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सत्यटनष्ठा शपथ 

 मेरा विश्वास ह ैवि हमारे देश िी अवथिि, राजनीविि िथा सामावजि प्रगवि में भ्रष्टाचार 
एि बडी बाधा ह।ै मेरा विश्वास ह ैवि भ्रष्टाचार िा ईन्मलून िरने िे वलए सभी संबंवधि पक्षों जसेै 
सरिार, नागररिों िथा वनजी के्षत्र िो एि साथ वमल िर िायि िरने िी अिश्यििा ह।ै 

मेरा मानना ह ै वि प्रत्येि नागररि िो सििि  होना चावहए िथा ईसे सदिै इमानदारी 
िथा सत्यवनष्ठा िे ईच्चिम मानिों िे प्रवि िचनबध्द होना चावहए िथा भ्रष्टाचार िे विरूध्द 
संघर्ि में साथ देना चावहए। 

 ऄिः मैं प्रविज्ञा िरिा ह ूँ विः- 

 जीिन िे सभी के्षत्रों में इमानदारी िथा िाननू िे वनयमों िा पालन िरूूँ गाः 
 ना िो ररश्वि लूूँगा और ना ही ररश्वि दूूँगाः 
 सभी िायि इमानदारी िथा पारदशी रीवि से िरूूँ गाः 
 जनवहि में िायि िरूूँ गाः 
 ऄपने वनजी अचरण में इमानदारी वदखािर ईदाहरण प्रस्िुि िरूूँ गाः 
 भ्रष्टाचार िी विसी भी घटना वि ररपोटि ईवचि एजेन्सी िो दूूँगा। 

 

Integrity Pledge 

 

 I believe that corruption has been one of the major obstacles to 

economic, political and social progress of our country. I believe that all 

stakeholders such as Government, citizens and private sector need to 

work together to eradicate corruption. 

 I realise that every citizen should be vigilant and commit to highest 

standards of honesty and integrity at all times and support the fight 

against corruption. 

 I, therefore, pledge: 

 To follow probity and rule of law in all walks of life; 
 To neither take nor offer bribe; 
 To perform all tasks in an honest and transparent manner; 
 To act in public interest; 
 To lead by example exhibiting integrity in personal behaviour; 

 To report any incident of corruption to the appropriate agency.  
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SYSTEM IMPROVEMENTS SUGGESTED 

 
1. Comprehensive Transfer policy 
 

There are no laid down policies/instructions/rules available, which restrict an officer (who is under 
order of transfer or going to be superannuated shortly) to exercise his administrative powers of 
transfer/postings of officers under his/her control. However, such transfers/postings (i.e. under the 
above mentioned circumstances) may provide scope for favourism, biasness, complaint etc. 

 
System Improvement suggested: 

 

PCPO has been advised to formulate & issue some policy guidelines in the matter to curb/
discourage any possibility of misuse, of any such administrative power entrusted to officers. 
 
As suggested by Vigilance, PCPO has issued following instructions in the matter- 

 The officers under order of transfer or going to retire within next 30 days should restrain them-
selves from initiating any transfer orders. 

 In case of extreme administrative exigency, transfer proposal may be initiated duly justifying 
the exigency of such Proposal. While proposing such transfer, the term administrative exigency 
should be clearly elaborated. The placement committee may recommend such transfer proposal 
only after taking due weightage of the above position. 

 Dy. CPO/GAZ, while forwarding the transfer proposal of Gazetted officers to the placement com-
mittee, shall appraise the position as to whether the concerned PHOD is under order of transfer or 
going to retire within 30 days. In case of Non gazetted employees, the above position may be ap-
prised by the concerned personnel officers. 

 The policy should be applicable for all officers including PHODs and all cadre controlling officers in-
volved in transfer/posting of both gazetted as well as non gazetted officials. 

 
2. Implementation of NIPs- System Improvement regarding. 

 
After issuance of NIPs under DAR, the entry of punishment in service record and its implementation 

are important factors for completion of DAR proceedings. Vide PCPO‟s letter No. P-HQ/DAR/7683 

dtd. 02.06.2020, instructions were issued for proper implementation of NIPs and their entry in SR. 
 
However, such instances are still coming to notice where NIPs are not being entered in SR and/or 
punishments are not implemented. 

   
During a preventive check conducted in a division, 4 such instances have come to notice of Vigi-
lance where NIPs of withholding of Pass/PTOs had not been affected by blocking them in HRMS by 
the concerned dealers of Pass/PTO disbursal sub-units. Minor Penalty Charge sheets  have been is-

sued to such responsible staff. 

 
 These lapses are happening due to lack of monitoring on part of Disciplinary Authorities re-

garding implementation of punishments by the Bills Clerks/Pass Clerks, non communication of NIPs 
to concerned Bills Clerks/Pass Clerks for implementation etc.  
 
System improvement suggested: 

 
Ch. OS/OS/Clerks of the DAR section of the concerned unit/department should maintain a register 
keeping record of all NIPs issued and a column should be there in register regarding implementation 

of NIPs. They should time to time consult concerned Bills Dealers/Pass Dealers regarding implemen-

tation of NIPs and note such details in the column after confirmation. This would be helpful in moni-
toring the implementation of NIPs. Besides this, possibility may also be explored of providing au-
thority to Ch. OS/OS of DAR section of the department/ unit to access in HRMS for blocking the 

withheld Pass/PTOs so that problems of non communication of NIPs to Pass Dealers will be re-
solved.  
PCPO has issued suitable instructions to all concerned for having the register maintained in the fol-
lowing format for monitoring of implementation of NIPs- 
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3. Initial Medical Examination of RRB/RRC/other candidates  

As per the provisions of Medical Manual regarding medical examination of candidates for appoint-
ment to non-gazetted posts, vide para 515(2) of IRMM-2000, authority to present himself for the 

medical examination should not be granted to any candidate who has at any time been pronounced 
unfit for Government employment by any duly constituted medical authority. In pursuance to the 

above, prior to medical examination, the candidates reported for Medical examination should have 
to submit a declaration in a prescribed form to the effect that whether they had any previous re-

jection from Government employment on medical ground. 
 
Accordingly, declaration in prescribed proforma as given in Annexure VII & VIII of Ch.-5 of Medical 
Manual has to be obtained from the candidates at the time of entrance into service and at the time 

of each P.M.E.  
 
During a preventive check conducted by Vigilance in a Divisional Hospital, it is observed that the 

declarations, obtained from the candidates in Annexure -VII as per Para 520 of Indian Railway Medi-
cal Manual, were signed by concerned Medical Officer conducting Initial Medical Examination with 

date, but the Name & designation of the signing medical authority were not mentioned.  Due to this, 
it may be difficult to identify the Name of Medical Officer conducting IME at a later stage, if circum-

stances so arise.  
 
System Improvement implemented 

 
As suggested by Vigilance for system improvement, PCMD has issued necessary instructions to all 
concerned medical officers to put their name and designation along with signature & date, whenever 
they sign in above Annexure VII/VIII and any document related to Initial Medical Examination.  

 

4. Verification of photograph and thumb impression of RRB/RRC candidates during 
Document Verification (DV)- 

     

During a preventive check at RRB/BSP in connection with the procedures being followed for DV of 
the candidates, it was observed that the photograph and thumb impression of the candidates pre-
sent for DV were being verified by the officials of Exam Conducting Agency (ECA) by matching with 

their photographs and thumb impressions taken at the time of CBT/CBAT/CBTST etc.   
 
After matching, ECA officials were putting the stamp under their signature stating that „the biometric 
has been verified‟. However, it is not being certified by ECA that the photograph of the candidate 

has also been matched. 
 
On going through the system of verification and discussion with ECA representative, it was observed 

that both the photograph and thumb impression of the candidate during registration for CBT etc and 
at the time of DV are verified through computer system. However, as per the certification issued by 
ECA representative, only matching of biometric is verified. There is no mention about verification of 
photograph also. This may lead to complications at later stage, if situation so arises. 
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System improvement suggested 
 

The certification issued by the ECA staff, it should be clearly mentioned that both the biometric and 
photograph of the candidates have been matched, to avoid any complications in future. 
 
5. Conducting Typing Test- 

 
 During a preventive check conducted by Vigilance in connection with the Typing Test in one of 
the divisions, following some deficiencies were observed in regard to procedure of conducting Typing 
Test:- 

  
 No guidelines exist for allotment of Computer system to candidates in the examination hall for typ-

ing test. As per present practice, candidates use to select computer as per their choice and avail-
ability and sometimes PCs are allotted to candidates as per Nodal Officer‟s choice. This system 

lacks the transparency in allotment of PCs. 
 
 As per practice, the candidates were given a paragraph of 4-5 lines which they have to write on 

the answer sheet in their own handwriting before starting the test.  

 
 This practice might have been adopted so that if candidates get copy of their answer sheet after 

result declaration, they may be satisfied by seeing their handwriting that the particular answer 
sheet is his/her only.     

 

 However, it is observed that due to writing of passage by the candidate in his/her own handwriting 

in the answer sheet, the identity of the candidate may be disclosed to the Evaluator.  In that case, 
there will be no meaning of use of fly leaves and dummy number on answer sheet.  

                     

System improvements suggested- 
 
To overcome above deficiencies in the system, following system improvement has been suggested by 

Vigilance- 
 

1.  Two officers should be nominated for the typing test- One to set the paper and also to act as 

„Nodal Officer‟ to conduct the test. The second to evaluate the answer sheet. 

 
2.  The question paper will be brought by the Nodal Officer/Paper Setter in a sealed cover at  the 

venue immediately before the test. 

 
3.  Allotment of computer system to the candidates for typing test in the examination shall be  

done through lottery system, and not at the choice of the candidate or nodal officer.  
 

4.  For further processing in the test, following practice shall be adopted- 
 

 Typed text by the candidates shall be taken in two separate copies.   

 On one of the two print outs, the examinee shall put his signature and write his name, 

designation, office, date and computer number (allotted to him for the typing test). 

 The other print out shall not bear name, signature etc of the candidate enabling disclosure 

of identity. 
 Both the printouts to be authenticated by the nominated invigilator as well as by the nodal 

officer. 
 The secret dummy number (Coding) should be given on both the printouts by the nodal 

officer. 

 The 1st printout having name, signature etc of the candidate shall be kept in sealed cover 

with the nodal officer. 

 The other print out (without name, signature of the candidate) shall be sent to the evalua-

tor. 

 Evaluation of the answer sheet even where dummy number is present but the candidate 

has written his name or put other mark which may lead to disclosure his/her identity shall 
not be done. 

 After evaluation, the evaluator will handover the answer sheets to the Nodal Officer in a 

sealed cover. 

 Result of the test will be processed and prepared by the Nodal Officer and proceedings of 
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the test should be signed by both the officers nominated for the test. 
 In case of any doubt/dispute regarding authenticity of the answer sheet, which was sent to 

evaluator, the same will be confirmed with the answer sheet kept in sealed cover with the nodal 

officer. 
 
Accordingly, suitable instructions on above system improvements have been issued by PCPO. 

 

6.     Non mentioning of locations/specific item while conducting test checks by Jr.Scale/
Sr.Scale/JAG Officers 

 

Test checks (in terms of percentage of value) are required to be carried out by the concerned 
Jr.Scale/Sr.Scale/JAG Officers (as the case may be) for the work done, before making payment to the 

contractors.  In this regard, detailed instructions have been issued/reiterated from time to time. Para 
1315 of Chapter-XIII of the Engineering Code also brings about some specific instructions in this 

regard. 
 
During numerous vigilance investigations, it is noticed that the officials exercising test checks, just 

certifying that “20% test check is done by me” without mentioning the locations/specific item 
coveered under the test check.  The Vigilance has considered it as a serious non-compliance of the 
instructions and treated the same as done with malafide intention. 
 

