File No.SECR-ROPERS(PnM)/132/2022-O/o SR.DPO/R/SECR

drater / Office
IR G RIUYR HSd /Deptt.of Personnel, Raipur Division
<l&oT gd Hed Yeld / South East Central Railway

T/ Tele : 72430 (Rly), 0771-2252290 (DOT) ¥ /Fax : 72430 (Rly), 0771-2252290 (DOT)

d: SECR-ROPERS(PnM)/132/2022-O/0o SR.DPO/R/SECR Qi /Date: 28-11 -2024

JAREAT 9. .- 146 /2024 / NOTIFICATION NO.- 146 /2024

fawg- YRYR Heel @ fagga/TRD fa¥NT & 25 yfererd v &Y diel & 3faiid

SHTMIT Us— | |1/ TRD oTda—2 &I UG & Feel H | Promotion to the post

of Technician Gr-lll/TRD in Pay Matrix Level-2 against 25% Staff Qualified Quota
in Electrical/TRD Department of Raipur Division.

AR Heodl & fagga/TRD fauRT & 25 Ufcerd v &)Y ®lel & i <ahfeiiad ds— |11/
TRD oldei—2 @l Ui @ oY 03 ug &g Uel SR HR+ T Y 8 | I§ Y&l Y[R Heel b

faeg/TRD fa9T # eUR/ TRD (cldei—1) @ U WR PRAIRA HHANI ST WNeifored AT Td dl oI bl

gof R B, b WRED SMded & AMR W R SR gaT faavor =ifdd 81 1t is proposed to
form a panel for filling up of 03 posts of Technician Gr-llI/TRD in Pay Matrix Level-2 against 25% Staff
Qualified Quota (SQQ) in Electrical/TRD Department of Raipur Division by calling option from
volunteers from amongst the serving employees i.e. Asstt./TRD in level-1 working in Electrical/TRD
department of Raipur Division, possessing the educational qualifications and fulfiling the service
conditions as detailed below.

gt &1 faaror =ifhd ® The break-up of vacancies is as under:-
Community UR SC ST Total PWBD/HH

No. of vacancies 02 01 00 03 01

(NOTE- SWRiad Rfaqal # T g PwBD/HH g 3RfAA € | One post in the above vacancies is reserved for
PwbD/HH category)

2. HHAR! B ATIAT Ud AdT I0d /ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :
1.1 AR Fsel & fagga/TRD fa9iT # 8eWR/ 1RD & Ug W BRIk Al HHar) St &1 (02) a¥ &l
Har qoi R foram § Ud 1041 A1 WEfSd ¢ H SIS / Ude JUfCH @I IFaddl YW ©, IMAeH

P Fhd 2 Al serving Asstt./ TRD working in Electrical/TRD Department who passed the minimum
qgualification of 10t class (Matriculation) or ITI passed/course completed act apprentice with having
two years of regular service are eligible to volunteer for selection.

(Authority : Estt Rule No.52/98, 38/19 & 190/19)

1.2 JREIS 9. 117 /2006 (RATIAT . 190 /2006) & STTAR HHATRAT B gr=Adr FeiRa w3t &
FHe—aiit Al ferRgar IR 84 &) fAafY & & S0 =@y | o $98@ HHan SIRREHT SNy 8
oI fafr arerid fa=irem- 28.11.2024 1 NeIfOTd IFAAT Td |aT I YUl &I ST ARY | The cut-off

date for determining the eligibility of staff should be the date of issue of nofification. As such the
volunteering employees should fulfill the service conditions of age and educational qualification and
other service conditions as on the date of issue of this nofification i.e. as on 28.11.2024
(Authority : Estt Rule No.190/2006 )

Conti. at page no.-2
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2.

1.3 39 v foma) Mygfad Aeafesie & U W g8 8 W JU §1 & us W Fafa far m g,
PY ST Y B AT I SHD FIMNBRT Y AT F 0T B RN | The staff who are appointed
as substitutes and subsequently regularized in a erstwhile group ‘D’ posts are required to fulfill the
service condition of (02) two years counted from the date of regularization.

fewofl / Note: I FHaRY ST 59 Hed H W & TR W 3R Vold / Heel WIFIARYT & dgd 1
aRgar # Rurd far & 96 A ¥a1 3@ &I Ul & 3eged @ forg wifid fHam smem| in

respect of employees who have reported/joined on this division on Inter Railway request transfer/Inter
Divisional request fransfer on boftom seniority, the service rendered in the old unit will count for the
purpose of qualification service for promotion in the new seniority unit provided: -

ii. 3T 98 HAaT Pl & IR gu—Al 98 W) o9 & oY UTH © | He/She is otherwise eligible to be
considered for the selection to Group ‘C’ post as per extant rules.

ii. I HHeR R I 4 59 g /999 & fog amg on a1 9 93 e 3 W 99 us /A9 &
forg AT BT | The category in which he/she was working in the old unit is an eligible category
for the selection/post in the new unit also.

