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File No.SECR-ROPERS(PnM)/50/2024-O/o SR.DPO/R/SECR

Pty / Office
PIHD fIUTT, NTIYR Hso /Deptt.of Personnel, Raipur Division
gféroT gd Hew ¥eld / South East Central Railway

T/ Tele : 72430 (Rly), 0771-2252290 (DOT) d /Fax : 72430 (Rly), 0771-2252290 (DOT)

%:SECR-ROPER(PNM)/50/ 2024/e-147326 &I / Date: 22-07-2024

A= ¥, 65 /2024
NOTIFICATION NO. 65/2024

w1 / sub: IR Hed & ARG (@1Lyatd) v & S ifddr ( S1uaTw) @ 25 uferd

qeI=fd dIeT & Ifaid UG & Hee H| Formation of panel for filing up the post of Junior
Engineer/DLS in Pay Matrix Level- 6 against 25% DPQ in Mech/DLS department of Raipur
Division/SECR.

AR Fed & A6 ( SITA.d ) fRT & S ifdar ( S1.ue.d), ddad—6 &l

25 GRIeId U PIeT & 3idvd UaI=Id &1 U & | 9 U @ folg §af 02 (1) Rad U1 &l =T
ST 8 forgar faavor f=ifed 81 1t is proposed to form a panel to fill up two (02) vacancies of
Junior Engineer/DLS in Pay Matrix Level -6 against 25% of Mechanical/DLS department of Raipur
Division. The details are as under:

Category UR SC ST Total PwBD

JE/DLS 02 00 00 02 NA

FHIRINGT @ v A9—3 Td TFIAT/ ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

0. R HSd & IFF (TATE ) favmr # aR. dHIREH, oldal—6 & U8 W HRIRA

Rad g & d9 o (1:3) HHARAT & Al AT-d—d H Tol @, Sl GG w7 A
YR @ folt IR & | 39 999 H A 8 B 3281 /A8 §9 BrIad dl 05.08.
2024 TP Hoil Sl @R | The list of senior most eligible staff working as Sr.
Technician/DLS of Mechnaical/DLS department of Raipur Division in Pay Matrix Level-
6 are in the normal zone of consideration on 1:3 rafio basis as per seniority, is
enclosed as Annexure-B. Wilingness / Unwilingness to appear in this selection should
be sent to this office by 05.08.2024.

. WedE HHARAT & Gl Feldh—d H o | 39 Hag H Fole faar oar © & 59

Al H TS HHAIRAT & AW W T [daR BT SR I Heh— 9 o bl o
PN & gRT SN W fBar S| 59 Hey # dons e omar 2 fa @
AN AU AFTETBT IAIH 05.082024 TH URIT I | A stand-by list of employees for

selection is enclosed as Annexure-C. They will be included in the main list enabling
them to appear for the written examination only in the case of any employee in the
main list of Annexure-B is expressed his unconditional unwillingness to appear for the
selection on or before the cut-off date i.e. 05.08.2024.

SR U @ el SIRT 8F @ Jd HHAR] ®I U—3 HISHS DRl H U BT

AMETTH T It is necessary to pass A-3 medical category before empanelment of
above post to employees who passed the written examination.

2. TIF_ B UfEAT / MODE OF SELECTION :

a. WeEAd Ufdfafe / Professional Ability: - Ubasal UlAfeile &1 i o9 & & H

Hact fordIa wiel & g1 b SIRATT | Urhael Ufdferfe & |rer €1 |l |t 60 Uferd
3P YT HRAT AMATH B | The professional ability of the employees in the field of
selection will be adjudged through written test only. The employees must secure 60%
of marks in professional ability as well as in the aggregate.

. DTS ARG (SITA.NH ) BT UG GRAT HOd UG © gAY 59 Wem § g A /v

SfeaRt & fou @13 ge 72 21 3= f 9= Sficar o e U vhifafe @
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112
Ty Bl e hel 60 UfIeTd 3fd U &_AT MM &1 The post of Junior Engineer/DLS
being a safety one, there will be no relaxation in qualifying marks for candidates

belonging to SC/ST community. They have to obtain minimum of 60% in written ftest &
60% in aggregate for all employees.

