. srafaa / Office
Ffif fwm, AR #Sd / Deptt.of Personnel, Raipur Division
afaor gd 71 Yeid / South East Central Railway

3./ Tele : 72430 (Rly), 0771-2252290 (DOT) i /Fax : 72430 (Rly), 0771-2252290 (DOT)

. : SECR-ROPERS(PnM)/22/2022-O/0 SR.DPO/R/SECR/E-61695 Date: 25.09.2024

NOTIFICATION NO.120/2024 o
v IR FSWIER F b Ud grEdr v A T A Aqd-6 B 20% ATSTAY Hiel & faes
IR SRR ¥ g 3 4 ¥ _ _
Sub: Filling up the post of Junior Engineer/Tele in Pay Matrix Level- 6 against 20% IMA quotain
S&T (Tele) department of Raipur Division/SECR.

WWEWWWQWEZO%WWQFW&‘?@WWﬁﬂW
SRR AR F 01 UE @IR-01, THH-00 IR THA-00) PI TP tet T T Il 21 fderor < PR & Itis
proposed to form a panel of 01 post (UR-01, SC-00 & ST-00) of Junior Engineer/Tele in pay matrix level -6
against 20% IMA quota of S&T (Tele) department of Raipur Division. The details of are as under:

Category UR Ne ST Total
Junior Engineer (Tele) 01 00 00 01

1. S¥ariyal # urdr 3R QT S / ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. wg?#eaa%mﬁﬁww&mmﬁmmsﬁsﬁwa%qzwmwﬂmﬁ
mwﬁwwmmﬁwmwﬂﬁ1o+2m11%if€|ﬁ£€ﬁ3ﬂ§‘€m§/wm
P AT @A 8, IS B Fdhd & | All serving employees having the qualification of ITI/Act
Apprenticeship pass in the relevant trade or 10+2 in science stream with three years of service in
skiled grades i.e. Technician of S&T of Raipur Division, shall apply. . .

b. Yo 9IS @ UF 9. E(NG)I/99/PM7/17 AT 25082003 (RATAT H. 07 /2003) & FFAR Hoba d
SRR T B BT fd @ U% W w @ R wald 38 # amdderd /v mfew |
TGET BT SMTSH 2 In terms of Railway Board's Letter No. E(NG)I/99/PM7/17 dated 25-08-2003
(PCPO/BSP's Estt Rule No. 07/2003), the qualification of ITI/Act Apprenticeship should be in trades

relevant for eventual absorption in the category for which the selection is conducted i.e. trades
relevant to the post of Junior Engineer/Tele of S&T Department.

c. Yo QS @ UF | E(NG)I/99/PM7/17 faATH 28.07.2003 (RUTGT &, 18,/2003) B FFAR HfSrd
@ﬁa@ﬁﬁ/wmﬁma%ﬂwﬁwaﬁm%ﬁmﬁmgﬁmﬁaﬁ
s § ey @ fewmr @t qrgdr Y9 &1 In terms of Railway Board's Letter No.
E(NG)1/99/PM7/17 dated 28-07-2003 (PCPO/BSP's Estt Rule No. 18/2003), if the employee otherwise
eligible and possessing the qualification of Degree or Diploma in the relevant branch of
Engineering are also be eligible to volunteer to appear in the selection for induction as

Intermediate Apprentices along with those with the qualification of ITI/Act Apprenticeship or 10+2
(Science Stream).

d. YT Q€ @ U |, E(NG)I/99/PM7/17 faATE 14.06.2011 (RATYAT ¥. 96 /2011) B JJAR eI
SR B @ Ry @) wmreg o & gege dRaiRal @ Afea g 47 9 AT v A /T 4
it @ HHaIRal @ afdread g 52 9% FuiRa @1 7% 1 As on the date of nofification, the
volunteering staff should be upper age limit is 47 years in the case of General candidates and the

upper age limit for SC/ST employees is 52 years in terms of Railway Board's Letter No. E(NG)I-
1999/PM7/17 dated 14-06-2011 (PCPO/BSP's Estt Rule No. 96/2011).

