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PR FRTTT_Office
& : P faumT, ™R Fsa / Deptt.of Personnel, Raipur Division
<féror gd #ed Y@/ South East Central Railway
1./ Tele : 72430 (Rly), 0771-2252290 (DOT) @ /Fax : 72430 (Rly), 0771-
2252290 (DOT), PIN : 492008

HfOgET §EAT-85/2024
NOTIFICATION No. -85/2024

fva— QR Hed & uReEre faumr & wifedt ares—Il &1 75 ufowra R ge=fa
PIel & 3faiia uerfa @ e # | Filing up of vacancies for promotion to the

post of Shunting Master-Il, Pay Matrix Level-4 against 75% DPQ of Operating
Department of Raipur Division/SECR.

AR Hed & aRaEred fumT & wifer ares—|l, dad—4 &1 75 ufderd Sl @it & sfaia
JEIHfT BT U9 &1 39 U @ fol¢ gt 02 (31) Raa ucl & w1 90 & e fdavor fswifed 211t is
proposed to form a panel o fill up Two (02) posts of Shunting Master-Il in pay matrix level-4
against 75% DPQ through staff of Pointsman ‘A’ Category of Operating Department of Raipur
Division/SECR. The details of post is as under:

Category UR SC ST Total
3T AReR—|l (PML-4) 01 00 01 02

1. HAARAT &Y 9raar 3T W91 o ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :
a. IR HsSA & AR faomr # 9 AfgFd a2 & digemdla T & 9g¢ W FRRA
fAeAffad aRvod® 9T FATRET H 3ot aRssdr & IR W 1:3 I # fauR &

a7 # fAer fFar = g1 The following senior most eligible staff working as

Pointsman ‘A’ of Operating Department of Raipur Division in pay matrix level-2 are
included zone of consideration in 1:3 ratio based on their seniority.

S.No. | Name(Shri) PF No. Desg. Caste | Station | Remarks

1 Surendra Behera 07519631 PMA SC BXA Eligible against UR
2 Suraj Bali Prasad 07528012 PMA UR DPH Eligible against UR
3 Sayed lliyas 07559069 PMA UR BMY Eligible against UR
4 Ramnath 07560631 PMA ST DRZ Eligible against ST
5 Parasram Kevwat | 07945670 PMA ST HN Eligible against ST
6 Satyanarayan 07941912 PMA ST BKTH Eligible against ST

b. T el TaeT & fov T3-a19 &1 g7 HATRAT T Tellg &1 5T Tehell & o 3¢ qE
T & enfarer fhar sreen Jifs 9 faf@d adem & 39T 8 Toh, had I8l 59 7Jeg g |
QA FHAARIT & T & fow 3ufeyd s & f5ar ot 31faeeT sged Fr &l The following

employees are stand-by for selection. It may be advised to these employees that
they will be included in the main list enabling them to appear for the written
examinatfion only in the case of employees in the main list have expressed their
unconditional unwillingness to appear for the selection.

S.No. | Name(Shri) PF No. Desg. Caste | Station | Remarks

1 Bhaskara Rao 07560199 | PMA UR BMY Eligible against UR
2 Krishna Ram 07560783 | PMA UR JCW Eligible against UR
3 R K Vastrakar 07558673 | PMA UR JCW Eligible against UR
4 Pandit Ram 07943507 | PMA ST DRZ Eligible against ST
5 Santosh Kumar 07557978 | PMA ST BKTH Eligible against ST
6 Shyam Rao Pusham | 07946776 | PMA ST R Eligible against ST

2. forfea e f 94T Procedure for written examination :



Mode &t SXBIRRERAR ROP BRIV B2 1ey/0 SR DPORISECR

Duration of examination 120 Minutes

Total number of questions | 110 with multiple choice questions (includes 10
questions on Rajbhasha Policy) (Attempt any 100 only)

Date of | It will be infimated separately

examination/venue

Whether negative | rad 3ccki & T FI5 AFRICHS 3% Aar geml There shall
marking not be any negative marks for incorrect Answers.

3. 9 _HT adiET 3R 3réF 31 MODE OF SELECTION AND QUALIFYING MARKS.
a. EHRAE AeGAr- TIT & 8T H FHANAT T AGHAh &TAT Sl Hediehel i@
8T & ATETH T THAT ST | FAATRAT Sl SATGTR—h ATAT H 60% 3k W alel gl |

Professional Ability: - The professional ability of the employees in the field of
selection will be adjudged through written test. The employees must secure 60%
of marks in professional ability.

b.  féar ARCI-Il &1 Jg TI&T § HIUT gl & HRUT, THH/TAS A & SFHIGARI
¥ T degar 3w F P oo A PN 3 IR FHARE & A AR e
H TgoTadH 60% 37 9Ied &= §leT| The post of Shunting Master-Il being a safety
one, there will be no relaxation in qualifying marks for candidates belonging to

SC/ST community. They have to obtain minimum of 60% in written test at par with
UR employees.