(Authority : Estt Rule No.52/2006 & 163/2006 )

2. 99 Yd Yf37&797 / PRE-SELECTION COACHING:

a. TTAeAOT T sTater a0 €9 ¥ 3 FATg [Mgia &t T g1The period of training is fixed uniformlyfor 3
weeks.

b. AT AT T ITHTGATN o TorT STreqr srqamd g1 UH afereror & forw I7eht s=a/arta=agr S &

FT AMEeTHar Ag1 sThe training is mandatory for all SC candidates. There is no need to obtain
their willingness/unwillingness for such fraining.

c. =A9 H =T & F Siavd T AT 9T AGH A AT F SFHIEART T {5AT ST gu it
ML 9T 3H qLE  TIAAT I AT (6T SITT| TTEA0T | ST ST 6 AT T ITRATT T 36
#1 qfe F forw F1fFE omaT 1 997 M A1 | The eligible SC candidates coming under zone of
consideration in the selection will be spared for such fraining on full time basis without fail. The
aftendance sheet of SC candidates in the training should be sent to Personnel Branch for
confirmation of above.

3. 999 &I adleT Ud JIvadr 3 / MODE OF SELECTION AND QUALIFING MARKS.
3.1 3FHAIGAR &I TGS &HAT T 3hold Flel & (o0 ToIf@d TR&T 3ATSd $r STueiT| 3er v
T fehar AT TAaT & Reprs, TR 3nfe fr Hhifdr & T TR fFr s & fow 3Fdicar «r

SHTAS AFAAT H #geIdH 60% 3 Ied & gt The written exam will be conducted to assess

the professional ability of the candidate. The candidate has to obtain minimum 60% of marks in the
professional ability for being considered for further selection process i.e. screening of record of service,
APARs etc.

3.2 THTIT US— ||| & UG Y&l Hafdd U 8 Sy 59 el H OF 9 /7 & srsdieanrt &
e ®1g ge & g1 ST W A 3FAeaRt @ aRE Uhddd e & e € e @e 60
gfaerd i YT HRAT MAWH B | The post of Tech Gr-lll being a safety one, there will be no

relaxation in qualifying marks for candidates belonging to SC/ST community. They have to obtain
minimum of 60% in written test & 60% in aggregate.

Factors/Headings Maximum Marks Qualifying Marks
Professional ability 85 60%

Record of service 15

Total 100 60%

Conti. at page no.-3
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3.
3.3 a7 AT & i bl BT fIaNTT Distribution of marks under head record of service:-

15marks | 1.fU8e 09 9¥ & THWIR & gdd gl H fedl ff Rerfa
YN UX On the basis of grading of ¥ 3fSrepaq 15 e s8Il In
APARs of last three years. any case the total marks under

2. 94T gRA®T # T RER /SS | this head should not exceed 15

@ 3R TR On the basis of entries | Marks.

of Award/Punishent in the SR

3.4 3ifA U e IRAAT U9 9T 3Afelkg & del 3! & IMMER WR IRIAT & FH H JIR
o SIRATT | Betifs, UM ARIAr H <IAH 60 URRIA 3fd Td Ud H I O & foly Uidbd-Tdt
ANYAT UG HaT 3ffeld e 9§t 60 YIS 3 UTG Rl AP © | SHGAR] Bl i’

BT FIfROT I BT | The final panel will be drawn up in the order of merit based on aggregate

marks of “Professional ability’ and ‘Records of service'. However, the employees must secure minimum
of 60% marks in ‘Professional ability’ and 60% marks in aggregate of Professional ability’ and ‘Records
of service', for being placed on the panel. There wil be no classification of candidates as
‘Outstanding’.

4. 9IcTbHH / SYLLABUS:

HAIAT UTedeH Haftd HHaTRAl § @Udh TR & oy sfgea '3 # Wl © | The tentative

syllabus is enclosed at Annexure-A for wide publication amongst the staff concerned.

