
 
 

Office 
dkfeZd foHkkx] jk;iqj eaMy @Deptt.of Personnel, Raipur Division 

nf{k.k iwoZ e/; jsyos @ South East Central Railway 
 

nw-Hkk-@ Tele : 72430 (Rly), 0771-2252290 (DOT)    QSDl@Fax  : 72430 (Rly), 0771-2252290 (DOT) 
 

 

dz:  SECR-R0PERS(PnM)/132/2022-O/o SR.DPO/R/SECR                                fnukad /Date: 28-11 -2024 
 

 

. .- 146 2024 NOTIFICATION  NO.- 146 /2024 
 

     fo"k;- jk;iqj eaMy ds ͪवɮयतु/TRD fOkHkkx ds 25 izfr'kr ,l D;w dksVk ds varxZr          

           Vsdfu'kh;u xzsM&AAA/aaaa TRD ysoy&2 dh inksUufr ds laca/k esaA Promotion to the post                
                     of Technician  Gr-III/TRD in Pay Matrix   Level-2 against 25%  Staff Qualified Quota 
                     in Electrical/TRD Department of Raipur Division.                                  
 

 
            jk;iqj eaMy ds ͪवɮयतु/TRD fOkHkkx ds 25 izfr'kr ,l D;w dksVk ds varxZr Vsdfu'kh;u xzsM&AAA/ aaaa 
TRD ysoy&2 dh inksUufr ds fy, 03 पद हेतु iSuy tkjh djusa dk izLrko gSA ;g inksUUkfr jk;iqj eaMy ds 

ͪवɮयुत/TRD foHkkx esa gsYij/ TRD ¼ysoy&1½ ds in ij dk;Zjr deZpkjh tks 'kS{kf.kd ;ksX;rk ,oa lsok 'krsZa dks 
iw.kZ djrsa gSa] ds LoSfPNd vkosnu ds vk/kkj ij Hkjh tk;sxh ftldk fooj.k fuEukafdr gSA  It is proposed to 
form a panel for filling up of 03 posts of Technician Gr-III/TRD in Pay Matrix Level-2 against 25% Staff 
Qualified Quota (SQQ) in Electrical/TRD Department of Raipur Division by calling option from 
volunteers from amongst the serving employees i.e. Asstt./TRD in level-1 working in Electrical/TRD 
department of Raipur Division, possessing the educational qualifications and fulfilling the service 
conditions as detailed below. 
 fjfDr;ksa dk fooj.k fuEukafdr gS The break-up of vacancies is as under:-  
 

Community UR SC ST Total 
 

PWBD/HH 

No. of vacancies 02 01 00 03 01 

(NOTE- उपरोƅ įरİƅयो ं मŐ एक पद PwBD/HH हेतु आरिƗत है | One post in the above vacancies is reserved for    
PwbD/HH category) 
 

2. /ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :  
 

1.1 jk;iqj eaMy ds ͪवɮयतु/TRD fOkHkkx esa gsYij/aaaa TRD  ds in ij dk;Zjr lHkh deZpkjh tks nks ¼02½ o"kZ dh 
lsok iw.kZ dj fy;k gS ,oa 10oha ;k lacaf/kr VªsM esa vkbZVhvkbZ@ ,DV vizsafVal dh ;ksXr;rk j[krs gSa] vkosnu 
dj ldrs gSA All serving Asstt./aaaa TRD working in Electrical/TRD Department who passed the minimum 
qualification of 10th class (Matriculation) or ITI passed/course completed act apprentice with having 
two years of regular service are eligible to volunteer for selection.  

 

 (Authority : Estt Rule No.52/98, 38/19 & 190/19)    

1.2 vkjchbZ la- 117@2006 ¼LFkkiuk la- 190@2006½ ds vuqlkj deZpkfj;ksa dh ik=rk fu/kkZfjr djusa dh 
dV&vkWQ frfFk vf/klwpuk tkjh gksusa dh frfFk ls dh tkuh pkfg,A vr% bPNqd deZpkjh vf/klwpuk tkjh gksusa 
dh frfFk vFkkZr fnuakd- 28.11.2024 dks 'kS{kf.kd ;ksX;rk ,oa lsok 'krsZa iw.kZ dh tkuh pfg,A  The cut-off 
date for determining the eligibility of staff should be the date of issue of notification. As such the 
volunteering employees should fulfill the service conditions of age and educational qualification and 
other service conditions as on the date of issue of this notification i.e. as on 28.11.2024                                                                         
(Authority : Estt Rule No.190/2006 )    
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1.3 oSls deZpkjh ftudh fu;qfDr lClfCVP;wV ds in ij gqbZ gS ,oa xzqi Mh ds in ij fu;fer fd;k x;k gS] 
dh nks o"kZ dh lsok 'krsZa muds fu;ferhdj.k dh frfFk ls x.kuk dh tk;sxhA The staff who are  appointed 
as substitutes and subsequently regularized in a erstwhile group ‘D’ posts are required to fulfill the 
service condition of (02) two years counted from the date of regularization. 

