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File No.SECR-ROPERS(PnM)/161/2022-O/o0 SR.DPO/R/SECR

PRI / Office
CAIEEARCE I NTIYR Hsd /Deptt.of Personnel, Raipur Division
<féroT gd Hed ¥eld / South East Central Railway

T/ Tele : 72430 (Rly), 0771-2252290 (DOT) Ha¥ /Fax : 72430 (Rly), 0771-2252290 (DOT)

File No: SECR-ROPERS(PnM)/161/2022-0/0 SR.DPO/R/SECR Date: 25.06.2024

NOTIFICATION No.
59/2024

Sub: IR HSA/E.GHAI & fagga/Huor fGarur fqurT & 25% IRTAT Hic & foeg T Aftay wR-6 § HHF

A fagga/eyur fadRn & gt &1 WA & 3 UHA &1 T4 & ¥aY T Formation of panel for filing

up the post of Junior Engineer(Electrical/TRD) in Pay Matrix Level- 6 against 25% IMA quota in
Electrical/TRD Department of Raipur Division/SECR.

IR Hed & fagga/Hyur faavur faumT & 25% SmeuHt & & faeg O Ate TR-6 § &y it
(Frgga /& fadRon & 02@)) Ug & HRA & o1 T U9 §919 &1 IRdTd | oyt fAaRur 9 U & -

It is proposed to form a panel to fill up 02 (Two) posts of Junior Engineer in Pay matrix level -6
against 25% IMA quota of Electrical/TRD Department of Raipur Division (By Calling options). The
details are as under:

Fr / Category 3AL/ UR | s.SM/SC | A.SST/ST | F/ Total
B, ARy FE=[a /sy faaRor / 01 00 01 02
JE(Electrical/TRD) (25% IMAQ)

1. FHARIT Y AT T 47 90 | ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. HafId o€ | amEdres/uae eifed o ure AT AEw 2§ 10+2 & TEEar @ arer gt qared F#Har

TAA U | AT A1 60 FAT % G120 AT FEr=g@/Fmuor Faeor Fanr & i =11 TIX F AaaT FiT
EEall

All serving employees having the qualification of ITI/Act Apprenticeship pass in the relevant
tfrade or 10+2 in science stream with three years of service in skilled grades i.e. Technician Gr.-
Il of Electrical/TRD Department Raipur Division and shall apply.

b. Y& 9IE F T &7 $(UAs)/99/fug7/17 famis 25-08-2003 (Frerdisn/dwady £ wamaar fam d@ear

C.

07/2003) % AT, srsdrsme/afaftaam foregar i Trgar gt 2=t § gy Jrfeuw 39 ovft # sifaw
sraenroT % forg e foro == BT strar 8wy srteegan(fErem/ador faawn) 2q A-3 afewa 9oft sraeas
2l

In ferms of Railway Board's Letter No. E(NG)I/99/PM7/17 dated 25-08-2003 (PCPO/BSP's Estt
Rule No. 07/2003), the qualification of ITI/Act Apprenticeship should be in frades relevant for
eventual absorption in the category for which the selection is conducted i.e. trades relevant
to the post of Junior Engineer Electrical/TRD Department. A-3 medical is category required
for the post of JE(Electrical/TRD).

T dE & 9 ', S(uAs)/99/fuw7/17 fmiw 28-07-2003  (FrTds/Auedty i wraet Few e
18/2003) F #=sf #, 7fx FH=ATL s a1 g v =3t &t Frarar wear g a7 SSfRaiar f awfes omar &
feeetra off smedtens / uwe srteafarg ar 10+2 (s &5w) &t Fvear F a1 Zeafifeue srifed & =7 |
aTaer g o forw =+ ® 3ufeaq g & forw ar 2|

