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Fraay / Office
HIfE O, RUYR Hsel /Deptt. of Personnel, Raipur Division
Sf&oT gd Hed ¥eld / South East Central Railway

T/ Tele : 72430 (Rly), 0771-2252290 (DOT) HeRT /Fax : 72430 (Rly), 0771-2252290 (DOT)

& SECR-ROPERS (PnM)/156/2022/e-78692 feT® 08-10-2024

Tt "= 126/2024
Notification No 126/2024

o IR Hea/uasHeR & safagdd (3 faur # 9 Aftew dad-7 & ge die! sWaer (Safdgd) & UG &I
1A & foN 99d &7 7187 Formation of panel for filing up the post of Chief Loco Inspector
(Elect) in Pay Matrix Level-7 in Electrical (OP) department of Raipur Division/SECR.

IR Hed & faggd (3N / favmt & 0 ARew d9a-7 # 9w A S0FR @afded) & 25 Rfgaar @ARrféa-
20, TH-04 3R THE-01) B R F 1T U HeARAT F e ST HRA U T U AT B BT erd

81 It is proposed to conduct a selection to the post of Chief Loco Inspector (Electric) in Pay
Matrix Level-7 for filling up 25 vacancies (UR-20, SC-04 & ST-01) in Electrical (OP) Department of
Raipur Division duly inviting applications from the eligible employees.

Tied & Rfdaat &1 faaror Break-up of Vacancies :

SR / UR SIferd SmIfd/ SC S Sofa /ST g Rfgaar /Total
20 4 1 25

RS T 108/2019 (GRfidisn/divadt & wioar fgw T= 184/2019) 3R 3RS TWAT 80/2021
(e /et & T fem =T 209/2021) & SER, T Ald! e & Ug &1 URA ST aiorT &1 SN far
T SR dETuR RRGET FEER S &) St 8 As per RBE no. 108/2019 (PCPO/BSP's Estt Rule No.
184/2019) & RBE No. 80/2021(PCPO/BSP’s Estt Rule No. 209/2021), the scheme for filing up the
post of Chief Loco Inspector has been modified and accordingly the nofification is issued as
under:

1. FHETET Y I i ¥4 o< / ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. ApI-gRIee @ R TE0), AH!-udde [@UoR) 3R de-uree ([§9) & ¥ 0 8§ $19 & ard
FHHAR BRI A urree & 4 H 5,00,000 fFarfier #t arafd® Fewe St T & @ (@rRdfdd
Pewe SYC A8 & UF TAT § (4t TS ) 11/2007/3RTF/14, feAiw 12.02.2015 T gRHIG 1 77 7)
@n S gR1 o Aiear fe=n-fFAdx & SR S & U faAid 23.07.2004 (RS AT 162/2004,
URfidisi/dieadt & woT a9 9= 147/2014) & AR SRIGE &I s@fy & fw
eft et/ Suerdt & Fu & ugH F TS ST Aied il uTaee & ¥ H 10 1A B 491 G B,
St off 9gd 8l Employees working as Loco-Pilot (Mail & Express), Loco-
Pilot(Passenger) and Loco-Pilot(Goods) who have completed 5,00,000 kilometres
of actual foot plate duties (actual footplate duties have been defined in Board's
Lt. No. E(P&A)II/2007/RS/14, dt. 12.02.2015) as Loco Pilots (OR) completed 10 years
of service as Loco Pilots including duties rendered as CC/PRC/TLC for the period
of tenure in accordance with extant guidelines issued by the Board vide Board's
letter dated.23.07.2004 (RBE No0.162/2004, PCPO/BSP's Estt Rule No0.260/2004)
whichever is earlier.

b. gdaF H S/ et/ At & w0 & Hrikd SRS il urgde Hf 999 & g Sded R 9ehd €,
TG 4 IS UEdl AHGS! I Q1 B 811 Drafted Loco Pilots working as CC/ PRC/TLC
on date can also apply for the selection provided they fulfill the above eligibility
criteria.