System improvement suggested 
 

It is reiterated that while executing the work, the oncerned officials should invariably specify the 
locations/specific item where they have conducted the specified percentage of test checks of the 

items, including hidden work like foundation, steel reinforcement, cable laying, concealed wiring etc.  
Non compliance of the instructions in the matter will be viewed seriously and dealt with acordingly, 
 

7.       Shortcomings Noticed in Design Mix:  

During a preventive check, it was observed that design Mix report carried out through outside agency 
having cement content on much higher side and it is blatantly followed by field officials.  One of the 
important aspects in Concrete Mix Design is the Water-Cement ratio. However to ascertain this, water 

correction is not being followed in field.  Design Mix concreting are being done without using weigh 

batching.  Design Mix Concreting are being used without taking approval of Engineer-in-Charge.  
 
System improvement suggested 

 
 Design Mix should be approved by Engineer-In-Charge before using at site. 

 Water correction is to be carried as per moisture content of aggregates before commencement of 

concreting work.  
 Actual cement content required for the particular job is to be re-assessed by conducting field trials.  

 Design Mix concreting without using weigh batching should be discouraged.  

 

8.       Shortcomings noticed in metalizing of bridge 

During  preventive checks, it was observed that in Metalizing work (steel girders), no standard format 
of Dry Film Thickness register is maintained, due to which, Thickness of paint and metalizing could not 
be test checked by higher officials.  Huge variations in thickness of metalizing observed in girders with 

clear depicting bad workmanship. Because of work location   situated at Bridge, ease of access for 
quality check is a major concern especially when the work is being carried out without block working.  

 System improvement suggested 

Standard format of DFT register should be framed so that it can be maintained at work site for better 

quality control/Test checking of metalizing/painting works. 

9. Contract conditions and attendance of CMP Doctors 

 
On the basis of a vigilance investigation in connection with the attendance and contract conditions of 
CMP Doctors at Central Hospital, the following system improvements have been suggested:- 

 
During investigation it was  found that the attendance register of the CMP Doctors were not properly 

closed.  Thus, the senior most Railway Doctor or any other authority, as found suitable by the compe-
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tent authority, may be nominated to keep watch over the attendance of CMP Doctors and daily closing 
of their attendance register. 

 All the records and documents of the CMP Doctor (i.e. application form, office orders, cop-

ies of certificate of a particular CMP doctor etc.) may be kept in an individual file like ser-
vice records and be preserved upto 5 years from their last terms of engagement or any 
suitable period as decided by the competent authority at appropriate level. 

 A senior Railway Doctor may be nominated to execute CMPs contracts, signing of agree-

ments and ensure their compliance, as per the applicable rules of the Railway Board. 
 As per the terms and conditions of the CMP contract, the CMP shall undergo medical ex-

amination for his fitness, but the category of such medical fitness such as A1, A2, B1, B2, 
C1, C2 etc. as prevalent for Railway service is not mentioned.  Therefore, the medical 
category for the CMPs may be clarified. 

 All certificates including medical fitness and character certificate must be verified in each 

term of fresh contract of CMPs, in full compliance of terms and conditions.  The document 
verification memo along with the documents verified must be kept in service record of con-
cerned CMP. 

 A JPO may be devised in SECR for engagement of CMPs as instructed by the Railway Board 

vide letter No. 2019/E(GR)II/1/1 dtd. 09.03.2020. 
 The contract papers should invariably follow the definition of contract and name & details 

of both the signing authorities must be clearly indicated in the contract, necessary clarifi-
cation in this regard may be sought from Railway Board by the executive department 

(Medical) and Nodal Department (Personnel). 
 

10.     Disqualification of lower inter-se merit bidders on account of some non-material de-

viations/shortcomings : 
 
During various Vigilance investigations, regarding evaluation and finalization of tenders  (particularly 
in single packet tendering system) in SECR, following anomalies/discrepancies/non-compliances, have 

been observed :- 

Quite a few tenders were finalized/are being finalized by disqualifying the lower inter-se merit bidders, 

even though they were / are qualifying the core eligibility criteria (i.e. both technical and financial).  

Lower inter-se merit bidders were disqualified /are being disqualified due to : 

(a) Some minor infirmity/irregularity/non-confirmation/deviation, which do not amount to material 

deviations. 

(b) Some non-specific/ ambiguous definition of similar nature of work included in the bid docu-

ment, which are not only open for different deliberation by different persons, but also practi-

cally difficult to being evaluated & quantified accurately, with the details/data required to be 

submitted by bidders as per the given tender conditions. 

(c ) Observance of old instructions issued by Railway Board, instead of modified provisions incorpo-

rated in the latest GCC. 

(d) Some restrictive instructions incorporated in tender at local level. 

III. In these ways, tenders were awarded / being awarded to higher inter-se merit bidders, at 

higher cost. 

IV. All these not only lead to a huge financial loss to railway but also lead to complaint, litigation 

etc. 

V. The above shortcomings have been apprised to all PHODs of SECR for taking necessary correc-

tive measures. 

11.      Inclusion of names of reputed steel companies for channel sleepers 

 
During a vigilance investigation, it was observed that in the Special Conditions of Contract related to tender for 
renewal of channel sleepers by H-Beam sleepers of bridges, it is mentioned that the steel channels manufactured 
by SAIL, TISCO and VIZAG steel plants are only to be used.  However, during  field inspection, it was noticed that 
ISHB 200x200 manufactured by companies other than SAIL, TISCO or VIZAG,   have been allowed for fabrication 

of H-Beam sleepers of bridges by giving reason that above companies do not manufacture/seldom manufacture, 
the ISHB 200 x 200. 
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System improvement suggested 
 
It was, therefore, suggested that if permitted by Codes/Manuals, the name of other reputed steel companies, af-
ter proper quality checks, may also be incorporated in the tender conditions of future tenders 

 

12. Communication between originating point/weighbridge point and destination point 

Vigilance has conducted preventive check on aspect of collection of undercharges after re-weighment 
of goods rakes at en-route weighment point.  During the course of investigation, it was detected that 
due to improper communication between the originating point, weighbridge point and destination 

point, a huge amount of undercharges were not taken into railway account and neither realized under 
the check was conducted by Vigilance. 

System improvement suggested 

Details of any weighment must be filled/automatically obtained into FOIS RMS/TMS and must be 
linked with rake ID.  In case there is any undercharges or penalties or fines to be collected, that may 

automatically be calculated in FOIS from weighment details linked with rake ID. After such charges 
are raised, FOIS pop-up message should appear in both originating and terminating stations for reali-
zation of undercharges/penalties.  Pop-up message should only be disabled after confirmation that the 
charges have been realized.  Delivery of goods at terminating station in TMS should not be enabled 

unless outstanding charges pop-up is not showing.  
All terminals should submit a weekly/fortnightly position of undercharges realized and it should be 
monitored at the level of Sr.DCMs to see if any mismatch is there or if any charges have remained un-

realized. 
 

13. Tenders involving outsourcing of manpower 

During a vigilance investigation, the following observations have been made:- 

 In tenders having separate schedule for manpower supply, a rider condition is imposed e.g. 

“if the rates for this schedule is quoted below the minimum wages prevailing as on date of 
tender floating (NIT) including EPF and ESI and GST, the offer shall be summarily rejected: 

OR “Bidders are not allowed to quote lower rate for this schedule otherwise offer shall be 
rejected”.  Such conditions are not supported by any directives of the Railway Board. 

 In tenders consisting of more than one schedule and the offer is required to be accepted on 

the basis of overall reasonability of the offer, then it is not correct to include such a rider 

condition of summary rejection on the basis of one schedule only. 
 Issues related to manpower based contracts are well addressed by Railway Board and 

enough safeguards are in place to ensure that financial interests of the labour engaged are 
protected.  Furthermore, having such a clause does not guarantee that all financial inter-

ests of the labour are protected. 
 
System improvement suggested 
 

Provision of such conditions of rejection of offers due to any pre-determined criteria should not be in-
cluded in future tenders.  However, the executive has to ensure that financial interests of the labour 
engaged are protected as per the extant instructions. 
 

14. Issue of Inspection Certificates 
 
During a vigilance investigation, it was observed that one single inspection certificate was issued for 

27 items received over a period of more than 2 years.  No inspection of material was done and the 
document is eyewash and is prepared only to facilitate payment. 
 
It has been observed that no specific format is prescribed for issue of Inspection Certificate by con-

signee in Electrical Department.  On this subject, one system improvement was issued for standardiz-
ing the inspection certificate format of S&T department.  Consignees of S&T are issuing Inspection 
Certificates in this standardized format since then. 

 
System improvement suggested 
 
 Inspection Certificates should be issued in the approved format. 

 Inspection Certificates should be serially numbered by every consignee and filed along with 
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relevant test reports. 
 All consignees should have a unique seal, all items inspected shall be sealed properly.  Facsim-

ile of seal should be incorporated in the Inspection Certificate. 

 The Inspection Certificate shall be countersigned by the Officer concerned. 
 

15. Incorporation of latest guidelines in tender documents 

During a vigilance investigation in connection with execution of work, the following discrepancies have 
been noticed:- 

As per Schedule 13 of the agreement, welding is to be done by upgrading AT welding techniques ap-

proved in terms of Part-E of IRS:T:19:2012, which is incorporated in Manual for fusion welding of Rail-
ways by the Alumino Thermic Process (2012 edition), but as per para 12.1 of Chapter-XIX, additional 

special conditions of contract (Part-XIV), “The welding is to be carried out as per Manual for fusion 
welding of Railways by the Alumino Thermic Process (1998 edition)”. 

 
Instructions givn at Para 12.1 of additional special conditions of contract (Part XIV) should match with 
the description of work given in schedule. 

Tolerance limit for finished joints, specified in agreement are different than the tolerance limit given in 
standard manual (Manual for fusion welding of Rails by Alumino Thermit Process and IRPWM). 
Guarantee and penalty clause for defective welds given in the agreement does not match with the 
guarantee clause given in Manual for Fusion Welding of Rails by the Alumino Thermic Process (2012 

edition). 
 

System Improvement suggested 
 

It was advised that necessary instructions may be issued to all concerned to take proper care while 
framing the contract conditions, so as to avoid such type of discrepancies in all future tenders. 
 

16. Non updating of tender conditions as per Railway Board’s instructions 
 
Based on a complaint regarding purchase of materials from non-approved sources, an investigation 

was conducted.  
 

As per Railway Board‟s  letter No. 2001/RS(G)/779/7 Pt.2(1) dtd. 06.11.2018:-  

 
Where there are not more than three Indian suppliers categorized as  approved vendor for a particular 
item, developmental vendors can be considered for placement of bulk order without any quantity re-
strictions for RDSO approved vendors.  

 
As per Railway Board‟s letter No. 2021//RS(G)/779/7 dtd. 18.01.2022:-  
Consideration of developmental vendors for placement of bulk order without any quality re st r i c t i on 
in case of items where there are not more than three approved vendors shall also ap ply for all items 

approved by all vendor approving agencies. 

 
This tender case pertaining to Stores Department of SECR with CLW vendor restriction. There were 

only two approved vendors (out of which one vendor was Indian supplier) and four devel opmental 
vendor appearing in the vendor directory of CLW. Hence, PO for entire quantity was  placed on devel-
opmental vendor, duly considering the conditions as mentioned in Railway  Board‟s letters dtd. 
16.11.2018 & 18.01.2022. PO was issued with the condition that firm  should get approval of the pro-

totype from CLW before the supply.  This condition was as per  remarks mentioned in vendor direc-
tory. 
Tender conditions were not updated in accordance with the RB letters. 

