
dk;kZy;@  Office  
dkfeZd foHkkx] jk;iqj eaMy @Deptt.of Personnel, Raipur Division

nf{k.k iwoZ e/; jsyos @ South East Central Railway

nw-Hkk-@ Tele : 72430 (Rly), 0771-2252290 (DOT)    QSDl@Fax  : 72430 (Rly), 0771-2252290 (DOT)

dz:SECR-R0PER(PnM)/50/ 2024/e-147326                                        fnukad@Date: 22-07-2024

vf/klwpuk la- 65@2024
N O T I F I C A T I O N  NO. 65/2024

    fo"k;@Sub: jk;iqj eaMy ds ;kaf=d ¼Mh-,y-,l-½ fOkHkkx ds dfu"B vfHk;ark ¼ Mh-,y-,l½ dk 25 izfr'kr
inksUufr dksVk ds varxZr inksUufr ds laca/k esaA Formation of panel for filling up the post of Junior
Engineer/DLS  in  Pay  Matrix  Level-  6  against  25%  DPQ  in  Mech/DLS  department  of  Raipur
Division/SECR.

               jk;iqj eaMy ds ;kaf=d ¼ Mh-,y-,l ½ fOkHkkx ds dfu"B vfHk;ark ¼ Mh-,y-,l½] ysoy&6 dk
25 izfr'kr inksUufr dksVk ds varxZr inksUufr dk izLrko gSA bl in ds fy, dqy 02 ¼n®½ fjDr in® dks Hkjk
tkuk gS ftldk fooj.k fuEukafdr gSA  It is proposed to form a panel to fill up two (02) vacancies of
Junior Engineer/DLS in Pay Matrix Level -6 against 25% of Mechanical/DLS department of Raipur
Division. The details are as under: 

Category UR SC ST Total PwBD
JE/DLS 02 00 00 02 NA

1- deZpdkfj;ksa ds fy, lso&'krZ ,oa ;ksX;rk  @  ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :   

a. jk;iqj eaMy ds ;kaf=d ¼ Mh-,y-,l ½ fOkHkkx esa ofj- rduhf’k;u] ysoy&6 ds in ij dk;Zjr
fjDr in ds rhu xq.kk ¼1:3½ deZpkfj;ksa  dh lwph layXud&c esa  ntZ gS] tks lkekU; :Ik ls
inksUufr ds fy, ;ksX; gSA bl p;u esa 'kkfey gksus dh bPNk@vfuPNk bl dk;kZy; dks 05-08-
2024  rd  Hksth  tkuh  pkfg, । The  list  of  senior  most  eligible  staff  working  as  Sr.
Technician/DLS of Mechnaical/DLS department of Raipur Division in Pay Matrix Level-
6  are  in  the  normal  zone  of  consideration  on  1:3  ratio  basis  as  per  seniority,  is
enclosed as Annexure-B. Willingness / Unwillingness to appear in this selection should
be sent to this office by 05.08.2024.

b. LVSaMokbZ deZpkfj;ksa dh lwph layXud&l esa ntZ gSA bl laca/k esa lykg fn;k tkrk gS fd bl
lwph esa  ntZ deZpkfj;ksa  ds uke ij rHkh fopkj fd;k tk;sxk ;fn layXud& c ds fdlh Hkh
deZpkjh ds }kjk vufofyax izLrqr fd;k tk;xkA bl laca/k esa  lykg fn;k tkrk gS fd lHkh
deZpkjh viuh vfubPNk fnukad 05-08-2024 rd izLrqr djsaA A stand-by list of employees for
selection is enclosed as  Annexure-C. They will be included in the main list enabling
them to appear for the written examination only in the case of any employee in the
main list of Annexure-B is expressed his unconditional unwillingness to appear for the
selection on or before the cut-off date i.e. 05-08-2024.

c. mijksDr inksUufr ds iSuy tkjh gksus ds iwoZ deZpkjh dks ,&3 esfMdy dSVsxjh esa  ikl gksuk
vko’;d gSA  It  is  necessary to pass  A-3 medical  category before empanelment of
above post to employees who passed the written examination.  

