File No.SECR-ROPERS(PnM)/182/2021-O/o0 SR.DPO/R/SECR

Frarerd / Office
IS o, NN € /Deptt.of Personnel, Raipur Division
gféror qd weg Yeid / South East Central Railway

L/ Tele : 72430 (Rly), 0771-2252290 (DOT) HaW /Fax : 72430 (Rly), 0771-2252290 (DOT)

b: SECR-ROPERS(PnM)/182/2021/e-50135 &= /Date: 29-11-2024

SIRE=AT .147 /2024

NOTIFICATION NO.-147 /2024

fawa / sub: TAR Hee & il (W U &) 4R & 25 9fow w8 oG $icl &
e SHEiE TS— ||| ddd—2 @ USr=a @ Hael H | Promotion 1o the

posl of Technician Gr-lll in Pay Matrix Level-2 against 25% Staff Qualified
Quota in Mechanical/C&W Department of Raipur Division.

IR Heel b AiAed (A e Te) 90T & 25 Rl UH @G BT B
T SHAE US— ||| da—2 @I Yar= & folg 13 981 @) U9 SN &1 &1 T
2| I8 TR YAQR qSd & i (Wl IS S&)) f9rT # 8o (ddei—1) & 9§ W BRIk
FHHAnt ol e AFTAT Ud WA I B QO IO B, D Wed IUeT B AWK T OHR
SRRl e faavor =ifdd 8 1t is proposed to form a panel for filing up of 13 posis of

Technician Gr-lll/C&W in Pay Matrix Level-2 against 25% Staff Qualified Qota (SQQ) in
Mechanical/C&W Department of Raipur Divisicn by calling oplion from volunteers from amongst
the serving employees i.e. Asstt. in level-1 waorking in Mechanical/C&W depariment of Raipur
Division, possessing the educational qualifications and fulfiling the service conditions as detailed
below.

Rfeal @1 fdavor =ifda 8 The break-up of vacancies is as under:-
Community UR SC ST Total PWBD

No. of vacancies 08 02 03 13 01(LV)

HUARI D) AT U9 BT IRI/ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

1.1 YR Hed @ Jif3d (M 78 S=) o & goR & U R SRR 94 Han)
S gY (02) ¥ @ Har qui wx foram & ud 10dl a1 Heferd g H SESIeNg / Yae
UfeH @ draual YEA ®, ATWGT @) Gdd 81 Al serving Asstl. working i

Mechanical/C&W department who passed the minimum quadlification of 10" class
(Mairiculation) or [Tl passed/course completed act apprentice with having two years
of regular service are eligible to apply for selection.

_(Authority : Estt Rule No.52/98, 38/19 & 190/19)

1.2 IRATE . 117 /2006 (RRAGAT H 190 /2006) & ATAR HHATRAT 1 graan FerilRa
PR DI Be—ATH A Afeg=mT R B B A 4 @1 S =ik | I segw
FHIR] ARG WRI B9 @ Oy srerid e 29.11.2024 @1 Aerfrs drger vd
Far wrd goi &1 ST FfRY | The cut-off date for determining the eligibility of staff

should be the date of issue of noftification. As such the volunieering employees

should fulfill the service conditions of age and educational qualificalion and other

service conditions as on the date of issue of this notification i.e. as on 29-11-2024.
{Authority : Estt Rule No.190/2006 )

1.3 4 AN e Frgfed deafesge @ ue W g8 2 w@ U ©1 @ 1 w® ffag
fopam a1 8, @1 <A 99 B WAT I S Haficier af [y | ToEr @ S|
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File No.SECR-ROPERS(PnM)/182/2021-O/0 SR.DPO/R/SECR

The staff who are appoinled as substilutes and subsequently regularized in @
erstwhile group ‘D' posts are required 1o fulfill the service condition of (02) two years
counted from the date of regularization.