In terms of Railway Board's Letter No. E(NG)I/99/PM7/17 dated 28-07-2003 (PCPO/BSP's Estt
Rule No. 18/2003), if the employee otherwise eligible and possessing the qualification of
Degree or Diploma in the relevant branch of Engineering are also be eligible to volunteer to

appear in the selection for induction as Intermediate Apprentices along with those with the
qualification of ITI/Act Apprenticeship or 10+2 (Science Stream).
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d. sferg=aT #it [t F sqEm, Yo 91 & 9 G A7 $ (TAST) & ATHEE A IFHIEAT & JTHd § srafed
FHATAT AT A 47 a9 F FH AT ATQU ST AT ATIA/SATHAT STAATS 6 FHATAT & 70 SO 31
HHT 52 a9 grftl E(NG)1999/PM7/17 fei® 14-06-2011 (PCPO/BSP & 9T fAaw ww=ar 96/2011) |
As on the date of nofification, the volunteering staff should be below the age of 47 years in
the case of General candidates and the upper age limit for SC/ST employees would be 52

years in ferms of Railway Board's Lefter No. E(NG)1999/PM7/17 dated 14-06-2011 (PCPO/BSP's
Estt. Rule No. 96/2011).

e. TS H@&aT & Ha § 117/2006 (F=maar Haw w=ar 190/2006), FH=ATRAT #if arar [Haiid w3 6T Fe-
ATE AT ATIG=AT STHT FA i G AT ATRUI AT AATad FHATAT I T SATLAAT & AT gt
i arr 01.06.2024 7 37 37 ATer AT, HaT At 1 07 HIAT 2T |

In ferms of RBE no. 117/2006 (Estt Rule No. 190/2006), the cut-off date for determining the
eligibility of staff should be the date of issue of nofification. As such the volunteering
employees should fulfill the service conditions of age and educational qualification and other
service conditions as on the date of issue of this nofification i.e. as on_01.06.2024.

Note: 37 FHATNRAT & Hae § gl =0 WA # HdT ¥od A0 / iq¥ Heofid eA=aeor 9¥ f{=eft aizar a7
AT e € / onfie gu &, T ZTS | AT T AT H A% THE H TR (0 AgF qaT F 359 § {Ew S,
Ford: In respect of employees who have reported/joined on this division on Inter Railway request

transfer/Inter Divisional request transfer on bottom seniority, the service rendered in the old unit will
count for the purpose of qualification service for promotion in the new seniority unit provided:

Q. wisgET T % Saqa a8 40 © T 9 =599 F forw =y R st Fe 2721t 8, a9 He/She is otherwise
eligible to be considered for the selection to Group 'C' post as per extant rules; and

b. 5 9ot § ag [T TS § F1AYT o1, 98 9% THs § o 799/9% % forw arr 2oft § The category in which

he/she was working in the old unit is an eligible category for the selection/post in the new unit
also.

2. YT&I%H SYLLABUS:

AT qTSTH Feg T97 TATd ST 7797 ST The tentative syllabus will be issued shortly.

3. forfera adier & 9far, PROCEDURE FOR WRITTEN EXAMINATION:

a. w77 100% a=s T &1 0T | The question paper will be 100% objective Type.

T 757 Faer agfamedia 20 | All the questions will be of multiple choice only.

C. AT ST * [T THTITHT e T T T=7 % Torg swafed si=ht § & v fagrs s worq 39 % forw &1 sy
There shall be negative marking for incorrect Answers. One third of the marks allotted for each
question will be deducted for wrong answers.

d. & 110 g gl a1 @ foeft oft 100 o7 #7 372 347 €, 10 0 (defewsr) Troraen 92 g0 | There will be @

total of 110 questions, out of which any 100 questions have to be answered, 10 questions (optional) will
be on the official language.

e. G 9T a'grﬁaa—eth'a Ug AT 37hi & g9 All questions will be multiple choice and of equal marks.

o

f.  aEqfs TR F agiasmedia w7 % 91 90- 120 fee it 2R | The duration of examination under
objective type multiple choice will be 90- 120 Minutes.
g. G 9ReT SfIHTHT Nl All questions will be bilingual.

h. 93eT CBT Tt & gRfY, e daer § g=eT a1 § 9&W H ATt | The examination will be conducted by

CBT method, information regarding which will be provided later.
(Authority RBE No.196/2018)
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5.

FAT T TR ST A 3, MODE OF SELECTION AND QUALIFING MARKS.

