TS Wy & e smdfed 3@t ¥ ¥ T ETs (1/3) 9 Tad I & oG e S, S diefidiad / dowd
RO Fraw WM 315/2019 F T TR a1 T @1 Employees should note that there shall be negative
marking for each incorrect answer, as the panel will be drawn on merit. One-third (1/3) of the marks allotted
for each question will be deducted for wrong answers in terms of Rly. Brd's letter No.E(NG)I/2018/PM 1/4
dt.14.11.2019 (RBE N0.194/2019) circulated under PCPO/BSP's Estt Rule No. 315/2019

(Authority: PCPO/BSP'Estt.Rule No.359/18 & 164/19)
A
W
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4.
o. Y3 U4 / SUPPLEMENTARY EXAMINATION

MY e N oruiva gEllear) & fee Y e udar smfid a1 @ Sl No  supplementary
examination/Test will be conducted for the candidates who remains absent in the CBT.

7. 9018 &1 dv Ud fQ-TTd / DATE & VENUE OF EXAMINATION:

-5—3\(’{ ST B ;ﬁf-}mfﬁﬁ{ Last dbfé 29-11-2024

submission of applications - I B . S
RHERIN f{»i UfIRTT Tentative commencing of NA .
pre-selection training . e
W B A Date of written examination . .

o e ?I%:{/Venue Will be intimated later on

I $ THITER Duration of Examination 120 Minutes

S. NOTIFYING TO THE STAFF:

s.nwﬁwzﬁ%@mﬁwa}mﬁﬁzﬁmwmﬁwﬁmwﬁw
frar W IRY | TH SNET @ UH Ui Rt W @ Afw a8 W amawad B |
maﬁmﬁagammﬁwma%ﬁmﬁmﬁﬁﬁmmmﬁwam/ﬁﬁﬁ/m
W%ﬁﬁﬁ%ﬁ%ﬂ%%ﬂﬁﬁ%ﬂ@ﬁﬁﬂﬁﬁiﬁww
W/Waﬁ%lwmﬁaﬁ%ﬁmﬁmﬁﬁ%ﬁ?aﬁ%wqﬁWWﬁ
T W Gl SHEIREl B aawEs ®U & ge B S AR | 3w w6 # ol A ger @
m S TRRGr § AT ST The controlling officer/supervisor shall give wide publicity of

notification to all eligible staff of Electrical/General department of Raipur Division and notification
should be displayed at conspicuous place. Staff who are on deputation/leave/sick should also be
notified to enable them to submit their applications in fime. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect.Any laxity in this regard will be viewed
seriously.

9. mﬁﬁ/ﬂowioapm:
0.1 HHIT T ATaeA FUiRd Uey @e e 9) # f WU W W PR ST ARG B gRT S

ST | The employees should submit the application in the prescribed format through proper channel
enclosed as Annexure- ‘B’

02 FETTE BT AdGH FTAT AT Al U B GRT AU BT A | ST AMRY | They should fill up the
application form in their own writing with blue or black ball point pen only.

03 UE ST fEAT ST AYAF & [ e & A Bie IO A WRT ST AMRY Ud o] el '
12 FreE B BE T Td NaIH WU F “NA" o ST AfEy U@ arded H WX MY wHl dierd
21 A Wi @ SR iU ud f¥d fHar S =@y | it may be noted that all the

relevant columns in the application should be filled completely & strike out the inapplicable columns
ingicating as “NA" and forward duly verified & certified by the controlling supervisors/officers wherever:
specified in the application or otherwise same will not be considered.

10. dTcrag HHATRAT T UfAETT / TRAINING OF THE EMPANELLED STAFF:

101 TEEZ FHEE A Gdfted o ¥ SEEIE / vdae anifedli uegeH i R 8 9% e TR
+ w59 fal o @edl & U4 oHTiEd Y- ||| odei—2 # UEd fRAT S Wahdl 21 The
emparnelied staff possessing the qualification of [TI/Course completed Act Apprenticeship in the
relevant frade in the railway establishment may be subjected to trade test and those possessing the
sarme may be promoted as Technician Gr-lll in paymatrix level-2.

