File No.SECR-ROPERS(PnM)/139/2022-O/o SR.DPO/R/SECR
St / Office
HTHD favTT, NTIYN HEol /Deptt.of Personnel, Raipur Division
Sf&ToT 4d Hew ¥eld / South East Central Railway

T/ Tele : 72430 (Rly), 0771-2252290 (DOT) ™d¥ /Fax : 72430 (Rly), 0771-2252290 (DOT)

No: No: 75946 Date: 06.08.2024
NOTIFICATION No. 90/2024

Sub: IAR HSA/E. LAY & [Aegd/ELIR.ud. fqomer F 25% MS.UAT. Fe & fa&g T AgFT TR-6 &

SIS HTHAA & Fal H A & & Y9 & 36T & Haer #| Formation of panel for filing up the
post of Junior Engineer in Pay Matrix Level- 6 against 25% IMA quota in Elect/TRS department of
Raipur Division/SECR.

TR HsT & Tdegd /ANRTH AT & 25% HSUAT HIE & dgd T Aferq -6 &
Ferss AATAT & 02 () Tel FI 3RA & o0 T U §olad &7 g&dd gl ST faavor s g & | It

is proposed to form a panel to fill up 02 (two) posts of Junior Engineer in Pay maitrix level -6 against
25% IMA quota of Elect/TRS department of Raipur Division. The details are as under:

FIEr / Category 311, / UR HAr/SC | ASS/ST Pel / Total
Ffor. 31fFTAr / & 3R T JE/TRS (25% IMA) 01 01 00 02
1. FHAIRAT Y 9r9ar vd J4T <t | ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :
o. TET g3 # SRMS/uFe NRARNT Uy AT AEE TH A 10+2 T T9IAT @ arer Tl
VIR HHURY FAA A F ol @Tel AT Far (FHA TRIGTOT Frel o Yoy Haeh ghal) & |1 i
ELS/BIA & TehelifAel (AR 3R d/amrR afed) vd fega / d3mued s IR #so

3TdesT X Fdhdl| All serving employees having the qualification of ITI/Act Apprenticeship pass

in the relevant tfrade or 10+2 in science stream with three years of service (Training period also
counted as service period) in skiled grades i.e. Technicians of ELS/BIA (Including OP/R &
OP/NGP of Electrical/TRS department Raipur Division and shall apply .

b. Yod d5 & 9T FEAT § (TAo)I/99/dwA 7/17 f&aAi 25-08-2003 (Frefrdai/dvadr i Fd9er
s FEar 07/2003) & AR, AEA3NS/AfAfaas Regar f degar e 25 7 g @zl
38 Aol 7 3fd| avor & v e fv oge fhar Siar § aeh faega faemr & 3Rewst
AR IRTHTA FAg & FiAss JAIAT & ug @ GEAUT ¢35 | In terms of Railway Board's Letter
No. E(NG)I/99/PM7/17 dated 25-08-2003 (PCPO/BSP's Estt Rule No. 07/2003), the qualification
of ITI/Act Apprenticeship should be in trades relevant for eventual absorption in the category

for which the selection is conducted i.e. trades relevant to the post of Junior Engineer of RSO
& RSM group of Electrical Department.

c. Yod &8 & 9T H. §(TA)I/99/qwA 7/17 f&Ais 28-07-2003 (frardi3iy/divadr i wemgen s
TEar 18/2003) & Tedl &, Ife Faary 3= gy § 3 B3 fr Deaar w@ar & ar shfaaier
Hr grEfe mEr J fBeaAr off SENTS / Tae IAWealRa a1 10+2 (e &) & Jegar &
qrY sAISTE 3T & & H AT g & folv g & 3ufyad g & v a3 § | In terms
of Railway Board's Lefter No. E(NG)I/99/PM7/17 dated 28-07-2003 (PCPO/BSP's Estt Rule No.
18/2003), if the employee otherwise eligible and possessing the qualification of Degree or
Diploma in the relevant branch of Engineering are also be eligible to volunteer to appear in

the selection for induction as Intermediate Apprentices along with those with the qualification
of ITl/Act Apprenticeship or 10+2 (Science Stream).

d. g & A a, Yo §8 & 97 gE@ar E(NG)1999/PM7/17 f&stis 14-06-2011 (PCPO/BSP
& T @A @EAr 96/2011) & HJHR WAGY 3FHIGART & AFS H 3Mafed el @
I 47 a§ @ HA gl AT 3N IR S & SRl & v 39 3mg @ar 52 a¥ g
|
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As per Railway Board's letter No. E(NG)1999/PM7/17 dated 14-06-2011 (Establishment Rule No.
96/2011 of PCPO/BSP) as on the date of noftification, the age of the candidate in case of UR
category should be less than 47 years, and the upper age limit for SC employees will be 52
years.

