File No.SECR-ROPERS(PnM)/170/2021-O/o SR.DPO/R/SECR

st / Office
®Iffe fa9HT, I™WYR Heal / Deptt.of Personnel, Raipur Division
<l&oT gd Hed Yeld / South East Central Railway

./ Tele : 72430 (Rly), 07712252290 (DOT) T /Fax : 72430 (Rly), 0771-2252290 (DOT)

%: SECR-ROPERS(PnM)/170/2021-O/0 SR.DPO/R/SECR fadi® /Date: 25-10 -2024

JERTAT ¥. .-138 /2024 / NOTIFICATION NO.-138 /2024

fav- YR Heel & faega/amHe [N ® 25 Ufrerd T &Y Hiel B 3faiid
THITIRT TS— | |1/ AC ded—2 BT YSI=Ifd & el H | Promotion to the post

of Technician Gr-llI/AC in Pay Matrix Level-2 against 25% Staff Qualified Quota
in Electrical/General Department of Raipur Division.

RAR  Hed @ Regdmmmew furm & 25 ufdwd @ @y @Rl @
Al CHALTT TS— |11/ AC fdei—2 &I YGi=fd & foIg 01 wg &g Uel ST BR Bl
UG 8| I8 YR AR HSdl & Rega/as =g faqrT § geur/ AC (dad—1) & U8 W

PR HHART ST 2eIfored ARAAT Ud HaT I DI Yo _d &, & WD e & R R
W SR ST faaror f=ifea =1 Itis proposed to form a panel for filing up of 01 post of

Technician Gr-ll/AC in Pay Matrix Level-2 against 25% Staff Qualified Quota (SQQ) in
Electrical/General Department of Raipur Division by calling option from volunteers from amongst
the serving employees i.e. Asstt./AC in level-1 working in Electrical/General department of Raipur
Division, possessing the educational qualifications and fulfilling the service conditions as detailed
below.

Mdat &1 faaxor f=ifhd @ The break-up of vacancies is as under:-

No. of vacancies 01

1. HHar) &) A7Idr vd 99T Id /ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

1.1 AR Al & ega/ames fOurT § gk & 98 W BRiRd a4l GHar S <
(02) a9 @1 war gl o foram § Ud 1041 A7 Hefed ¢S H IMSCRS / Tae Iufcd
P AFGIAl TG B, IMded dR dhd Bl Al serving Asstt. working in

Electrical/General department who passed the minimum qualification of 10t class
(Matriculation) or ITl passed/course completed act apprentice with having two years
of regular service are eligible to volunteer for selection.

(Authority : Estt Rule No.52/98, 38/19 & 190/19)

1.2 3TRES . 117 /2006 (RATIAT H. 190 /2006) & ITAR HHATRAT B uraar FeiRa
B DI B3l [N IR SINT B4 1 [l | &1 S =1fdv | o segd
AR SIEAAT SIRT B DI [y 3rerid QT 25.10.2024 H1 LA&AOG AFFam Ua
JqT 97 Tﬁ PI ST ARY | The cut-off date for determining the eligibility of staff

should be the date of issue of notification. As such the volunteering employees
should fulfill the service conditions of age and educational qualification and other

service conditions as on the date of issue of this noftification i.e. as on 25-10-2024.
(Authority : Estt Rule No.190/2006 )

Conti. at page no.-2




File No.SECR-ROPERS(PnM)/170/2021-O/o SR.DPO/R/SECR

1.3 9 PRI [Sa FYfad Aeafcsie @ g W g @ Ud U S @ Us W FfAd
far ar 2, @1 &1 a9 F Har o D FAFAERT @1 A F T B SR |

The staff who are appointed as substitutes and subsequently regularized in a
erstwhile group ‘D’ posts are required to fulfill the service condition of (02) two years
counted from the date of regularization.

fewofl / Note: I8 HHIRI ST 59 HSd # WA & FFRY W IR VoAd /Hsd
RIFIRY & dgd /1 aRaar § Rurd fbar 8 S YR 3T @l &1 U &
3 & fou wifie fHar SA9WI| In respect of employees who have
reported/joined on this division on Inter Railway request transfer/Inter Divisional

request transfer on bottom seniority, the service rendered in the old unit will count for
the purpose of qualification service for promotion in the new seniority unit provided: -

i afe 98 Agar POl @ SgER Ju—dl U8 W 99 & U U § 1 He/She is

otherwise eligible to be considered for the selection to Group ‘C’ post as per
extant rules; and

i, I HHARI ®RE I H O 9g /=794 & fog amg on a1 9 7z gfe d 9@
S UG /T & U ART BRI | The category in which he/she was working in
the old unit is an eligible category for the selection/post in the new unit also.