3¢ SAAHITAH AT H AdH 60% & ATA-TTY Fel THATRT 60% 3ieh Ared ket giat| e Jefer
fofed gler (caraaris degdn), dar & R (@ TivaR, &R (Feld Jode [RER
FARIE & SN 3T a1v), &5 & AFe A qa1 & RS MY # 3ugerd 37 &e faw smea) 3R
aRsadr & HA A FAeyd U SU, offhad Fol AR 80% a1 3w 37h g FA arell I
"Iepee” & &9 A gifihd AT SEIm R 3o aRsaar & wA A 3T F @ el A @ e,
SEd 3¢ UFAT A A1 AT el fuR & &7 # Fo wdARAT F 50% F S G
They have to obtain minimum of 60 % in professional ability as well as 60% in aggregate.
The final panel shall be drawn up in the order of seniority based on aggregate marks
secured in the written examination (Professional ability), Record of service [which includes
APAR, Awards (given during Railway Week Award function) etc. in case of punishment
suitable marks will be deducted in the head of service record.] but those securing a total
of 80% or more marks in the aggregate will be classified as “Outstanding “and placed in

the panel appropriately in order of their seniority allowing them to supersede not more
than 50% of total employees in the zone of consideration.

faffear Mt & &g 37T T fAaROT Distribution of marks amongst various headings:

Factors/Headings Maximum Mark Qualifying Marks
(1) | Professional ability 50 30
(2) | Record of Service 30 -
(3) | Seniority 20 -

Total 100 60

aReedA HAARAT H 20 3 AR TG@ FlAss FAARAT F 7gAdA 12 3@ GU STCN| 8 (3776) 37
& AR & AV AT HAARAT & &g FAGUITTS &7 F TS fohar Swem 3R gge guded a6
FEr fRar SwamiThe senior- most employees will be allotted 20 marks and the junior-most

employee will be awarded minimum 12 marks. The difference 8 (Eight) marks will be
proportionately divided and corrected up to the first decimal between the remaining qualified
employees.(Authority: CPO/SECR/BSP’s Estt Rule No. 222/06)
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SYLLABU

A TR % A S ERE & R 75% A6 F dea HORRT R & e

AER- || F 96 W 944 & v gsnfad dreasha sieeey- a1 & ®7 F FaoaT EThe tentative syllabus

for selection to the post of Shunting Master-ll of Operating department against 75% DPQ is
enclosed as Annexure-B for wide publication amongst the staff concerned.

5. W& faf@d 98amSUPPLEMENTARY WRITTEN EXAMINATION:

AT WeT ¥ Aefafdga oRfeufaat & seuftad @ ot waial &1 qae gt &
FgAled & Rk Ghem AWRATSFT FT SR IWith the approval of the competent authority a

supplementary examination will be held to the employees who have remained absent from the
main examination in the following circumstances.

a.

3FlearR i A T 37T FRUT T W FHAART & His 701 787 §iSickness of the

candidate or other reasons over which the employee has no confrol.

6. TIA-94 FfAT PRE-SELECTION COACHING:

a.

b.

gfretor 1 3af™ A T T 3-4 gedw & fav [FURT §iThe period of training is fixed
uniformly for 3-4 weeks.

g SR Seeid & @l 3Efieart & fav giiefor ey g1 & giRieor &
T 3R sToI/31AToT ST 7 AIS 3MaIHdT A8l glThe training is mandatory for all

SC/ST candidates. There is no need to obtain their willingness/unwillingness for such
fraining.

. TFA # AU ST & 3HTEId A dTel 9T TST/STS 3FHIGART 4T o quidhiiern

IR W T 9fetor & fow o fGar SrwemiThe eligible SC/ST candidates coming under

zone of consideration in the selection will be spared for such training on full fime basis
without fail.

FRIGTOT H g Sic/3Egd Sieeid & 3egiidl H 3ufeafd e 3od # gfte &
T FIfds m@r & ST S A@1fievl The attendance sheet of SC/ST candidates in the
training should be sent to Personnel Branch for confirmation of above.