%ﬁﬁ\

+
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10.2 afe ﬁﬂ?ﬂig Eh_“ll'iﬁ@l S Hedfeyehe ;j\.‘; i (5”13—,5‘1:,,'[";3/,",,“ ardfeafam greudH IJII'I AR A | BRe L
06 HTE T WRETOT UG @ S | ufderor qul gl g gudia adaifen e dve o A
%8 X A UM B arel defenRal oy el dso || dde-2 # galer far S i ine
empanelied staff do not possess the qudlification of I1/Course completed Act Apprenticeship in 1ne
relevant trade in the Railway establishment will be imparted fraining for o period of i/ months. On
completion of the training the stalt will be subjected fo frade fest and those who pass the trade 1651
willbe promoted as Technician-ll/AC in Paymatrix Level-2. (Authorlty: PCPO/BSP'Estt Rule No.52/78)

11 3Md<1 1 &% @) aifir RIf31/ LAST DATE FOR SUBMISSION OF APPLICATIONS:

Frie e it smet @ uF da § & Gs e @ e i wraiad q e
29.11.2024 % T BT | @i R @ are g smded w1 faAr o adr s w7
3. T | The controlling officer has to forward all the applications in a bunch to this office together wite
DAR/SPE/Vig clearance on or before- 29.11.2024 Applications received after the last date il
summarily be rejected without assigning any reason.

siferm Ry & are Wt M 3 waftd guRargoR /et @ g wiere A faar S
1Ry Ife g g =l g9 W faam =18t fear ST | The applications received beyond the last

date should not be entertained and rejected invariably by the controling supervisors/officers and
same will not be considered.

12 GENERAL CONDITION:

a. U2 ¥ U e 39 ¥ U FHAR) B ST &) eFude Ul e R Mded SH $d FHa U8 g
FRAT TIRT 5 a8 urar @t gt T g8 FRaT 81 Before applying for the post, the employee should
carefully read the instructions and ensure that he/she fulfills all eligibility conditions at the time of
submission of applications.

b. Pad faf@d Ten & 1Y gae 9  Iufigart & gerafd &1 P15 HUSR T8 el Mere calling for written

examination does not confer any right of promotion to the candidates

c. o R R FHAR #1 yaw Fuiid wdf & @ A F oA g eFfam @M Admission of the

d.

employee at all stage will be purely provisional subject to satisfying the prescribed conditions.
@mﬂuﬁ@@ﬁﬁ%ﬁamaﬁg@mﬁﬁaﬁamﬁaﬁamﬂlm, Udd HHAR! Hded § IR

TH/qREPR Ffed A0 WY F FaT faaRvl URgd FX & g @A ¥ F IwRerd! 3R iR §, SR smaed | ga1
fyavor TRgd A @3 & forg ff §HH U ¥ Iwerd 3R RTEIER 81 Due care will be taken in verifying the
details of candidate from service records. However, each candidate is also equally liable & resporsible
to furnish his own service particulars including charge sheet/awards in the applications, and, also
equally liable & responsible for non furnishing of service particulars in the application.

&) gaTg & ot & fF 3 QR ywrvrE @1 e ufd (e 3 a6l & GRIE At 2021-22, 22-23, 23-24)
S BY AR IRUTH & UBRH F Ugd AU 3-THR R Wfdd waem ® vl w1 uRumm F yewE ¥ are
RHR YA &1 AHA 3 & Iefiear] & 3Ry R R 767 fbar mwmi candidates are advised to
submit a copy of award certificates (during last 3 years i.e. 2021-22, 22-23, 23-24,) and make entries in his
e- SR and physical SR before publication of result. After publication of result the request of the
candidates for inclusion of certificate of awards will not be considered.

Conti. at page no.-6



6.