c. B HFRIRE (02-06-2006 B AT ISP SIE FY) & HHANRA! § bad Th 99+ 3T T bl
TG (Zafded) I T AIDl TR (o) | M g9 & e fadwed/sws1 At S|
Options/willingness will be sought from the staff of common seniority (born on or
after 02-06-2006) for appearing in one selection only i.e. CLI/Elect or CLI/Diesel.

d. I IS & UF T 3(T TS W)I1/2007/3MRT/ 14, feAid 12.02.2015 (dfdisi/auadt & wior faq
TSAT 25/2015) GRT W BT 7T aRATGS Pewie HIHd, FAdH TR fhamie:, Temg-/qae
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Yo fraieR 3R 2T fpanfier & BisHR aRdfdd Pewic ol & (Te GRI U 3Hd 2|
The actual footplate experience as clarified by Rly. Board's Lr.No.
E(P&A)II/2007/RS/14, dt. 12.02.2015 (PCPO/BSP’s Estt Rule No. 25/2015), is the
experience gained by performing actual footplate dutfies excluding minimum
guaranteed kilometers, incenfive/ghat sections kilometers and shunting
kilometers.

e. T A! SWFR & UG R 99 & oY Fafredn Ae T-3 & Hier ffear ame! & ey g
et IThe medical standard for selection to the post of Clls should conform to the
existing medical standards of A-3. (Aye-Three).

f. U-3 ¥ Fafera are! oo Rfvcaia ©u § Aeifeed die-uree, 5% U IiRied IRT & 3aR
T &1 3gud g, 3 W I & U T/ S TS U)/11/2006/3REH-21, feAid 3 SHasY, 2007
(rrdfeil/dieadt wioer fom W@ 17/2007) & AR T F AU SMdeT &1 & U g
Medically de-categorised Loco-Pilots upto the medical standards of A-3 and also
possessing the driving experience as per para above would also be eligible to
apply for the selection in terms of Board's Lr. No.E(P&A)/II/2006/RS-21,
dt.03.01.2007 (PCPO/BSP’s Estt Rule No. 17/2007).

g. fgETT SR g @t fafy srufd 08-10-2024 dF IWfiGaR H UGl AFEE R gH @IfRU
URfdsi/ieadt @ wOar a9 @ 190/2006)1 The candidate should possess the
eligibility criteria on the date of issue on notification i.e. 08-10-2024. (PCPO/BSP’s
Estt Rule No. 190/2006).

2. 994/ SELECTION:

RHE 137/2003 (fidftai/ateadt & wiu=T Faw =T 144/2003) & AR, IHHEAR &t TGRS TRedl
BT 3BT DI P [ATT T BT UfehdT ST BT Smash, fored dhaa ferfad uxter mfHe giit | o ST = Ufsha srfd
a1 Rple &1 Saaiar-, & f e fhe 9 8 ITHieaR & arawiiie argd | <gAdH 60% 37 UI & 817 | T
! Flere o1 Ug gRam 4ot BT Ug” §H & SR SRR TE™ & HHATRA! & Argdl 3id! § Bis e ol of S|

In terms RBE 137/2003 (PCPO/BSP’s Estt Rule No0.144/2003), the written exam will be
conducted to assess the professional ability of the candidate. The candidate has to obtain
minimum 60% of marks in the Professional ability' for being considered for further selection
process i.e. screening of record of service, APARs etc. The post of Chief Loco Inspector being a
"Safety category post" there is no relaxation in qualifying marks to reserved community
employees.