feaofl /Note: T8 TN O U Wed H WU & ARY W IR Yod /Hed
RIFIGRY & ded 1= aivaal 3 Rué fFan & S v Aa1 f@afl & gl &
ey @ fog wfAa O SRATI In respect of employees who have

reporied/joined on 1his division on Inter Raiway request transfer/Inter Divisional
request fransfer on bottom seniority, the service rendered in the old unit will count for
the purpose of qualification service for promotion in the new senioarity unit provided: -

i, e g8 Agar Ml © gER u-—dl 9§ W =999 & [T U™ 8 He/She is

otherwise eligible to be considered for the selection to Group 'C' post as per
extant rules; and

i. AT FHANT QX g A 59 98 /309 & folg Img o1 @1 9 9% gihe ¥ A
9 UE /79 @ foIg AFg BRTTI The category in which he/she was working in
the old unit is an eligitle category for the seleciion/post in the new unit also.

(Authority : Est Rule No.52/2006 & 163/2006 )

2. TUE Y4 U7/ PRE-SELECTION COACHING:

a. URET #1 qafey GHF ®9 H 3—4 Fae @ fog FeiRa &1 Sl 81 The period of
training is fixed uniformly for 3-4 weeks.

b, Wi w7 A/v9 & Shigart & fog ufderr sffart ) 99 gsafy /srasafa o
JATITTF &l &8 | The fraining is mandatory for all SC/ST candidaies.There is no need
to obtain their willingness/unwillingness for such training.

c. SRIT 794 & fory Iy Y WM arel Wil ekl &1 uferr & forg qoi &g
W BRI OFT dAM8C| The eligble SC/ST candidates coming under zone of
censideration in the selection will be spared for such training on full time basis without
fail.

d. gf¥Err # wmfte o @ /1w & Sficar @ Sufefy wwe e faamr #
AT ST a9 & dMfch SURRIfT @1 giie &1 o Wa | The attendance sheet of

SC/ST candidates in the training should be sent to Personnel Branch for confirmation
of above.

(Authority: PCPO/BSP' It. No.P-HQ/RUL/105/2/1251 dated 23-05-16)

3. 9O &1 d0FT U AT 3/ MODE OF SELECTION AND QUALIFING MARKS.

3.1 el TR/ Professional Ability: - HibeHel Ufafeife &1 gedicd == &
a7 W dad fordid ofem & grr fvar S| dowed gfafafe & @ 8 |
FA 60 UMY 3P U HRAI ATERIG €| The professional abilty of the

employees in the field of selection will be adjudged thorugh writien tesi only. The
employees must secure 60% of marks in professional ability.

3.2 THE Us— ||| &1 98 GReT Gafrd Ug @ gaion 36 W # v i /79 A
Sfeart & fow #18 ge T8 81 S= 4 9m SfiRaR @ e aed
vfafeife @ | &1 WRI fel 60 YR ofh TS &RAT ¥ & The post of
Tech Gr-lll being a safely one, there will be no relaxation in qualifying marks for

candidates belonging 1o SC/ST community. They have 1o obtain minimum of 60% in
written test & 60% in aggregate.
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File No.SECR-ROPERS(PnM)/182/2021-O/0 SR.DPO/R/SECR

Faciors/Headings Maximum Marks Qualifying Marks
Professional ability 85 60%

Record of service 15

Total 100 0%

3.3 a1 AT B AT ABT BT fIa=vl Distribution of marks under head of record

of service:-

15 marks

1. ool 9 9 @ THveR @ mR | Ie URvT # fowt ot Reufa &

TR On the basis of grading of APARs of | Jifer&ad_15 3i® Bl In any case the
last three years. total marks under this head should not
2. a1 REPT § T PR /ES & | exceed 15 marks.

3TN IX¥ On the basis of entries of
Award/Punishent in the SR

3.4 dfoH U977 DIBETel Gl Ud Hal Aol @ fof APl & FMR W IGl D

FH H R fhar SR | &dlifs, Wheel Jradl H <EaH 60 Wfderd 3ih Ud
I 7 W OH @ U W%EEel Argdr U9 Wl el e Wl @el 60
Ui 3fh YT AT AR © | IHIGAR] B Iepe H1 dRIHRoT T2l 2l |
The final panel will be drawn up in the order of merit based on agaregate marks of
"Professional ability' and ‘Reords of service'. However, the employees must secure
minimum of é0% marks in ‘Professional ability' and 0% marks in aggregote of

Professional ability’ and 'Reords of service', for being placed on the panel. There
will be no classification of candidates as ‘Outstanding’.