 

System improvement suggested 
 
It was suggested for making following as a part of the tender condition:- 

 
As per Railway Board letter No. 2001/RS(G)/779/7 Pt 2 (1) dated 06.11.2018, for consideration of de-
velopmental vendors for placement of bulk order without any quantity restriction in case of items 
where there are not more than three approved vendors, shall also apply for all items approved by all 

vendor approving agencies (i.e. CLW/PU).  
This has already been implemented on 11.11.2022 by issuing Correction Slip for tender conditions.  
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17. Ambiguous tender provisions/conditions (for penalty clauses etc.) in tenders/
contracts 

 

A complaint was received regarding wrong imposition of penalty  and harassment during execution of 

a contract in a workshop  involving transportation of material  The case was investigated, and follow-
ing observations made: - 
 

 The contractor was issued 7 days‟ notice and 48 hrs. notice many times due to poor execution 

of work.  
 The first CC & On account bill was delayed by 3 ½ months as SSE had initially made wrong en-

tries in the MB, but it took about 2 months to rectify the same.  
 SSE initially failed to levy any penalty in CC-I & CC-II on account bill, even though the contrac-

tor had failed to execute  the work as per contract conditions.  

 After the issue of Show Cause notice by Dy.CME to concern SSE, the penalty statement was 

prepared, but the contractor refused to sign the statement stating that  wrong penalty was im-
posed.  

 

In the “special” conditions of the contract, imposition of penalty per event  of failure/non-compliance 
on the part of the contractor, had been  stipulated (i.e. penalty of Rs.100/- per hour of delay in pro-
vision of truck and Rs.1000/- per truck, for per event of non-provision of truck). 
   

However the following required details had not been clearly defined &  elaborated:-  

 
 Different situations & circumstances where these two different penalty conditions would be dis-

tinguishingly made applicable.  
 How to calculate total hours of delay for imposing penalty of Rs.100/- per hour, validity/

applicability period of a placed requisition for arranging a truck, etc.  

 The special conditions of penalty had also been framed & kept, with the   phrase – “the 

Railway administration at its discretion and without  prejudice to any other rights and 
remedies to which the contractor may be entitled under this agreement may ---- impose pen-
alty-------“.  

 Railway administration/Executives had used these ambiguity and discretion, in a blatantly 

wrong way. Keeping “discretion” word, with the special condition of imposition of penalty, is 
not correct.  

 No proper record of failure/non-compliance of contractor, was maintained (penalty wise &date 

wise) by executives, duly signed by both the contractor & the Executive.    

 Running bills for the executed works were not prepared & paid, at the periodicity, as specified 

in the contract. While objecting for the imposed penalty, the contractor had quoted it as a rea-
son for delay in compliance of executive orders/requirements, as well as for the under perform-
ance against the contract. 

 All these finally led to - non-acceptance of the imposed penalty by the contractor, holding up of 

contractor‟s huge amount against the executed works, disputes, allegation of exploitation/ cor-
ruption, suffering of the contracted work etc.  

 Administrative action has been taken against the concerned officer and DAR action has been 

initiated against the concerned SSE. 

 
System improvement suggested : 

 “Special conditions” of tender/contract for penalty (if any) for contractor‟s default should be 

specific & clear (i.e. without any ambiguity), so that it is not left open ended to be deliberated, 

understood and implemented, differently by different persons (bidders/executives/contractors/
any other persons).  

 “Special conditions” of tender / contract for penalty for contractor‟s defaults  should not be 

framed & kept in tender/contract with the phrase - “at the discretion of Railway administration/
executive”. In fact, once the special conditions of penalty are clearly defined & kept in the ten-

der, their imposition/non-imposition should be decided on the basis of the merit of each case 

and not at the discretion of administration/executive. 
 The imposition of a penalty on contractors should always be supported by  the well main-

tained records of failure/non-performance of the  contractor (penalty wise &date wise), duly 

signed/acknowledged by both the contractor and the Executive.  
 Once the “periodicity” of preparation & passing of running bills is specified  in the tender/

contract, the concerned Executives should best possibly honour the same. However in case of 
delay in doing so,the reasons for delay, should be clearly recorded and apprised to the contrac-

tor.  
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CASE STUDIES 
1. Illegal collection of money from passengers 
 
During a preventive check conducted in a train, a group of 5 passengers was found without ticket.  
When these passengers were asked to pay Rs. 2000/- (Fare + penalty),  the passenger leading the 

group refused to pay the amount, saying that an amount of Rs. 1200/- has already been paid to a 
ticket checking staff at boarding station.  When he was asked to show the receipt, he said that the 

ticket checking staff told them “यसीद नह ॊ रगेगा, कोई आए तो भुझसे भेये भोफाइर नॊफय ऩय फात कयवा देना“ and shared 

his mobile No.    
 

Vigilance team directed the passenger to call on the given number through his mobile and put the 

mobile on speaker mode and asked another on duty ticket checking staff of the train to talk with 
him.  During this call, the ticket checking staff of boarding station was heard saying that he had col-

lected Rs. 1200/- from this group of passengers and requested on duty TTE to allow them to travel.  
One of the vigilance team members asked him to deposit the collected amount in Govt. Cash, but 
he disconnected the mobile abruptly. 
 

From the above, it is established that the TE at boarding station had collected Rs. 1200/- from a 
group of 5 WT passengers in lieu of allowing them to travel and kept the money with him without 
depositing the same in Govt. cash. 

Major penalty DAR action has been initiated against him. 

2. Compassionate ground appointment on the basis of fake transfer certificate  

During a vigilance investigation arising out of a complaint, the following observations have been 
made:- 
 

 One railway employee, (now deceased) posted as Gangman was de-categorized and his 

son was appointed as Khalasi Helper on compassionate grounds on 20-7-1994. 

 During appointment process, an affidavit was submitted on 05-2-1993, in which it was 

stated that the deponent (son of the deceased) is the natural born son, legal heir and 
successor of his father and at the time of appointment of the deponent‟s father, his sur-

name has not been mentioned in his service book and official records of SER/BSP Divi-

sion.     
 As per School TC issued by Head Master of the School, on 15-1-1993, the date of admis-

sion is 07-7-1988, DOB is 08-01-1973, admission register no. 1927/88 and reason for 
leaving the School is „Service‟.  On the basis of the same (TC), DOB had been recorded in 

his SR. 
 In the year 1977, two sale deeds were executed in favour of above person (accused) 

having same name bur different surname alongwith his his brother by their father, which 
was later on acquired by M/s MCL and compensation was paid to both of them. 

 As per Information and documents collected from Branch Manager, Central Bank Of In-

dia, Belpahar on 17-08-2022, the accused opened a Joint Saving account with his elder 

Brother. During the opening of Saving account, he submitted copy of Voter ID and Aad-
har Card in which his name was showing as same as it was in land record, which was ac-
quired by MCL. In this saving account, he got the compensation from MCL. 

 On the basis of a complaint, when a check was conducted at the School, for verification 

of Transfer certificate issued by School and submitted by the accused at the time of ap-
pointment, it was confirmed in writing that,  the School was established in the month of 
July, 1991 only. The school did not exist in the year 1988 (Date of admission mentioned 

in the TC submitted by the accused is 07.07.1988).  The admission register number and 
name mentioned in transfer certificate does not exist.  In the admission register of the 
school it was found that the first admission was done on 18.7.1991 with serial number 

1/91. 

 From the above, it is concluded that the accused has committed fraud by submitting fake 

Transfer Certificate in support of his date of birth at the time of appointment in Railway 
and showing the deceased employee as his father. However, he was the natural son of 
some other person. 
 

Major Penalty DAR action has been recommended against the accused. 
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3. Delivery of PSC sleepers by breaking in Railway premises 
 

During a vigilance investigation conducted in connection with delivery of scrap (PSC sleepers), it was 
detected that the purchaser was allowed to lift the PSC sleepers by breaking them in the Railway 
premises, whereas the contract provisions do not permit to do so.  This action of the concerned offi-
cials has been considered by Vigilance as an act of extending undue benefit to the contractor, by 

breaching the provisions of the contract 
  
As per Railway Board‟s letter No. 2015/RS(S)/709/5 dtd. 18.6.19,  in case permission of breaking 
the same on railway premises is required, the same can be done on case to case basis, with the con-

currence of their associated finance subject to:- 
 

 Joint survey and initial accounting to be done by custodian along with Accounts representa-

tive. 

 Disposal to be done only through e-auction. 

 After breaking the sleepers, debris should be cleared by the purchaser and thereafter the de-

livery of released steel wires and inserts, will be affected. 
 
In this regard it may be noted that, if the scrap PSC sleepers are required to be dismantled in Rail-

way premises due to risky and difficult access to site, then the same may be permitted subject to 
compliance of above mentioned conditions.  However, the very fact should be clearly mentioned and 
highlighted in the e-auction process itself.  This will not only provide fair play ground to all prospec-

tive bidders, but it will also fetch more revenue to the Railway in e-auction.  
  
DAR action has been initiated against the concerned officials.  
 

4. Irregularities in execution of work 
 
During a preventive check conducted in connection with the execution of work, it was observed that 
full set of sieves for sieve analysis was not available at site, although Para 4.13 of special condition 

of contract specifies for maintaining of well equipped lab for testing of materials at site.  Further, 
TMT bars were found lying on ground at site  and even some part of TMT bars were found immersed 
in water, violating Para 4.13.2 of IS 4082:1996.  Concerned officials have been taken up under ad-

ministrative action. 

5.  Placement of Railway staff under sick list on the basis of fake TRG8 memos/sick 
memos 

 
On the basis of a reference made by the Vigilance Banch of one of the Zonal Railways regarding 
placement of Railway staff under sick list on the basis of fake TRG8 memos/sick memos, an investi-

gation was done by Vigilance/SECR.  During investigation, it was detected that 10 Railway employ-
ees, presently working in SECR remained in the sick list of Jamalpur Railway Hospital for long period, 
almost without any serious illness, by adopting unfair means.  Station Superintendent, Eastern Rail-

way, Jamalpur certified that none of the TRG8 memos were issued from his office, which summarily 

implied that the memos were fake, which they submitted for obtaining sick certificates from Ja-
malpur Railway Hospital.   The ailments mentioned by the charged officials were lighter in nature and 
did  not warrant going on sick list. Even if physical condition of some of them was serious, there was 

no need to submit fake TRG8 memo/Sick memo.  
 

Minor Penalty DAR action has been recommended against all the 10 staff. 

6. Irregularities in execution of work 

 
(i) During a preventive check conducted in connection with execution of work regarding provision of 

standby SSDAC, the following irregularities were observed:- 

 
 The depth of the trench was found varying between 40 cms to 82 cms at 7 locations, 

against 100 cms as stipulated in contract conditions. 
 The gauge of the earth wire was found to be 8 SWG at 3 stations against 6 SWG as 

specified in the contract agreement.  Also, cement enclosure to earth pipe as specified 

in contract agreement was not at all provided at any location.  Supply of printed bound 
book for earth resistance test register from the contractor was not ensured. 
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 As per the MB, the quantity executed towards excavation of trenches was 467 mtrs.  

However, during the joint check, it was found as 185.2 mtrs. 

 Daily progress register was not being maintained at site. 

 

Major penalty DAR action has been initiated against the concerned supervisors. The amount paid to 
the contractor for the substandard work, in addition to imposition of a token penalty for execution of 
sub-standard works has been recovered from the contractor. 

 
(ii)  During a vigilance investigation in connection with installation, testing, commissioning works of 

ACs, it was observed that as per CA, the above work was to be executed by the contractor sup-
plying AC.  But during investigation, it was detected that the work was got executed by the con-

tractual staff of another AMC contract by the supervisor-in-charge.  To conceal the above fact, he 

had generated fake documents showing that the ACs were installed at a later date.  Daily Pro-
gress Register regarding installation of ACs was also not maintained. DAR/Administrative action 

has been initiated against the concerned staff. 