 

Note: oSls deZpkjh tks bl eaMy esa Loa; ds vuqjks/k ij varj jsyos@eaMy LFkkukarj.k ds rgr fuEu 
ofj;rk esa fjikVZ fd;k gS muds iqjkus lsok vof/k dks ik=rk ds उɮदेæय ds fy, 'kkfey fd;k जायेगाA In 

respect of employees who have reported/joined on this division on Inter Railway request transfer/Inter 
Divisional request transfer on bottom seniority, the service rendered in the old unit will count for the 
purpose of qualification service for promotion in the new seniority unit provided: - 

 

ii. ;fn og ekStqnk fu;eksa ds vuqlkj xzqi&lh in ij p;u ds fy, ik= gSA He/She is otherwise eligible to be 
considered for the selection to Group ‘C’ post as per extant rules. 

 ii. ;fn deZpkjh iqjkus ;wfuV esa ftl in@p;u ds fy, ;ksX; Fkk rks os ubZ ;wfuV esa Hkh ml in@p;u ds               
    fy, ;ksX; gksxkA The category in which he/she was working in the old unit is an eligible category      
       for the selection/post in the new unit also. 

 
 

(Authority : Estt Rule No.52/2006 & 163/2006 )    
 

2. PRE-SELECTION COACHING:  
 

a.  ᮧिशᭃण कᳱ अविध समान ᱨप से 3 स᳙ाह िनधाᭅᳯरत कᳱ गई ह।ैThe period of training is fixed uniformlyfor 3      

     weeks. 
b.  अनुसूिचत जाित के सभी उ᭥मीदवारᲂ के िलए ᮧिशᭃण अिनवायᭅ ह।ै ऐसे ᮧिशᭃण के िलए उनकᳱ इ᭒छा/अिन᭒छा जानने कᳱ 
कोई आव᭫यकता नहᱭ हTैhe training is mandatory for all SC candidates. There is no need to obtain 
their willingness/unwillingness for such training. 
c.  चयन मᱶ िवचाराधीन ᭃेᮢ के अंतगᭅत आने वाल ेपाᮢ अनुसूिचत जाित के उ᭥मीदवारᲂ को िबना असफल ᱟए पणूᭅकािलक 
आधार पर इस तरह के ᮧिशᭃण हते ुभारमᲦु ᳰकया जाए। ᮧिशᭃण मᱶ अनुसूिचत जाित के अ᭤यᳶथयᲂ कᳱ उपि᭭थित पᮢक उᲦ 
कᳱ पुि᳥ के िलए काᳶमक शाखा को भेजा जाना चािहए । The eligible SC candidates coming under zone of 
consideration in the selection will be spared for such training on full time basis without fail. The 
attendance sheet of SC candidates in the training should be sent to Personnel Branch for 
confirmation of above. 

 

 

3. MODE OF SELECTION AND QUALIFING MARKS. 

3.1 उàमीदवार कȧ åयावसाǓयक ¢मता का आकलन करने के ͧलए ͧलͨखत परȣ¢ा आयोिजत कȧ जाएगी। आगे कȧ 
चयन ĤͩĐया यानी सेवा के ǐरकॉड[, एपीएआर आǑद कȧ èĐȧǓनगं के ͧलए ͪवचार ͩकए जाने के ͧलए उàमीदवार को 
åयावसाǓयक योÊयता मɅ Ûयूनतम 60% अंक ĤाÜत करने हɉगे।   The written exam will be conducted to assess 

the professional ability of the candidate. The candidate has to obtain minimum 60% of marks in the 
professional ability for being considered for further selection process i.e. screening of record of service, 
APARs etc. 
3.2 Vsdfu'kh;u xzsM&AAA dk in lqj{kk lacaf/kr in gS blfy, bl ijh{kk esa ,l lh@,l Vh उàमीदवारɉ sa ds 
fy, dksbZ NqV ugha gSA mUgsa Hkh lkekU; उàमीदवारɉ sa dh rjg izksQsluy ,fcfyfV ds lkFk gha lkFk dqy 60 
izfr'kr vad izkIr djuk vko';d gSA  The post of Tech Gr-III being a safety one, there will be no 
relaxation in qualifying marks for candidates belonging to SC/ST community. They have to obtain 
minimum of 60% in written test & 60% in aggregate. 