4. JIGT%H /SYLLABUS:

I UTeudH Hefeld dHarRal ¥ 2I9e THR & o7 e 8| The fentative syalabus
is enclosed for wide publication amongst the siaff concerned.

5. foRaq wfienm &) ufeAT / PROCEDURE FOR WRITTEN EXAMINATION:

a.

b.

SRIFT I€ B TR og TR B AN Al & gRT P ST | The above

promotional examination will be conducied through CBT.
Ueq UH 100 GiaR G YPR & BRI | The question paper will be 100% objective

c. W Y 9gfdmedid 81T | All the questions will be of multiple choice only.
d. 7Tod SaRl @ U RIS id B8N | Tald 994 e Tad Sar fod SR

% o Ua-fIER @fd FIc SR | There shall be negative marking for incorrect
Answers. One third of the marks allolted for each question will be deducted for
wIrong answers.

50 WET § ol 110 U BN fEH Rl 100 Ul @1 @} <A B, 10 U
(depfedes) RTSTHTST OR BRTT| There will be 110 questions in the edxam, answer will be
any 100 of the questions from i, 10 guestions (optional) will be from Rajbhasa.

T ggfdeedid YT FHI 3h @ BN | All objective type questions should carry
equal mark.

IR YPR B dgfaded] ® Ted INIET 90—120 fAFE @1 Bl The duration of

examination under cbjective type mulliple choice will be 90-120 Minutes.

(Authorify: PCPO/BSP'Estt.Rule No.359/18 & 164/19)
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File No.SECR-ROPERS(PnM)/182/2021-O/o0 SR.DPO/R/SECR

6. e FT B= UG 2115 / DATE & VENUE OF EXAMINATION:

6.1 Important dates:

TH BT H ATIG WA B @l Afad i 16-12-2024

Last daie of submission of applications to this office

AP HHANRAT B Gl UHRE b Fad fafdr | 31-12-2024

Tentotive date of publication of eligibility

Jad qd URIEv  Tentctive commencing of pre- | 06-01-2025 o 27-01-2025
selection training

T b1 fafsr  Date of written examination

5 3 Will be infimated later on
Eth{/Venue il be intimated Ilater o

TIET i FHATARI Duration of Examination 90-120 Minutes.

6.2 STGFH FHAINGI DI Fedl® o ol © b AgaRem HHaRal & oy o8 [/
T A2 BN, e a8 999 WRed HHAmdl @ e @ ER W B S
2| Itis to be advised to the volunteering siaff that there will be no supplemeniary
examination 1o the absentees, since the selection is by calling option from volunieers.

7. NOTIFYING TO THE STAFF:

7.1 IR Fed B IS (@ I S fomT @ wraiRal & d= 59 iR @
ATTETd WU W =R fhar S iRy ) 59 AEREE @ g ufa R wm @
AifeH 96 W ATTeId w W AT S MRy | ifzd (@ '@q)ﬁ*wa%ﬁ?r
FHANI 9 g9 fog IY € Ud  (adrer / Rid /SIeTHE W € S A
Wwéﬁﬂ%ﬁﬁmwaﬁaﬁwaﬂwﬁlwﬁtﬁmﬁmﬁﬁ

/AR BT 2| 39 9 A g8 W 9aE § 9l © 6 g9 & e A
T UIHR &1 G G4l Faftd HHARAl $1 Aads w9 I UG & ST arey |
= e ¥ fEdl M yeR @ fode & TR W o’ SR The controling

officer/supervisor shall give wide publicity of nofification to all eligible staff of
Mechanical/C&W department of Raipur Division and notificetion should be
displayed at conspicuous place. Staff who are on depuiaiion/leave/sick should also
be nolified to enable them to submit their applications in fime. It should be the
responsibility of senior Subordinate/Supervisor to complete the formality in this
respect.Any laxity in this regard will be viewed seriously.