(iii) During a joint check conducted in connection with construction of coach watering facilities, it is 
observed that new concrete pedestals cast to support hydrant post foundation are obstructing the 

water way of the drain, whereas, as per the sketch  hydrant post is to be fixed on drain wall. 
Casting of concrete pedestal by infringing the water way of the drain is highly objectionable.  Divi-
sion has been advised to instruct the concerned officials to rectify it immediately, in addition to 

initiation of DAR action against the concerned supervisors. 

(iv)  During a vigilance investigation in connection with execution of work, the following observation 
were made:- 

 The average weight per meter of 8mm TMT bars was found 2.11% lower than the standard 

weight, whereas the average weight of 16mm dia TMT bars was 4.17% lower than the 
standard weight. However, payment to the contractor was done as per standard weight. 

 Honeycomb patches were found over FOB  waist slab concrete.  At one place, reinforce-

ment was visible on concrete slab which shows the poor execution of concreting work. 

 Site Engineer was not deployed by the contractor for last three months.  

 Cement consumption registers and daily progress registers were not being maintained 

properly.  Pages of registers as per CE Circular No. 31 were not certified by any Railway 

official. 

 In addition to initiation of DAR action against the concerned supervisor, division has also been ad-
vised the following:- 

 Regarding non deployment of site engineer by the contractor: Recovery should be made 

from the contractor for non deployment of site engineer. 
 All FOBs constructed/being constructed under the instant contract, should be inspected 

personally by sectional DEN.  The poor work should be rejected and got  redone, at the 

cost of contractor. 

 Extra payment made to the contractor for underweight 8mm and 12mm dia TMT bars, 

should be recovered from the contractor.  Similarly, weight of 10mm, 12mm, 20mm & 
25mm dia of TMT bar should be checked personally by DEN and if any extra payment has 

been done, the same should also be recovered. 
 

7. Non realisation of punitive charges 

  During a preventive check conducted in connection with irregularities in collection of 
undercharges after weighment of goods rake at en-route weighment point, it was de-
tected that weighment of 30 rakes of SECR destination was done between the period 
Feb‟19 to March‟21 at NDB.  Accordingly, FOIS messages were served to various desti-
nations of BSP, Raipur & NGP divisions of SECR for collection of undercharges.  But on 
scrutiny, it was found that the same was not realized.  After vigilance intervention, an 
amount of Rs. 89.59 lakhs was realized and DAR action has been initiated against 12 

staff for their lapses. 
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8.  Irregularity in delivery of scrap 

  During a preventive check conducted in connection with delivery of scrap, it was observed that 
the scrap was being delivered by the custodian in the absence of witnesses from RPF and Ac-

counts.  The RPF representative arrived at delivery site within 5-10 minutes after arrival of 
Vigilance team, but the Accounts representative arrived at the spot much later.  In his clarifica-
tions, RPF representative stated that he had taken verbal permission from the custodian as he 
had to release one accuse on bail who was arrested earlier.  The accounts representative and 

the custodian stated that the materials were not being delivered, but were being shifted from 
railway land.  However, in the delivery programme, neither anything was mentioned about 
shifting of materials  nor the same was intimated during the joint check. Moreover, shifting of 

materials is also required to be done in presence of all the witnesses.  DAR action has been 
recommended against the custodian and Accounts representative. 

9. Suspected touting activities in Tatkal booking 

  One preventive check was conducted at one of the PRS locations of SECR to detect irregulari-
ties in booking of Tatkal ticket.  During the check, it was found that the on duty PRS staff was 

generating Tatkal tickets even though no one was standing in the queue at PRS counter.  On 
further enquiry, it was found that as per the instructions of a local tout over mobile, the tickets 
were being generated.  The concerned staff was in constant touch with the tout as it was evi-
dent from his call logs, whatsapp chats etc. 

  Further, the Tatkal requisitions dealt during previous one month were scrutinised.  Out of 265 
tatkal requisitions done during that month, irregularities were observed in as many as 67 req-

uisitions.  Some of the requisitions were dealt by the on duty staff and some were dealt by an-

other PRS staff.  In all the requisitions the Mobile No., and other details of the passengers were 
not filled up and the boarding stations were at foreign Zonal Railways. 

  
  Major penalty DAR action has been initiated against the concerned staff. 

 
10.   Implementation of Railway Board’s guidelines regarding local purchase of medicines 

One tender was floated for registration of vendors for supply of medicine in Local Purchase as 
per Railway Board‟s letter No. 2017/II/4/1/Local Purchase dtd. 31.10.2018.  Part-I of Railway 

Board‟s letter deals with the empanelment of vendors for local   purchase of medicines, surgi-

cal items, and consumables by following the Part-I of the Board‟s guidelines: -  

i) Vendor based for supply of  medicines in local purchase has now been broadened.  

ii)  Competitive rates received and results in saving Railway expenditure.  

Part-II deals with the procedure for local purchase.  Following Part-II of the Board‟s guidelines  en-

sured  timely availability of medicines by :-  

        i) Pre-approved rotation of placing indent on Registered vendor.  

     ii) Maintaining Performance Register. 

Railway Board‟s guidelines has been implemented in the Main Hospital, but the same was not imple-

mented in other medical Units.  PCMD has been advised to implement the instructions contained in 

Board‟s letter in other medical units.  

S.N. Item Category Offer Rate (Discount on MRP) 

1 Branded Medicines 10% 

2 Generic Medicines 40% 

3 Surgical Items 45% 

4 Consumables and Disposables 45% 

5 Orthopaedic Implant (General) 60% 

6 Orthopaedic Implant (Branded) 40% 

7 Total knee replacement/Total Hip replacement  Rate fixed by Govt.  
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11. Non offering of P. Way scrap for  auction 

During a preventive check conducted at  PWI unit in  connection with accountal of released materi-
als, it was found that huge quantity of released material (Value Rs. 6.41 Crore . approx. ) was lying 

in the stores, but the same was not offered as scrap for auction since long time.  It is also observed 
that the released materials were not updated in UDM due to which it becomes difficult to access the 
quantity and value of the materials.  

It was observed the scrap statements prepared by the custodian were not as per the format, due to 

which the same were returned five times by PCE‟s office for updating in proper format in TMS.  Thus 
a huge amount of Railway revenue was blocked due to non disposal of scrap in timely manner.  
Moreover, the quality of scrap was also degraded  with the passing of time.  

Concerned staff has been taken up under administrative action for preparing defective scrap state-

ment repeatedly.   

****** 
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DO’s & DON’TS 

Concreting Work 
DO’s 
 

 Particular specifications (अथाात M25, M30 आदद) के लरए उऩमुक्त mix design काह  उऩमोग ककमा जाना 
चादहएऔय उऩमोग से ऩहरे Engineer-In-Charge द्वाया अनुभोददत होना चादहए। 

 सभम-सभम ऩय Design mix की कामा स्थर ऩय नभूना जाॊच की जानी चादहए ताकक mix design की आवश्मकता 
का ववश्रेषण ककमा जा सके औय साभग्री की फचत हो सके। 

 Site ऩय Concreting कामा Labour के बयोसे नह ॊ फल्कक skilled supervision के तहत ककमा जाना चादहए। 
 Design Mix Report भें ल्जस ववशेष कामा का उकरेख ककमा गमा है, उसके लरए हभेशा सह  सीभेंट चुनें। 
 सफसे ऩहरे Dry Concrete को ऩूवा ननधाारयत भात्रा (मानी कॊ क्रीट साभग्री की फैचचॊग) के अनुसाय सभान रूऩ से लभराएॊ 

i.e. cement, coarse aggregates, fine aggregates (either manually or in transit mixture)। Mixing 
के लरए WeighBatching का इस्तभेार होना चादहए न कक Volume Batching। 

 Design mix भें Water-Cementratio एक भहत्वऩूणा ऩहर ूहोता है इसीलरए Sand और Aggregates की नभी का 
ववश्रेषण कयने के फाद ह  ननधाारयत भात्रा के अनुसाय ऩानी लभराएॉ। 

 Consistent Concrete प्राप्त कयने के लरए wetconcrete को रगबग 2 लभनट तक अच्छी तयह लभराएॊ। 
 ऩमााप्त manpower, उचचत उऩकयण औय tools के साथ कॊ क्रीट की placement शुरू कयें।  
 Concrete place कयने से ऩहरे workability/slumptest कयें।  
 Concrete को ऩानी लभराने के 15 से 20 लभनट के अॊदय एक सभान भोटाई भें placed ककमा जाना चादहए।  
 Concrete को वाइबे्रटय मा रकडी के टैम्ऩ द्वाया कॊ क्रीट का उचचत compaction कयें।  
 हभेशा पॉभावका  के props/ supports की ल्स्थयता की जाॊच कयत ेयहें। देखें कक coverinsert ववस्थावऩत न हो जाए। 
 Cover block उसी design mix का होना चादहए ल्जस mix का concrete है।  
 Concrete की सतह औय ककनायों की finishing भें ट्रॉवेर मा रकडी के फ़्रोट्स मा धातु के फ़्रोट्स का उऩमोग कयें। 

सुननल्श्चत कयें कक ट्रॉवेलरॊग कयत ेसभम कॊ क्रीट उसी ददशा भें सभाप्त हो। 
 Concrete ननभााण के दौयान joints ऩय उचचत finishing कयें।  
 Concrete के रयसाव ऩय ध्मान दें।ऩानी तजेी से वाल्पऩत नह ॊ होना चादहए। 
 6 से 10 घॊटे के फाद curing शुरू कयें।  
 

Don’ts 
 

 जफ तक जरूय  औय अऩरयहामा न हो, यात भें कबी बी concreting न कयें। कामास्थरों ऩय प्रकाश व्मवस्था कबी बी 
ऩमााप्त नह ॊ होती है औय इसलरए कह ॊ न कह ॊ कुछ त्रुदटमाॊ हभेशा हो सकती हैं। 

 ऺनतग्रस्त formwork का उऩमोग न कयें। मह कॊ क्रीट को प्रबाववत कयता है ल्जसके ऩरयणाभस्वरूऩ honeycomb 
फनता है।  

 Volumetric batching का कबी न कयें। कबी बी गभरे के उऩमोग की अनुभनत न दें। 
 Concrete भें बफना धुरे aggregates का प्रमोग न कयें; इसके ऩरयणाभस्वरूऩ कभजोय कॊ क्रीट औय यखयखाव की 

रागतफढ़ सकती है। 
 Concrete लभक्सय को overrun न कयें ल्जसके ऩरयणाभस्वरूऩ कॊ क्रीट के घटक अरग-अरग हो जात ेहैं। 
 Concrete फनाने के दौयान placement भें आसानी के लरए अचधक ऩानी न डारें। 
 Concrete cubecast कयने से ऩहरे concreting शुरू न कयें। कॊ क्रीट की भजफूती ऩूवा ननधाारयत लभश्रण डडजाइन के 

अनुसाय होनी चादहए। 
 High concrete slump, excessively high air content or excessive fines का उऩमोग न कयें। 
 Semi-dry concrete का प्रमोग न कयें। इससे कॊ क्रीट के अॊदय honeycomb फननेकी सॊबावना यहती है। 
 कॊ क्रीट डारने के दौयान एक स्थान ऩय कॊ क्रीट का ढेय न रगने दें। 
 Initial setting के फाद कॊ क्रीट को vibrate न कयें। (अथाात 30 लभनट के फाद) । 
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 कॊ क्रीट की सतह ऩय स्राव भौजूद होने ऩय concreting खत्भ न कयें। 
 कॊ क्रीट को अचधक ऊॊ चाई से न चगयाएॊ क्मोंकक इससे अरगाव हो जाएगा। 
 कॊ क्रीट को ऩमााप्त strength लभरने तक पॉभावका  को न हटाएॊ। 
 कॊ क्रीट की कपननलशॊग भें, कॊ क्रीट की सतह ऩय ऩानी को कबी बी पें कें  मा नछडकें  नह ॊ। 
 सूखे कॊ क्रीट की कपननलशॊग न कयें।  