 
Factors/Headings Maximum Marks Qualifying Marks 
Professional ability  85 60% 
Record of service 15  
Total 100 60% 
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3.3 lsok vfHkys[k ds varxZr vadks dk forj.k  Distribution of marks under head  record of service:- 
 

15 marks 1. fiNys rhu o"kZ ds ,ih,vkj ds 
v/kkj ij On the basis of grading of 
APARs of last three years. 
2. lsok iqfLrdk esa ntZ iqjLdkj@naM 
ds vk/kkj ij On the basis of entries 
of Award/Punishent in the SR 
 

  In 
any case the total marks under 
this head should not exceed 15 
marks. 

 
3.4 vafre iSuy izksQsluy ;ksX;rk ,oa lsok vfHkys[k ds dqy vadks ds vk/kkj ij ;ksX;rk ds dze esa rS;kj 
fd;k tk;sxkA gykafd] izksQs'kuy ;ksX;rk esa U;wure 60 izfr'kr vad ,oa iSuy es j[ks tkus ds fy, izksQsluy 
;ksX;rk ,oa lsok vfHkys[k feykdj Hkh dqy 60 izfr'kr vad izkIr djuk vko';d gSA mEehnokjksa dk ^mRd`"V^ 
dk वगȸकरण ugha gksxkA The final panel will be drawn up in the order of merit based on aggregate 

marks of “Professional ability’ and ‘Records of service’. However, the employees must secure minimum 
of 60% marks in ‘Professional ability’ and 60% marks in aggregate of Professional ability’ and ‘Records 
of service’, for being placed on the panel. There will be no classification of candidates as 
‘Outstanding’.  

 
4. SYLLABUS:  

 
laHkkfor ikB~;dze lacaf/kr deZpkfj;ksa esa O;kid Ikzlkj ds fy, vuqyXud ^अ^ es layXu gSA The tentative 
syllabus is enclosed at Annexure-A for wide publication amongst the staff concerned. 

 
. PROCEDURE FOR WRITTEN EXAMINATION:  

 
पीसीपीओ/बीएसपी के ˕ापना िनयम संƥा 359/2018 के अंतगŊत Ůसाįरत रेलवे बोडŊ के पũ संƥा ई(एनजी)1/2018/पीएम 
1/4, िदनांक 14.12.2018 के अनुसार, िलİखत परीƗा क̱ɗुटर आधाįरत परीƗा होगी िजसमŐ बŠिवकʙीय/ वˑुिनʿ Ůकार के Ůʲ 
होगें, िजसमŐ 110 Ůʲ (राजभाषा िनयम पर 10 Ůʲ सिहत) होगें, जो पाǬŢम (अनुलưक-बी) मŐ उİʟİखत िवषयो ंको कवर करŐ गे, 
Ůʲ पũ मŐ राजभाषा नीित पर Ůʲ शािमल करना अिनवायŊ है लेिकन उʃीदवार ऐसे Ůʲ का उȅर देने के िलए बाȯ नही ं है । 
उʃीदवार को िकसी भी 100 Ůʲो ंका उȅर देना आवʴक है। वˑुिनʿ Ůकार के बŠिवकʙीय Ůʲपũ की परीƗा की अविध 2 
घंटे (120 िमनट ) होगी। In terms of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under 
PCPO/BSP's Estt Rule No. No.359/2018, the written examination will be Computer Based Test (CBT) with 
100% objective type questions with multiple choice. There will be 110 questions (including 10 questions on 
official language Rule) covering the topics mentioned in the syllabus (Annexure-A). Inclusion of questions on 
official language policy is compulsory but there shall be no compulsion on the part of candidates to answer 
such question, candidates are required to answer any 100 questions. The duration of examination under 
objective type multiple choice will be 2 hours (120 minutes). 