13 9= AT / GENERAL INFORMATION:

A, IRE AT wem ¥ 9 o @ forg @it ereRaY @) belrg & W 2 7 wlen @ o wEl 9w
g W R IfUd gga™ 93 olke 1 Of U@l To attend the above written exam, candidate is advised to
attend on scheduled date of exam along with proper identification memo.

b. gfic JRAETR B FeE < W ] 5 9 WE W R FHRAl S Sfd ygEE um & Ay HRgad
B | Unit incharge is advised to release the satff in time with proper identification memo.

c.afe HHAIRA & g1 SR WAl & IUANT PR U AT 8 1 S Wl Bl 9 ey A (6
fere g1 S wear 8 vd 9Hd SW SENINEIRED FRIGTE B T AEH 2 | If use any unfair means is
noticed from the candidate, they shall be asked to leave the examination hall and has to face action
under DAR also.

daﬁmﬁw@mﬁ%ﬂ%ﬁwwmﬁwﬁhmﬁmﬁﬁ%aﬁﬁmﬁﬂﬁwmﬁﬂﬂvﬁmq

SIS IECIR] NqQ P ST FBAT 21U any discrepancy is found at any stage in regard to the applicant the
candidature is liable to be cancelled at any stage of selection without any information.

€. 3T & IS R B dwor & g fondr off R{AEafy & Aer Jv 33 TERor 1 3ifad AT F10E | in
case of any discrepancy be’rween English and Hindi versions of the notification, the English version will be
freated as final.

f. forelt oft fyare; r Feufay Hy gRires 1S off oty 9 & v 3ifas W 819 | In case of any dispute, the

administration will be the final authority. to take any decision.

\\ Sl
Hel™ = / Encl: T / As above : \BIEZII %%HH
A BIHG an‘ﬁ'c}?@

T HeA BIfHD STHN (s?rﬁ)
gfafei—gammef vd smavas wriarE! 8q Uit/ Copy forwarded for information and necessary action to:
1. a&AY FiFe FWHT WPO, Terde Ihag Hifdd fUeERr AWPO
2. IRAIIZSN. /=T /AYR Sr. DME/RS&G/R
3. H.H/E. TS H.H/ATTIE DS/AISCSTREA/R, A/ ZLALAH A, F. TATAR

DS/SECROBCEA/R .

7 ed Fifie AR ()



Annesture- b
APPLICATION FOR SELECTION TO THE POST OF TECH GR-III/PL IN PAY MATRIX LEVEL-2 AGAINST 25% 500
OF ELECTRICAL/GENERAL DEPARTMENT OF RAIPUR DIVISION.

13. Name of the fmployees

14. PF NO.

15. Designation/Station

16. Date of Birth

17. Age as on 20-11-2024 S iiaiis Year ... Months ... Days
18. Community (UR/SC/ST/OBC)

19. Date of Initial Appointment/Station/Dept/Divn/Rly

c. AsHelper :
d. Dt of Regularisation of Helper:

20. Educational Qualififcation
21. Technical Qualification with Trade:
22. Award conferred during the last three years (2021-22,2022-23,2023-24)

d. Divisional Level (DRM Level)
e. Headquarter Level (PHOD/HOD)
f. GM/Railway Boards Level

23. Penalties imposed during the last three years:
c. Minor
d. Major

24. Any other relevant information :

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best of my
knowledge and belief.l understand that, if at any stage it is found that the information furnished is false or
incorrect or | do not satisfy/fulfil the eligibility criteria, my candidature/appointment on promotion is liable fo
be cancelled besides disciplinay action as per rules. | have read the content of the notification and agree to
abide by the Rules, regulation and procedure prescribed for promotion to the post of Tech.-Ill.
Date: Signature of the Employee:

Name:

Design./Stn

It is certificate that the particulars furnished by the employee are verified with the records available in this
office and found to be correct.He/she fulfils the eligibility criteria as stipulated in the notification .