8. JMTH DY BN /How to apply:
8.1 THART I7YT I FRIiRa Wy (a™d ‘9) d Oof 0 9 "R o< Sha 7rg

@ ERT WA B3 | The employees should submit the application in the prescribed
format through proper channel enclosed as Annexure- 'B'

8.2 FHAN! I ATAGT Hlel IT A U9 B R AU BRI F *RT WHT AM_Y | They
should fill up the application form in their own writing with blue or black ball point
pen only.

8.3 I8 & fau W1 ewass ® % ades @ W1 Bfe| QU | WRT T 91 Ug
AN T8l B Il BicHl DI PIC T Yd AM[@IS T F “NA" foren s =anfeg gd
AT H MR Y FH DicW &I JAeUH oid & SR g Ud Rf¥a e
ST A8y | It may be noted that all ihe relevant colums in the application should
be filed completely & strike out the inapplicable columns indicating as “NA" and

forward duly verified & certified by the controling supervisors/officers wherever
specified in the application or otherwise same will not be considered.
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9. YToras FHARAT HT YR/ TRAINING OF THE EMPANELLED STAFE:

9.1 UTelag HHAR Sl Heftkhd ¢ H ARCRIE /Ydae JufeulRm ureasd qui f&d &
S= oS o @ M fHar S A@ahar & U4 chHeiad de— ||| ddd—2 H Usd
fopar ST ¥dhal 81 The empanelled siaff possessing the qualification of Ml/Course
caompleted Act Apprenticeship in the relevant frade in the raiway establishment

may be subjected to trade iest and those passessing the same may be premaoted as
Technician Gr-lll in paymatrix level-2.

9.2 77 Yogg HHANI Sl Haftiha g€ d AEIRME /Tae qifeaRM qeasd qof
qEl § O 9= 06 A BT YRR YSH @ S| gREmen ool @9 & SWid
FHARGT FT g8 o forar S| ¢ S A U R el HHAIRGT DI
CHEiaE US— ||| olge—2 | USI=Ia faT ST | If the empanelled staff do not

possess the quadlification of ITI/Course completied Act Apprenticeship in the relevani
trcde in the Railway establishment will be imparted iraining for a period of six months.
On completion of the training the staff will be subjected to trade test and such of

them as pass the trade iest will be promoted as Technician in paymatrix level-2.
(Authority: PCPO/BSP'Estt.Rule No.52/98)

10. SMAST OHT ®RA @l 3ifad AT/ LAST DATE FOR SUBMISSION OF APPLICATIONS:

e It W IEAl & Us g9 3 I Us U P @ 9y 39
FETd H e 16.12.2024 T AT H¥T | e [ & @€ g e @ fam
PFRU 9010 AWIBER B &A1 WRATT | The controling officer has 1o forward all the
applications in a bunch to this office together with DAR/SPE/Vig clearance on or before

16-12-2024. Applications received afler the last date will summarily be rejected without
assigning any reason.

dfer fofr & are o T B Gaft guRaser /JARENl & gRT WeR
T far S =ifey aft urd 8T & O 39 R fuN 87 f&ar S| The applications

received beyond the last date should not be entertained and rejected invariably by the
conftrolling supervisors/officers and same will not be considered.

11. GMT ST / GENERAL INFORMATION:

a. SR foredid wen & w7 o9 @ forw il FHenlRal 1 wore & ol @ fF 9
e & o |El 99y Ud ®IM W SR ysEs U3 & WRI Ugd | To oftend the

above written exam, candideate is advised to attend on scheduled date of exam aleng
with proper identification memo.

b. Jfic YWRAESR &I Folle ol Wl & fb 9 el 999 W HHARG] b1 IR gg==
T3 & e HNHRT BN | Unit incharge is advised 1o release the satff in time with proper
identification memao.