 
कमŊचारी ȯान दŐ  िक Ůȑेक गलत उȅर के िलए नकाराȏक अंकन होगा Ɛोिंक पैनल योƶता के आधार पर तैयार िकया 

जाएगा। रेलवे बोडŊ के पũ संƥा ई (एनजी) I / 2018 / पीएम 1/4 िदनांक 14.11.2019 (आरबीई संƥा 194/2019) के अनुसार 
Ůȑेक Ůʲ के िलए आवंिटत अंको ंमŐ से एक ितहाई (1/3) अंक गलत उȅरो ं के िलए काटे जाएंगे, जो पीसीपीओ / बीएसपी के 
˕ापना िनयम संƥा 315/2019 के तहत Ůसाįरत िकया गया है। Employees should note that there shall be negative 
marking for each incorrect answer, as the panel will be drawn on merit. One-third (1/3) of the marks allotted 
for each question will be deducted for wrong answers in terms of Rly. Brd's letter No.E(NG)I/2018/PM 1/4 
dt.14.11.2019 (RBE No.194/2019) circulated under PCPO/BSP’s Estt Rule No. 315/2019 

(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19) 
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6. पूरक परीƗा / SUPPLEMENTARY EXAMINATION 
 

सीबीटी परीƗा मे अनुपİ˕त उʃीदवारो ं के िलए कोई पूरक परीƗा आयोिजत नही ं की जाएगी। No supplementary 
examination/Test will be conducted for the candidates who remains absent in the  CBT. 

 

. DATE & VENUE OF EXAMINATION:  
 

 

 

vkosnu tek djusa dh vafre frfFk Last date of 
submission of applications 

  10-12-2024 

inksUufr iwoZ izf'k{k.k  Tentative commencing of 
pre-selection training 

    NA 

ijh{kk dh frfFk   Date of written examination  
Will be intimated later on 

ijh{kk dsanz@Venue  

ijh{kk dh le;kof/k Duration of Examination   120 Minutes. 
 
 

 
 
 

 

8. NOTIFYING TO THE STAFF:  
 

8.1 jk;iqj eaMy ds ͪवɮयुत/TRD foHkkx ds deZpkfj;ksa ds chp bl vf/klwpuk dks vko';d :i ls izpkj fd;k 
tkuk pkfg,A bl vf/klwpuk dh ,d izfr fof'k"V LFkku ds uksfVl cksMZ ij vko';d :i ls yxk;k tkuk 
pkfg,A ͪवɮयुत/TRD foHkkx ds oSls deZpkjh tks blds fy, ;ksX; gSa ,oa os vodk'k@fld@MsiqVs'ku ij gS 
mUgsa Hkh lwfpr fd;k tkuk vko';d gS rkfd os le; ij vkosnu tek dj ldsA ;g ftEesnkjh lacaf/kr 
lqijokbZtj@vf/kdkjh dks gSA bl laca/k esa ;g Hkh lykg nh tkrh gS fd p;u ds laca/k esa lHkh izkdkj dh 
lwpuk lHkh lacaf/kr deZpkfj;ksa dks vko';d :i ls iznku dh tkuh pkfg,A bl laca/k esa fdlh Hkh izdkj dh 
f<ykbZ dks xaHkhjrk ls fy;k tk;sxkA  The controlling officer/supervisor shall give wide publicity of 
notification to all eligible staff of Electrical/TRD department of Raipur Division and notification should 
be displayed at conspicuous place.  Staff  who are on deputation/leave/sick should also be notified to 
enable them to submit their applications in time. It should be the responsibility of senior 
Subordinate/Supervisor to complete the formality in this respect.  Any laxity in this regard will be viewed 
seriously. 

 
 

.  /How to apply:  
 

9.1 deZpkjh viuk vkosnu fu/kkZfjr izk:Ik ¼ ½ esa iw.kZ :i ls Hkj dj mfpr ek/; ds }kjk tek 
djsaxsaA The employees should submit the application in the prescribed format through proper  channel 
enclosed as Annexure- ‘B’ 
9.2 deZpkjh dks vkosnu dkyk ;k uhyk isu ds }kjk viusa gkFk ls Hkjk tkuk pkfg,A They should fill up the 
application form in their own writing with blue or black ball point pen only. 
9.3 ;g /;ku fn;k tkuk vko';d gS fd vkosnu ds LkHkh dkWye iw.kZ ls Hkjk tkuk pkfg, ,oa ykxw ugha gkus 
okys dkWyeksa dks dkV ns ,oa vko';d :i ls “NA”  fy[kk tkuk pkfg, ,oa vkosnu esa Hkjs x, lHkh dkWye 
dks vko';d tkap ds mijkar lR;kfir ,oa vxzsf"kr fd;k tkuk pkfg, A It may be noted that all the 
relevant columns in the application should be filled completely & strike out the inapplicable columns 
indicating as “NA” and forward duly verified & certified by the controlling supervisors/officers wherever 
specified in the application or otherwise same will not be considered. 