e. 3RS HEAT & Hedl & 117/2006 (TAAT A¥H &A1 190/2006), FHARAT ¥ grar el
e N Fe-3HT AW FVGTA T A f d@ gelr |3 3mafed wHAREr wogH
HRAFAT & T gl H W AR 06.08.2024 H 3H AR Af&d Aewar, Far adt w qur

FAT 8RT | In terms of RBE no. 117/2006 (Estt Rule No. 190/2006), the cut-off date for

determining the eligibility of staff should be the date of issue of nofification. As such the
volunteering employees should fulfil the service conditions of age and educational
qualification and other service condifions as on the date of issue of this notification i.e. as on
06.08.2024.

Note: 357 FHAIRAT & TEY H Segial 30 A H AR I0d TAATRUT / IR AST TATATROT R A
IR W RAE fham & / ider gU §, G SHIg H B IS AT T 7S 3HE H GleAAld & AT 3éH dar
F 3229 ¥ 17 Jrwam, F2rct:-, In respect of employees who have reported/joined on this division on

Inter Railway request transfer/Inter Divisional request fransfer on bottom seniority, the service
rendered in the old unit will count for the purpose of qualification service for promotion in the new
seniority unit provided:

a. AlEr At & AR 98 U W gC W ¥ & AU faur R S & Aeg §; 9T He/She is
otherwise eligible to be considered for the selection to Group 'C' post as per extant rules; and
b. 5@ Aol & a8 el gS # HRIA U1, 9 7S hs # o w=A/de & v ar Aol § The category

in which he/she was working in the old unit is an eligible category for the selection/post in the
new unit also.

2. YT1dgshHA SYLLABUS:
e AU & & 0k FER & U GHIAT Godshd iefeldeieh-B Heleel §, e 3eliar I
areshA H HIS o dgara fRar Sar § o 38 g fRam Swm  The tentative syllabus is enclosed at

Annexure-B for wide publication amongst the staff concerned, Further, if any changes in syllabus is
made the same will be informed.

3. HFPeY Imaia qaT s 9fehar, MANNER OF COMPUTER BASED TEST :
a. W& 99 100% &I R T g | The question paper will be 100% objective Type.
b. @ g had a’gﬁ%ﬂ’m 89T U9 HHAT 37 & gET | All the questions will be of multiple choice

only and carrying equal marks.
C. A 3cRl & AU TPRIcH® 3 gRM| IAF YT & folv dfed 3l & ¥ v fAgs 3% o

3caR & fIT @1e ST | There shall be negative marking for incorrect Answers. One third of the
marks allotted for each question will be deducted for wrong answers.

d. T gl 1 FEar 110 g, Saa 10 Yo (3hfoush) TSI X g | 3FAeary &I fhelr 8ff 100

el & 3caX &l 8Nl Total questions will be 110 including 10 questions optional on official
language policy and candidates will have to answer any 100 questions.
e. CBT U8T FEIAS TR & Fgfadhedrd 9ol & @M 120 fAdC &1 gleml The duration of the CBT

examination WI|| be 120 mmu‘res with objective type multiple choice questions.

(Authority RBE No.1946/2018)
4, TIT HT T 3T 31'(575 34?, MODE OF SELECTION AND QUALIFYING MARKS.

A. AR AT - TIT & 8T F FAARAT H AGATAS &HAAT FT 3Theld dhdol To@d GeT

(CBT wgfd) & #Meas & fhar Siwam| el & 9 AT & Y -A1Y Fol AR 60% 37k
et A AfAard & |
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Professional Ability: - The professional ability of the employees in the field of selection will be
adjudged through written test (CBT mode) only. The employees must secure 60% of marks in
professional ability as well as in the aggregate.

« HfelsE IR FT e YR&T T gl & HROT AT S FHERT & 3FHEart & forw 3geh it & 1S e

oTEl gref | 3¢ Frfle aietr 7 =geiciel 60% 3ieh 37l 3ARTEIT Rl & SR FHef [AAH 60% 37k
gIed X1 89 | Since the post of Junior Engineer is safety category post, there will be no
relaxation for SC candidates. They must obtain minimum 60% marks in written examination and

60% marks in aggregate at par with unreserved employees.