c. It HH=nRAT & ERT Sfd WRAl & STIRT S YT 11 2 A S5 GET Bid
A IR W & fU Be1 S Fahar € U9 90 SUX RIS BRIAE] Bl Sl
H|Ea! & | If use any unfair means is noiced fom the candidate, they shall be asked
to leave the examination hall and has to face action under DAR also.

d. % amde®d & Hag # 5 M *R W) o R o own @ @ o foeeh =
@ fHdl Ml =TRU § SHITANI IG5 &1 &1 9adhdl & | IF any discrepancy is found at nay

stage in regard to the applicant the candidature is llable fo be cancelled at any stage
of sleecﬁ_on without any infoarmation.

e. PRI @1 FFERE frar o & 5 o faleg wen & sRom @ yorE 9 1=
I - Aa1 JRad R Bferpa dar gRawr § fioe dF ad i@ 2021-22,
2022—23 Tq 2023—24 & QREHR AR B U U fFavor o1 gfaledr gof & of | g9
d7e RPN /€1 TS U Siie+ W fa=R F81 a1 SR The candidates are instructed
to get the entries of award and D&A pariiculars of last three years i.e 2021-22, 2022-23 &
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2023-24 in their e-SR and phygical SR before publication of result of written examination.
After which their claim regarding adding award/D&A will not be considered.

Digitally Signed by
Indrajeet Kumar Sinha
Date: 29-11-2024 18:11:13

e / Encl: T2ITe / As above (s’wﬂ%‘ﬁcﬁ‘ﬁ”ﬁqﬁ%ﬁd
Herd HIffd AN
g
gfferf—amel va smavasd sridre! 8q Ud / Copy forwarded for information and necessary

action to: -
1. aRAFLZS /F9 /TR Sr. DME/Co./R, ARFTTZSA. /Ol a1 / freTg / Sr. DME/PPYD/
BlA, aRPLFS. a1fr /g7F sr. CDO/Durg

2. HAJAALAILAASLLFRATIC DS/AISCSTREA/R, H.9./ TLALATT. F TRTR
DS/SECROBCEA/R

& e PiE AR (Fae)
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Annexure-B

APPLICATION FOR SELECTION TO THE POST OF TECH GR-lll IN PAYMATRIX LEVEL-2 AGAINST 25% 5QQ
OF MECHANICAL/C&W DEPARTMENT OF RAIPUR DIVISION.

1. Name of the Employees

2. PFNO.

3. Designation/Station

4. Date of Birth

5. Ageason29-11-2024 D veveesenes YEAT oo Months ............... Days
6. Community (UR/SC/ST/OBC)

7. Date of Initial Appointment/Station/Dept/Divn/Rly

a. AsHelper :
b. Dt of Regularisation of Helper:

8. Educational Qualififcation
9. Technical Qualification with Trade:
10. Award conferred during the last three years {Railway Week)(copy to be attached)

a. Divisional Level (DRM Level)
b. Headquarter Level (PHOD/HOD)
¢. GM/Railway Boards Level

11. Penalties imposed during the last three years (2021-22, 2022-23, 2023-24):
a. Minor
b. Major

12. Any other relevant information :

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best
of my knowledge and belief.l understand that, if at any stage it is found that the information furnished
is false or incorrect or | do not satisfy/fulfil the eligibility criteria, my candidature/appointment on
promotion is liable to be cancelled besides disciplinay action as per rules. | have read the content of the
notification and agree to abide by the Rules, regulation and procedure prescribed for promotion to the
post of Tech.-ll.

Date: Signature of the Employee:
Name:
Design./Stn

It is certificate that the particulars furnished by the employee are verified with the records available in
this office and found to be correct.He/she fulfils the eligibility criteria as stipulated in the notification .