W%ﬂ 3! BT [GUSH/ Break up of Marks for the Selection :-

Factor/ Heading Maximum Marks Qualifying marks
(1) | e Gl / Professional ability 50 30
(2) @amﬂaﬂ—s‘/ Record of service 30 -

Pd / Total 80 48

PR SMYTRT <X TRI&T 100 bl BI I d! AT o ITGaR gRT U 31 Dl 50
quriee! § uRafdd fasan e qut Ya1 Ydle & UTdioh! Bl e AR & YR R O-d daR fsar smem
Y UHR T8 T4 $d 80 GUND! & YR TR g1 | Ot o 2mfdrat 817 & farw sngeff &) g fBrames 60% sidw
U & BT The CBT will be conducted for 100 marks. The marks obtained by the candidate in
CBT will be converted info 50 maximum marks and by adding the marks of record of service, a
panel will be prepared on the basis of merit. In this way, the selection will be based on a total
marks of 80. A candidate has to obtain 60% marks in aggregate for being placed on the panel.

3. fufa wdiem 7 WRITTEN EXAMINATION:

Ufidsfl/dieadt & RTgAT | $=T 359/2018 & SfaFld UNIRG Xad aIe & U el $(Toi)1/2018/deH
1/4, &A% 14.12.2018 F IR, ffea ufien drger smenfea uiem gnft forad sgfadediay gy UHR & Uy g,
S 110 Uy RITHET 98 R 10 Uy 9iga) g1, S UTeushy (3aud-a) § Ifcarad fawdl f dax &3, Uy o o
ASHTST =i TR U M HA1 SHfFard 8 Afes Iufigar T Uy &7 IR S & forg a1ea 78t 8 | Iefigar o ot oft
100 T T ITR ST TP § | TXGY YPR & Sgabedld UHUF B U B 3af¥y 2 62 (120 e ) Rt In terms
of Rly. Brd.s letter No.E(NG)1/2018/PM 1/4, dt.14.12.2018, circulated under PCPO/BSP's Estt Rule
No. No.359/2018, the written examination will be Computer Based Test (CBT) with 100% objective
type questions with multiple choice. There will be 110 questions (including 10 questions on official
language Rule) covering the topics mentioned in the syllabus (Annexure-B). Inclusion of
questions on official language policy is compulsory but there shall be no compulsion on the part




File No.SECR-ROPERS(PnM)/156/2022-O/o SR.DPO/R/SECR

of candidates to answer such question, candidates are required to answer any 100 questions.
The duration of examination under objective type multiple choice will be 2 hours (120 minutes).

FHHAR & ¢ b Ul TTad IR & [T THRITS 3 N Fifes U Trgdl & SMUR IR daR far S|
YTd IS P UF WEHT § (TToM) |/ 2018 / UTTH 1/4 f&A® 14.11.2019 (3ARaT TBAT 194/2019) & HIER TP Uy & g
3rdfed siet & ¥ Ueb fAgTE (1/3) 9ich Tad SRI & forg 1 Sad, ot tieficftedt / sfowdt & o fam T 31572019
¥ ded wuIRd fasar T 81 Employees should note that there shall be negative marking for each
incorrect answer, as the panel will be drawn on merit. One-third (1/3) of the marks allotted for
each question will be deducted for wrong answers in terms of Rly. Brd's letter No.E(NG)I/2018/PM
1/4 dt.14.11.2019 (RBE N0.194/2019) circulated under PCPO/BSP’s Estt Rule No. 315/2019.

4. U9 991 31 Ufshd1/ PROCEDURE FOR DRAWING THE PANEL:

TH. IHSTRM §919 HETIEY, SIar T Xad U9 3 & AW o AHA1 Jafe arared & fAid 15.03.1996
F IS & SR & I PSR & SR g bl e & U WR 99+ WM 994 ¢ | WM 99 UG IR UG atd
¥ fore = ufthan @ Safta drfidial/steadt & o=t Faw 11 167/2009 & Sfatid THIRE SIS & U= G&a1 $(Toh)I-
2008/dteH7/4, f&AIH 19.06.2009 (RS WA 113/2009) FT UTA T Alh| SWaex Ug & T 999 & ama H off
o STeTm | (3RS TRem 80/2021), AR SH/aftwadt & AT | e 209/2021 F i vaRa