SHICaR St fordia aRlerm # 60 Uferd &fd Ut ¥ S8 U9dl 99 8q WBIFT @& forg
frar fear SR | dvede vffafe (Rrdid wien) @ wrer & W afdw Rere vd
IRSAT & 3fd B AATBR BT 60 TR 3fd UG BT MaIS = | The candidate

who secure minimum marks of 60% in written examination, will be considered for
screening to make the panel. The employees must secure 60% of marks in
professional ability as well as in the aggregate of service record & seniority.

3. UIGd%H/SYLLABUS:

Fifyd ( SIyawd) fT & 25 ufaerd gt diel @ Ifatia uerHfd & forg dwrafa
Ricled TaR YNGR B Ao@id— 37 fBar &1 @ &1 The tentative syallabus for

selection to the post of Junior Engineer/DLS of Mechanical/DLS department against
25% DPQ is enclosed as Annexure - ‘A’ for wide publication amongst the staff
concerned.

4. kr ijh{kk dh izfdz:k/Procedure for written examination :
Mode of examination Computer Based Test
Duration of examination 120 Minutes
Total number of questions 110 with multiple choice questions (includes 10 questions on
Rajbhasha Policy), Attempt any 100 questions only
Date of examination/venue It will be intimated separately
Whether negative marking No negative marking for incorrect Answers.

5. P TS BT SRS / SUPPLEMENTARY WRITTEN EXAMINATION:

a. e (SIUATH) [TURT FeW AAHRI & AFAGH S SURIT J&I GRIET H FJuiRed
BY HHATRAT & oIt R TReT &1 AT fifdhd ordf | &1 S |ahdl @ With the
approval of the competent authorty a supplementary examination will be held to
the employees who have remained absent from the main examination in the
following circumstances.

b. dHIN & AR AT I BRI G ST AT A 918X 8 Sickness of the candidate

or other reasons over which the employee has no control.

6. T Yd URMEUT/ PRE-SELECTION COACHING:

T gIFHLAR. /F /AR & 99 E. P-HQ/RUL/105/2 fasids 13.07.2023 & I1ER SRfed ug R
&l 8 R ufieror smavyas TEl B | Pre-selection coaching is not necessary where there is
no reserved vacancy (SC/ST) is available as per PCPO/HQ/BSP's lefter No. P-

HQ/RUL/105/2 dated 13-07-2023.

7. 94 S99 @ UfHAT/ PROCEDURE FOR DRAWAL OF PANEL:

JIFT SMEaR] BT M aRedl @ S8 H T SR IRy 80 Uleid AT 3HA Afdd 3
T &R dTel IATIR BT Iche & HU H giida Bl RN T IFa] aRed 4 Ay
SRt & gl # guRie B SRAf o 50 ufoerd & @ifde FE g The name of
the selected candidates will be arranged in the order of seniority but those securing
a total of 80% or more marks will be classified as "Outstanding”and placed in the
panel appropriately in order of their seniority allowing them to supersede not more
than 50% of total field of eligibility.

8. HHEIRAl & forv sravae asifaRed i< ADDITIONAL INFORMATION FOR GUIDANCE TO

THE STAFEF:

A o oy 999 98 @ gRT e el @ e # @ e foNaar faaRo
frifed 8 The following factors would be taken in to account by the Selection

Board for selection and their relative weightage are as under:
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M I
Srl No. | Factors/Heading Maximum Marks Qualifying Marks (Min)
1. Professional Ability/ Written exam 50 30
2. Record of Service 30 -
3. Seniority 20 -
Total 60

HEATRAT B WhIA Ufafele &1 Acdie AfTd wu I forRgd uRiem o Ui 3ihl &
JMYR TR BT ST T BT U fEer BT | The assessment under ‘Professional

Ability'will be based on the marks secured by the individual employee in the written
examination held as part of selection.

Affa R&rs &1 gedias e 39 99 & UAGeR q Aifefhas SN 8 @ fafyy
3fIfd &l 22.07.2024 Th HaT YRADT H &6l JRIBR Td &8 & IMYR R {HIT SIRAT |

The "Record of Service” will be assessed as per the APARs of last three years and the
marks on awards & punishnments will also be assessed as per the entries in service
records as on the date of notification i.e. 22-07-2024.

g IRE HHART BT 20 3fd Td A9 BT HHAN DI 12 3fh Imafed fbar SR |
Y 08 3 BT fAARYT Y AT HHATRAT & 419 FAM AJUId H Y I 3 ddb Dl
ST | The senior- most employees will be allotted 20 marks and the junior-most
employee will be awarded minimum 12 marks. The difference 8 (Eight) marks will be
proportionately divided and corrected upto the first decimal between the remaining
qualified employees.