(Authority : Estt Rule No.52/2006 & 163/2006 )

2. 994 Yd Yf&vT / PRE-SELECTION COACHING:

Yeh! R WAT qo7 g Fehrell IR & 37cT: IRTETT @97 & 3eaiqant &1 frdr off
g I IIAGTOT YeTeT =TT fohdT ST | The remaining vacancy has been created for

the general category, hence no training will be provided to the reserved category
candidates.

3. 999 &I dldl UG A9l 3fd / MODE OF SELECTION AND QUALIFING MARKS.

3.1 3FHIGaR FT AGATAF &TAAT & el aad & fov faf@d olar smafsa &
JTEefr| 3 Fr TIA Gfhar IEAr JaT & Reprs, THUAR 3nfg & Hhifde & v
faR T o= & fAv 3Eficar & caaai@s AT # gAdH 60 3 U
F BTl The written exam will be conducted to assess the professional ability of

the candidate. The candidate has to obtain minimum 60% of marks in the
professional ability for being considered for further selection process i.e. screening
of record of service, APARs efc.

3.1 THTLRA Fe— ||| FT U GReT AT ug 2 gAfery 9 wer # v A /7 &
sefieart & foIg @IS 8 81 ©1 S A W 3Ffieart @ ORE UImEdd
vfaferfe & arer & A1 @t 60 URIIG 3id UK H_AT 3MaeIH 2| The post of
Tech Gr-lll being a safety one, there will be no relaxation in qualifying marks for

candidates belonging to SC/ST community. They have fo obtain minimum of 60% in
written test & 60% in aggregate.

Factors/Headings Maximum Marks Qualifying Marks
Professional ability | 85 60%

Record of service 15

Total 100 60%
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3.2 94T 31fAeig & 3fcaifd 3fdl &7 fadRoT Distribution of marks under head record of

service:-

15marks | 1. 0% &9 99 & THWIR & gydd 9ol H fedl Wt Rerfa
YN UX On the basis of grading of ¥ 3fSrepaq 15 e s8Il In
APARs of last three years. any case the total marks under

2. 941 gRA®T # T YRR /ES | this head should not exceed 15

P IMIR TR On the basis of entries | marks.

of Award/Punishent in the SR

3.3 i U9Tel UIhEHe AFIdAT Ud HaT el & Rl bl @ AER W ARIAT &
FH H IR GBI IRAT | ifd, Wb Irgdr | <9 60 Ufaed 3w gd
U9 § Y M @ oy Uhadd AFAdl Ud Har Ao AdmeR W g 60
ORI i T HRAT JALID 2 | SHIGARI BT Ik Bl aiidpRoT T8l 8T |
The final panel will be drawn up in the order of merit based on aggregate marks of
“Professional ability’ and ‘Reords of service'. However, the employees must secure
minimum of 60% marks in ‘Professional ability’ and 60% marks in aggregate of
Professional ability’ and ‘Reords of service’, for being placed on the panel. There
will be no classification of candidates as ‘Outstanding’.

4. YIcYdH / SYLLABUS:

FAIIT UTedHH Hafd wHATRAl § AUed TR & oY el =i 4 A Hel™ 2| The
tentative syallabus is enclosed at Annexure-A for wide publication amongst the staff
concerned.

5. foRaa uflerm &1 ufeAT / PROCEDURE FOR WRITTEN EXAMINATION:

gRfidtsl/dicadt & Ror FEw W@ 359/2018 & Sfdild TG Yad de & UF @
S(ES 1/2018/dT0H 1/4, f&Aid 14.12.2018 & SFUR, fafga wien sigex snenfed wiem grft
oy sgfawadia/ axgy UeR & Uy 811, o/ 110 Uy Qe 99 & 10 Uy 9fga) 819, o
U&dshd (SfJaddb-ol) T Ifcalad fawdl &) HaR S, Uy U & AU -ifd TR Uy i w1
ARl § AfcpT IHIGaR TH Uy &1 SR o & forg 919 81 © | S™igar &1 fosddt oft 100 Usii 1
FWR AT HTIRTS ¢ | TR UHR & Tgfamedld YU &1 Ue &1 3fafd 2 9 (120 fiFe ) gl in
terms of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under PCPO/BSP's Estt
Rule No. N0.359/2018, the written examination will be Computer Based Test (CBT) with 100%
objective type questions with multiple choice. There will be 110 questions (including 10 questions
on official language Rule) covering the topics mentioned in the syllabus (Annexure-B). Inclusion
of questions on official language policy is compulsory but there shall be no compulsion on the
part of candidates to answer such question, candidates are required to answer any 100 questions.
The duration of examination under objective type multiple choice will be 2 hours (120 minutes).