The selection to the post of Chief Loco Inspector is general selection, as per the
instructions issued in pursuance to Hon'ble Supreme Court's order dt.15.03.19%96 in the matter of
M.Ramjayram Vs. General Manager, South Central Railway & Ors. Vide Board's Letter No.
E(NG)I-2008/PM7/4, dt.19.06.2009 (RBE No.113/2009) , circulated under PCPO/BSP's Estt Rule No.
No.167/2009. Selection procedure for promotion to General selection post will be followed in the
case of selection for CLIs post as well as per RBE No0.80/2021

(i) "ORER AT & Sl Geuidh 999 & U & =0 § maford fafad udten & Iufiear gr1 U sidl &
SMYR TR foa e | <fes, 7 et Fdlerds gRem oft &1 g 3, sufo vasl/wed sHaial & foe avgar sie! § 318
§e 781 81T The assessment under "Professional Ability” will be based on the marks secured by the
candidate in the written examination held as part of Selection. Since, Chief Loco Inspector being
a safety category post, there will be no relaxation in qualifying marks for SC/ST employees.

(i) "qaT RpIS" FT Yeuidw a1 Iorex/afFTd Rbie, REHR 3R <8 T Iuasy ufafddl & R iR fUza
A (03) auf arufd 2021-22, 22-23, 23-24 & GRH THTHR & RUl ot 78 IET & sMyR W faam S The
"Record of Service" will be assessed as per the entries available in the Service Register/Personal
records, awards and punishments and based on the grading reported in the APARS during the
last three (03) years i.e. 2021-22, 22-23, 23-24.

(iv) S 3naeff frfad udien & Sl gu B, @b 3 Saal -3 Rfthean anffeszur & fibe =€ 8, 3= Rifdpean Siiwr &
fere PR faar s afe 3 v-3 Rifdse arfforor & fve ume o € & 9% Tmel W 99E & SATS RO T Ja
18 &1 5 & forg faar far S| The candidates who qualifies in the written examination, but not
fit in Aye-Three (A-3) medical category will be directed for medical examination. If they are
found fit in Aye-Three (A-3) medical category, their cases will be considered for further stage of
selection i.e, scrutiny of service records.

5. 3ad fAufkur / PAY FIXATION

3= fuiid B THT 30% SifaRad T Tfere (pay element) &1 TH UM foar STU iR 3RETS TBm
108/2019 (UIRATHS/dTeadt & RO a0 =T 184/2019) & SIAR ST IAMR oI & aa (ufia fasar s
The benefit of 30% pay element for purpose of pay fixation wil be provided and the pay will be
fixed in the next higher stage as per RBE no. 108/2019 (PCPO/BSP’s Estt Rule No. 184/2019)

6. 9 yd Yf&r / PRE-SELECTION COACHING:

a. URemr &t eafd wHE ¥ ¥ 3 wwrg FAuffid w7 8 The period of training is fixed uniformly for 3
weeks.

b. ug uRemn gt SgRd Sf/HgRd SHsiia & naridl & fru ofard 81 3 uliemr & Ry S
T T P Bl MaIHdl &l gl The training is mandatory for all SC/ST
candidates.There is no need to obtain their willingness/unwillingness for such training.
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c. I H farie & & o arel U SryfeId it/ Sy Sl afiat o1 famT g guielias STyR IR
T URiEmr & fu YRYad a1 SW | The eligible SC/ST candidates coming under zone of
consideration in the selection will be spared for such fraining on full time basis without
fail.

d. uRemn ¥ srygfed Sify/srgfed SHefa & snafial ot Jufkufa gt Iwiad &1 gy & fore iftie et &
IS ST | The attendance sheet of SC/ST candidates in the training should be sent to

Personnel Branch for confirmation of above.
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2/1251 dated 23-05-14)

7. GTSAHH/ SYLLABUS:

JUTId UTSushH Sau®-st & &0 § ¥ 8 The tentative syllabus is enclosed as Annexure-B

8. Wqﬁw/ SUPPLEMENTARY EXAMINATION
el vdten A srqufya Suficart & fiu 1% Re gdien s el @1 Sl No supplementary

examination/Test will be conducted for the candidates who remains absent in the CBT.