7. gdiam $r fAfr DATE OF EXAMINATION:

odieT & Al T 3R wHT H gEer 3reer @ & SweliThe date, venue and time of
examination will be intimated separately.

8. HHACY SIS GENERAL INFORMATION:-

a.

3RIFd ff@d 96T & AT o & foT, 3edcar & gog & Sl ¢ o6 3 3RT 9gae a7
F @iy gfem fHr FuiRa [/ w 3ufa & To attend the above written exam,

candidate is advised fo attend on scheduled date of exam along with proper
identification memo.

SHS JHIT A Tollg & Sl ¢ 6 3T ggae A & @Y @6y W FHAIRAT F ol
g IUnit incharge is advised to release the staff in time with proper identification memo.
afe 3Ffiear qEnr R 3fd ATud & ST dRe WA fear S € @ 3e%
qeT gleT OIS & T &gl ST 3R 308 IATIR & ded o FIas &1 AHAT FLem
g3amlIf use any unfair means is noticed from the candidate, they shall be asked to
leave the examination hall and has to face action under DAR also.

afg 3mdeHh & T H frdr off TR W Fig agerfa 98 It § aF 999 & R off TR W
e frell I & 3FAGarT 1§ &1 S Fehal glIf any discrepancy is found at any stage

in regard to the applicant the candidature is liable to be cancelled at any stage of
selection without any information.

faf@a odiem & aRome & g @ g dar Nepis 7 sfogaer & Ay & PWoa 03 avf
(31T 2021-22, 2022-23, 2023-24) H REHR/ES AAA/ZeaAd oA o1 &, orad a1g



g’gﬁlj\@ %%%ﬁ%ﬁ%%%%l%&@ggﬁ@ﬁ%ﬁ of preceding

years(ie 2021-22, 2022-23,2023-24) from the date of nofification to

03
be

included/upgraded in Service Record before publication of result of written

examination affer which claim for adding marks of award will not be considered.

9. HAAIRAT FT AT FIAT  NOTIFYING TO THE STAFF:

e aise 3referey/gdaetsh ST Ush AT 9T GEdd Hel g foh 'O 3Eicart & gdeT
RS A & o) # faftad giaa fear @ or iR fd &7 # a1 30w @f@d &9 &7 39e)
G AT A & AT e a=r ar 3N 38§ FAeT # 3DNT F) s dou A MoaRear o
e Fr FFAey ass nefiara/adaere fr afFdera Ay g @fgel 3mr I8 s mae &
S & 6 T & §eY & ured g gt R off 3w TuR & ifAard ww @ @l ary it
w1 gRd Far s @ifgel w1 oF ged 7 g Hr Rufa A wiffw @wmr ar e sfted @
gred AT ST GhaT g1 39 ey § Ry off g i o = wiefRar & fr Swem Senior

Subordinate/Supervisor concerned has to furnish a certificate that ‘the eligible candidates were
duly notified of the holding of the test and asked to submit their applications giving willingness
or otherwise in writing’ and forward the same to this office. It should be the personal
responsibility of the Senior Subordinate/Supervisor to complete the formality in this respect. It is
further advised that any other communication received in respect of the selection should
invariably be intfimated to all the eligible employee. In case of non receipt of any
communication the same may be obtained from the Personnel department or from the
Controlling Officer. Any laxity in this regard will be viewed seriously.

FAARAT T wIed g<on/3ife=er, I FS &, F 20-08-2024 IT 3T Ugd 3T AT HI
INT Y ST g1 57 AT & 9 Far A 75 Her & AR Ad har seen ik adiew &
AT gl & fAhe W W ATIR SRAS F dgd FRars & see| R7 5 F Rw aw aeafaw
FROUT W & AR FAr Swam(The willing/unwillingness, if any, received from the employees is to

be forwarded to this office on or before 20-08-2024. The unwillingness submitted after this date
will not be accepted and failure to aftend the exam will be taken up under DAR action. Only
genvuine reasons as cited at para 5 will be considered.

SR AT 9T HaaR SiY 3T 3Tde YT (3efeldeioh- U) & 9= fdehed et TEdl el
& o I1 JfeTege &, Sl 58 HATerd ¥ TISE gegen/3ifaegs fevqul & a1y 20-08-2024 &I a1 3HY Tger
3T doar & ATEIA & AR RAr 93T §1 The above provisional eligible staff who are wiling or

unwilling to submit their option application in proper application format(Annexure-A) which is
issued from this office with clear Wiling/Un-wiling remark on or before 20-08-2024 through
proper channel.

fecquir-- Ife swRierd JEfae o G & faeg @IS arar g1 ar $oar 20-08-2024 o AT 3 Ygo 3H
AT H FAad H| If any claim against the above provisional eligible list, may be please
infimate to this office on or before 20-08-2024.

gt geed vd 3maeges wRaEr g -
i) SrDOM/R,Ch DTI/PLG/R.
i) DC/SECRMC/R, DS/ Al SC-ST REA/R&DS/OBCEA/Raipur.
i) Notice Board of Sr.DPO/Office/R.