STIATAF TAAT; - FFT F & H FHATAT 0 ATIHATIAF AHAT FT AFAT Fael o1Ggd T F 7T T a7

STURMT| FHATRAT &7 GAGT AHAT % qIF-A7 el [HATHE 60% 37 ST FAT A=ard & | Professional Ability: -

The professional ability of the employees in the field of selection will be adjudged through written
test only. The employees must secure 60% of marks in professional ability as well as in the
aggregate.

g AT AT 9% AT IF G 6 HTE AT SATTA/ATH T STASTT THETT o ITHIEAT * (o7 T2ah st §
TS ZE Tl gNIT| Sve fered Tt § =A% 60% i A7 AATferd FHATRAT % a6y Tl HAThe 60% 37 9T
AT 2T | The post of Junior Engineer being a safety one, there will be no relaxation in qualifying

marks for candidates belonging to SC/ST community. They have to obtain minimum of 60% in
written test & 60% in aggregate on par with UR employees.

Factors /heading Maximum marks Qualifying Marks
Professional ability 50 60%

Record of services 30 -

Total 80 60%

a1 ATHE T = a9t kT 7 faaqeor. Distribution of marks under of head of record of services.

30 marks | 1. fama €19 a9 % APARs & 4T 9% on the basis | T waeor # ey off fRafa @
of grading of APARs of last three years afesRa® 30 3% 2RM, In any case

2. HAT AT | TS TSR / €€ % ATET Y on the | the total marks under this head

basis of entries of award/punishment in the | should not exceed 30 marks
SR.

"SATAETIAF AHAT" 3 "HAT & NHIS" F FeA il 6 AT 9 TFAT & Hw | dfaw 9 Ja & s =g
BT, FHATIAT I 99 T2 7@ ST % {0 "SATaw 18 Awdr” § <7a87 60% @ sfiv o G 60% % I
T AU IFEATT FT 'IFH F €T | e AR g1 R | e Frerdrsi/duadt & o dear f-u=wy/
UASHHT /519/2-53295/1434 R 18.01.2022 F AqHIT AT AWAAT F AT 9T JAT A1 ST 21 The final
panel should be drawn up in the order of merit based on aggregate marks of “Professional
ability” and "Record of Service”. However, the employees must secure a minimum of 60% marks
in "Professional ability” and 60% marks in aggregate, for being placed on the panel. There will be
no classification of candidates as ‘Outstanding’. The final panel will also be subject to their being

fit in _medical classification of A — 3 (Aye — Three) in terms of PCPO/SECR letter No. P-
HQ/NGC/519/E-53295/1434 dated 18.01.2022.

Tdtear fafsr DATE OF EXAMINATION & VENUE:

TeAT it fAtey, T ST 9T ¥ FEAT AT A & 0T greAit, Arafed FHATRAT F Ag qATg &F ATy g o wdver
AR Yg ATl * oI 1S e 93T Jat g, Fit% =39 e s &% & srar 8 1 The date, venue
and time of examination will be intimated separately. However, it is to be advised to the volunteering
staff that there will be no supplementary examination to the absentees in the examination, since the
selection is by calling volunteers.

6. SIS ufreror, PRE-SELECTION COACHING:

a. wfereror it srafer a9 w9 7 3 |78 Mgt #it 1€ g1The period of training is fixed uniformly for 3 weeks.

b. ST ST % Tt ITHTEaTl % forg sfreroy stfqam g1 UE aforeror & forw 39t s=an/sfH=ar S+ 67 #

AF9TFAT T2l 2The training is mandatory for all ST candidates. There is no need to obtain their
willingness/unwillingness for such fraining.
Continue page-4
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C. =9 H fA=mrde & & AT A a1l T AT STASATIT  STHIGAT A ToHT TR T ORI AT I7
TH qYE F TV T AT AT St wfereror § srefaa STt o srertiat i suteafy g=en 36 v qf® % forw
T oIET T AT 97 A1 0 | The eligible ST candidates coming under zone of consideration in
the selection will be spared for such training on full me basis without failed. The attendance sheet
of ST candidates in the fraining should be sent to Personnel Branch for confirmation of above.