2- p;u dh izfdz;k  @  MODE OF SELECTION :    

a. izksQsluy ,fcfyfV@ Professional Ability: -  izksQsluy ,fcfyfV dk eqY;kadu p;u ds {ks= esa
dsoy fy[khr ijh{kk ds }kjk fd;k tk;sxkA izksQsluy ,fcfyfV ds lkFk gha lkFk dqy 60 izfr'kr
vad izkIr djuk vko';d gSA The professional  ability of  the employees in the field of
selection will be adjudged through written test only. The employees must secure 60%
of marks in professional ability as well as in the aggregate.

b. dfu"B vfHk;ark ¼ Mh-,y-,l ½ dk in lqj{kk lacaf/kr in gS blfy, bl ijh{kk esa ,l lh@,l Vh
mfenokjksa ds fy, dksbZ NqV ugha gSA mUgsa Hkh lkekU; mfenokj dh rjg izksQsluy ,fcfyfV ds 
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lkFk gha lkFk dqy 60 izfr'kr vad izkIr djuk vko';d gSA  The post of Junior Engineer/DLS
being a safety one, there will  be no relaxation in qualifying marks  for  candidates
belonging to SC/ST community. They have to obtain minimum of 60% in written test &
60% in aggregate for all employees.

c. mEehnokj tks fy[khr ijh{kk esa 60 izfr’kr vad izkIr djsaxsa mUgsa iSuy cukus gsrq Ldzhfuax ds fy,
fopkj fd;k tk;sxkA izksQsluy ,fcfyfV ¼fy[khr ijh{kk½ ds lkFk gha  lkFk lfoZl fjdkMZ ,oa
ofj"Brk ds vad dks feykdkj dqy 60 izfr'kr vad izkIr djuk vko';d gSA The candidate
who secure minimum marks  of  60% in written examination,  will  be considered for
screening  to  make  the  panel.  The  employees  must  secure  60%  of  marks  in
professional ability as well as in the aggregate of service record & seniority.

3- ikB~;dze  @  SYLLABUS:    

;kaf=d ¼ Mh-,y-,l½ fOkHkkx ds 25 izfr’kr inksUufr dksVk ds varxZr inksUufr ds fy, laHkkofr
flyscl  izpkj  izlkj  gsrq  layXud& अ fd;k  tk  jgk  gSA   The  tentative  syallabus  for
selection to the post of Junior Engineer/DLS of Mechanical/DLS department against
25%  DPQ is  enclosed as  Annexure   -  ‘A’  for  wide  publication  amongst  the  staff
concerned.

4- fyf[kr ijh{kk dh izfdz;k/Procedure for written examination :   
Mode of examination Computer Based Test
Duration of examination 120 Minutes
Total number of questions 110 with  multiple  choice  questions  (includes  10  questions  on

Rajbhasha Policy), Attempt any 100 questions only
Date of examination/venue It will be intimated separately
Whether negative marking No negative marking for incorrect Answers. 

5- iwjd ijh{kk dk vk;kstu  @  SUPPLEMENTARY WRITTEN EXAMINATION:   

a. ;kaf=d ¼ Mh-,y-,l½ fOkHkkx l{ke vf/kdkjh ds vuqeksnu ds mijkar eq[; ijh{kk es vuqifLFr
gq, deZpkfj;ksa ds fy, iwjd ijh{kk dk vk;kstu fuEukafdr 'krksZa es dh tk ldrh gS With the
approval of the competent authorty a supplementary examination will be held to
the employees who have remained absent from the main examination in the
following circumstances.

b.  deZpkjh ds fcekj ;k oSls dkj.k tks muds fu;a=.k ls ckgj gks  Sickness of the candidate
or other reasons over which the employee has no control.

6- p;u iwoZ izf’k{k.k  @  PRE-SELECTION COACHING:   

a. iz-eq-dk-vf/k-@eq-@fcykliqj ds i= la-  P-HQ/RUL/105/2  fnukad 13-07-2023 ds vuqlkj vkjf{kr in fjDr
ugha gksusa ij izf’k{k.k vko’;d ugha gSA Pre-selection coaching is not necessary where there is
no  reserved  vacancy  (SC/ST)  is  available  as  per  PCPO/HQ/BSP’s  letter  No.  P-
HQ/RUL/105/2 dated 13-07-2023.  