5, forRga afiem &) 9fHAT / PROCEDURE FOR WRITTEN EXAMINATION:

difidtell/dadt & RIoT fFram I8 359/2018 & Siavid UHIRG Yeid die & U3 T $(Tol) 1/2018/4H
1/4, T&T 14.12.2018 & SUR, faad tRlen Hrger snuta wign gif i sgfadedia/ axgHs UHR & Uy
B, fSd 110 Uy RIS 08 WR 10 Uy dfgd) i, S Ursashd (3raiddh-all) H IfciRad fawdl &) dar &4,
Ty UF B AU A R Uy WA A1 Sifard § Ao SEficaR U8 Uy &1 IR o & oy a1y T8 ©
Irftear &1 farddt o 100 U3l HT IR ST MTWF ¢ | TS UHR & Sgabedld UHT= &1 Ulen Fi 3afdy 2
°¢ (120 f8Fe ) 811 In terms of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under
PCPO/BSP's Estt Rule No. N0.359/2018, the written examination will be Computer Based Test (CBT) with
100% objective type questions with multiple choice. There will be 110 questions (including 10 questions on
official language Rule) covering the topics mentioned in the syllabus (Annexure-A). Inclusion of questions on
official language policy is compulsory but there shall be no compulsion on the part of candidates to answer
such question, candidates are required to answer any 100 questions. The duration of examination under
objective type multiple choice will be 2 hours (120 minutes).

FHARY & € o Ud® TTad SR & I THRIAS 31 g FJifh Ta Al & YR TR daR o
ST | Yed SIS & U3 G- S (Ton) |/ 2018 / UTeH 1/4 i 14.11.2019 (3RS T-AT 194/2019) F HTAR
AP Uy & T smafed sidl § ¥ & fagTs (1/3) 3% TTad IWR! & 1Y HIC S, S diedidiel / sheadr &
RITAT 499 =T 315/2019 & dgd YR fa1 a1 81 Employees should note that there shall be negative
marking for each incorrect answer, as the panel will be drawn on merit. One-third (1/3) of the marks allotted
for each question will be deducted for wrong answers in terms of Rly. Brd's letter No.E(NG)I/2018/PM 1/4

dt.14.11.2019 (RBE N0.194/2019) circulated under PCPO/BSP’s Estt Rule No. 315/2019
(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

Conti. at page no.-4
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4.
6. ¥ URI&T / SUPPLEMENTARY EXAMINATION

Pt e A ogufyd Iuficart & fw &% W wiem smfvd T8 # Sl No supplementary

examination/Test will be conducted for the candidates who remains absent in the CBT.

7. 99T BT B¢ Ud feATd / DATE & VENUE OF EXAMINATION:

e ST A @ A A Last date | 10-12-2024
submission of applications
YgIIa g4 URETI Tentative commencing of NA
pre-selection fraining

I dfF fafr  Date of written examination

: Will be intimated later on
TRIET &g / Venue
TRIETT I FHITIRT Duration of Examination 120 Minutes.

8. NOTIFYING TO THE STAFF:

8.1 NAR Heol & faega/TRD fA4NT & H=IRAT & & 39 ARG B AMIeaD v 4 GAR fobar
ST =Y | 39 SIRRgET &1 U Ui ARre I @ At 98 W ad w4 | oW TRl ST
=M | fegd/TRD a9 & O =R Sl g9& fow A € vd 4 srgemr /Rie /SYeed wR 8

I W giua fHar S emawad § difd 9 WA R SMAed Ol R Wa | 98 RTRIeR Hdftd
GURAHR /ARGR &7 2| 39 Gdg # I8 ff Forg @ ol 2 6 o & ddg 7 ) R @t
AT AT Hafdd HHARAT BT 3Maedd ©I A UG B ST @12 | 39 6 # fell ff R a1
%?’ﬂg BT THRAT A foRIT SR The controlling officer/supervisor shall give wide publicity of

notification to all eligible staff of Electrical/TRD department of Raipur Division and notification should
be displayed at conspicuous place. Staff who are on deputation/leave/sick should also be notified to
enable them to submit their applications in time. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect. Any laxity in this regard will be viewed
seriously.

9. 3MATA DA BN /How to apply:
9.1 HHARI JYAT 3fded FEiRaT ured @fe e ‘9) ¥ QU1 ®U § ¥R HR ST ArF & gRI oA

BT | The employees should submit the application in the prescribed format through proper channel
enclosed as Annexure- ‘B’

9.2 HHARI DI ATITH BIAT AT Il U9 & gIRT (U 81T F WRT SIHT A1RY | They should fill up the
application form in their own writing with blue or black ball point pen only.