e. ARAE W 117,/2006 (RATIAT . 190,/2006) B AFAR HHARAT & uraar fAuifRa @ @t
Fe—aiim A sftrgaeT o & @ /Y F & S =R om: Tge S stk ar
2 1 Ry sl e 25.09.2024 F1 Ag, Neifldrd Avgar @ Jar ol gof & o =Ry
In terms of RBE No. 117/2006 (Estt Rule No. 190/2006), the cut-off date for determining the eligibility

of staff should be the date of issue of notification. As such the volunteering employees should fulfill
the service conditions of age and educational qualification and other service conditions as on the

Cont...
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date of issue of this notification i.e. as on 25-09-2024.

fouofl / Note: TR ) o 59 e B WA @ IR TR IR Yol / Hed WFIRT $ T&q
mmamwgmwwmﬁm$m$mm%mm
Ife — In respect of employees who have reported/joined on this division on Inter Railway request
transfer/Inter Divisional request transfer on bottom seniority, the service rendered in the old unit will
count for the purpose of qualification service for promotion in the new seniority unit provided: -

fe a8 Agar FEd & IFguR qu—f ug W 999 B fore gt 8 | He/She is otherwise eligible to

be considered for the selection to Group 'C' post as per extant rules; and

. o e /A gfe A R ug/TEe @ forg A of af 98 8 g # N 39 e/ @

forT A B8R The category in which he/she was working in the old unit is an eligible category for
the selection/post in the new unit also.

B ¥ T N D gl A @) -3 AREHA DTN H U B =D 2| M s

necessary to pass the A-3 medical category before empanelment of above post to employee.

2. 989 qd URNET0T / PRE-SELECTION COACHING:
FTIRT SR /ST ST @ Rt A8 8 @ proT I aRwdl B AR A
SR/ SRR T @ araRi B gy qd wferr 2 offard TE 1 is not

mandatory to give pre-promotional training to SC/ST candidates as their seniority due to non-
availability of SC/ST vacancies.

(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2 dated 17.07.2023)

3. 984 &1 dadat uq RIS / MODE OF SELECTION AND QUALIFING MARKS.

SoeTer YRR/ Professional Ability: - ST TR @1 fediod @ad & & # dad falaa
e @ gRT frar R | Nowad R @ @ @ W Ba 60 U E W Pl
IMIIFH 2 | The professional ability of the employees in the field of selection will be adjudged
thorugh written test only. The employees must secure 60% of marks in professional ability.

Eﬁ%aﬁﬁm(ﬁ)m%ﬁ?ﬁﬁd@ﬁﬁ%ﬁﬁﬂﬁ@mﬁ@?ﬂ/@ﬁ%ﬁ?ﬂﬁ%
forq ordaT o § P BT T 2| 9% A& A SR A We wewTa CRfde $ wer el
I qHl 60 Gferd 3id UTe HRAT 3EIP &1 The post Junior Engineer (Tele) being a safety

one, there will be no relaxation in qualifying marks for candidates belonging to SC/ST community.
They have to obtain minimum of 60% in written test & 60% in aggregate.

Factors/Headings Maximum Marks Qualifying Marks
Professional ability 50 60%
Record of service 30

Total 80 60%

a1 AeRE @ idiid 3l T faaRvl Distribution of marks under head of record of service:-

| foa 4 9 @ (IR @ JER WX/ | udd ydxer ¥ fed i Reafd
On the basis of grading of APARs of last | ¥ 3if&réa# 30 3i® &Y _in any
three years. case the total marks un thi
S0l 2. QI # T6 R/ % | head should not exceed 30dr'r(-\);|rk's1.ls
MR Y/ On the basis of entries of
Award/Punishment in the SR
aifeH Td GOl Aradl U9 Jal el B Gl D] B IMUR W ATAA S SH H GAR [l
SRR | BAifH, MBI aradl § <A 60 WA¥d b Td U9 W W WM @ g dewea
drar vd AT sfvera fAerax ff G 60 WAYd 3 U BRAT AW § | IRNGARI B
‘BEEQ‘ &7 afifexor 81 81T | The final panel will be drawn up in the order of merit based on
aggregate marks of “Professional ability’ and ‘Records of service'. However, the employees must
secure minimum of 60% marks in ‘Professional Ability' and 60% marks in aggregate of Professional
Ability' and 'Records of service', for being placed on the panel. There will be no classification of
candidates as ‘Outstanding’.

Cont.:.
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UISTTH / SYLLABUS:
WWWW#WW&#WW%(&W ‘A’) | The tentative

syallabus is \enclosed (Annexure-A) for wide publication amongst the staff concerned.