                                                                                                                                                                                        

. TRAINING OF THE EMPANELLED STAFF:  
 

10.1 iSuyc) deZpkjh tks lacaf/kdr VsªM esa vkbZVhvkbZ@,DV vizsafVlf'ki ikB;dze iw.kZ fd;s gS mUgsa VsªM VsLV 
ds v/khu fd;k tk ldrk gS ,oa Vsdfu'kh;u xzsM&AAA/TRD ysoy&2 esa inksUur fd;k tk ldrk gSA The 
empanelled staff possessing the qualification of ITI/Course completed Act Apprenticeship in the 
relevant trade in the railway establishment may be subjected to trade test and those possessing the 
same may be promoted as Technician Gr-III/TRD in paymatrix level-2. 
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10.2 ;fn iSuyc) deZpkjh tks lacaf/kdr VsªM esa vkbZVhvkbZ@,DV vizsafVlf'ki ikB;dze iw.kZ ugha gS rks mUgsa 
06 ekg dk izf'k{k.k iznku dh tk;sxhA izf'k{k.k iw.kZ gksusa ds mijkar deZpkfj;ksa dk VªsM VsLV fy;k tk;sxkA 
VªsM VsLV esa ikl djusa okys deZpkfj;ksa dks Vsdfu'kh;u xzsM&AAA/TRD ysoy&2 esa inksUur fd;k tk;sxkA  If 
the empanelled staff do not possess the qualification of ITI/Course completed Act Apprenticeship in 
the relevant trade in the Railway establishment will be imparted training for a period of six months. On 
completion of the training the staff will be subjected to trade test and those who pass the trade test 
will be promoted as Technician-III/ TRD in Paymatrix Level-2.                                   
                                                                             (Authority: PCPO/BSP’Estt.Rule No.52/98) 

 

 LAST DATE FOR SUBMISSION OF APPLICATIONS:  
 

 

    fu;a=d vf/kdkjh lHkh vkosnuksa dks ,d cap esa Mh ,aM , fdY;jsal ds lkFk bl dk;kZy; esa fnukad- 
.  rd izsf"kr djsaxsaA vafre frfFk ds ckn izkIr vkosnu dks fcuk dkj.k crk;s vLohdkj dj fn;k 

tk;sxkA The controlling officer has to forward all the applications in a bunch to this office together with 

DAR/SPE/Vig clearance on or before- .  Applications received after the last date will 
summarily be rejected without assigning any reason. 

     

 vafre frfFk ds ckn izkIr vkosnu dks lacaf/kr lqijokbZtj@vf/kdkjh ds }kjk LOkhdkj ugha fd;k tkuk 
pkfg, ;fn izkIr gksrk gS rks bl ij fopkj ugha fd;k tk;sxkA The applications received beyond the last 
date should not be entertained and rejected invariably by the controlling supervisors/officers and 
same will not be considered.   

 
12   सामाɊ İ˕ित/ GENERAL CONDITION:  

 
a. पद के िलए आवेदन करने से पहले कमŊचारी को िनदőशो ंको ȯानपूवŊक पढ़ना चािहए और आवेदन जमा करते समय यह सुिनिʮत 

करना चािहए िक वह पाũता की सभी शतŒ पूरी करता है। Before applying for the post, the employee should 
carefully read the instructions and ensure that he/she fulfills all eligibility conditions at the time of 
submission of applications. 

b. केवल िलİखत परीƗा के िलए बुलाए जाने से उʃीदवारो ंको पदोɄित का कोई अिधकार नही ं िमलता Mere calling for written 
examination does not confer any right of promotion to the candidates 

c. सभी ˑरो ं पर कमŊचारी का Ůवेश िनधाŊįरत शतŘ को पूरा करने के अधीन पूणŊतः  अनंितम होगा। Admission of the                          
employee at all stage will be purely provisional subject to satisfying the prescribed conditions. 