Factors /heading Maximum marks Qualifying Marks
Professional ability 50 60%
Record of services 30 -
Total 80 60%
C. Jar 3@l & 37aeTd 37epr 1 faawor. Distribution of marks under service records.
30marks | 1. fard T 9§ F APARs & 3MUR W on the gdd gHeoT H fRdr ot feufa &
basis of grading of APARs of last three years 3fFHaHA 30 3i% Rl In any case
2. qar i¥del H gl [EHR /€8 & HTUR W on | the total marks under this head
the basis of entries of award / punishment in | should not exceed 30 marks
the SR.
d. craefas smar iR dar F REE F T 60 F YR | DA F FH A RF e R
ST | gTeliteh, AN Al Iofel H W S & AT “eAra@@s &#Har # gadd 60% 3w 3R

ol AR 60% 3 WIed el TRT | 3FflcaRl & ‘3chse’ & & H IS Folienor =gl gram |
Yetel PR3N / TR & 97 F. q-wheag/ueidl/519/8-53295/1434 fefidh: 18.01.2022 & 3[dR

AT AT & YR W dIR fHAr S=r § | The final panel will be prepared in order of merit on
the basis of total marks of “Professional Ability” and “Record of Service”. However, employees
must obtain a minimum of 60% marks in “Professional Competence” and 60% marks in overall for
empanelment. There will be no classification of candidates as ‘Outstanding’. Panel will be
prepared on the basis of overall merit as per PCPO/SECR letter no. P-HQ/NGC/519/E-53295/1434
dated: 18.01.2022.

5. gdiarm fafd DATE OF EXAMINATION:

odteTr @1 A, T AR FAT HT FEAr erer ¥ & Al | grenfe, Afed HAAREAT B T8

Follg & St § o o & equffyd ®a gl & fAu w15 g glieT 7E1 el a4 f agd geow
FHARAT T [ereg 3MHDET X FAT &1 W & | The date, venue and time of examination will be

intfimated separately. However, it is to be advised that there will be no supplementary examination to
the to the absentees in the examination, as the selection is done by inviting option from interested
employees.

6. TIIYS 9fAEToT, PRE-SELECTION COACHING:

a.

b.

giRYeToT Fr AT AT T & 3 - 4 gearg FuiRa v 718 §1The period of training is fixed uniformly
for 3 - 4 weeks.

FEd S & @l 3Ficart & far giRietor sifaard 81 & gRietor & fau sadr ger /faeer

STl T IS ATEGTHT 16T ¢ | The training is mandatory for all SC candidates. There is no need
to obtain their willingness/unwillingness for such fraining.

9O A ORI & & el AW e o IEHRd S & 3Ffeart # feer sahe gv

qUThITelh 3R 9 0 e & YRIATOT §q #R#Fd fhar S | Eligible SC candidates, under the
zone of consideration for selection should be relieved for such training on full time basis without
fail.
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d. wRET # g T & IR f ey T A g F [ wtE amr @ Ser S
aifge | The attendance sheet of SC candidates in the training should be sent to Personnel
Branch for confirmation of above.

(HQ/BSP’s Letter No. P-HQ/RUL/105/2 Date: 17.07.2023)

7. 3TdesT AT ¥t 3ifas fafdr, LAST DATE FOR SUBMISSION OF APPLICATIONS:

gege R U HAARAT B HUIRE WA A e Irdes 3ue fAdEe wddatet o
13.08.2024 &I AT 3TH Ugol STAT Hlal giel it 14.08.2024 & IT 38 Ugel [AIT0T FOSRT ST 3T
fa=or A F 16.08.2024 F AT ITH Uga DAR/SPE/Vig. F T & a1y et el FF TH
THE # 38 ST & AT #e genl 3ifad Ay & ag gred 3mdesT @t Ser #1$ wRor gqw @ier

Y fear smoam

The wiling and eligible volunteers has to submit their applications in prescribed Proforma to
their controlling supervisors on or before 13.08.2024 who will forward the applications in one bunch to
the conftrolling officers on or before 14.08.2024. The controlling officer has to forward all the
applicafions in one bunch to this office together with DAR/SPE/Vig clearance on or before
16.08.2024. Applications received after the last date will summarily be rejected without assigning any
reason.