- Tofad adien 3 wRba/ pROCEDURE FOR WRITTEN EXAMINATION:
: mwﬁwﬁaﬁﬁmmmma}maﬁmnm above promotional

examination will be conducted through CBT.
- T T3 100 UfeE TGS gBR B 21| The question paper will be 100% objective type.
c. Wy TEfRATT 81 | All the questions will be of multiple choice only.

d.WW%WWWW|WWWWW@WWﬁW

—frerE i e SR | There shall be negative marking for incorrect Answers. One third of the
marks allotted for each question will be deducted for wrong answers.
WM 100 T BT IR [ 2, 10 yeq (Afoqe) ISTITET R BRI | Answer any 100 of the
question, 10 questions (optional) will be on Rajbhasa.

. U G JF D BNY | Al objective type questions should carry equal mark.
. IS yeR B Igfamedia TRem 90-120 fe @ &M | The duration of examination under

objective type multiple choice will be 90-120 Minutes.
(Authority: PCPO/BSP'Estt.Rule N0.359/18 & 164/19)

e &1 B yd fRTia / DATE & VENUE OF EXAMINATION:
Important dates:

AT AT B Bl 3ifew faf / Last date of submission of 05-10-2024

applications

TR Y ﬁ'ﬁ%(/ Date of written examination
. Will be intimated later on
WRIET Pg / Venue

RIS 3 FHATEN / Duration of Examination 90-120 Minutes.

.Wﬁaﬁﬁﬁmém%%ﬁw@am%mquﬂmﬁﬁ.
m%ugmﬁﬁamiﬁﬁaﬁzﬁa?ﬁm%mwaﬁm%l It is advised to the

volunteering staff that there will be no supplementary examination to the absentees, since the
selection is by calling volunteers.

FHARAT St YR HAT/ NOTIFYING TO THE STAFF:

WW%W@WW%W%@W@W&%WW@W
Wmm|mmﬁwﬁmw$mwwwwﬁm
mmf%mm%rqﬁqsw%ma%ﬁmﬁﬁmmm%@&
HTPRT /P /YT W & 3= N GRa fbw T amawms € aifd ¥ wWg W e o
TR T | TE AT FafT uRador /@ B ¥ | g6 Wiy ¥ 78 N werg & o &
T D Y A W TER A G whl Gala sHaRal B oravas w7 ¥ g @ o
AMRY | 50 Haw e @ yoR @ Reng @) fvar ¥ Rrr s Wide publicity should be

given to this notification amongst the eligible staff of S&T department of Raipur Division. A copy of
notification should be displayed on a notice board at a conspicuous place. Staff who are on
deputation/leave/sick should also be notified to enable them to submit their applications in time. It
should be the responsibility of senior Subordinate/Supervisor to complete the formality in this
respect. It is further advised that any other communication received in respect of the selection
should invariably be intimated to all the eligible employees. Any laxity in this regard will be viewed
seriously.

o /How to apply: .
HHAN U e FufRa wed @rgere 'a')ﬁtgﬂmﬁmmvf%mma%mm
1| The employees should submit the application in the prescribed format through proper
Cont..
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channel enclosed as Annexure- ‘B'.
AT e a7 A 97 B GRT IO B [ W WA ARY | They should fill up the
application form in their own writing with blue or black ball point pen only.
TE S XA S smaegs @ b omded @ Wl B qof Qw1 I iR @ oy T en
I DI B BT 3 TG avaD HI A “NA" for@r s =nfRy va amdes # W v i Prem
@ IS T D SR GeMig vd 3R fpar T =RY | It may be noted that all the

relevant colums in the application should be filed completely & strike out the inapplicable columns
indicating as "NA" and forward duly verified & cerfified by the controlling supervisors/officers
wherever specified in the application or otherwise same will not be considered.

. AT HT A B I faf / LAST DATE FOR SUBMISSION OF APPLICATIONS:

WWWMﬁW@ﬁ@I@QWH}WWwWﬁW
05.10.2024 T% UG X | iR RN & arq wrar amest @1 AT PRI Ia SRABR B far
ST | The controlling officer has to forward all the applications in a bunch to this office together

with DAR/SPE/Vig clearance on or before 05-10-2024. Applications received after the last date wil
summairily be rejected without assigning any reason.