9.3 8 & AT ST AMEeAD & (P 3Maed & Tl Diad qUT | ART ST ARy Ud AN A8l 8+
dqTel BicHl DI PIC < Yd AM@IH ©U A “NA" forar SFT =nfey gd e § W U 9l i
P AR ST d SWIT T Ud 0T fhar SHr =nf@v | it may be noted that all the

relevant columns in the application should be filled completely & strike out the inapplicable columns
indicating as “NA" and forward duly verified & certified by the controlling supervisors/officers wherever
specified in the application or otherwise same will not be considered.

10. Ucldg HAATRAT BT YATEUT / TRAINING OF THE EMPANELLED STAFF:

10.1 YeT9g HHARY S Hdftrmd g€ # MSAIE / vae snifewaR ursusHd ol fhd € 9% R o
@ i fhar ST FdhaT € Ud Shfeiias Us— || 1/TRD oldei—2 # USI=id fhar ST |dhdl 81 The

empanelled staff possessing the qualification of ITl/Course completed Act Apprenticeship in the
relevant frade in the railway establishment may be subjected to trade test and those possessing the

same may be promoted as Technician Gr-Ill/TRD in paymatrix level-2.

Conti. at page no.-5
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5.
10.2 I UTctdg HHARI S Gaf¥ed ¢S H ISl /Uace Inifeal dreded gof 98 g 5=
06 HTE P URIEUT UaTH &1 SIRAT | AR qof 8 & SWRIA SHaRAl & ¢ < form SR |

¢S X H U HRA dlel HHARAT B SHITIT T$— | | I/TRD <ldd—2 # Yer=id fbar SRR | If
the empanelled staff do not possess the qualification of ITl/Course completed Act Apprenticeship in
the relevant trade in the Railway establishment will be imparted training for a period of six months. On
completion of the training the staff will be subjected to trade test and those who pass the frade test
will be promoted as Technician-lll/ TRD in Paymatrix Level-2.

(Authority: PCPO/BSP’Estt.Rule No.52/98)

11 3Md<ed o|T d+ @) 3ifad fafS1 / LAST DATE FOR SUBMISSION OF APPLICATIONS:

e AIfIHERI | 3MMdeHl &I e §d § S Us U fhRg & A1 59 died § fadid-
10.12.2024 oo URT 31| 3ifaq fafSr & 91 Ui 3fded &l f991 SR gdR SRR B fear

STRIATT | The controlling officer has to forward all the applications in a bunch to this office together with

DAR/SPE/Vig clearance on or before- 10.12.2024 Applications received after the last date will
summarily be rejected without assigning any reason.

sifem ffr & qre urad amdes ol AR YuRASoR /BRI & g§RT WIHR T8l fbar S
ey Ife g BT & a7 39 WR a9 T8l fhar IR | The applications received beyond the last

date should not be entertained and rejected invariably by the controlling supervisors/officers and
same will not be considered.

12 I UG/ GENERAL CONDITION:

a.

b.

U & o 3mded o3 I Ugd HHARI &I A3 & earydes Ugr =1t 3R 3de ST Hd JHT I8 gAfed
AT AT b a8 urrar @t Gt = g wRar g1 Before applying for the post, the employee should
carefully read the instructions and ensure that he/she fulfills all eligibility conditions at the time of
submission of applications.

W%@aﬁw%ﬁwaﬁ@wﬂmﬁﬁu@ﬁmﬁéa@wqﬁﬁw Mere calling for written

examination does not confer any right of promotion to the candidates

c. Ot TRl R HHAR &1 vaw FuilRka wdf & Q@ =9 & i gofa: sHfam gl Admission of the

d.

employee at all stage will be purely provisional subject to satisfying the prescribed conditions.

a1 A & HHAIRG! & R Bt gy A § Ifad Frauri sxal S| g, Tdd HHAR! 3fded | 3R
T3/ REPR Afed 307 Wd & T fJarur TRgd B & e JuH ®0 J IWRe! 3R SieR g, 3R smded & Jar
[EERUI Ugd A FHH P fow ff TH TU ¥ IIRer 3R TR 81 Due care will be taken in verifying the
details of candidate from service records. However, each candidate is also equally liable & responsible
fo furnish his own service parficulars including charge sheet/awards in the applications, and, also
equally Iloble & responsible for non furnishing of service particulars in ‘rhe application.