d. सेवा अिभलेखो ंसे कमŊचाįरयो ंके िववरण की पुिʼ करने मŐ उिचत सावधानी बरती जाएगी। हालांिक, Ůȑेक कमŊचारी आवेदन मŐ आरोप 
पũ/पुरˋार सिहत अपने ˢयं के सेवा िववरण Ůˑुत करने के िलए समान ŝप से उȅरदायी और िजʃेदार है, और आवेदन मŐ सेवा 
िववरण Ůˑुत न करने के िलए भी समान ŝप से उȅरदायी और िजʃेदार है। Due care will be taken in verifying the 
details of candidate from service records. However, each candidate is also equally liable & responsible 
to furnish his own service particulars including charge sheet/awards in the applications, and, also 
equally liable & responsible for non furnishing of service particulars in the application.                                                                                                                     

e. उʃीदवारो ंको सलाह दी जाती है िक वे पुरˋार Ůमाणपũो ंकी एक Ůित (िपछले 3 वषŘ के दौरान यानी 2021-22, 22-23, 23-24,) 
जमा करŐ  और पįरणाम के Ůकाशन से पहले अपने ई-एसआर और भौितक एसआर मŐ Ůिविʼयां करŐ । पįरणाम के Ůकाशन के बाद 
पुरˋार Ůमाणपũ को शािमल करने के उʃीदवारो ं के अनुरोध पर िवचार नही ं िकया जाएगा। Candidates are advised to 
submit a copy of award certificates (during last 3 years i.e. 2021-22, 22-23, 23-24,) and make entries in his 
e- SR and physical SR before publication of result. After publication of result the request of the 
candidates for inclusion of certificate of awards will not be considered. 

 
 

                                                                                                                      Conti. at page no.-6 
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                                                                   6. 

13. GENERAL INFORMATION:  

aaa. amijksDr ͧलͨखत ijh{kk esa Hkkx ysusa ds fy, lHkh deZpkfj;ks dks lykg nh tkrh gS fd os ijh{kk ds fnu lgh le; 
,oa LFkku ij mfpr igpku i= ds lkFk igqapsaA To attend the above written exam, candidate is advised to 
attend on scheduled date of exam along with proper identification memo.  

 
b. ;wfuV lqijokbZtj dks lykg nh tkrh gS fd os lgha le; ij deZpkfj;ksa dks mfpr igpku i= ds lkFk HkkjeqDr 
djsaA Unit incharge is advised to release the satff in time with proper identification memo. 

c.;fn deZpkfj;ksa ds }kjk vuqfpr lk/kuksa ds mi;ksx djrs ik;k tkrk gS rks mUgsa ijh{kk gkWy ls ckgj tkus fd 
fy, dgk tk ldrk gS ,oa muds mij vuq'kklukRed dk;Zokgha dh tk ldrh gSA If use any unfair means is 
noticed from the candidate, they shall be asked to leave the examination hall and has to face action 
under DAR also. 

d.;fn vkosnd ds lac/k esa fdlh Hkh LRkj Ikj dksbZ folaxrh ikbZ tkrh gS rks fcuk fdlh lwpuk ds fdlh Hkh pj.k esa 
mEehnokjh jn~n dh tk ldrh gSA If any discrepancy is found at any stage in regard to the applicant the 
candidature is liable to be cancelled at any stage of selection without any information.                                                                                                                             
e.अͬधसूचना के अंĒेजी और Ǒहदंȣ सèंकरण के बीच ͩकसी भी ͪवसंगǓत के मामले मɅ अंĒेजी सèंकरण को अंǓतम माना जाएगा । In                                              

case of any discrepancy between English and Hindi versions of the notification, the English version will be 
treated as final. 
f. ͩकसी भी ͪववाद कȧ िèथǓत मɅ, Ĥशासन कोई भी Ǔनण[य लेने के ͧलए अंǓतम Ĥाͬधकारȣ होगा । In case of any dispute, the 

administration will be the final authority to take any decision.  
 