7- iSuy cukus dh izfdz;k  @  PROCEDURE FOR DRAWAL OF PANEL:   

p;fur mfEenokjksa dk uke ofj"Vrk ds dze esa j[kk tk;sxk ijUrq 80 izfr’kr ;k blls vf/kd vad
izkIr djusa okys mfEenokj dks mRd̀"V ds :i esa ofxZd̀r dh tk;sxh ,oa mudh ofj"Vrk dze ;ksX;
mfEenokjksa dh lwph esa lqijlhM dj tk;sxh tks 50 izfr’kr ls vf/kd ugha gksxhA   The name of
the selected candidates will be arranged in the order of seniority but those securing
a total of 80% or more marks will  be classified as “Outstanding”and placed in the
panel appropriately in order of their seniority allowing them to supersede not more
than 50% of total field of eligibility.  

8- deZpkfj;ksa  ds fy, vko’;d vfrfjDr funsZ’k    ADDITIONAL INFORMATION FOR GUIDANCE TO  
THE STAFF:

p;u ds fy, p;u cksMZ  ds  }kjk  fuEukafdr rF;ksa  dks  /;ku esa  j[kk  tk;sxk ftldk fooj.k
fuEukafdr gS  The following  factors  would  be taken in  to account  by  the Selection
Board for selection and their relative weightage are as under: 
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Srl No. Factors/Heading Maximum Marks Qualifying Marks (Min)
1. Professional Ability/ Written exam 50 30
2. Record of Service 30 --
3. Seniority 20 --
Total 60

                                                                                                                               
deZpkfj;ksa ds izksQs’kuy ,fcfyfV dk eY;kadu O;fDrxr :i ls fyf[kr ijh{kk esa izkIr vadks ds 
vk/kkj ij gksxk tks p;u dk ,d fgLlk gksxkA The assessment under ‘Professional 
Ability’will be based on the marks secured by the individual employee in the written 
examination held as part of selection.      

lfoZl fjdkMZ dk eqY;kadu fiNys rhu o"kZ ds ,ih,vkj rFkk uksfVfQds’ku tkjh gksus dh frfFk
vFkkZr fnukad 22-07-2024 rd lsok iqfLrdk esa ntZ iqjLdkj ,oa naM ds vk/kkj ij fd;k tk;sxkA
The “Record of Service” will be assessed as per the APARs of last three years and the
marks on awards & punishments will  also be assessed as per the entries in service
records as on the date of notification i.e. 22-07-2024. 

lcls ofj"V deZpkjh dks 20 vad ,oa lcls dfu"V deZpkjh dks 12 vad vkoafVr fd;k tk;sxkA
’ks"k 08 vad dk forj.k 'ks"k ;ksX; deZpkfj;ksa ds chp leku vuqikr esa ,d n’keyo vad rd dh
tk;sxhA  The senior-  most  employees  will  be allotted 20  marks  and the junior-most
employee will be awarded minimum 12 marks. The difference 8 (Eight) marks will be
proportionately divided and corrected upto the first decimal between the remaining
qualified employees.

(Authority: CPO/SECR/BSP’s Estt Rule No. 222/06) 

9- deZpkfj;ksa dks lwfpr djuk@  NOTIFYING TO THE STAFF:   

a. jk;iqj  eaMy  ds  ;kaf=d  ¼  Mh-,y-,l  ½  foHkkx  ds  deZpkfj;ksa  ds  chp  bl  vf/klwpuk  dks
vko';d :i ls izpkj fd;k tkuk pkfg,A bl vf/klwpuk dh ,d izfr fof'k"V LFkku ds uksfVl
cksMZ ij vko';d :i ls yxk;k tkuk pkfg,A ;kaf=d ¼ Mh-,y-,l ½ foHkkx ds oSls deZpkjh tks
blds fy, ;ksX; gSa ,oa os vodk'k@fld@MsiqVs'ku ij gS mUgsa Hkh lwfpr fd;k tkuk vko';d gS
rkfd os le; ij vkosnu tek dj ldsA ;g ftEesnkjh lacaf/kr lqijokbZtj@vf/kdkjh dks gSA bl
laca/k esa ;g Hkh lykg nh tkrh gS fd p;u ds laca/k esa lHkh izkdkj dh lwpuk lHkh lacaf/kr
deZpkfj;ksa dks vko';d :i ls iznku dh tkuh pkfg,A bl laca/k esa fdlh Hkh izdkj dh f<ykbZ
dks xafHkjrk ls fy; tk;sxkA  Wide publicity should be given to this notification amongst
the eligible staf of Diesel Loco Shed of Mech/DLS department of Raipur Division. A
copy of notification should be displayed on a notice board at a conspicuous place.
Staff who are on deputation/leave/sick should also be notified to enable them to
submit  their  applications  in  time.  It  should  be  the  responsibility  of  senior
Subordinate/Supervisor to complete the formality in this respect. It is further advised
that any other communication received in respect of the selection should inavariably
be intimated to all  the eligible employees. Any laxity in this regard will  be viewed
seriously.