 
Works Tender 

DO’s 

 Market rate का सवे कयें, estimate औय tender schedule फ़ाइनर कयने से ऩहरे proper & realistic rate 

analysis कयें।  
 Eligibility criteria औय similar nature of work को एनआईट  औय ननववदा दस्तावेज भें येरव े फोडा/भुख्मारम के 

ददशाननदेशों के अनुसाय सख्ती से शालभर कयना सुननल्श्चत कयें। 
 कामा की सभान प्रकृनत की गरत interpretation के ऩरयणाभस्वरूऩ lowest offers को bypass नह ॊ ककमा जाना 

चादहए। 
 सुननल्श्चत कयें कक reasonableness of rates का तका सॊगतता, ताकका क औय तकनीकी रूऩ से से जाॊच की गई है। 
 सुननल्श्चत कयें कक special conditions ल्जनका कक financial implications है,उनका भूकमाॊकन प्रस्तावों की सह  inter

-se position ननकारने भें ककमा जायहा है। 
 Summarily rejection conditions ऩय वववेकऩूणा ढॊग से चचाा औय ववचाय-ववभशा होना चादहए।   
 IREPS भें अननवामा आवश्मक दस्तावेजों को अऩरोड कयने के लरए "TAB" को “NOT ALLOWED”रूऩ भें चचल्ननत नह ॊ 

ककमा जाना चादहए।  
 TC द्वाया dissenting notes को ध्मानऩूवाक सॊऻान भें राना चादहए। 
 Contractor द्वाया deployed कभाचारयमों औय इॊजीननमय की दैननक उऩल्स्थती का येकॉडा maintain कयना चादहए। 
 PCE‟s Circular No.31 के अनुसाय, साइट यल्जस्टयों भें ऩपृठों की सॊख्मा Dy.CE/XEN/Sr.DEN/DEN/AXEN/ADEN 

द्वाया प्रभाणणत ककमा जाना चादहए। 
 कामास्थर ऩय ककसी बी साभग्री का उऩमोग कयने की अनुभनत देने से ऩहरे, उसे आवश्मक ऩय ऺण कयने के फाद सऺभ 

प्राचधकाय  द्वाया ऩारयत ककमा जाना चादहए, औय Material Passing Register भें दजा ककमा जाना चादहए। 
 कोटेशन के भाध्मभ से Emergency Procurement के प्रस्ताव भें, कामा का Description/Justification, Quantity, 

Allocation of Fund अननवामा रूऩ से शालभर ककमा जाना चादहए ताकक SOP के अनुसाय सऺभ प्राचधकाय का अनुभोदन 
लरमा जा सके। 

 
 Don’ts 

 ककसी ववशेष कामाकाय  की स्वीकृनत शल्क्तमों के अॊदय फनाए यखने के लरए अरग-अरग ननववदाएॊ फुराने के लरए कामा को 
ववबाल्जत न कयें। 

 अनावश्मक/अप्रासॊचगक ववशेष शतों को शालभर कयके सबी ऩात्र ठेकेदायों की बागीदाय  को प्रनतफॊचधत न कयें।  
 ननववदा सलभनत के सदस्म होत ेहुए स्वीकाय कयने वारे प्राचधकाय  की शल्क्तमों का प्रमोग न कयें। 
 ननववदा सलभनत के ववचाय-ववभशा कयने से ऩहरे ककसी ववशेष प्रस्ताव की उऩमुक्तता ऩय सराह न दें।  
 अनुशॊलसत प्रस्ताव की स्वीकृनत को प्रबाववत कयने के लरए ववशेष शतों के भूकमाॊकन भें ववसॊगनतमों की अनुभनत न दें। 

 ननववदा भें overall major items के respect भें individual item के दयों को असाभान्म रूऩ से उच्च औय अव्मवहामा 
स्वीकाय न कयें। 

 Lowest Offerऩय ववचाय कयत ेसभम Competent Authority द्वाया "Sanctioned" शब्द का प्रमोग नह ॊ कयना चादहए 
उसके स्थान ऩय "Accepted" शब्द का प्रमोग कयना चादहए क्मोंकक ववत्तीम भाभरों के सॊदबा भें दोनों का भतरफ अरग-

अरग होता है। 
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Miscellaneous 

DO’S 

 AT Welding- Special Conditions of Contract फे्रभ कयत ेसभम, Tolerance Limit, Guarantee and 
penalty Clause for Defective Welds के लरए सनुनल्श्चत कयें कक मे साये भानक नवीनतभ Manual के 
अनसुाय हों तथा कह ॊ बी लबन्नता नह ॊ हो। 

 Metalizing Work(Steel Girders)-DFT Register का Standard Form तमैाय ककमा जाना चादहए ताकक 
Metalizing/Painting कामों की फेहतय गणुवत्ता ननमॊत्रण फनाए यखा जा सके। 

 
Indenting of stores 

DO’s  

 All Demands to be processed in UDM.  

 Description/specification should be clear and complete.  

 Double check the rates indicated as estimated rate or last purchase rate before signing the in-

dent.  Furnish basis of this rate i.e. last purchase order No. & date, quantity and source, mar-
ket survey details or standard price list details etc.   

 For initial purchase/first time indent – ensure that budgetary/estimate rate from authorized 

agent/OEM/OES and are not inflated.  
 While approving quantity on indents, ensure that the quantity is fully justified in relation to the 

asset(s) for which the procurement is to be made.  
 One requisition should be placed for one item, unless the item is to be procured as part of set, 

kit or assembly.  
 Ensure approval of Competent Authority for indenting restricted items as per S.O.P.  

 Ensure signing of indent by Competent Authority and finance vetting, wherever required.  

 Any requirement of catalogues, authorization certificates calibration certificates, etc. should be 

clearly indicated in the indent as a special clause. Justification should be recorded in file .  

 Periodic review of non-stock indents to make frequently purchased items as stock items.  

 

Don’ts  

 Do not resort to procurement by sample.  It should be an exception.  

 Do not split quantities and place frequent demands. 

 Do not issue a proprietary article certificate (PAC) for any item, unless you are fully satisfied 

about it.  Issue of a PAC attracts personal responsibility.  

 Do not submit non-stock indents for stock item except under special circumstances recording 

the reasons for the same.  
 Do not issue a proprietary article certificate (PAC) for any item, unless you are fully satisfied 

about it.  Issue of a PAC attracts personal responsibility.  
 Do not submit non-stock indents for stock item except under special circumstances recording 

the reasons for the same.  

 
Store Tenders 

DO’s 

 Ensure that approval of competent authority has been taken for quantity and for mode of ten-

der. 
 Ensure that tender notice has been given wide publicity and put on website.  

 Finalise the tender within the period of validity of offers to guard against the possibility of in-

creases in prices and consequently incurrence of extra expenditure by the Govt. 

 Do properly assess and evaluate bids particularly special conditions offered by the tenderer. 

 In all cases, where the lowest or lower tenders are rejected, full reasons for the rejection 

should be recorded so that the reason for such rejection would be available on file.   
 In case where the performance of lowest/lower offer is not satisfactory and next offer is con-

sidered for full/part quantity order, performance of the same firm should be also assessed and 
placed on record. 
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 Even when the level of the Tender Committee is decided based on the lowest acceptable offer 

as per technical note, it would be incumbent on that tender committee to examine individually 

all the offers lower than the lowest technically acceptable offer and make appropriate recom-

mendation in each case for consideration of the accepting authority. 
 Ensure that security deposits and earnest money deposits are collected from registered/

unregistered suppliers as per extant rules and when exempted, proper reasons are recorded 
and competent authority‟s sanction taken for the same. 

 Ensure that in case descriptions or specifications undergo significant changes after invitation of 

tenders, equal opportunity is given to all the suppliers by re-tender.   
 In case of purchase from RDSO/PU approved sources, ensure to check the current status of 

RDSO/PU approved list at the time of TC meeting and current list should be available on re-
cord.   

 Ensure that the recommendation of all the members are included in TC minutes and there 

should not be any separate dissent note. 
 Ensure as Tender Accepting Authority that detailed reasons are recorded if there is disagree-

ment with tender committee.    
 Ensure that the tender committee minutes contain the relevant information as the date venue 

of the meeting and dated signatures of the members.   

 Maintain complete records in the file and ensure secrecy of the tender. 

 Every offer has a right to fair consideration  

 Purchase Officer will not be absolved of the irregularities committed merely because technical 

suitability/rate reasonability/urgency was furnished by user department. 
 

Don’ts  

 Do not reject the tender of new bidder(s) on flimsy or unrealistic grounds in order to favor the 

bidder(s) who are previous suppliers. 

 Do not hide any favourable/ unfavourable information in TC discussions. 

 Do not change the tender committee members once constituted without prior approval of com-

petent authority. 
 Do not allow anomalies in evaluation of special conditions to effect the acceptance of the offer 

recommended. 

 Do not entertain modification of tenders subsequent to the opening of tenders. 

 Do not accept a single offer received in response to a call for limited tender unless the work is 

very urgent and approval from competent authority has been obtained. 
 Do not exercise the powers of the accepting authority in case you have been a member of the 

tender committee. 
 Do not record the acceptance/otherwise of the tenders anywhere else than the body of the ten-

der committee minutes. 
 Do not use noting on the tender file by the TC members as a substitute for the meeting. 

 
Depot working 

DO’s 

 UDM/IMMS to be used for material receipt and accounting activity. 

 Check immediately on receipt of material and compare with purchase order & challan for cor-

rectness of the material in quality/quantity. 

 Intimate the firm and purchase officer immediately, if any shortage/discrepancy is found. 

 Check the packing condition before taking delivery whether requiring any open delivery. 

 If it is door delivery ensure that material being delivered pertains to you or not. 

 Ensure inspection and testing of the materials as per the Purchase Order. 

 When the supplies are to be rejected, ensure that the rejection memo reaches the supplier 

within the stipulated time 
 Post the entries first in DMTR and then to the concerned ledgers after acceptance and not vice-

versa. 

 Ensure timely accountal of materials in the wards without any delay ,when the materials is 

properly received, checked, inspected and accepted by the depot officer. 
 Test reports to be kept along with IC. 

 Monitor Purchase suspense, specially in Advance payment cases. 

 Depot stock verification should be conducted periodically as per the list given by HQ office.  

 Officers/supervisors to periodically check and sign registers maintained by subordinates. 

 Warranty Rejections shall be handled on UDM . 
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Don’ts 

 Do not accept a supply pre-inspected by agencies like RITES, DGS&D, RDSO etc. without 

checking the seal and the supporting inspection certificates and validity. 
 Do not delay in the accountal of material without any proper reason. 

 

On Board Housekeeping Services(OBHS) in trains 

DO’s:- 

 Cleaning and disinfections of all coach toilets should be done, during the working hours of 

OBHS in journey as per the contract-agreement  &  on demand by the passengers. . 

 Spraying disinfectant for sanitization of toilets, after washing and drying of toilets & provision 

of deodorant sticks in toilets should have to be ensured.  

 Refilling liquid soap in AC-coach toilets as & when required, during the round trip journey. Pro-

viding tissue paper rolls in all toilets and its replenishing in AC coach toilets as & when re-
quired, during the round trip journey.  

 Dry cleaning and mopping of the passenger compartments, aisle area, cleaning of doorways, 

gangways and vestibule portion including clearance from dustbins should  be done, during the 

journey.  

 Spraying mosquito repellent in all coaches, especially in toilet and vestibule area. It should be 

done prior to spraying of deodorant. It shall also be sprayed on passenger demand.  

 Spraying Air Freshener in the AC coaches, after cleaning work or as and when demanded by 

passenger.  

 Wiping of platform side window glasses of all the AC coaches at those stations where stoppage 

is 5 minutes or more and the station is not nominated as 'Clean Train Station' for the particular 
train. 

 Cleaning of coach floor area in any coach, when passenger spills some liquid food etc. on the 

coach floor.  