FHIR & ¢ & TS Tad IR & AT TSRS 3 g Rl U TGl & YR TR TR
o STE| X@d SIS & UF W/ $ (TS |/ 2018 / WA 1/4 feAi® 14.11.2019 (IREls I=AT
194/2019) & STIR YIS Y & foIQ smdfed ofdl § § T fgTs (1/3) 3id Tad SR & (oY HIe
SE, S difidien / dfeadt & wiroen faw WRe 315/2019 & d8d YRR far 71 81 Employees
should note that there shall be negative marking for each incorrect answer, as the panel will be
drawn on merit. One-third (1/3) of the marks allotted for each question will be deducted for
wrong answers in terms of Rly. Brd's letter No.E(NG)I/2018/PM 1/4 dt.14.11.2019 (RBE

No0.194/2019) circulated under PCPO/BSP’s Estt Rule No. 315/2019
(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)
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4.

6. U@ UI&T / SUPPLEMENTARY EXAMINATION

S odten 7 sufd IHficar! & T @i e wllen o =gt &1 SEEtl No supplementary

examination/Test will be conducted for the candidates who remains absent in the CBT.

7. T BT b Ud fe-ATd / DATE & VENUE OF EXAMINATION:

7.1

Important dates:

afded ST dRA I AfaH fAfY Lost date | 04-11-2024
submission of applications

TG gd R Tentative commencing of NA
pre-selection fraining

TR Bl fAfr  Date of written examination

: Will be intimated later on
TWIeTT &g / Venue

TRIETT ! FHATIRT Duration of Examination 120 Minutes.

7.2 $98H HHAIRI] B FeAl® ol ol § (P JTURIT HHaAIRAT & oy I R

R 21 B8R, RIS I8 a9 WiBd HHaRAl & e & MR W &I Sl
21 It is to be advised to the volunteering staff that there will be no supplementary
examination to the absentees, since the selection is by calling volunteers.

8. NOTIFYING TO THE STAFF:

8.1

AR Hed & egaamea f[d9M & $HaiRdl & e 39 R Bl A1awd
WU ¥ YER A1 S A1ty | 39 ARREEET # ue ufd fatte e & Ay ars
W HGD B A R ST DALY | Rega/am = furT & 9 eHar] S g49@
maﬁm%@ﬁm/ﬁzﬁ/éﬁmwéeﬁ‘ﬂﬁ?ﬁmﬁmmw%
Al 9 F9Y WR IMAEA SAT IR A | I8 NTHER) Fdied guRargeR / JAfRHRI B
2| 39 Hay ¥ I8 1 §as < 9l © 6 99 & Hey § W UIBR B gar 99
HAT HHAIRAT BT AMMAeIH wU W UG & S A1ty | 69 daeg § fhedl o
JHR B fecs &1 AR I form ST The controlling officer/supervisor shall

give wide publicity of notification to all eligible staff of Electrical/General department
of Raipur Division and notification should be displayed at conspicuous place. Staff
who are on deputation/leave/sick should also be notified to enable them to submit
their applications in  fime. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect.Any laxity in this
regard will be viewed seriously.

9. (’ﬂﬁﬂ_f[ Tﬁ@ ﬁ/How to apply:

9.1

HHARI YT A MEIRT UHY @ geld 9) 3 IUf ®U ¥ HR IR I e
& ERT STHT &1 | The employees should submit the application in the prescribed
format through proper channel enclosed as Annexure- ‘B’

9.2 HHAR! DI 3MAEH Bl AT Al U9 & GRT 399 8T A HRT ST AT | They

should fill up the application form in their own writing with blue or black ball point
pen only.