I G af St § o 3 ISR YA &1 U Ui (USe 3 auf & GRME aF 2021-22, 22-23, 23-24))
waﬁﬁvuﬁm%w%%ﬁméwmaﬁ?ﬁﬁmw&mﬁmaﬁ RO & UHIRE & d1G
RIPR JHIOYS HI JMHT IR & IEIGAR] & RIY R fGaR =81 fddn ST Candidates are advised to
submit a copy of award certificates (during last 3 yearsi.e. 2021-22, 22-23, 23-24,) and make entries in his
e- SR and physical SR before publication of result. After publication of result the request of the
candidates for inclusion of certificate of awards will not be considered.

Conti. at page no.-6
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13. 9==1 =131 / GENERAL INFORMATION:

2. ST faf@a Wem § 99 o & forw ) sHamRar & Farg & 9l ® & 7 e & 7 98 99y

Td W[ WR I UgE UF B A1 qgﬁ | To attend the above written exam, candidate is advised to
attend on scheduled date of exam along with proper identification memo.

b. e YURATETR PI AAE &1 I & b I FE I R HHANRAT DI I UgaH U5 & A1 ARG
P | Unit incharge is advised to release the satff in fime with proper identification memo.
CAE FHARAT & §RT I Al & SYANT B U1 ST 8 o S= Wl 8icl 9 918 o {d

forg @1 S ¥adl © Td S8 SWR SFRIMNEAIHS HrRIdIal &l ST Fadll o | If use any unfair means is

noticed from the candidate, they shall be asked to leave the examination hall and has to face action
under DAR also.

d.afe smaes & Hag H fHdl W1 WR W Prg GG urg Sl € a9 B g & B @ =Ror o
SHIGARI IGE @I ST F&HAT 2| If any discrepancy is found at any stage in regard to the applicant the
candidature is liable to be cancelled at any stage of selection without any information.

€. 3T & 3736l 3N & FEaor & o fondll off fawarfar & Aer & 3{Isl HEROT 1 3ifaH AT Seen | In
case of any discrepancy between English and Hindi versions of the nofification, the English version will be
freated as final.

f. freit oft fyare i Ul Av wemasr #1s i oy o= & forw 3ifae ity 8191 | In case of any dispute, the

administration will be the final authority to take any decision.

FieT™ / Encl: T/ As above Digitally Signed by Nikita

Agrawal
Date: 28- 13658 o T )
Reason: Aﬁg'?@e

Hd HSA BIfHD ARTHRI (ST

PIRIEY ﬁ—ﬁ?ﬁ of Uq 3MMaeTDh B fare ?ﬂ ﬁﬁﬂ/ Copy forwarded for information and necessary action to:
1. aRAFTIZSH. / TRD /XAYR Sr. DME/TRD/R

2. HH./3 AT ST F.H/ATTIDS/AISCSTREA/R, H.8./ T.I.H.L.3. . 3.%.5/Ta< DS/SECROBCEA/R

W T Pifie RPN (Fard)
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Annexture- B

APPLICATION FOR SELECTION TO THE POST OF TECH GR-11I/TRD IN PAY MATRIX LEVEL-2 AGAINST 25% SQQ

8.
9.

OF ELECTRICAL/TRD DEPARTMENT OF RAIPUR DIVISION.
Name of the Employees
PF NO.
Designation/Station
Date of Birth
Age as on 28-11-2024 D Year ...eeeee. Months ................. Days
Community (UR/SC/ST/OBC)
Date of Initial Appointment/Station/Dept/Divn/Rly

e. AsHelper :
f. Dt of Regularisation of Helper:

Educational Qualififcation
Technical Qualification with Trade:

10. Award conferred during the last three years (2021-22,2022-23,2023-24)

g. Divisional Level (DRM Level)
h. Headquarter Level (PHOD/HOD)
i. GM/Railway Boards Level

11. Penalties imposed during the last three years:

e. Minor
f.  Major

12. Any other relevant information :

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best of my
knowledge and belief.l understand that, if at any stage it is found that the information furnished is false or
incorrect or | do not satisfy/fulfil the eligibility criteria, my candidature/appointment on promotion is liable to
be cancelled besides disciplinay action as per rules. | have read the content of the notification and agree to
abide by the Rules, regulation and procedure prescribed for promotion to the post of Tech.-lll.

Date:

Signature of the Employee:
Name:
Design./Stn

It is certificate that the particulars furnished by the employee are verified with the records available in this

office and found to be correct.He/she fulfils the eligibility criteria as stipulated in the notification .