A A & aw g smie @ Wi qraEeR /e B gN Wer @
far s =nfey IR o B & @ 3w W RER T8 R SR | The applications received

beyond the last date should not be entertained and rejected invariably by the controliing
supervisors/officers and same will not be considered. :

AT / GENERAL INFORMATION:

WEl WH Ud WM W SRIT ued 93 @ W 9gH | To aftend the above witten exam,
candidate is advised to attend on scheduled date of exam along with proper identification memo.
P! el & I R I W T W ARGl B SR ugaE uF @ 6
HRHTFT o | Unitincharge is advised to release the satff in time with proper identification memao.
MR FHARGT & gRT R WAl @ SuET B URT ST € o 9 afen gt @ aex o
f foe 1 o W@ @ vd eI SW IgAESe B @ o @@ 21 1f use any unfair

means is noticed from the candidate, they shall be asked to leave the examination hall and has to
face action under DAR also.

uﬁwﬂw%ﬁw#ﬁnﬁ%ﬁwwmﬁﬁﬁ?ﬁmﬁm%a}mﬁﬂﬁwaﬂ%ﬂﬁﬂﬁ
Wﬁﬂ"ﬂ?ﬂlﬁmaﬁwm?l If any discrepancy is found at any stage in regard to the

applicant the candidature is liable to be cancelled at any stage of sleection without any
information.

Sufieart @ faf@a wlan & oRom & yomm A ugd o {-UHeR/Mefied TaeR § fwd o3 a6t ar
2021-22, 2022-23 3R 2023-24 F TEHR/ES B ufafdar g st gty e 9% ER/ES Wied & I
@ R fEr q’éﬁ forar ST Candidates will have to ensure the entries of award/punishment of last
03 years i.e. 2021-22, 2022-23 & 2023-24 in their e-SR/physical SR before publication of result of
written examination. After which their claim for adding awards/punishment will not be entertained.

Fer™ / Encl: JATHRT / As above

oA

H’Wgﬂﬁfﬁaiéffﬂm
P, Hd BIftfd ferlens @t

wfafefd /Copy to
AR SCEARAR/  SrDSTE/R,  SRA/THHNRTIMATR  DC-SECRMC/R, ST/ T TR
THEIMREYIAR DS-AISCSTREA/R T4 SITH / THTESNERAZY /AIGR DS-AIOBCEA/R |

R 2o
A >4 =4 \|
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Annexure- ‘B’

APPLICATION FOR SELECTION TO THE POST OF JE (TELE) IN PAYMATRIX LEVEL-6 AGAINST 20% IMAQ OF S&T
DEPARTMENT OF RAIPUR DIVISION.

Name of the Employees

PF No.

Designation/Station

Date of Birth (In Christian era)
Age as on 25-09-2024 D eeenn. Year .......Months ... Days
Community (UR/scC/sT/0BC)

Date of Initial Appointment/ Station/ Dept/Divn/Rly:

a) Date of Promotion of Technician Gr-I1\:
b) Date of Promotion of Technician Gr-II:
c) Date of Promotion of Technician Gr-I:
d) Date of Promotion of Sr Technician :

8. Total length of service in }

NV eEwWwNR

Technician Gr-IIl & above

9. Educational Qualification
(Copy of certificate to be enclosed):
10. Award conferred during the last three years (Railway Week) (i.e. 2021-22, 2022-23 & 2023-24):
a) Divisional Level (DRM Level)
b) Headquarter Level (PHOD/HOD)
¢) GM/Railway Boards Level

11. Penalties imposed during the last three years (i.e.2021-22, 2022-23 & 2023-24):
a) Minor
b) Major

12. Any other relevant information :

Note - Copy of Award/Punishment to be enclosed if any, later no claim will be entertained.

Declaration : | hereby declare that the particulars furnished are true, complete and correct to the best of my
knowledge and belief. | understand that, if at any stage it is found that the information furnished is false or
incorrect or | do not satisfy/fulfill the eligibility criteria, my candidature/appointment on promotion is liable to
be cancelled besides disciplinary action as per rules. | have read the content of the notification and agree to
abide by the Rules, regulation and procedure prescribed for promotion to the post of JE.

Date: Signature of the Employee:
Name:
Design./Stn:
It is certificate that the particulars furnished by the employee are verified with the records available in this
office and found to be correct. He fulfills the eligibility criteria as stipulated in the notification.