9.3 I8 & QAT ST oMaedss & & Jded & | dicH qof 9 WRT ST 918y Ua

AN &l B dTel Bl B B § Ud AMaIH wY | “NA" forar S =nfey ua
Mded § R U G Bl Bl Add g & IUWRIG AI0d Ud N fhar

SIET =18y | It may be noted that all the relevant columns in the application should
be filled completely & strike out the inapplicable columns indicating as “NA"” and
forward duly verified & cerfified by the conftrolling supervisors/officers wherever
specified in the application or otherwise same will not be considered.
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5.
10. Y9cl9g HHATRAT BT YRIET / TRAINING OF THE EMPANELLED STAFF:

10.1  Ueeg HHaR) S Hafddhd ¢S H IMscleNs /Uae Ul uedsd gul fhd
2 S ¢S e B i fhur o daar ® ud <hfeiae Us— 11| odd—2 #H
yer=a fham ST Fadr ©1 The empanelled staff possessing the qualification of
IT/Course completed Act Apprenticeship in the relevant trade in the railway

establishment may be subjected to frade test and those possessing the same may
be promoted as Technician Gr-lll in paymatrix level-2.

102 I Ycag HHARI Sl Hafdhd ¢S H ISl /Yae Iufcaflim ureged qof
TE § A1 S 06 AIE T YRR Y HI SREN | Ul gl g & SuRid
HHAIRAT BT ¢S X ol IRAT| ¢S ¢ H U™ &R dlel HHAIRAT Bl
THITIE TS— ||| dldad—2 ¥ ggr=d fHaT SIRATT | If the empanelled staff do not

possess the qualification of ITI/Course completed Act Apprenticeship in the relevant
frade in the Railway establishment will be imparted fraining for a period of six months.
On completion of the fraining the staff will be subjected to frade test and those who

pass the frade test will be promoted as Technician-lll/AC in paymatrix level-2.
(Authority: PCPO/BSP’Estt.Rule No.52/98)

11. 3Md<d =T dxa a1 3ifad fIf31 / LAST DATE FOR SUBMISSION OF APPLICATIONS:

e APERY | Al BT Uh §9 H S Us U bRy & 91 39
FraTery H foAih- 04.11.2024 T T B30 | ifod fIf & a1 e 3maed &1 fa=r

HRUT AR RAIGR HR &1 TR | The controlling officer has to forward all the

applications in a bunch fo this office together with DAR/SPE/Vig clearance on or before -
04-11-2024. Applications received after the last date will summairily be rejected without
assigning any reason.

sifom [ & e U e &l Hafd guRageR /JAEGRT & §RT WIBR a1 {har
\_rI'FITflT%K’ Ife ura B %\'Fﬁsﬂ R foar A ﬁv_ﬂTGl'PjTﬂl The applications received

beyond the last date should not be entertained and rejected invariably by the controlling
supervisors/officers and same will not be considered.

12. GENERAL CONDITION:

12.1 U & AU 3Mae H1 ¥ Ugd HHARY o1 A ) egdes UgHr =gy SR 3mde S
HRA IHY T8 GAT H1 a1fe o a8 ursran 1 it = & e 81 Before applying for
the post, the employee should carefully read the instructions and ensure that
he/she fulfills all eligibility condifions at the time of submission of applications.

12.2 Had faRad aigT & 1T garT 9 3 IHGAR! ®I UGHld &1 dis HABR g1 fHadl Mere
calling for written examination does not confer any right of promotion to the
candidates

123 I TR R HHAR &1 yaw Fuila w6l & ©@ &1 & diH gofa: erfaw gl
Admission of the employee at all stage will be purely provisional subject fo
satisfying the prescribed conditions.

12.4 a1 iferal § HHARAT & fdavor & gfY A & I Jraur s=cdt St | gTdifes, Tde
FHHARY 3HTdeA H 3RIY T/ RIBR Aied 30+ W & a1 [3avur IRgd = & oI w9 =0
T IR 3R RER , 3R 3maed # Ja1 Ry WRqd 7 &1 & forg +ff I9 =u
JRe 3R fSHITR 81 Due care will be taken in verifying the details of candidate
from service records. However, each candidate is also equally liable & responsible
to furnish his own service particulars including charge sheet/awards in the
applications, and, also equally liable & responsible for non furnishing of service
particulars in the application.

Conti. af page no.-6
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6.
12,5 IWCIR! &1 Jarg < o1t @ fh I [REBR Tt Bt U Ui (Red 3 anf & SR g

2021-22, 22-23, 23-24,) 9T B} 3R URUMY & FHRE I Ugd 30 3-THR R Uifasw
THIR H Ufafdal w31 R & YHIRM & €16 YIPR YHIYS S M B & IHIGART
& RIY R fqaR T&1 fovdn AT Candidates are advised to submit a copy of award
certificates (during last 3 years i.e. 2021-22, 22-23, 23-24,) and make entries in his e-
SR and physical SR before publication of result. After publication of result the
request of the candidates for inclusion of certificate of awards will not be
considered.