7. ST AT F< v ifaw faf™r, LAST DATE FOR SUBMISSION OF APPLICATIONS:
Tog ST AT FHATAT &l (AeTHd SR § o0 e o (423 wdaeqani & 01.07.2024 1 a7 3899

Tl STHT FA g ST 2.07.2024 FT I7 IAH Tgel AF=o7 sfehret 9ot <1 A= stfasrre i 04.07.2024 i Ty

ATAEHAT F TFH T § T HATAT HI SUTd wedAT g ifaw [ & are a7 sraeat 1 647 #1€ Fror gare g
F¥ g STom

The willing and eligible volunteers have to submit their applications in prescribed Proforma to
their controlling supervisors on or before 01.07.2024 who will forward the applications in one bunch

to the conftrolling officers on or before 02.07.2024. The controlling officer has to forward all the

applications in one bunch to this office before 04.07.2024. Applications received after the last date
will summarily be rejected without assigning any reason.

g T AT o7 |awar g & sreaed § aft Il Few @ avg ¥ 9 S AP0 &7 "t F w9 R
FIA AT AT FIAH FH FIS AT ALY AT HT s # iy B wr g oufva sraes FeEta &= aror
wFaerat / sferariat g fafead aerfia s ywriorg R gar gmr araw |

sifamr fafsr & & s arereat 9 o= 921 o st =i ue d@etera e et /st g
ot 39 97 fa=r AE1 T ST AR |

It may be noted that all the relevant colums in the application should be filled completely &

strike out the inapplicable columns indicating as "NA" and forward duly verified & cerfified by the
controlling supervisors/officers wherever specified in the application or otherwise same will not be
considered.

The applications received beyond the last date should not be entertained and invariably by
the conftrolling supervisors/officers and same will not be considered

8. FHATRAT I =d FAT, NOTIFYING TO THE STAFF:

TR HEA F HAFA/FIT Faeer F9nT F O FHATRAT K AT 38 ATTLAAT F ATTH AT AT
S0 ATEEAT AT UF AT T T #1992 e are T¥ TZI0T 6 AT AT G0N ST FHAT TA L <h/ g /AAT
3ve off gi=a T T =nfRw arfs @ 9T 9% U saed ST #7991 39 g9 § SAaAriaar o we i Rreaary
Ffvy srdfimea/aaaas £ T ART arr 78 ff gerg < Sdt g 5 www w "6y § v g arer By of avg

STTHERTL et AT ST 97298 | G 97 FHATAT F7 AT =7 7 gi=a & sar =rfau) =o q69g #§ B ff @
& fears & srefiwar & fora s |

Wide publicity should be given to this notification amongst the eligible staff of Electrical/
TRD department of Raipur Division. A copy of notification should be displayed on a notice board at
a conspicuous place. Staff who is on deputation/leave/sick should also be notified to enable them
to submit their applications in time. It should be the responsibility of senior Subordinate/Supervisor to
complete the formality in this respect. It is further advised that any other communication received in
respect of the selection should invariably be intimated to all the eligible employees. Any laxity in this
regard will be viewed seriously.

9. 3MAET 4 FY, How to apply:

Q. FHATT AIAT Ao [giia s=a@EaT 3 ) § Qo 9 & 997 3f=a Areaq & 39 F1a@d § 97 F 490
Employees will fill their application completely in the prescribed format (Annexure B) and submit it
to this office through proper channel.

Continue page-5
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b. FHATL & AEET FA IT I ITA 99 % FT (9 AT § & 97 A11e¢| The employee should fill the
application with his own hands using black or blue ball pen.

C. g AT AT ST saeds g I saed & a9 Faq Tof Fq & 9 19 (6T Ud AR Tel &I aTe HIAH Hl Fi &
TAT AEeT® =7 7 “NA” for@r =7 A18u| sree § 9¢ T Gt FTa9 Aa93F A= % I0d qearad ud sfud
7 s =mfRu] It is important to note that all the columns of the application should be filled
completely and the columns which are not applicable should be crossed out and “NA” should

necessarily be written. All the columns filled in the application should be verified and forwarded
after necessary verification.