9.  FHATRAL FI = FAT/ NOTIFYING TO THE STAFF

fagga (o) faurm & um waRal & o aus yaR faar o anfge| siftRgem @ ufd Aifew a8 W
TIE ®IF W YGRid &1 ot argy | auft d6fira widere! &1 a8 gAfdd &1 a1ige Wide publicity should be
given amongst eligible staff of Electrical (OP) department. The copy of nofification should
be displayed on notice board at conspicuous place. All the supervisors concerned should
ensure the same.

yfafgfaa/gel/amR W B ad HHama o ot gfad fear s aite arfe 3 99g wR Sfad arem 9
ST TS Td HR T | Yafdd aRy sy adiders ot foriert § f 9 ufafgfa/gsl/dmR w & o
FHHARGT B Y UTacdt S 1Y ARG J 3farTd HRY 3R 39 o1 I 30 Hrafay & O < | 30 Jaiy o fopaht oft
UHR S ARdTel &I TRa1 ¥ femm s Staff who are on deputation/leave/sick should also be
notified to enable them fo submit their applications through proper channel in fime. It is the
responsibility of senior Subordinate/Supervisor concerned to bring the nofification to the
notice of staff on deputation/leave/sick under clear acknowledgement and should be
forwarded to this office without fail. Any laxity in this regard will be viewed seriously.

10. _3TA=A " FX /How to apply:
a. FUARA B Rufftd o § sided o3 Ifud Trem & sgaud-T B JaU HRd URgd Sl Alfeu|

The employees should submit the application in the prescribed format through
proper channel enclosed as Annexure- ‘A’

b. 3¢ 3ded 0 WH forger fid o1 e §fd @Wige 99 ¥ WRA1 891 They should fill up the
application form in their own writing with blue or black ball point pen only.

o U e ¢ f smded ¥ Wt uRifie Sl gt avg F R I TR SR UGS Bl B HIe ST
MY TUT 3% "TAY & =0 H AT H=A1 A1feT qur gt i smae & Ry fan man 8, agf Ao
THaeremY/HRmTREY GRT Tt SR T R WorT ARl ST 39 WR faaR =&l fasan s 1t
may be noted that all the relevant colums in the application should be filled
completely & strike out the inapplicable columns indicating as “NA” and forward
duly verified & certified by the controlling supervisors/officers wherever specified in
the application or otherwise same will not be considered.

11. AT ST FXA 1 TAH ATA/LAST DATE FOR SUBMISSION OF APPLICATIONS:
o ST 1 Wt maE! B U 1Y 39 SR H 22-10-2024 T I I UG DAR/SPE/Vig TRt &
Y WoHT BRI Sifaw [l & 91 o srde! @1 foHT Bi SR §d gid RSl R f&dn S| The
controlling officer has to forward all the applications in one bunch to this office together
with DAR/SPE/Vig clearance on or before 22-10-2024 . Applications received after the
last date will summarily be rejected without assigning any reason.

12. GENERAL CONDITION:

a. TS & U 3Mmde &y A Ugd HHAR &I Fei &I eamgde e a1ey 3R ST SHT dd JHT T8
g w1 1R fb a8 uedr @) w4t =d gt wRa1 81 Before applying for the post, the
employee should carefully read the instructions and ensure that he/she fulfills all
eligibility conditions at the time of submission of applications.

b. Ua ¥ e Iuficart &) Rfda &t Sudsd & IR safdcsa (iid) faun & wgt ot ara fasan
ST bl 81 Empanelled candidates are liable to be posted anywhere in Electrical
(OP) department according to availability of vacancy.

c. $aq fafad wign & T A o ¥ IHGAR! &1 UG &1 His ARAGR 6! fHadt Mere calling

for written examination does not confer any right of promotion to the candidates
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d. Tft TRl R HHaRt &1 yawr Fuffea 2rdf & g A & sref gofa: srfam g Admission of the

employee at all stage will be purely provisional subject to satisfying the prescribed
conditions.