Ig O @am o7 w1 § & 3dea F @l gl dlew @ e ¥ W I 9w 3R

"TAT" & & H ST F AT IUIFA PleTH T HIC ST AT ST HT e # fAfdse famar awam g

3T 3deet AT e el aider / 3Rl garr faftad Feafaa iR gaAToT fhar g3m g

TR | Afaw fafy & a1 ged el R TR A6 frar S afge va aefa @ese adastsr /
TR ganr 8 38 W [9UR g7 fhar Sier =@ifge |

It may be noted that all the relevant colums in the application should be filed completely &

strike out the inapplicable columns indicating as "NA" and forward duly verified & certified by the

controlling supervisors/officers wherever specified in the application or otherwise same will not be

considered. The applications received beyond the last dafe should not be entertained and
invariably by the confrolling supervisors/officers and same will not be considered

8. FHMNRAT F HAT FIAT, NOTIFYING TO THE STAFF:

TR Asdl & fdegd faomer & IRTAEsT vd 3RTATA 9, ELS/BIA, OP/R & OP/NGP & 9
HAAMRAT & T 37 ATAGTAT HT eA9h TIR-FER fohar Se| Iifegeen & vh 9id T 97T T+ |
Afew §1E W geRid & S @iRvl S Heary gfafagied/gd/amr § 306 o gfaa fear smer =mee
difeh 9 AT W HUA IHAeed SAT A Heh| FH HOU A TuiRehel q e H1 SEACRl aRse
ey /adders 1 gl wfgvl 9 T o Fome & S @ wue & daw A gred g ar fandr o
TG T SR HIAT o FOR AegH § @l 99 SAARIAT &1 Jfad &0 § Fiaa ar sier @iigel 56

ey # frdr off Rg fr o & Fefrar @ o smwem | Wide publicity should be given to this
notification amongst the eligible staff of ELS/BIA, OP/R & OP/NGP of Electrical department of RSO &
RSM group of Raipur Division. A copy of nofification should be displayed on a notice board at a
conspicuous place. Staff who are on deputation /leave/sick should also be nofified fo enable them
to submit their applications in fime. It should be the responsibility of senior Subordinate/Supervisor to
complete the formality in this respect. It is further advised that any other communication received in
respect of the selection should invariably be intimated to all the eligible employees. Any laxity in this
regard will be viewed seriously.

9. AT ATHHIRIAT GENERAL INFORMATION:

ad.3Wed RAf@T eT & 9r1 9 F AT, 3Fficar & g & odr & & 9 379 sgue 99 & @y

qdreT $r fFeRa Ay o 3uf¥aa & | To attend the above written exam, the candidates are
advised to aftend on scheduled date of exam along with proper identification memo.
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b.gﬁtmaﬁmaaﬁ%%ﬁawqﬂ%wamwaﬁmﬁwﬁl Unit in-
charge is advised to release the staff in time with proper identification memo.
C. afe 37Aear garT Rl Ieffd FTee o1 IULT FAT g3 UhsT ST §, o 3¢ G008 & dfa fovar

ST GhdT & T 3o TR & dgd AT FES FT AT T 9397 | If case of any unfair means

noticed from the candidate, he/she shall be asked to leave the examination hall and they will be
liable to face action under DAR also during the examination.

d. o smcs & ddw F B o T W P QG O S ¥, @ T & B o T )R

el qd gaer & 3FAgardt 1 & A S "awar § | If any discrepancy is found at nay stage in

regard to the applicant, the candidature is liable to be cancelled at any stage of selection
without any information,

€. 3=fas 8@ PCPO/SECR & 9 &. WI-Uaehy/UsToiell/519/8-53295/1434 f&. 18.01.2022 & HEfR &
T-3 (3S - ) Afswa e 8 & 31l 8191 | The final panel will also be subject to their being fit in
medical classification of A-3 (Aye- Three) in terms of PCPO/SECR letter No. PHQ/NGC/519/E-
53295/ 1434 dated 18.01.2022.

f. srofeant @ wore & o ¥ f5 § GROTH & TR & TE U $-TAHT / SR TEIR A Roer
03 avt & qEER/EE B TR oo AR & | ForaF a6 [EER/EE s § @Y #F T 3% o
X fagr @7 fRar Smwem | The candidates are advice to get the entries of Award/Punishments of
last 03 years in their E-SR/ Physical SR before publication of result. After which their claim for
adding award/Punishment will not be considered.