 Collection of garbage in polybags from the passenger compartment as well as from dustbin & 

its disposal at the nominated en-route stations.  

 Duty list of OBHS staff along with the railway contact number  shall have to be pasted in all 

reserved coaches, for passenger information.  

  Manpower have to be deployed, as mentioned in the contract agreement. One Executive 

Housekeeper should have to be present to supervise the cleaning activity, during the round 
trip. All staffs should be in uniform during journey. 

 Certain brands of the cleaning materials, in an indicative quantity along with  cleaning tools(as 

mentioned in the OBHS trip card/contract agreement) have to be provided to OBHS staffs, 
which should be used for cleaning during the journey by them. 

 The attendance of OBHS staffs has to be checked as per the OBHS Trip card, during boarding 

at   origin station on, at other end on arrival  and again at originating station after completion 
of journey. Use of Biometric attendance system should has to be followed, as per the contract-

agreement.  

 Feedback form(i.e. Passenger Satisfaction Index/PSI form) should be got filled & signed by the 

travelling passengers after carrying out the OBHS work. The passenger‟s sign should never to 
be taken immediately after start of the train. 

Dont’s:- 

 Do not allow OBHS staffs for duty without travel authority, police verification & cash declara-

tion . 
 Don‟t allow OBHS staffs without uniform, PPEs(Personal Protective Equipments)  & ID cards 

etc. 
 Don‟t allow OBHS staffs with  non-branded/less quantity of cleaning material (as mentioned in 

the contract agreement.)      
 Don‟t allow staffs without adequate cleaning tools or without  Passenger feed-back forms.   

 Do not allow  OBHS staffs  without   OBHS trip-card as  any shortcoming found during check at 

boarding should have to be mentioned in the OBHS trip-card. 
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TRAFFIC (GOODS) 

DO’s: 

 Status/working condition of weighbridge should be repeated daily to commercial control. Any 

failure /Fault in weighbridge should be communicated to commercial control immediately. 
  Records of Load adjustment carried out should be properly maintained. 

 Immediately communicate status of re-weighment and load adjustment en-route to originating 

and destination station with FOIS control to take further necessary action. 

 Ensure accrual and realization of shunting charge for utilization of Railways loco in shunting 

movement of rake in load adjustment. 
 Instructions of minimum 5% weighing of rake loaded with standard bag consignment should be 

followed properly. 

 Testing cum Calibration of electronic in motion weighbridge as per tamper proof norms of 

RDSO should be done. 
 The status of successful e-transfer of payment on Railway account must be confirmed in case 

of e-RR generated without positive confirmation of freight payment. 
 In case of stacking of goods, ground position should be taken on hourly basis and the same 

should be repeated to commercial control. 

 Ensure updating of placement/ release timings in FOIS on real time basis. 

 Ensure all particulars of pending task at the time of handing over/Taking up of duty by the 

staff.  
Don’ts: 

 Partial adjustment and permitting running of rakes at restricted speed except as directed by 

rules. 
 Detention in generation of Railways Receipt without any appropriate ground. 

 Give release memo without proper checking of evacuation and gate closing of wagons placed 

for unloading. 
 Let Calibration and stamping of electronic in motion weighbridge get due. 

 Move rake in FOIS with incorrect wagon composition of rake at originating loading point. 

 Freight adjustment without prior approval of competent authority. 

  Fail to make relevant entry in Wagon Transfer Register. 

 Keep a Duplicate/Clone register in Goods shed /Siding office.  

 Deliver consigments without submitting original e-Transaction slip or other related documents 

in the specified manner.  

COMMERCIAL CONTRACT 
 

DO’s: 
 

 In earning commercial contract, ensure realization of pending License Fee and other applicable 

charges before releasing of Security Deposit (SDs)/EMDs/PGs. 
 Maintain and keep proper record of payment of License Fee with late Payment Fee and other 

applicable charges.  

 Execute agreement timely by fulfilment of necessary formalities as deposit of Security Deposit/

Performance Guarantee. 

 Random verification of payment towards EPFO, ESIC and wages should be done. 

 Random verification from banks regarding wage payment made by contractor shall be done. 

The data related to labour must be crossed checked and verified from Shramik Kalyan Portal 
while passing the bills of service contracts.   

 Timely Implementation/execution of all terms and conditions of contract agreement. 

 
Don’t: 

 Keep blank Log books and other forms of cleaning contract. 

 Ignore the substandard items used as cleanliness agent. 

 Sign or forward no dues certificate without checking the factual status of License Fee payment 

and other applicable charges. 
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PARCEL TRAFFIC 
DO’s: 

 Ensure timely testing & calibration followed by stamping of weighing machines utilized for weigh-

ment of parcel packages. 

 Implement norms of weighment of minimum 20% of parcel packages brought for transportation 

under leased SLR traffic. 

 Physical removal of packages from Railway premises must be ensured at the time of delivery of 

packages. Ensure inventory on daily basis. 

 Ensure that in connection to leased re-weighment, statistical consolidated data as MCDO figure 

should be sent to division at the end of month.   

Don’t: 

 Delivery of inward parcel packages without weighment and entry in record with following due proc-

ess. 

 Permit to keep packages in parcel godown without booking.  

 

RESERVATION/HO QUOTA RELEASE 

DO’s: 

 

 Ensure to check status of allotted and left over berths under HO quota on daily basis for all trains. 

 Verify the genuineness through telephonic communication of requests of HO quota received under 

letter head of VIP, in case of anomalies seen.  

 
Don’t: 
 

 Release of berth under HO quota without allotment by competent authority. 

 Login in terminal which is not defined or kept stand by. 

         
 

TICKET CHECKING  

DO’s: 
 

 Always declare personal cash in words and figure, the same figure should be mentioned in EFT, 

HHT along with Appearance register.  
 Instance of berth firing should be immediately brought to the notice of higher officials for its recti-

fication through data base.  
 Tatkal PRS tickets specially generated from a far location should be thoroughly check followed by 

check of genuineness of IDs of all the passengers.  

 To ensure prompt declaration of personal cash by on duty OBHS staff in train.  

 To ensure prompt realization of GST @ 5% and other charges as per extant rules in case of issu-

ance of EFT to the passengers travelling  in AC coaches.  
 To ensure appearance to the passengers near their nominated coach on all the scheduled stoppage 

of train during the duty. 
 Tickets issued on various concessional vouchers viz; medical concession certificates, military war-

rants, duty pass, PTOs should be thoroughly checked so as to ensure that tickets are issued cor-
rectly on concessional vouchers. 

 
Don’ts: 

 

 Don‟t realize rough charges during making EFT in calculation of GST and other charges.  

 Don‟t accept money in personal account through UPI and other non conventional mode of pay-

ment.  

 Don‟t leave the nominated berth/Coach during assigned duty hours.  
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Electrical Department 

Do’s :- 
 

 Ensure proper accountal of store materials for both new items and released items. 

 Verify the receiving records before issuance of inspection certificate. 

 Insist for warranty certificate as per terms and conditions of contract well before processing of 

payment of bills. 
 Ensure the make and specification of materials as per contract agreement before accepting the 

materials. 
 Materials should be issued through proper documents to authorized persons only. 

 Joint inventory is to be conducted for the materials to be released before commencement of the 

work. 
 During execution of work ensure validity of electrical contractor‟s licence. 

 Ensure that defective energy meters are replaced on priority. 

 Extend temporary power supply to outsiders/contractors only after getting approved documents 

from competent authority. 
 Process EIG sanction proposal in time for Commissioning of HT installations and obtain sanction 

before energizing the same. 

 During preparation of drawings, principles laid down in ACTM to be followed strictly. 

 Ensure PF and ESI subscription payments before passing bills in service contracts. 

 Ensure daily attendance of man power required as per contract. 

 Ensure prior approval of competent authority before executing additional quantities in each sched-

ule item so that the contracts are not vitiated. 

Don’ts :- 

 Do not take materials into account without proper documents. 

 Do not accept the materials of other brand than specified in contract agreement. 

 Do not change RDSO/RITES inspection to consignee inspection without approval of competent au-

thority. 
 Do not indent electric items not confirming to IS specifications. 

 Do not deviate the work location without approval of competent authority. 

 Do not prepare estimate to extend power supply to outsiders/contractors without physical survey 

of site. 
 Do not extend temporary power supply to outsiders/contractors without proper authority and with-

out provision of meter connection. 

 Do not extend DG supply to outsiders/contractors. 

 Do not record the measurement of works without mandatory checks. 

 Do not pass final bill without reconciliation of material. 

Signal & Telecom 

Dos 
 Ensure that the reasonableness of rates is examined critically, logically and technically, economi-

cally, practically, both in respect of total cost and rates of individual items. 
 Ensure that tender committee constituted is of competent level of officers, specified as per extant 

rules and nominated at an appropriate level. 

 Ensure that all special conditions having financial implications are evaluated, to arrive at correct 

position of the offers. 
 Record the relevant and valid reasons, both technical and /or financial, for by passing the lowest 

offer, if it is not acceptable. 
 Ensure proper supervision of site works. 

 Ensure correct quantity estimate and correct description & specification for procurement of materi-

als and correct and realistic estimate for works to be executed. 
 Ensure to receive correct materials as per description, specification, drawing number, quantity etc. 

as per the purchase order/ contract. 
 The execution of work should be documented chronologically in work site register. 

 Cable-While lying new cables check the depth, bricks, sand filling, protective pipes etc. before fill-

ing up the earth. 

 Follow guide lines published by Railway Board strictly. 

 When receiving of material Inspected by RITES / RDSO the inspection mark / Hologram affixed on 

the materials should be verified carefully. 
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 Tender file should be scrutinized thoroughly and the document should be kept in file chronologi-

cally. 

DON’Ts  

 Do not twist, suppress, exaggerate or manipulate facts in the T.C. 

 Do not incorporate any items for maintenance, which are not exist at site 

 Don‟t certify in MB or Bill without checking of Measurement physically. 

 MB (Measurement Book)-Overwriting should be avoided and measurements should be specific. 

 Don‟t forget to make “No claim certificate” from both the concerned executive & Contractor as a 

part of final bill. 
 Don‟t change description & specification after award of the work. 

 Don‟t forget to prepare vitiation statement while doing variation. 

 Do not submit non-stock indent for a stock item, except under special circumstance recording the 

reasons for the same. 

 Do not split the demand to bring within certain limit. 

 Do not certify urgency unless you are fully and personally satisfied about it as this may lead to 

purchase at a higher rates. 
 Do not delay in disposal of tender cases. 

 Do not receive & issue materials without proper/relevant documents. 

 Do not furnish names of fictitious/non existent vendors on the indent. 

 DP should not be re-fixed to mere benefit of the supplier. 

Railway Service Conduct Rules 

DO’s 
 

 Always act in courteous manner and show promptness in official dealings. 

 Seek confirmation in writing as early as possible when you have received oral direction from your 

official superior. Whereupon it shall be the duty of the official superior to confirm the direction in 
writing.  

 Act in accordance with the Government‟s policies regarding age of marriage, preservation of envi-

ronment, protection of wildlife and cultural heritage; & prevention of crime against women. 

 Intimate to the Govt if you become aware of the acceptance by a member of your family of an em-

ployment in any company or firm and have any official dealings with that company or firm. 

 Avoid accepting lavish hospitality or frequent hospitality from any individual, industrial or commer-

cial firms, organizations, etc. having official dealings with you.  
 Report the full facts of the legal proceeding to the Government if any legal proceeding is instituted 

for the recovery of any debt due from you or for adjudging you as an insolvent. 

 Intimate under Rule 18(4) to the prescribed authority in the proforma laid if the cumulative trans-

actions i.e., sale, purchase or both in shares, securities, debentures or mutual funds scheme etc. 
exceeds  the prescribed amount fixed by the Govt time to time. 

 Intimate the fact to the Government if married a person other than of Indian Nationality. 