e. T SfferEl § ARGl & fJavor &1 g o= # Sfad Wy SRt Seh grife, Udd HHAR!
e H SRIY U5/REBR Wied 30 Wa & T fIaR0r UKgd R4 & oY THH =0 J ITRar 3R
fAER 8, 3R 3mde # JaT farur IRgd 7 HA & g off T9H w0 ¥ IwRer iR R 31 Due
care will be taken in verifying the details of candidate from service records.
However, each candidate is also equally liable & responsible to furnish his own
service parficulars including charge sheet/awards in the applications, and, also
equally liable & responsible for non furnishing of service particulars in the
application.

f.  Iuligar! & gamg < 9 § fF 3 REBR YA Bt U ufd (@@ 3 auf & GRE A 2021-22, 22-
23, 23-24,) T $X 3R URUM & YHRH F Ugd 307 3-THMR R Wifdew woemR & ufafdar &1
RO & UHRM & 81 [RIGR THIUIS &) AMAT A & IHIGIRI & 3FRIY R R 78 fwan
S Candidates are advised to submit a copy of award certificates (during last 3
years i.e. 2021-22, 22-23, 23-24,) and make entries in his e- SR and physical SR
before publication of result. After publication of result the request of the
candidates for inclusion of certificate of awards will not be considered.

13. AT 3SR /GENERAL INFORMATION:

0. IWiad gten & wfiiferd 8 & R, snaffat o gare <t ot § i 3 Fufa it Rk vgam @ &
Iy U gil To attend the above exam, candidate is advised to attend on
scheduled date of exam along with proper identification memo.

b. afg snaff gRT fHet srfed W &1 TANT FRd gU ST TR o 39 UM g ¥ aeY dRd gu
RIS HRATs Bt S If use any unfair means is noticed from the candidate,
they shall be asked to leave the examination hall and has to face action under
DAR also.

c. dfe 3Mmded & oy H freht +ff WR W $IE fawimfa urs St § o fa foneh @ & == & fanedt oft =ron
T Iufleart g @1 o1 Wbl 81 If any discrepancy is found at any stage with regard to
the applicant the candidature is liable fo be cancelled at any stage of selection
without any information.

d. Mg aREdr & HHART (02-06-2006 HT T TP §G () Fad TP T & AT 3MAGT HR Ihd &,
3ryfa duaems @) o duass &) | Sufiear &) srde v & o g1 ar 3wt gwi-it gnh Staff
born in common seniority (appointed on or after 02-06-2006) can apply for one
selection only i.e. either CLI (E) or CLI (D). Candidate has to indicate his willingness
OR Unwillingness in the application form.

e. SRgE & ¥t 3R R donu & g fsht ot fadnfa & ama sl Swsru &t sifaw ar
ST | In case of any discrepancy between English and Hindi versions of the
notification, the English version will be treated as final.

f. foelt off faae &t fRufq & u=mem &1 ot fofg oR & forg sifam i@ RY 8 1 In case of any

dispute, the administration will be the final authority to take any decision.

Digitally Signed by Nikita

Agrawal

Date: 081102 134.16
HUS

BRP R B et

Copt to : Sr DEE/OP/R, AEE/OP/BIA, All unit incharges, DS-AISCSTREA/R, DS-SECROBCEA/R
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Annexure-A

APPLICATION FOR SELECTION TO THE POST OF CHIEF LOCO INSPECTOR (ELECTRICAL) IN PAY MATRIX
LEVEL-7 OF ELECTRICAL (OP) DEPARTMENT OF RAIPUR DIVISION