Q. e o faare $r Rufa & 336 @80T A7 8Rm | In case of any dispute, the English version
shall be applicable.

9T / Encl: IMaFd As above

Digitally Signed by Nikita
Agrawal

Date: 06-BESbo T B T3 T
U1y Ud_3H1aTeh ShRdars gd Uididid 3@ Reason: Approved
| aR. Fise Regd HFEAUANAR, aR. Ase FE HUER/ATR (SECR), AR, Fee Tegd
Jifargan/3dy/ TR
ii. HSol ¥ Gatreh (h1.)/fAeaqR, aR. Aol faegd AT/l Hemaq® & R dfhed ITR A5
F BRTY AT & N glesy A AFTHRT & o]
iii. PCPO/Con/BSP & DEE/Con/R &I &0 Hateel # &IH oel dlel iRl & AT St qgqY #HAsel
SIARTH TAHET & olleT glest

Copy forwarded for information and necessary action to:

i) SR DEE/OP/R, SR DPO/SECR/NGP, SRDEE/OP/NGP

i) DRM(P)/BSP & SR DEE/OP/BSP=for information to the working at ELS/BSP but line holder of
Elect/TRS department of Raipur Division.

iij PCPO/Con/BSP & DEE/Con/R-formation to the staff working at Construction Org. but line holder
of Elect/TRS department of Raipur Division.

e, HsT Fifden TR/ Fomry



APPLICATION FOR SELECTION TO THE PSOT OF JE (Electrical/TRS) IN PML — 6 AGAINST 25% IMAQ
OF ELECTRICAL/TRS DEPARTMENT OF RAIPUR DIVISION.

1. Name of the Employee’s

2. PF/EMP No

3. Designation / Unit

4.  Date of Birth ( In Christian era)

5. Age as on 06.08.2024 L e Year

6.  Community (UR/OBC/SC/ST)

7.  Date of Initial Appointment / Station /
Deptt./Divn./ Railway
a. As Helper/Technician Gr. -l
b. Dt. Of promotion as Tech. Gr. - llI
c. Dft. Of regularization as Tech. Gr. - llI
8. Total length of service in Technician
Gr. - 1ll & above.

9.  Educational / Technical Qualification
{1210 (Science Stream) / ITI/DIPLOMA}
(Copy of certfificate to be enclosed)

10. Award conferred during the last three
years (Railway Week)
a. Divisional level (DRM Level)
b. Headquarter level (PHOD/HOD)
c. GM/Rly. Boards level

11 Penalties imposed during the last three
years.

12.  Any other relevant information

Declaration: | hereby declare that the particulars furnished are frue, complete and correct to
the best of my knowledge and belief. | understand that, if at any stage it is found that the
information furnished is false or incorrect or | do not satisfy / fulfill the eligibility criteria, my
candidature / appointment on promotion is liable to be cancelled besides disciplinary action as
per rules. | have read the content of the notification and agree to abide by the Rules, regulation
and procedure prescribed for promotion to the post of Junior Engineer.

Signature of Employee:

Date: Name:

Design:
Date: Signature of the controlling officer
Station: Name:

Design:

Office Seadl
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South East Central Railwa

yllabus of Examination for the selection of Junior Engineer in Elect
(TRS) Department (RSO/RSM) group against 25% IMA Quota

L ]Study of Electricity ohms Law. Magnetism, Fleming R.H. Rule & [ 4 Rule, Lenz's [aw, |

working principles of D.C. Machines, Characteristics and speed control. |

2.

—
Study of Characteristics, Armature, Reaction, Commutation in DC machine & methods for

Improving commutation and suitability to D.C. Series Motor for traction duty-study of !
Traction Motor used iIn AC. Locomotive WAM4/WAP.7 & WAG5/7/9 Maintenance, |
repairs, overhaul.

A.C. Circuits, parameters of A.C. circuits, Simple calculations, study of power supply
arrangements of AC tractions,

_| Power Electronics: Power semj conductor, Thyristor, power transistor (IGBT), GTO’s and
phase.

s characteristics and operation. AC to DC converter. Inverters single phase and 3

Analog and Digital Electronics and circuits :

Semiconductor devices physics, PN junction and transistcrs, circuit model and parameters,
switching behavior and transistors,

Study of current collection in AC Locomotive, study of roof equipment of AC Loco.

"Study of Transformer principle, overhaul and maintenance of Transformer, Auro |
Transformer, conditions for parallel operation of transformer, study of transformer used in
AL loco WAM4 & WAGS/7/9 Maintenance and overhauling tests to be conducted on the
transformer, study of tap changer, operaticn metloc for voltage control, Testing of
transformer.