 Refrain from consuming any intoxicated drink or drug in a public place; and strictly abide by the 

law relating to intoxicating drinks or drugs during the course of duties and take due care that the 

performance of duties at any time is not affected in any way by the influence of such drink or 
drug. 

    

 
Don’ts 
 

 Do not indulge in any act of sexual harassment of any woman at any work place. 

 Do not deal with any matter or give or sanction any contract to any company or firm or any other 

person, if any member of your family is employed in that company or firm or under that person or 
if  he or any member of your family is interested in such matter or contract in any other manner 
and the railway servant shall refer every such matter or contract to his superior officer or author-

ity and the matter or contract shall thereafter be disposed of according to the instructions of such 
officer or authority.  

 Do not be a member of, or be otherwise associated with, any political party or any organization 

which takes part in politics nor take part in, subscribe in aid of, or assist in any other manner, any 
political movement or activity.   

 Do not join, or continue to be a member of an association or union the objects or activities of 

which are prejudicial to the interests of the sovereignty and integrity of India or public order or 
morality.  
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 Do not engage yourself or participate in any demonstration which is prejudicial to the interests of 

the sovereignty and integrity of India, the security of the State, friendly relations with foreign 

states, public order, decency or morality, or which involves contempt of court, defamation or in-

citement to an offence.  
 Do not communicate, directly or indirectly, any official document or any part thereof or classified 

information to any Railway servant or any other person to whom you are not authorised to com-
municate such document or classified information." except in accordance with any general or spe-

cial order of the Government. 
 Do not give or take or abet the giving or taking of dowry; or demand directly or indirectly, from 

the parents or guardian of a bride or bridegroom, as the case may be, any dowry.  
 Do not Sub-let Government accommodation.  

 Do not, except with the previous knowledge of the Government, acquire or dispose of any immov-

able property by lease, mortgage, purchase, sale, gift or otherwise either in your name or in the 

name of any member of your family. 
 Do not, except with the previous sanction of the Government, acquire or dispose of any immov-

able property, either in your name or in the name of any member of your family, if any such 
transaction is with a person having official dealings with you. 

 Except with the previous sanction of the Government, do not acquire, by purchase, mortgage, 

lease, gift or otherwise, either in your name or in the name of any member, any immovable prop-
erty situated outside India. 

 Do not attempt  to seek redress from the court of  law or such matters (even in cases where such 

a remedy is legally admissible) without first exhausting the normal official channels of redress can 

only be regarded as contrary to official propriety and subversive of good discipline and may well 

justify the initiation of disciplinary action.  
 Do not bring or attempt to bring any political or other influence to bear upon any superior author-

ity to further your interests in respect of matters pertaining to your service under the Govern-

ment. Do strictly refrain from bringing pressure from the M.Ps and other influential outsiders to 
secure benefits out of turn or regarding any matter arising out of their service. 

 Do not enter into, or contract a marriage with any person having a spouse living.  

 
******** 
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Common Precautions to be Taken by Dealers and Supervisors of Personnel  
Department 

-J.S.Tata,  
Asstt. Work Study Officer 

 

1. CHILD CARE LEAVE: (CCL) 
 
Child Care Leave (CCL) was introduced in Railways in the year 2008 at the time of implementation of 
6th Central Pay Commission w.e.f 01.09.2008 to take care two eldest surviving children. (SECR/ER 

No. 204, 237/2008)  
 
A female Railway employee will be entitled for CCL to a maximum period of 730 days in her service 

career to look after the child/children up to the age of 18 years. However in the case of a female 

Railway Employee having disabled child/children there is no upper age limit for the child. 
[SECR/41/2019]  
 

The CCL can be availed in a maximum 3 spells of with no less than five days in each spell in a calen-
dar year. However if the female Railway Servant is single (female) parent the eligibility of spell is 06 
times in a calendar year. However CCL is not a right and it is to be treated as earned leave as far as 
the female Railway Servant is concerned. CCL is also admissible to the Female Railway Employee in 

case of adoption of child also. However this will not be admissible in the case of surrogacy. The fe-
male Railway Employee can also leave HQ. and can also travel Ex-India availing CCL but with the ap-

proval of Competent Authority following due process. However during the CCL if date of annual incre-

ment falls due, the employee will be entitled for Annual Increment only on joining or reporting from 
CCL.  
 
During CCL period, for the first 365 days the female Railway Employee will be entitled for full salary 

except Transportation Allowance and for the next 365 days the employee will be entitled for 80% of 
the salary except Transportation Allowance. [SECR/348/2022]  
 
For female RPF Employees, Ration Money will be entitled in full for first 60 days of CCL and @ 50% 

for next 60 days of CCL and NIL after 120 days. [SECR/192/2022]  
 

CCL can be combined with any kind of leave. [SECR/348/2022] Single male parent Railway Em-

ployee is also entitled for CCL. [SECR/348/2022]  
 
CCL will be included in the ambit of leave availed 05 years at a stretch. [SECR/158/2012] 
 

Case Study on CCL: 
As an example of a case study when the undersigned was posted in a Division of SECR an application 
for grant of CCL in favour of a female Railway Employee was put up to the undersigned for sanction. 

The undersigned advised the concerned Bill Section dealer and the Ch. OS of the Bills Section to put 
up the application with details of CCL availed by the female Railway Employee till that date along 

with her service sheet. Regretfully both the Bill section dealer and the Ch. OS In-charge of the Bill 
section told that no such records were maintained. It was surprising as well as shocking. The under-

signed advised the two to check from the muster rolls and put up the position. After a Herculean Ex-
ercise for few days the two submitted that the concerned Female Railway Employee had already 
availed more than 430 days CCL by that time.  
 

In the ER No. SECR/237/2008 detailed instructions as how to maintain the record of CCL has been 
elaborated. Neither the Bill section dealer nor the In-charge were aware of it. The undersigned in-
structed the three In-charges of Bill Section to strictly maintain proper record in respect of CCL 

availed by each female Railway Employee in the division.  
 

It is also seen that officers in different departments sanction CCL in favour of female staff without 
knowing the CCL at credit or CCL already availed. Hence as a system improvement every application 

of CCL submitted by any female Railway Employee in any department whose leave record is main-
tained in Personnel Branch, the Personnel Officer should certify the CCL at credit of the female em-
ployee and thereafter the CCL should be sanctioned by concerned departmental officers. 
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More often recovery or stopping of Transportation Allowance of female Railway employees on CCL is 
ignored. This aspect should be properly taken care of. Proper maintenance of CCL account will en-

sure that no female Railway Employee avails excess CCL.   
  

2. VERIFICATION OF SERVICE SHEET AND LEAVE ACCOUNT OF STAFF RETIRING 
WELL IN ADVANCE. 
 
Under the present practice the Service Sheet, Leave Record etc. of staff retiring are sent to Finance 
Department two to three months prior to the date of retirement of the Railway Employee for verifica-

tion, certification of qualifying service, last pay, certification of Leave balance etc. 
 
As per instructions of Hon‟ble Supreme Court no over payment in respect of Pay should be recovered 

from the Group „C‟ and Group „D‟ employees retiring within one year. 
 
In a number of cases it is noticed that due to wrong fixation of pay or excess leave availed/no leave 
conditions, over payments are certified and suggested by Finance department during verification of 

their service sheets in respect of staff whose service sheets are sent for verification on the eve of 
their retirement. The recovery as certified by Finance Deptt. is enforced from the salary or settle-
ment dues of such employees. This is highly irregular and may invite court cases on the department. 

 
As a remedy a joint procedure can be adopted by Personnel and Finance departments and the Ser-
vice sheets and leave account of employees should be verified at least three years before the retire-

ment of the employee so to ensure that cases of excess leave availed/ no leave conditions or over-

payments are detected in advance and mandatory recovery if any can be completed well in advance. 
 
 

***** 

Corruption: A Menace to Society 

-Pradeep Kr. Mishra- 
CVI(P) 

 

Corruption, a pervasive and insidious societal issue, erodes the very foundations of trust, justice, 

and development. Defined as the abuse of power for personal gain, corruption manifests in various 
forms, from bribery and embezzlement to nepotism and cronyism. It transcends borders, affecting 
both developed and developing nations, and its consequences are far-reaching. 

One of the most glaring consequences of corruption is the hindrance of economic growth. When 

funds earmarked for public welfare are siphoned off by corrupt officials or misappropriated for per-
sonal gain, infrastructure development, education, and healthcare suffer. Inadequate public ser-
vices, in turn, perpetuate poverty and inequality. 

Furthermore, corruption undermines the rule of law and weakens the foundations of democracy. 

When individuals in positions of power act with impunity, citizens lose faith in their institutions. This 

erosion of trust can lead to political instability and social unrest, threatening the very fabric of soci-
ety. 

To combat corruption, a multi-pronged approach is necessary. Transparency, accountability, and 
strong anti-corruption laws are vital. Equally important is fostering a culture of ethics and integrity 

from the grassroots to the highest levels of government and business. 

In conclusion, corruption remains a formidable challenge, but addressing it is crucial for the well-
being of societies worldwide. By recognizing its corrosive effects and taking decisive action, we can 
pave the way for a fairer, more just, and prosperous future. 

 

****** 
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भ्रष्टाचाय के उन्भरून से ही देश की प्रगति सॊबव है।  
           
           श्माभ कुभाय भौमा  

भुख्म सतका ता ननय ऺक (कालभाक) 
 

भ्रपटाचाय शब्द दो अऺयों के तारभेर से फना है, इसका सॊचध ववच्छेद भ्रपट+ आचयण है, अथाात एक ऐसा अननैतक 
आचयण है ल्जसभे भ्रपटाचाय भें लरप्त व्मल्क्त के द्वाया अऩने ननजी स्वाथा राब के लरए अनचुचत औय गयै काननूी 
तय के से धनाजान की होड भें देश की सॊऩवत्त का शोषण औय देशवालसमों का अदहत कयने से बी गयेुज नह ॊ कयता 
है ।  भ्रपटाचाय देश की उन्ननत के ऩथ ऩय सफसे फडा फाधक तत्व है, मह उस द भक कक तयह है जो अॊदय ह  
अॊदय देश को खोखरा कय यहा है। मह व्मल्क्त के व्मल्क्तत्व का आईना है जो मह ददखाता है कक अऩने व्मल्क्तगत 
स्वाथा लसद्चध के लरए कोई ककतना ननभनस्तय तक चगय सकता है । 
 