Encl: As above

Assistant Personnel Officer
Digitally Signed by Sharma

Mahendra Kumar
Date: 05-08-2024 17:32:49
Reason: Approved



AR Heol & IRarele a9 & 75% S1dqt el & dgd adeT Afgad &R
- 4F feer ARCT-2 & Ug & fow 3maeA Application for the post of

Shunting Master-Il in Pay Matrix Level — 4 in Operating Department of
Raipur Division against 75% DP Quota.

Annexure-‘A’

New passport
size
Photographs
with Attested

No. Particulars Details
1 | Name of the candidate (in capital)
2 | P.F.No.
3 | Present Designation
4 | Present scale of Pay/Pay Matrix Level
5 | Caste whether UR/SC/ST (Attested copy of caste in
case of SC/ST should be enclosed)
6 | Working under /Office /Station /Unit
7 | Date of Birth
8 | Option for Willing/Un Willing
9 | Date of Appointment
10 | Details of Award/Punishment of last 03 years

(2021-22, 2022-23,2023-24) copy to be

enclosed.

Signature of Employee
Date: Name:
Place: Designation:

The particulars given above are verified and found correct.

Signature of immediate supervisor/Controlling officer with date and official seal.




giféar staTRTE-Il (75% fawmfta) afterm & o yrsasw

— "
TTAITAT |

Rajbhasha.

Arar AR Foa % Y v e F R |

Duties of Railway servants for securing safety.

AW v wEEE AW F awv- 1§ Ry w ffiw ageqd aframrd v gt

Important definitions/terms in chap. I of G & SR.

|z G ¥ Rk § QR TR 3 A 1 aT W T U A 0F A oA

Different types of signals with special reference to shunt signals, hand signals,
S.L.B. and B.S.L.B point and Trap indicators.

fatis = F we vd FifT w=iF, RwT e 1d G g9 F0T =t 97
IHE F YT T Ty e dm et aee |

Different types of goods and coaching stock, vehicle codes and various marks
painted on wagons and coaches. Wagon turn round.

a9 UHFTIE, UHST qUT ovT MIRAt 47 "o | 1

Marshalling of trains, Mail/Express /Passenger trains.

AT A1 fit FTATOER | A ¥ wew qur v | I
Working of marshalling yards. Component and types of yards.

Tﬁﬁwﬁ?rﬁwaﬁﬁwmﬁﬁﬁﬁ%ml 1

Securing of vehicles on running line and non - running lines.

FHT 1ﬁﬁm%wwammﬁﬁ%ml

Accidents. Common causes of yard accidents, their remedial measures.

gifer: sféw fr @&y, sfar fam, T, AT F SR wiEe ud aragaar |

Shunting : Methods of shunting, shunting rules, speeds, supervision and
precaution during shunting.

mﬁu‘f?ﬂqﬁmlwﬁw%wam?ﬁ?ﬁ, e, R afes

Examination of trains. Type of examinations, CC, premium, intensive etc.

TI7 g% fAEew | 3% 9ieT ywrr 99 (HETTHFe) | 3 arefa |
Air brake system, Brake Power Certificate. Brake binding.

ﬁf’mw%mmﬁ|wﬂm,aﬁgﬁrﬁ§m&r

Different types of Goods trains. Jumbo rakes, Long haul rakes, etc.

16

17

f2.:19.07 2024

| in rear of Brake Van.

_-' W%WTm%/TWM

General Knowledge (Railways, current affa

| Quantitative Aptitude.

ATAMEAT 1 719t F71, FAeret, gazars, SAATLTT ATATAY, g9reT Sl Hew a7 7
T2 ATAT T ATEAT | 5% 9 F ¥ a2 7 s |
Marshalling of goods trains, attachin

g of wagons loaded with explosives,
' dangerous, inflammable goods, live s

tock and motor vans. Attaching of vehicles

Alarm Chain system and resetting /isolating.

Wm(mmmamqﬁmm|

irs & abbreviations)

A AR i a e e —