10. WM A6 T GENERAL INFORMATION:

a UL forfad T8eAT § 90T o o forw, 3viaaTe &t gerg & 91t g 5 o 3ta gg=m= 7= o | adver fi Haifa
fafar oz 3ufRaa 211 To attend the above written exam, candidate is advised to attend on scheduled
date of exam along with proper identification memo.

b. I\ TATT T AATE & AT & 6 IM=T ag=ma o & a7 997 7 FHAT A F<0 Unit in-charge is advised
to release the staff in time with proper identification memo.

c. 7fe IFHTEATT e et srgf=ra ATed &1 ST FTAT golr TFHeST SATdT §, 91 Ive, qereAT & af=rd o S 7t g ua
Ie SIUHAT & qgd |l FEATS FT ATHAT #2471 72971 If use any unfair means is noticed from the candidate,
they shall be asked to leave the examination hall and has to face action under DAR also.

d. =fe s & dag § R ff = o g fEwfa arg st 2, av w=e F S s o foer B @ g F
IFTEaT &1 ¥ o ST 7364t 21 If any discrepancy is found at any stage in regard to the applicant

the candidature is liable to be cancelled at any stage of selection without any information.

e. SFHEar &I forfed aftear & TR % Tared | Tge o -UHey/ e e § [wenre/dE fi taf® am
T % Forw gf=a BT STar 81 e a1e [Rene/dS STied gadt 396 a1 92 fa= 981 AT e
The candidates re informed to get the entry of Award/Punishment in their E-SR/Physical SR before
publication of result of written examination. After which their claim regarding adding of
Award/Punishment will not be considered.

f. Y oft e f fRufa & RSt gewor a1 g |
In case of any dispute, the English version shall be applicable.

"9 / Encl: T2k As above.

Digitally Signed by Susheel
Lakra  gepps g=o i st
. Date: 25-06-2024 18:04:18
T T AT < 7 ’ Reason: Approved
Copy forwarded for information and necessary action to:

i) SR. DEE/TRD/R for information and wide publicity o among their staff

i) DC/SECRMC/R, DS/AISC ST REA/R, DS/OBCEA/R
i) Sectional Ch Staff & Welfare Inspector.

7, afy. we A i
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Annexiure-B

APPLICATION FOR SELECTION TO THE PSOT OF JE (Electrical/TRD) IN PML = 6 AGAINST 25% IMAQ OF
ELECTRICAL/TRD DEPARTMENT OF RAIPUR DIVISION.

1.  Name of the Employee’s

2.  PF/EMP No

3.  Designation / Unit

4.  Date of Birth ( In Christian era)

5. Age ason 01.08.2023 L e Yedr............... Months................ Days

6.  Community (UR/OBC/SC/ST)

7. Date of Initial Appointment / Station /
Depftt./Divn./ Railway
a. As Helper/Technician Gr. - Il

b. Dt. Of promotion as Tech. Gr. - lI
c. Dt. Of regularization as Tech. Gr. - Il

8. Total length of service in Technician
Gr. -l & above.

9.  Educational / Technical Qualification
{12™ (Science Stream) / ITI/DIPLOMA}
(Copy of certificate to be enclosed)

10.  Award conferred during the last three
years (Railway Week)
a. Divisional level (DRM Level)
b. Headquarter level (PHOD/HOD)
c. GM/RIly. Boards level

11 Penalties imposed during the last three
years.

12.  Any other relevant information

Declaration: | hereby declare that the particulars furnished are frue, complete and correct to the
best of my knowledge and belief. | understand that, if at any stage it is found that the information
furnished is false or incorrect or | do not satisfy / fulfill the eligibility criteria, my candidature /
appointment on promotion is liable to be cancelled besides disciplinary action as per rules. | have
read the content of the notification and agree to abide by the Rules, regulation and procedure
prescribed for promotion to the post of Junior Engineer.

Signature of Employee:

Date: Name:

Design:
Date: Signature of the controlling officer
Station: Name:

Design:
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