1. Name of the Applicant

2. PFNO.

3. Designation/Station

4. Date of Birth

5. Date of initial Appointment
6. Community (UR/SC/ST/OBC)

7. Date of Promotion as LPG

8. Whether completed five lakh kilometers:
of Actual footplate experience (YES/NO)

9. Whether completed 10 years of
actual service as LPG (YES/NO)
10. No. of KMs of actual driving experience
earned as on 08-10-2024
11. DAR/SPE/Vig cases, if any
12. Details of awards/punishments of 3 years
(Year 2021-22, 2022-23, 2023-24)
13. Indicate Willingness/Unwillingness for CLI (E) :
(as candidate can apply for only one selection i.e. either CLI(E) or CLI(D)

Declaration : | hereby declare that the above information is true to best of my kenwledge and belief. In
case any information is found to be false | am aware that my candidature will be terminated and | am
liable to be taken under D&A Rule 1968.

Date: Signature of the Employee:
Name:
HRMS id
Design./Stn/Unit

KMs of actual driving experience earned as on 08-10-2024 is .........cccceeeeeeeereeerennes

Date: Signature of the immediate Supervisor with stamp.
Station: Name
Design:

Counter Signed and forwarded to Personnel Branch

Signature of controlling officer
Date:
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IL.

II.

Iv.

ol ol o o

ELECTRICAL (OP) DEPARTMENT OF RAIPUR DIVISION
SAFETY:-

Safe working rules laid down in G8&SR and ACTM.

Knowledge of all rules applicable on running staff.

Knowledge of different parameters related with working.

Abnormal working and relevant rules. ,

Working in Yards, sidings, shed etc. & measures to ensure safety

in these. . '
Knowledge of different relevant instructions issued time to time.

o

WORKING:-

1. Knowledge of rules relevant with various systems of working
prevailing over SECR.

2. Knowledge of section over SECR, especially those worked by Crew
of Raipur division.

3. Knowledge of vulnerable locations over the division and driving

~ technique over such locations.
4. Knowledge of authorities issued & related duties of running staff.
5. Knowledge of tests to be conducted by Loco Pilot on & before run.

UNUSUAL OCCURANCE AND ANALYSIS:-

Knowledge about the following unusual occurrences, important
technical parameters associated with such occurrences that are to be
recorded and standards of such parameters:

1. SPAD. :

Panto entanglement.

Derailment.

Parting.

Stalling.

Loco Failure.

Punctuality loss.

Wheel skidding.

Any other accident involving running staff.

O 3 Oy (A RS

RUNNING STAFF MANAGEMENT & ESTABLISHMENT RULES:-

1. Hours of work and period of rest rules associated with running

staff.
Training & Medical examination of running staff.

D&A rules & associated penalties, leave rules & pass rules.

-l o8

their counselling.

Page 1of 2

Knowledge of rules governing categorisation of running staff and

Piss

58/310

SYLLABUS FOR SELECTION TEST OF CHIEF LOCO INSPECTORS IN

@ CamScanner


https://v3.camscanner.com/user/download

T T rTNYLRWUIN

TECHNICAL KNOWLEDGE:-

1. ﬁnowlec%ge of all class of Electric locomotives including three phase
comotives and MEMU (including 3 phase MEMU), their

eqmpmer}ts = location and functioning, different Electrical and
Pneumatic circuits.

2, Troubleshooting of all class of Electric Locomotives and MEMU
(including 3 phase MEMU).

3. Technical parameters associated with electric locomotives and
their equipments.

4. Procedure of complete preparation of different class of locomotives,
their operation, making them dead and stabling.

5. Knowledge of different parameters associated with MU, Double
headed, Consist and DPWCS operation.

6. Knowledge of WAG-12 locos and technical developments in other
locomotives.

7.

Basic electrical & Electronics engineering.
8. Basic Engineering Mathematics.
9. Dead Loco Movement.

VI. RULE BOOKS:-

G&SR,

ACTM,

Accident Manual,

C&W Manual.

P Way Manual.

Signal Engineering Manual.

Oxtleh Dok

VI. RAJBHASHA. y

%‘Q 069’5

SR.DEE (O

Page 2 of 2

CamScanner


https://v3.camscanner.com/user/download