b. deZpkjh ;fn mijksDr inksUufr ds fy, fdlh deZpkjh dk vfuPNk izkIr gksrh gS rks fnukad 05-08-
2024 rd ;k igys bl dk;kZy; dks Hkstus dh O;LFkk djsaA bl frfFk ds ckn izkIr vfuPNk ij
fopkj ugha fd;k tk;sxk vkSj os ;fn ijh{kk esa  mifLFkr ugha gksrs gS rks  mu ij fu;ekuqlkj
dk;Zokgh dh tk;sxhA mijksDr fcanq  5 ds iSjk 2 ds vuqlkj mi;qDr dkj.k ij fopkj fd;k
tk;xkA   The unwillingness, if any, received from the employees is to be forwarded to
this office on or before 05-08-2024 . The unwillingness submitted after this date will not
be accepted and failure to attend the exam will be taken up as per extant rule. Only
genuine reasons as cited at Srl No.5 of page no.2 will be considered. 
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c. mEehnokjksa dks lykg nh tkrh gS fd lsok iqfLrdk esa ntZ iqjLdkj@Mh ,aM ,@,l ih bZ@fot-
dh izfof"V dh tkap fjtYV tkjh gksusa ds igys dj ysaA fjtYV tkjh gksusa ds ckn lsok iqfLrdk esa
iqjLdkj@Mh  ,aM  ,  vkfn  ds  izfof"V  ij  fdlh  Hkh  fLFkfr  esa  fopkj  ugha  fd;k  tk;sxkA
Condidates are advised to ensure the entry of Award/D&A/SPE/Vig. etc in their 
Physical SR/e-SR before publication of Result of written examination. After which their
claim  regarding  adding  of  Award/D&A  etc  in  their  physical  SR/e-SR  will  not  be
entertained in any condition.

10- lkekU; funsZ'k  @  GENERAL INFORMATION:   

a. mijksDr fy[khr ijh{kk esa Hkkx ysusa ds fy, lHkh deZpkfj;ks dks lykg nh tkrh gS fd os ijh{kk ds
fnu lgh le; ,oa LFkku ij mfpr igpku i= ds lkFk igqapsaA  To attend the above written
exam, candidate is advised to attend on scheduled date of exam along with proper
identification memo.

b. ;wfuV lqijokbZtj dks lykg nh tkrh gS fd os lgha le; ij deZpkfj;ksa dks mfpr igpku i= ds
lkFk  HkkjeqDr  djsaA  Unit  incharge  is  advised  to  release  the  satff  in  time  with  proper
identification memo.

c. ;fn deZpkfj;ksa ds }kjk vuqfpr lk/kuksa ds mi;ksx djrs ik;k tkrk gS rks mUgsa ijh{kk gkWy ls
ckgj tkus fd fy, dgk tk ldrk gS ,oa muds mij vuq'kklukRed dk;Zokgha dh tk ldrh gSA
If use any unfair means is noticed from the candidate, they shall be asked to leave
the examination hall and has to face action under DAR also.

d. ;fn vkosnd ds lac/k esa fdlh Hkh LRkj Ikj dksbZ folafxrh ikbZ tkrh gS rks fcuk fdlh lwpuk ds fdlh
Hkh pj.k esa mEehnokjh jn~n dh tk ldrh gSA  If any discrepancy is found at nay stage in
regard  to  the  applicant  the  candidature is  liable  to  be cancelled at  any  stage  of
sleection without any information.

.

Encl: As above      
                                                                                                                                      

             lgk;d dkfeZd vf/kdkjh
    d`rs eaMy dkfeZd vf/kdkjh@izHkkjh

Copy forwarded for information and necessary action to: - 
      1. Sr. DME/DLS/R, 2. DME/DLS/R. 
      4. DC/SECRMC/R, DS/AISCSTREA/R and DS/SECROBCEA/R.

       d`rs eaMy dkfeZd vf/kdkjh@izHkkjh
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