Date: Signature of the controlling officer
Station: Name

Design:
Office Seal

el §
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RAYR Hsd $ RAga/TRDMAATRT & 25 9fierd ¢ @ wlel & aiia Soiveiad
AS— 11 I/TRD & 999 & foIU 3rded U

HHART BT AW
4l U% 9.
UM /I
S forfer :
faTie 28.11.2024 BT eﬂTg Y T TRF
|HET (UR/SC/ST/OBC):
PINECAEDIEEca %@/W/ﬁﬁm/m/w
12 As Helper

N OO o0 A WN -

13 Dt of Regularisation of HeIper :

8 erflorw WFIT (copy of certificate to be enclosed)

9 <HHA NeIfh IFIAT ¢S B AT :

10 fwel &9 98T & SR U 6 U Tars (el 9wE)
1. §Sd WIKII (DRM Level)
2. AT NI (PHOD/HOD)
3. HEIYEY® /NeId dre wRI

11 fUuser 9 991 & IRME A U &S / Penalties imposed during the last three years:
1. oTg / Minor
2. Qe / Major

12 BT 3T UMNRTEH SIHHRI

YU ¥ UdceanT BINOT ST § fF Seqd Ao A Sy 3R Rearw F aeer we, gof A wdr
¢ & oA § 6, afe foRely o T X Ig 9ran ST & 1 Gedd dT IS Sy ITef AT eI & AT A
HISE / Q0 AEH AT § AT HAleles, F 3Ffear/ieleald R AgfFd Aaarar seRmaedcas Hriars &
T &g 1 S Fehell gl Aol AfOgEar H gea @ g forar oK EwfAie ds-111 % 9g W)
m*mmmmmmwwma:mma
fa-ia: HHAN] BT EER
ATH:

UgHM /I
g THICT I § o AU aRT TEdd [9avor 38 Hrerd A 3uest Rels & &y T fhar amr §
3R | grar IR g1 9 fRNgEer A AuiRd arIar AEst S qu S
fa=ia: PRz ST BT EREER
I M

IS BT BT qev
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R/ ES/ Artisan/ 15416
Rel.i- Offica Note I
SYLLABUS FOR T1¢ IIIII\JI(:(}*I,(IDI/NRI/IHIH(/'P"’/ 597 DU17.09 2015
mn CACALS LECTTRD IMA Quesra 1% (41
OB Pavameters,
salety 1.\1\\\‘n\‘|lvinns during working In OFE,
~ Delimtion of Sector, sub-sector, Elementary Section
4 supply Control Post, '
+ |ntervuptor, Section Interruptor, Bridging inte :
»  Different type warning board diugrungL s e, Purallcllng interruptor, A.T.D.
_ antilever Assembly with names of items,
. Regulated & Unregulated OHE.
Neutral Section, Insulated overlap, Uninsulated overlap.
'ype of Masts and Portal,
| usulators & Conductors,
-~ Names of OHE Spare.
. omponent of Cantilever with diagram.
. - oundation and its quality control.
j¢ 158 SSP. SP.
. 0D.C. class of 0.D.C,, Classes according to vertical & horizontal clearances.
~ vpe of Fire tighting equipment
+ type of Chemical Fire Extinguisher.
.. tire Extinguisher used in Electrical Fire.
“i. Bond¥ngs and Earthing.
~* Bonding arrangement in TSS and OHE.
22 PICT & AT.
23, Diflerence of PT & CT.
24 lises of PT.CT & AT. ,
%, Relgation between Yoltage, current & resistence.
. Bonding near level crossing.
" Bonding of FOB & ROB.
2. Working clearance in 25 KV AC GHE.
. Precaution during OHE maintenance.
. ermit to Work
., Protection during Power Block work. : :
42 Relays & meters. R )
3. boot Patrolling, (smbedomes Costafecald ta?:e. . Kmealedqe 0 ST hude
ESIABLISHMENT @ todoew s@_&a,ﬁ, Uoe &f thedatn teals 2te.

189205

Inscipline & Appeal Rules , Railway Servant Conduct Rules. : :
2 Rujbhasha, Constitutional provisions regarding official languages, official language ACT 1963

I'is has the approval of the DEE/TRD/R _ 3 %@,‘
. o * ADEETRD/Ratpur

»




# ﬁ-5 Artisa n/15-16
,.\ o,TRD/ R/ /

2917 2115
Ref.: Office Note NO-TI{D/R/IE.5/15_16 2912 2451
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