 
 

    
 
 
 

  
 

 
 

layXu@Encl: ;FkksDr@ As above                                                                                      
 
                                                                                                                                (fufdrk vxzoky) 

             eaMy dkfeZd vf/kdkjh 
         d`rs eaMy dkfeZd vf/kdkjh ¼bapktZ½  

izfrfyfi&lwpukFkZ ,oa vko';d dk;Zokgh gsrq izsf"kr@Copy forwarded for information and necessary action to:  

1. ofj-ea-;ka-bath-@TRD@jk;iqj  Sr. DME/TRD/R 

2. म.ंस./अ.भा.अ.जा.अ.ज.जा.रे.क.सं/रायपुरDS/AISCSTREA/R, म.ंस./ द.पू.म.रे.अ.पी.व.क.सं/रायपुर DS/SECROBCEA/R     
 
 

   d`rs eaMy dkfeZd vf/kdkjh ¼bapktZ½ 
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                    Annexture- B 
APPLICATION FOR SELECTION TO THE POST OF TECH GR-III/TRD  IN PAY MATRIX LEVEL-2 AGAINST 25% SQQ 

OF ELECTRICAL/TRD DEPARTMENT OF RAIPUR DIVISION. 

1. Name of the Employees  :  

2. PF NO.    :  

3. Designation/Station  :  

4. Date of Birth    :  

5. Age as on 28-11-2024  :  ……….. Year    ………….. Months  …………….. Days 

6. Community (UR/SC/ST/OBC) :     

7. Date of Initial Appointment/Station/Dept/Divn/Rly 

e. As Helper     :  
f. Dt of Regularisation of Helper: 
 

8. Educational Qualififcation     :  
9. Technical Qualification with Trade:  

10. Award conferred during the last three years (2021-22,2022-23,2023-24) 

g. Divisional Level (DRM Level) 
h. Headquarter Level (PHOD/HOD) 
i. GM/Railway Boards Level 

 

11. Penalties imposed during the last three years:  
e. Minor 
f. Major 

12. Any other relevant information :  

Declaration : I hereby declare that the particulars furnished are true, complete and correct to the best of my 
knowledge and belief.I understand that, if at any stage it is found that the information furnished is false or 
incorrect or I do not satisfy/fulfil the eligibility criteria, my candidature/appointment on promotion is liable to 
be cancelled besides disciplinay action as per rules. I have read the content of the notification and agree to 
abide by the Rules, regulation and procedure prescribed for promotion to the post of Tech.-III. 
Date:          Signature of the Employee:  
         Name:  
         Design./Stn 
 

It is certificate that the particulars furnished by the employee are verified with the records available in this 
office and found to be correct.He/she fulfils the eligibility criteria as stipulated in the notification . 

Date:           Signature of the controlling officer 

Station:                      Name  
                     Design:  
Office Seal 

ब^
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ͪवɮयतु/TRD

/TRD

1 deZpkjh dk uke :  

2  ih ,Q la-        :  
3 inuke@LVs'ku  :  

4 tUe frfFk        :  

5 fnukad 28-11-2024 dks vk;q:  …..….. o"kZ   ……... ekg   …….... fnu 

6 leqnk; (UR/SC/ST/OBC) :     
7  izkjafHkd fu;wfDr dh frfFk@LVs’ku@foHkkx@eaMy@jsyos % 

12 As Helper                     :  
13 Dt of Regularisation of Helper  :  : 

8 'kS{kf.kd ;ksX;rk (copy of certificate to be enclosed):  

9 Vsdfudy 'kS{kf.kd ;ksX;rk VsªM ds lkFk % 
10 fiNys rhu o"kksZ ds nkSjku izkIr fd;s x, ,okMZ ¼jsy lIrkg½ 

1- eaMy LRkjh;  (DRM Level) 

2- eq[;ky; Lrjh; (PHOD/HOD) 

3- egkizca/kd@jsyos cksMZ Lrjh;  
 

11 fiNys rhu o"kksZ ds nkSjku fn;sa x, naM@Penalties imposed during the last three years:  

1- y?kq@Minor 

 2- nh/kZ@Major 
12 dksbZ vU; izklafxd tkudkjh  :  