Date: Signature of the controlling officer
Station: Name
Design:

Office Seal



A AID ‘q

| ' -
QAYR HSel & Regamme (e @ os uldvia ga ey el @ At cafam
2@ 11 /PL @) aue & oY srdaer uA

13 HHARY @1 W
1.0 U .
15, QAT / WL
16. i fafSr :
17. Q=i 20.11.2024 3mg_ L I LI fe
18. WHGTI (UR/SC/ST/OBC):
19. URfYS fgfaa & f?f@/i’%‘ﬂﬂ/m?ﬂﬂ/lreﬂ/ﬁ q
. AsHelper
IV. Dt of Regularisation of Helper : :
20. Nerfored AT (copy of certificate to be enclosed)
21. Cohfpa Neifdrs Al ¢ & A
22. foal A9 aut & SR T Ry 7Y v (Y AwiE)
' 1. el TR (DRM Level)
2. &I &R (PHOD/HOD)
3. HEEHd /o1 dre WY

23 faoa 9 auf & SRM &Y T S8 / Penalties imposed during the last three years:
1. o9/ Minor
2. SF / Major

24. B3 I YRS SAABRI

BIELF ﬁmmmiﬁwwmmﬂmw%w%mﬂwmmﬁ
>|ﬁm§m§%uﬁmsﬂwwz@'wm%%mﬁw§mmmm a7 &
m/wmmqmmmmﬁlmﬁwmmmamm
mm#mmmmmﬁwﬁﬁﬁfﬁm%mmamaﬁm F 9@ W
m*wmm%ﬁmmmwwmmmmy
ferep: PHAY BT ERTER
AMH:
YA / I
7 GHETOT 97 & T FHEATY Zan FEdd faavor 3§ dated # 3uaey RS F @y wenfya i

mﬁwmﬁ*laﬁ,’yﬁ]@w#ﬁmﬁﬁmmaﬁwmh
feia: Ao SRR &1 EwTER
I ™
TS BrUferd P e



Anpertyre —f

SYLLABUS FOR QUALIFYING EXAMINATION FOR THE POST OF TECHNICIAN Gr-111 (PL)

Must be able to read English letter and numerals.

Must be able to read scale and foot rule.

Must know how to read gauges and simple drawing,.

Must be able to use the common hand tools pertaining to the trade.

Must know about the housekeeping of the workplace/site

Must know lubrication of the machines for efficient use.

Must know about the method of artificial respiration & First aid for Electric Shock and the
operation of fire extinguishers and safety precautions while handling. '

8. Must understané safety rules and regulations for a shutdown on issue of a permit to work and
should be able to work on line. Should know the rules regarding clearance as required under

Electricity rules.

9. Must know about different types of conducting and insulating material.

10. Must know about the circuit of Electrical fans, lights, control panels and their maintenance.

11. Must be able to erect poles and stays.

12. Must be able to make cable joints and solder the same.

13. Must know about the wiring of the quarters preparing switchboard and its connection,
installation and connection of single phase energy meters.

14. Must know about different types of instruments for measuring of Electrical parameters like
current resistance, Voltage and Energy, Earth resistance, insulation resistance®(meggering) and
know recording of reading.

15. Must be able to erect cross arms and effect good earthing connections to running earth wires.

16. Must know the name of the material used in d2y-to-day maintenance. -

17. Must be able to record 'readihg and prepare log sheets of the sub-station ana recura ur tie e
preventive maintenance of DG set transformer and other substation equipments. Must aware
about daily checking of Silica Gel of the transformer and know procedure for testing of acidity.

18. Must have thorough knowledge of procedure of starting and controlling of DG sets, balancing of
load and parallel operation of Generators/transformers, etc.

19. Must know about the installation of different types of pumps, yield testing, safety precautions
while lowering pump in the bore/well.

20. Must know testing of electrical installation i.e. meggering, earthing, polarity test leakage of
current, etc. .

21. Various energy conservation measures at his work place.

22. Must know about the routine maintenance of Lift & Escalators.

23. Basic knowledge about solar system.
2. P\,\jb hagha .
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