Study of fuse protectors, switches and isolators, construction and working details of circuit
breakers of AC Loco (DL). |

Study of varieus types of contactors and relays, study of relays and contactors used in the AC
Loco B, Drum, contactors, Function of blow out coil and arc chutes.

10.

Study of batteries, commissioning (initial charging) maintenance and reclamation and

battery charging procedures. '

11.

Study Rectification methods, filters, study of silicon rectifier, smoothening reactors in the
Loco study of semi-conductor devices, battery charger.

12.

Safe working on the locomotive precautions to be taken, Fire preventive measures in the
locomotive and study of fire fighting,

13.

Study of transmission lines and distribution lines and underground cables, study of erecting
the lines determination of conductor size and re-cabling of locomotives, [

i
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Study of 3-phase inductance motor principle, maintenance and overhauling, study of
Induction generator, working principles, study of Armo, Aux. Machines of AC loco.
Maintenance of Three Phase traction motor 6FRA 6068 and its cooling arrangement. Speed
sensor and temperature sensor of traction motor and their importance in three phase
locomotive.

Study of earth testing procedure, insulation test for various equipments and testing of |
insulators.

16.

Study of power factor and the improvement methods demand and economy in installing of
Electric energy.

17.

Study of circuit analysis of WAM4/WAP-7 & WAG5/7/9 locomotives i.e. study of circuits,
cabling Index and other drawings. Cooling circuit of WAP7 and WAG?9 locomotives.

18.

Three Phase locomotives: Battery charging arrangement in 3phase locomotives. Auxiliary
power supply and load sharing betweén BURs during-nermal condition and during isolation
of one BUR. Understanding the working of various contactors associated with Harmonic
filter. Understanding of various MCBs provided in HB and SB panels and their importance in
trouble shooting various fault.

19.

Three Phase Locomotive: Pneumatic system: understanding of BP charging in 3phase
locomotives in E70 brake system, Brake application and release using A9 and SA9. Different
kinds of brake available in three phase loccmotives. Civerview of Brake Electronics.
Understanding the E70 tri-plate panel & CCB .various cocks & Valves and their location and
position.

Three Phase Locomortive: Fearures Protective function & three phase locomotive (ABB
document 3EHP 541526), working of VCD, Faiture mode operation, Inching mode operation.,
constant speed control, Traction Interlock, SR interlock and Indication of faults using BPFA
& LSFL.

2L

Measurement of Resistance, current voltage, power study of various types of meters and
equipment used like megger, diode tester, ammeter, \_'oltmeter etc. Uses of shunrs,

mulripliers.

22.

Study of WAM4/WAP7 & WAG5/7/9 Bogie, wheel arrangements, suspension arrangement
and all mechanical features like elements of vibration, oscillation, dampin§ devices, Elasticity
etc.

23,

Study of sander gear and Brake rigging, various types of brake systems in AC Loco,

24.

Study of pneumatic circuitry of WAM4/WAP7 & WAG5/7/9, study of varions pneumatic
valves, braking system (E70 & CCB system).

25.

Study of stores and accountal correspondence.

26.

Study of maintenance schedules for various equipment in the AC Locomotives, its

periodicity.

27.

Study of locomotive, testing, engine fitness and troubleshooting procedure.
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[ 28. ] RDSO modification and SMls implementation and maintenance of various records. =

29. | New equipments in loco such as MPCS, SIV, VCD and DPWCS and understanding basic
features of IGBT Locomotives,

30. | Preparedness™ of Summer/Monsoon/Winter precaution in Electric
Locomotives(conventional/Three Phase)

31. | Safety precautions and fire prevention checks.

32. |Details and working procedure of Safety equipments used in electric |
locomotive(Conventional / Three Phase) |

33. | Advantages & disadvantages of Rheostatic/ Regenerating braking.

34. | Main features of Three phase locomotives and advantage of AC traction motor over DC
traction motors.

35. | Safety features of Electric locomotives and MEMU operation / maintenance.
36. | Schedule inspection of Electric Locomotives & MEMU.
137. | General Knowledge. T I

-

A. Establishment/Store/works/Rajbhasha

L | Railway service conduct Rules, Pass Rules, D&#4 Rules, Hours of employment regulations,
payment of wages Act, WC Act.

'

et talle]

~ gl sruss el (AN SRR
Conteacts of wolks, ciecudon of woris and escimate.

3. | Procurement of stores-stocked items and non-stocked items - Imprest stores, Disposal of

unserviceable stores- stock verification.
4. | Rules and Regulations about Official L anguage.