?kks"k.kk: मɇ एतɮɮवारा घोषणा करता हंू ͩक Ĥèतुत ͪववरण मेरȣ जानकारȣ और ͪवæवास के अनुसार स×य, पूण[ और सहȣ 
हɇ। मɇ समझता हंू ͩक, यǑद ͩकसी भी èतर पर यह पाया जाता है ͩक Ĥèतुत कȧ गई जानकारȣ गलत या गलत है या मɇ 
संतुçट / पूरा नहȣं करता हंू पाğता मानदंड, मेरȣ उàमीदवारȣ/पदोÛनǓत पर ǓनयुिÈत Ǔनयमानुसार अनुशासना×मक कार[वाई के 
अलावा रɮद कȧ जा सकती है। मɇने अͬधसूचना कȧ सामĒी को पढ़ ͧलया है और टेकǓनशीयन Ēेड-।।।  के पद पर 
पदोÛनǓत के ͧलए Ǔनधा[ǐरत Ǔनयमɉ, ͪवǓनयमɉ और ĤͩĐया का पालन करने के ͧलए सहमत हंू।  

fnukad:        deZpkjh dk gLrk{kj 
                                      uke: 

        inuke@LVs'ku  
 

यह Ĥमाण पğ है ͩक कम[चारȣ ɮवारा Ĥèतुत ͪववरण इस काया[लय मɅ उपलÞध ǐरकॉड[ के साथ स×याͪपत ͩकया गया है 
और सहȣ पाया गया है। वह अͬधसूचना मɅ Ǔनधा[ǐरत पाğता मानदंडɉ को पूरा करता है। 
fnukad:                                                             fu;a=.k vf/kdkjh dk gLrk{kj 
                                                                                  

LVs'ku:                                                                                 uke    
                                                                 inuke dk;kZy; dk eqgj 
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SOUTH EAST CENTRAL RAILWAY 

R/E5/. Artisan/ 15-16 

INCAL; 

Office of Divisional Electrical Engineer (TRD), DRM Conplez, Raipur-492008 

1 

Refi-Officq Note No.TRD/R/B-5/15-16/397 DL17 09 2015 cyLLABUS FOR T'ECH-|| POST IN ELLECTTRID IMA QU TA 25% (O) 
OHE Parameters. 

afety precautions during working in OHE. 

4 Supply Control Post. 
petinition of' Scctor, sub-scctor, Elementary Scction, 

* Intervuptor, Section Interruptor, Bridging interruptor, Paralleling interruptor, A.T.D. 
Dierent ype warning board diugram. 
Cantilever Assembly with names of items, 
Regulated & Unregulated OHE. 
Veutral Section, Insulated overlap, Uninsulated overlap. 
'ype of Masts and Portal. 
IDsulators & Conductors, 

1 Vanes of OHE Spare. 
:Lomponent of Cantilever with diagram, 

oundation and its quality control. 

i I'SS, SSP, SP. 

". Ivpe of Fire tighting equipment 
ype of Chemical Fire Extinguisher. 

C. DDC. class of O.D.C., Classes according to vertical & horizontal clearances. 

(290 

t. tire Extinguisher used in Electrical Fire. 
0. Bondings and Earthing. 

.. Bonding arrangement in TSS and OHE. 
2. PT.CT & AT. 

23. Diference of PT & CT. 
. ises of PT.CT & AT. 
3. Releation between Voltage, current & resistencc. 
'. Bonding near level crossing. 

Bonding of FOB & ROB. 

28, Working clearance in 25 KV AC OHE. 

9. Precaution during OHE maintenance. 
i), i'ermit to Work 

(9 

. Irotection during Power Block work. 

s2. Relays & meters. 

DL 18.09 2015 

t.tuot Patrolling, Conpedome Cestifecali tyfe. Knoalede on 
ESI BLISHMENT : locu Sedn, Uoe of meca toos 

Discipline & Appeal Rules, Railway Servant Conduct Rules. 

Ihis has the approval of the DEE/TRD/R 

2 Rajbhasha, Constitutional provisions regarding otficial languages, official language ACT 1963 

ADLETRDrRápur 



oTRD/R/E5/Artisan/15-16 

23, 

20 aífaT air af 

Office of Sr.Divisionnl Electrical Engineer (TRD), DRM Comoley. Pairer dA 

22 t, , sÌr yei 

229 

SOUTIH EAST CENTRAL RAILVWAY 

Ref.: Office Note No.TRD/R/E-5/13-16 DL. 24.12.2015 SYLLABUS SFOR TECH.-1II POST IN ELECTTRD IMA QU TA 2% (KD) in Hindi 

sir À 3 

989 

16.4ar, isiit qf, cigga Ë Afai� rt ¢ 3eITR YR qito( Classes according to 
vertical & horizontal clearances). 

2419re, i. 

6 

D 2912 2015 



28. 25 $ qi syas afsT porr 

30.914 fey qefe 

32.ReT sir 
33.4T TTT 

Fe: 

- 1963 