Date: Signature of the controlling officer
Station: Name

Design:
Office Seal
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e\

AR Hed & ie (f vs s« & 25 uitea v ®] $er & siaia o
gl 21 M 2 0 T AR o B

FHARY BT =T
9 '«
I / TIH
o= fafer
famics 29.11.2024 Eﬁ‘i srrg T AT e TR
FHET (UR/SC/ST/OBC):
IR fAgfaa @t ﬁr@/?%m/ﬁﬂm/m/m
. AsHelper
I Dt of Regularisation of Helper : :
8. el Jrgdr (copy of certificate to be enclosed]
9, THMGA NMNE IRTAl o8 D AR
10. el 99 a9t & SRE U fFY Y A (e wwE) (Were fear o)
1. HE€d WNKIT (DRM Level)
2. ATl wNIT (PHOD/HOD)
3. AEIYEY® /Ydd 9ie WRid

11. TUBe A9 9U © SR &Y T € (2021-22, 2022-23, 2023-24)
1. o1/ Minor
2. ﬁfff/Major

12, BIS I YNETE SIHGRI

HIYOT: 3 vaganT BroT T § B v faaver A% S 3R feare & 3eer e, qof 3R @
# gwEerdn g o, afe fohdt sft T 9T g 9rm Srar & R S @ 3T SR el AT ITeld g a1 # T /
QU AET AT § T AAGs, A SFAEai/veleia R g AEsgar 3R Hiars & e
TE &1 7 Tl &) A IrTRRgEa i Wl i gg for § 3T SRleriye 954111 F 9g R gEtd & fow
feuiRa st Rfamat 3 gfEam i g #3 & fov agaa €

feiep: HHAN BT BTRR
TH:
qgHH / IH

Tg AT U7 § 3 ey gann S 13evor s sriierd # 3uceds Renis & ArRr weariid B o § 3R
HE! 911 3737 ¢ | 9 AegEe & fAuTRd 9r&ar AEsT & Q@ F&dl ¢

N o ok 0w Nh >

ICGIEE =T AfRIER &1 s R
TIM: Bk

&M,
P BT
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Date: 29.11.24

Tgntaﬁ\'c syllabus for Tech-III (Multi Skilled) in the scale Rs.5200-20,200, Level-2 against
25% SQQ in Mechanical Department (C&W) of Raipur Division.

1. Repair and maintenance of wagons and coaches. (377 & F 41 T A0(HA T4 T@I@T)
2. Type of different bogies. (TRt & AR w=F0)

3- Type of bearing (ST % THTT)

4- Striping and fitting of bogie (RefHi wa it &t fhfm)

5. Different type of spring and liner (Frfrer werr< 3 f&mr v ar$9)

6- Break gear arrangement (3% Rra< sqa=a)

7- Different type of DV ( HT= vk % S1.=41.)

8- Testing of SAB and DV (ST.=1. T TH. U, FT qiem)

9- Rolling-in, safe to run and intensive examination (ST T g waver 3 fordr gefer Tferm)
10- PME, PEE, ROH (ft.uw s, di33. sreaus.)

11-Axle box feeling (TFH AT i FTLA)

12- Defect of wheels (I24T T W)

13- Brake power adjustment (3% 9ia< T HHTAIS)

14- Examination of draft gear assembly ( STYE AT THT HT G

15- Panel patch (397 87) :

16- Tyre defect gauge. (ST SREED

17- Schedule A.B.C. and IOH (T&t . I Ta 3.30.0H)

18- Passenger amenities and safety fittings (A=t Frer T e fsfEm)

19- Washing and cleaning (TS T3 GHIS) :

20- Air brake system (TI & TOITeAT)

21- Load Distribution in ICF, LHB coaches (3T5HTT®, TaT=dt ®1=1 & e faaom)

22- Maintenance of Vande Bharat Express (3% WTLa UHaI€ FT T@@4)

23- Type of coupling in coaches, wagons and Train set. (@, T UF 3 ¥ F FIR0 F THR)

24- LHB maintenance schedule SS-I, SS-1, SS-II (ToT=et HEw e TA-1, THUH-2, THUH-3)
25- General Knowledge about Railway and India. (x&Te Sl WIS § G T8 §TH1 §719)
26- Leave rules, Pass rules and DAR rules.

(e & [{am, T fAraeT O argaTe O anfier )
27- Mathematics upto level of 10th class (10 F#T e % &< FT Tlﬁ‘l'd')

G

Sr.DME(Co- ord)
S.E.C. Railway Raipur
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