13. A< 3T / GENERAL INFORMATION:

a.

SRIa faf@a ueT § 917 o9 @ forg Ol SHamRAT T ol <7 il & b o oRieT

$ a7 98 WY vd WM R ST UgAM UF & Wi Ugd | To attend the above
written exam, candidate is advised to attend on scheduled date of exam along with
proper identification memo.
Ifc GURATgSR BT Fellg & Il 2 fd 9 H8l 999 R HHaRal ol Id g
U3 & A HRHTT B | Unit incharge is advised to release the saftff in time with proper
identification memo.

FHHATRAT & §RT I AT & SUANT BRI 1T ST © A S= U9 gict
A 9re’ O b fU B8T O Gohdl 2 Ud I9d IW AJRARHASD HRIATE Bl S
FHAT B | If use any unfair means is noficed from the candidate, they shall be asked
to leave the examination hall and has to face action under DAR also.

. If s & Hag H 5 N TR R I3 AT ug ol @ a faer sl g &

Bl W1 =RoT H IFIGART Y88 @ S |ahdll =1 If any discrepancy is found at any
stage in regard to the applicant the candidature is liable to be cancelled at any stage
of selection without any information.

TR o 3iarsit 3R BT TEhtor & el fohdly off TargeTicl o ATeel #y ISl FERIoT &l 3ifad
HTAT ST | In case of any discrepancy between English and Hindi versions of the
notification, the English version will be treated as final.

oY &Y faare fir FRufa Fy yeamras Fis off Avr o= & forw 3ifas w819 | In case of

any dispute, the administration will be the final authority to take any decision.

el / Encl: T201ad / As above Digitally Signed fyRikita srararer)

Agrawal rETercy iy SR
o e i tior (gar)

eason: Approved

gfrf—ga=med U4 aawae HRIATE 7g ¥ / Copy forwarded for information and necessary

action to: -

1. IRHIIZOH. /AT /IMAYR Sr. DME/RS&G/R, TR A=A/ AC-TL/ZT / SSE/AC-TL/FH
2. H.H/ATESTASSTLFE/TI DS/AISCSTREA/R, H.H./ TLALAM.T. F. /AR

DS/SEC

ROBCEA/R

o Hed FIfiE AR (o)
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Anexure-B

APPLICATION FOR SELECTION TO THE POST OF TECH GR-III/AC IN PAY MATRIX LEVEL-2 AGAINST 25%
SQQ OF ELECTRICAL/GENERAL DEPARTMENT OF RAIPUR DIVISION.

1. Name of the Employees

2. PFNO.

3. Designation/Station

4. Date of Birth

5. Ageason 24-10-2024 D YR . Months ................ Days
6. Community (UR/SC/ST/OBC)

7. Date of Initial Appointment/Station/Dept/Divn/Rly

a. As Helper :
b. Dt of Regularisation of Helper:

8. Educational Qualififcation
9. Technical Qualification with Trade:
10. Award conferred during the last three years (2021-22,2022-23,2023-24)

a. Divisional Level (DRM Level)
b. Headquarter Level (PHOD/HOD)
c. GM/Railway Boards Level

11. Penalties imposed during the last three years:
a. Minor
b. Major

12. Any other relevant information :

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best
of my knowledge and belief.l understand that, if at any stage it is found that the information furnished
is false or incorrect or | do not satisfy/fulfil the eligibility criteria, my candidature/appointment on
promotion is liable to be cancelled besides disciplinay action as per rules. | have read the content of the
notification and agree to abide by the Rules, regulation and procedure prescribed for promotion to the
post of Tech.-lll.

Date: Signature of the Employee:
Name:
Design./Stn

It is certificate that the particulars furnished by the employee are verified with the records available in
this office and found to be correct.He/she fulfils the eligibility criteria as stipulated in the notification .

Date: Signature of the controlling officer
Station: Name
Design:

Office Seal
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el &

RAYR Hsd & Rggammea fAurT @ 25 yfawrd a9 $ler & sidqiid Safrias

N L R

35— 11I/AC & 999 & fav ded u3

HHAR BT A1

9 TP 9.

g™ /e

SV fafer :

et 24.11.2024 ®1 eﬂTg, .......... CLT— HE oo fa
WY (UR/SC/ST/OBC):

INECREDIESica %@/W/ﬁﬂm/ﬂ@a/ﬁaﬁ

I.  AsHelper

Il. Dt of Regularisation of HeIper :

8.
9.