(Authority: CPO/SECR/BSP’s Estt Rule No. 222/04)

9. HHTINRAL BT AT HAT/ NOTIFYING TO THE STAFF:

. IR HAsd & JFE ( SITATH ) N & HHaiRAl & 99 59 ARG DI

AMAEIH wU W YIR BT AT =120 | 39 ARG & va ufq faftre W= & Aifes
S W AMISH KU A AT AT @1 | TifFd ( TAw ) f9rT & 3 HHand i
9@ folg 7 € U9 9 o/ datel /s /ey R § S W gfud far S snmaedd &
qifes 7 FHF W IS T BR G | Ig TFERI Hefd URamorR / AReRT & 2| 59
Hag # a8 Al Fole & O § T B Gay H W WER B gEAr 99 e
HHATRAT BT 3MMAIH WY A UG I 9l dNfey | 39 Fag # Bl W goR of feers
BT TARAT W fora TR Wide publicity should be given to this notification amongst
the eligible staf of Diesel Loco Shed of Mech/DLS department of Raipur Division. A
copy of nofification should be displayed on a notice board at a conspicuous place.
Staff who are on deputation/leave/sick should also be notified to enable them to
submit their applications in fime. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect. It is further advised
that any other communication received in respect of the selection should inavariably
be intimated fo all the eligible employees. Any laxity in this regard will be viewed
seriously.

. PRI T SWRITT Jar~ig & v fedl wHany &1 srf=esT urd gt 8 a7 fadie 05.08.

2024 P AT U 9 BRI Bl 9ol H] @RI BY | 39 [ & arg ura sif+resr W)
frar =8 fear S &k 9 Al wer # SuRer@ 7@ B ® A1 99 W FARMgER
PRIAE! B TR SWigd g 5 & W1 2 & AFAR IWYdd HRU W fGar fbar

ST | The unwillingness, if any, received from the employees is to be forwarded to
this office on or before 05-08-2024 . The unwillingness submitted after this date will not
be accepted and failure to attend the exam will be taken up as per extant rule. Only
genuine reasons as cited at Srl No.5 of page no.2 will be considered.
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::4.:

c. SHIGARI B AE a1 Al & b Har gRa®r ¥ T [REPR /ST Us T/ 0 5/ fasl
3! vfafte & S Rofee IR 8 & U &R of | Rofee IR 8 & a6 Har gRaaer H
REPR/ST s T affa & gl wR fodl @t Refy d faer =81 e smrmm|
Condidates are advised to ensure the entry of Award/D&A/SPE/Vig. etc in their
Physical SR/e-SR before publication of Result of written examination. After which their

claim regarding adding of Award/D&A etc in their physical SR/e-SR will not be
entertained in any condition.

10. MY A9 / GENERAL INFORMATION:

0. SWRIFT T TRem & 917 o+ @ fory T HHaRAT o1 Foe &) 9 ® b 9 wRen &
fo 981 |9y ud wIM WR S ugdE U @ 9 Ugd | To attend the above written
exam, candidate is advised to aftend on scheduled date of exam along with proper

identification memo.

b. IMT WRASOR P FAE a1 Il 8 b 9 FE1 999 W HHaRAl I ST vg9 939 &
KSIZRING Ci ) P | Unit incharge is advised to release the satff in time with proper

identification memo.

c. AR HHAIRAT & R O AEAl & IUIRT A YT ST & d S& N & 9
R T & folt FHET I FohdT © T S IR SRS Hriare] &I Sff Fabdl @ |

If use any unfair means is noficed from the candidate, they shall be asked to leave
the examination hall and has to face action under DAR also.

d. IfT amIesd @ dae # ff N TR R o AR o Sl @ o faer fooeft g & fad
Al =RUT § IFNGART IGE @I S |l 2| If any discrepancy is found at nay stage in
regard to the applicant the candidature is liable to be cancelled at any stage of

sleection without any information.

Encl: As above

TERIH BIHD BRI
T HASel BIHD JRTHRT / TR

Copy forwarded for information and necessary action to: -

1. Sr. DME/DLS/R, 2. DME/DLS/R.
4. DC/SECRMC/R, DS/AISCSTREA/R and DS/SECROBCEA/R.

T HEd BIHD SMABRT /TR
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