Date: Signature of the controlling officer:
Station: Name:
Design.:

Office Seal
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Hd T AR T & 20 wfera anduay sler @ siaifa shvs afviar @) @ ue
W 9Y9 ' M U
1. HHANY BT AT
2. @1 U% 9.
3. g™ /RIH
4. o= fofy :
5. fA1® 25092024 @Y amg: ... | . SR (-t
6. WHITI (UR/SC/ST/OBC) -
7. IR P & [/ e /R /e /e

I. Date of Promotion of Technician Gr-1II:
Il Date of Promotion of Technician Gr-II:
ll.  Date of Promotion of Technician Gr-I-
IV.  Date of Promotion of Sr Technician :
8. BT - ||| Ud IW
D U8 R B A dar o [ T o AR s, fA
9. Nefore grgar (copy of certificate to be enclosed):
10. Bt o1 aut ( 2021-22, 202223 Td 2023—24) B SR U A MY RRBR (¥ et
1. HSel WX (DRM Level)
2. JE&ITe FRIY (PHOD/HOD)
3. HEIYEYUS /XAd A Wy

1. fwel 9 a9t (2021—22, 202223 TF 2023—24) B SR Y T << -
1. g/ Minor
2. < / Major

12. BT I YD G

e — RBR /TS B B Hord fbar o7 oy &, 919 § 36 ® BE R 781 far
SR |

Hyor ﬁwmmmg%mﬁmﬁwmﬁmasmw,@f&hﬁ%ﬁm
& b, afe fopall it <R = T8 uran < @ 5 g Bt 1€ S T T & A § §gy / O e Sl § U

AASS, W Iufieardl/verfa w Fafe Famgur semeiee s1iars & st g @t o wadt 21 3 st
@1 JrElt 1 ug foran @ SR 9 & uq W yeEfy & R P P, fafamt ok ufar @1 gree s g

A &
ICRIED FHAN BT SEITER:
A1H:
Y / I:

g JHI U & o HHA) GRI el feror 58 drfors 3 uerss Rt & wme st foean man 2 ik vt aran
T 7| ag sifgEen & Fufia arrar aresi o @ svar 21
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TI: H:
RERIGE

FATAd BT g
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B.

ommunication

'llabus for Departmental Exam of Junior En ineer / Telec

. Train Traffic control:

* DTMF Based +OFC based

. VO!P based control communication

*  Various types of testes and their periodicity .
* Patching

Power plant for control communication

Microwave/Mobile Communication Basics/Other:

= Location of site

= Type of antennas

s Different measurements

= Calculation of hop

= Polarization of waves

= Comparison of Digital MW with Analog MW

«  TFading & Diversity

«  LTE.1PMPLS, KAVACH

= Mobile Communication. v &
. Telecommunication In 25KV RE area:

Types of joints used

Types of cables used for control working

Protection required for communication system in RE area
Cable Laying Practices in RE area & test procedure
Instructions for protection to stalf

. Exchanges :

Electronic exchange & its special features
ISDN exchange

1P based exchange

Astrisk exchange

Power plant for clectronic exchange.
Salety protection for exchanges.

OFC & its Quad cable:

. Misc:
L

OFC & its special features.

Cable huts.

Splicing of OFC

OTDR

OLTE &testing procedure

OLTE sub —rack, Mux , STM

04 quad & 6 quad

Jelly field cables .

Allocation of quad cables for different usage.

Railnet, Internet.

UTS, PRS & FOIS.

Passenger amenities gears.

VHF set, V-Set

Disaster Management, ART, ARME.

-

= Emergency Communication.

= PA system and Passenger amenities like coach guidance display board.

= Cyber security

- Ear;l_ung and surge protection (a) Different type of SPD (b) Class of protection (¢) Different aspect of
earthing. (d) Maintenance free and conventional type carthing.

s Signalling in telecommunication.

. /'\II type of measuring instruments (a) type of measuring instruments (b) Different type of measuring
instruments along with features. 7

-

Video conferenci i
ideo conferencing equipments. N&




M S W™

G. Torsmyr & e Ak wffas
. arr 3 (3) |
+ &, T AR T |
« SN AR F SIS FH T
. mﬁmwmmwm|
e i R A o s Rl & Redy o |

K. Establishment :

Leave rules

Pass rules

Discipline and Appeal rules X

‘ Service Records s
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