10.

11.

12.

YOI ;

e gl

NeIfore TIaT (copy of certificate to be enclosed)
THhAdhl AIOH IFIdT T8 & AT

fUoel 09 o & SRME U fBd U vars (R 9aTe)
1. HSel WRIG (DRM Level)

2. AT X1 (PHOD/HOD)

3. HEIYSEd /NeTd dre R

fUser A9 991 & SR I RN 3'@'/ Penalties imposed during the last three years:

1. <19 / Minor
2. <rf / Major
DI 3 UNIFTSH STHBRT

# TAEEaRT YU AT § o 9¥dd faaRor A8 Sl 3R favard & @R dcg, 7 3R
ﬁmwé%aﬁmaﬁwwagwwm%%wdd $I IS FATHASRT IAd AT ITTd

%mﬁﬂa\f/waﬁrmiqﬁwmﬂfrmmaﬁﬁwwmw
IIRTHAICHS HRATS & el @G I o Fohel gl A e $ Gl & ge foar § 3R
THAMTT AS-111 & g W Ueleddid & fov FuiRa @ual, [ffEgat ik ufear &1 aea &3 &

T @eaAa gl
fa=Tia: HHANT BT SRR
ATH:
UeHH /9

Ig SAHIOT 95 § o $Aurl @Rl Tedd [9avor 38 Sderd A 3uest Rebls & a1y Fearid fhar

AT §

IERICE
I

3R | g am g a9 JfeEer # fAuiRd araar AlEEst S 9 i g
=0T SferPTT BT BRARR

¥
UadmH

BRI BT Gex
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/ ﬁqﬂ (qrT) Frsrrr 3 < ot 1900/~ afda, t i - 1 (5200-20200) # = AT Il (T H*

' g 9¥ T4 g i wlter ar v - E

1. 11o%ﬂ4oomwﬁaﬁﬁ wqaﬁﬁaﬁﬁm?mvﬁ%%w?ﬁr
foreqe TG, FTEOR TUAT IR THEATE, SeAor qur wAre A awerd, affa # vofias
 FIR — TR T IR qHEATd, Fro ata - sz o dmrn, o uA ft F 97 e
- W | AT wrat, FR ARt wrr, vt g forw, 3 - o wftaw Fret F aqea
-ﬂ?{atﬁw&ﬁvﬂl

2.mﬁn‘n‘fﬁml

3. Wﬁwwm

X I AR A9 A SrafR, W%awafaﬁw W&‘lﬁ"{ﬁﬂ'@ﬁﬂ,m 4,

Ffafaw, W%ﬁmwmmﬁﬁmﬁﬁml
AT AT

X a7 el Rt i & o

X FHATRAT 7 91 qor ¥ & o ST e & Ry

T U TR SIgeTae qr e ey

4. AT [T 9T T |




B L. b ;:.- YK %
Bittids s, .

2y Ll ips . o,
o R SIS,
e, Sk iy

SYLLABUS FOR WRITTEN EXAMINATION FOR SELECTION TO
THE POST OF TECHNICIAN-III(AC) IN 5200-20200 ) WITH GP
1900/-IN ELECT.(G) DEPARTMENT.

1. Broad outlines of types of equipment used in 110 Volt and 400 V air-
conditioned coaches and refrigerated vans, Drives and their problems,. -
; Maintenance and operational problems, Refrigeration compressors-type in '
= _ service and their problems, Gear boxes-their maintenance and alignment,: = i<
: RMPU and Conventional coaches. Maintenance schedules, For AC" ' '
coaches, Partial AC coaches, AC two-tier, 3-tier sleeper coaches, Running’
repairs. -8
Knowledge of official language rules.
. Establishment Rules & procedures.
Broad outline of payment of wages act, Minimum wages act, Workman’s
cempensation act, Factory act, Hours of employment rules and apprentices
-act as applicable to the Railway working. !
Organization of the Railways. £
. Conditions of Services of Railway service conduct rules.
Rules for issue of Passes and PTOs to Railway staff.
Discipline and appeal rules in force to Railways.
DEE(G)/R

;
|

e,

Aok

B g e i ¥

- AW

W

<

-
‘
’

L T W AT R

by

4. Questions on General knowledge.

B
W -

i
Aqr