बायत जैसे ववशार देश भें भ्रपटाचाय एक आभ फात हो चुकी है, ल्जसे रोगों ने स्वीकाय कय उसे अऩनी आदत फना 
र  है, ल्जसके ऩरयणाभ स्वरूऩ आचथाक रूऩ से वऩछड ेऔय गय फ जनता को इसका खालभमाजा बगुतान ऩडता है। 
भ्रपटाचाय के कायण होने वारे नकुसान से आज हभ सबी बर -बाॊनत ऩरयचचत हैं। भ्रपटाचाय के कायण रोगों को 
कई तयह की सावाजननक व भानलसक सभस्माओॊ का साभना कयना ऩड यहा है। ककसी गय फ की दहस्से की लशऺा 
ककसी ऩसेै वारे अभीय को द  जा यह  है। देश के मवुाओॊ भें ऩमााप्त शैऺ णणक मोग्मता एवॊ प्रनतबा होने के फावजूद 
बी रयश्वतखोय  कक वजह से मवुाओॊ को योजगाय प्राप्त नह ॊ हो यहा ।हभाये देश के सयकाय  दफ्तयों भें उच्च ऩद ऩय 
फठेै कुछ भ्रपट रोग अऩने यसखू का इस्तभेार कयके कई वषों तक भराईदाय ऩदों ऩय आसीन यहकय भ्रपटाचाय को 
फढ़ावा देत ेहै, इन यसखूदाय रोगों के ववरुद्ध की गई लशकामतों ऩय बी कोई कायावाई नह ॊ हो ऩाती है, इसभें कोई 
अनतशमोल्क्त नह ॊ है कक ऐसे रोगों को याजनीनतक सॊयऺण ना लभरा हो ।  गय फों को लभरने वार  सयकाय  
सवुवधाओॊ जैसे आवास, ननशकुक चचककत्सा,लशऺा, ऩीने का ऩानी, न्माम व्मवस्था,सडक, बफजर  इत्मादद भरूबतू 
सवुवधाओॊ ऩय बी कुछ भ्रपटाचाय  चगद्ध जैसी टकटकी ननगाहें रगाए यहत े है, ल्जससे गय फों को लभरने वार  
सयकाय  सवुवधा मा तो ऩणूा रूऩ से लभर ह  नह ॊ ऩाती मा लभरती बी है तो उनभे कटौती कय द  जाती है ।  
    भ्रपटाचाय एक ऐसी रत है, ल्जसका स्वाद एक फाय चखने के फाद उसकी रत रगाना स्वाबाववक है,   
इसकी  भकडजार भें फ़सने के फाद इससे फाहय ननकर ऩाना फहुत ह  भलु्श्कर होता है,औय एक फाय इस दरदर 
भें उतयने के फाद इससे ननजात ऩाना असॊबव हो जाता है, कुछ ऐसे कायक जो भ्रष्टाचाय को फढ़ावा देने के लरए 
दोषी है जैसे:- (1)व्मक्ति का रोबी स्वबाव (2)आऩसी ददखावे के लरए आर्थिक प्रतिद्वॊददिा  (3) ऩारयवारयक 
ऩषृ्ठबलूभ (4) बाई-बिीजावाद  (5) यसखू मा अऩनी ऩहुॉच के फर ऩय काननू का दरुुऩमोग (6) टैतस चोयी(7) 
याजनीतिक सॊयऺण (8) सयकायी तनशलु्क मोजनाओॊ के प्रचाय प्रसाय भे कभी (9) जनिा भें जागरूकिा का अबाव ।  
    
 

 भ्रपटाचाय ऩय त्वरयत रगाभ रगाने के लरए फहुत से ननमभ एवॊ काननू फनाए गए है, सभम-सभम  ऩय कें द्र 
सयकाय औय याज्म सयकाय के साझा प्रमासों से भ्रपटाचाय ऩय अॊकुश रगाने के लरए ननमभों भें कड ेप्रावधानों को 
राग ूकय इसकी योकथाभ के लरए मथावश्मक प्रमास ककए जात ेयहे है, भ्रपटाचाय ऩय रगाभ रगाने के लरए कें द्र 
सयकाय औय याज्म सयकाय के द्वाया ककए गए प्रमासों ऩय एक नजय :- 
(1) फचि खािा को आधाय (Aadhar)से जोड़ने की अतनवामििा  (2) डडक्जटराइजेशन (3) बफचौलरमों ऩय प्रहाय        
(4) उवियक के साथ नीभ कोदटॊग (5) सयकायी सवुवधाओॊ की घय ऩहुॉच आनराईन सेवा (6) राबार्थिमों से सीधे 
सॊवाद (7) भ्रष्टाचाय तनयोधक कड़ ेकाननू (8) सयकायी जाॊच एजेंलसमों एवॊ प्रवििन तनदेशारमों को भ्रष्टाचाय के 
खखराप कड़ाई से ऩारन  के तनदेश (9) जनिा के फीच भ्रष्टाचाय के खखराप जागरूकिा अलबमान की शरुुआि।  
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भ्रष्टाचाय के सभूर उन्भूरन के लरए जन-जन की बागीदायी: 
 

         भ्रपटाचाय को जड से सभाप्त कयने के लरए देश के नागरयकों को केवर सयकाय ऩय ह  ननबाय नह ॊ यहना चादहए 
फल्कक रोगों को इस फात का बी प्रण रेना चादहए कक वो अऩने अचधकायों एवॊ सयकाय द्वाया जनदहत भें राग ू
कामाववचधमों का बी बर बाॉनत अनऩुारन कयेंगे वो अऩना कोई बी काभ कयाने के लरए रयश्वत कक ऩेशकश नह ॊ 
कयेंगे औय मदद कोई व्मल्क्त उस कामा के लरए रयश्वत की भाॊग कयता है, तो इसकी सचूना सॊफॊचधत भ्रपटाचाय 
ननवायक कामाारमों को पे्रवषत कयेंगे ल्जससे रयश्वतखोयों ऩय कामावाह  की जा सके, अचधकाॊशत् भाभरों भें 
लशकामत के अबाव भें ऐसे अयाजक तत्वों का भनोफर फढ़ता जाता है, औय उनभे काननू का बी कोई बम नह ॊ 
यहता है ल्जससे वे अऩना एक ऺत्र याज चराकय  बोर बार  जनता को रटूने से कोई गयेुज नह ॊ कयत ेहै ।  

 

सयकाय की ओय से सबी याज्म एवॊ कें द्र के सयकाय  कामाारमो/उऩक्रभ भें एक फोडा रगाना अननवामा ककमा गमा 
है  ल्जसऩय स्ऩपट रूऩ से लरखा होता है कक रयश्वत रेना एवॊ रयश्वत देना दोनों अऩयाध की शे्रणी भें आता है, 
मदद कोई व्मल्क्त रयश्वत की भाॊग कयता है तो इसकी सचूना ददए गए सॊऩका  नॊफय ऩय देवें तथा ल्जसभे इस 
फात का बी उकरेख यहता है कक, लशकामत कताा का नाभ एवॊ ऩहचान गपु्त यखा जाएगा । इसके अरावा 
भ्रपटाचाय की योकथाभ के लरए फहुत से सयकाय  सॊऩका  नॊफय एवॊ ऩोटार उऩरब्ध कयामे गए है, ल्जसके भाध्मभ 
से कोई बी बायतीम नागरयक बफना णझझक, भ्रपटाचाय भे लरप्त अयाजक तत्वों की लशकामत कय उनके ववरुद्ध 
कडी कायावाई की ऩहर कय सकता है ।  

 

       भ्रपटाचाय ऩय नकैर कसने के लरए सफसे ऩहरे देश के नागरयकों को अऩने अचधकायों एवॊ सयकाय  दहतग्राह  
मोजनाओॊ की जानकाय  आवश्मक है,जफ तक वे अऩने अचधकायों के प्रनत जागरूक नह ॊ होंगे तफ तक 
भ्रपटाचारयमों की रटू का लशकाय होत ेयहेंगे, इसके लरए सयकाय  इकाइमों को आगे आकय रोगों को भ्रपटाचाय के 
ववरुद्ध आवाज उठाने के लरए जागरूक कयने की ऩहर कयनी ऩडगेी तबी इन भ्रपटाचारयमों के हौसरे ऩस्त होंगे 
।    

  

सयकाय की ओय से भ्रपटाचाय के उन्भरून के लरए रौह ऩरुुष सयदाय वकरब बाई ऩटेर की जमॊती के अवसय 
ऩय कें द्र सयकाय के सबी कामाारमों एवॊ ऺेत्रों भें सतका ता जागरूकता सप्ताह का आमोजन ककमा जाता है, इस 
अवसय ऩय फनैय फ्रगै, नकु्कड नाटक, प्रबात पेय  औय येरवे स्टेशनों ऩय ल्जॊगर गीत के भाध्मभ से जनता को 
भ्रपटाचाय से दयू यहने औय सत्मननपठा का ऩारन कयने  का आनवान ककमा जाता है,इस अवसय ऩय एक स्थान 
सनुनल्श्चत कय सबी ववबाग के येर कभाचारयमों उनके ऩरयवाय जनों औय आसऩास के नागरयकों को सत्मननपठा 
औय ईभानदाय  की शऩथ ददराई जाती है । 

 

भ्रपटाचाय जैसी सॊक्राभक फीभाय  हभाये सभ्म सभाज के लरए एक अलबशाऩ की तयह है, इससे देश की प्रगनत 
औय ववकास दोनों प्रबाववत होता है,तो आइए हभ सफ रौह ऩरुुष सयदाय वकरब बाई ऩटेर की जमॊती के 
सअुवसय ऩय भ्रपटाचाय भकु्त बायत के सॊककऩों को चरयताथा कयें औय बायत देश की उत्तयोत्तय उन्ननत के लरए 
अच्छे नागरयक होने का ऩरयचम देत ेहुए बायत को कपय सोने की चचडडमा फनाने भें अऩना फहुभकूम मोगदान 
प्रदान कयें ।  
िो आइए हभ सफ लभरकय एक सभदृ्ध बायि के तनभािण औय सवाांगीण ववकास के साऺी फने औय अऩनी बावी 
ऩीढ़ी के लरए भ्रष्टाचाय से भतुि बायि के सऩनों को साकाय कयने भें अऩना फहुभलू्म मोगदान प्रदान कयें, मही 
हभाये याष्रवऩिा भहात्भा गाॊधी के प्रति सच्ची श्रद्धाॊजलर होगी ।  
 

***** 
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ईभानदायी की ऩयीऺा 
                                                                                     
               भनीष कुभाय लसॊह,  
           भुख्म कामाअध्ममन ननय ऺक 

***** 
19वीॊ सद  भें वताभान गुजयात का बरुच एक प्रभुख फॊदयगाह औय व्माऩरयक कें द्र था। ऩववत्र नभादा नद  के तट ऩय फसे मह 
शहय सभदृ्चध का कें द्र था। उस दौयान  वहाॊ एक धनी सौदागय याभोजी वोहया यहत ेथे।उनका अयफ देशों से भसारों ,कऩड े, 
भेवा,फहभूकम ऩत्थय औय काय गय  की वस्तुओॊ का परता- पूरता व्माऩाय था। दजान बय भैनेजय के साथ उनके ऩास तकय फन 
चाय सौ कभाचारयमों का एक स्थावऩत व्माऩारयक घयाना था। उन्होंने व्माऩाय से कापी धन जभा ककमे। व े 20 सभुद्र  जहाजों के 
भालरक फन गए। एक शानदाय हवेर  , सुख- सुववधा के तभाभ साधन मथा सवाय  के लरए सुस्सल्जत फग्गी, सैय के लरए 
परदाय फाग, फेल्श्कलभनत ह ये- जवाहयात जड ेकऩड ेऔय गहने,नौकय –चाकय इत्मादद उऩरब्ध थे। सभम फहुत अच्छा चर यहा 
था। 
सभम चक्र अऩनी गनत से चरता यहा। इतना सफ कुछ यहने के फाद बी याभोजी फोहया को सॊतान सुख नह ॊ लभरा। इस कायण 
उन्हें अऩनी ऩरयवारयक चचॊता जरूय सत्ता यह  थी। उनकी सफसे फडी चचॊता हो यह  थी इतने फड ेव्माऩारयक सम्राज्म के वारयश 
की। सभम के साथ उम्र बी तो ढरत ेजा यह  थी। वक्त गजुयता गमा, व्माऩाय भें उसी तयह सपरता लभरती यह । रेककन अफ 
गुजयत ेवक्त के साथ याभोजी वोहया इस ल्स्थनत भें ऩहुॊच ेकी उन्हें अऩने लरए उत्तयाचधकाय  की जरुयत भहसूस हुई। 
रेककन याभोजी वोहया ने जीवन भें कोई कच्ची गोर  नह ॊ खेर  थी।फड ेतजुफेदायऔय ऩायखी व्मल्क्त थे। ठेरे ऩय यखकय भसारे 
फेचने से रेकय इतना फडा व्माऩाय  फने।उन्हें हय एक की नब्ज को अच्छे से ऩहचानने की ऩैनी नजय औय सभझ थी। वे नह ॊ 
चाहते की ल्जस व्माऩाय को वे इतने भेहनत औय रग्न से खडा ककमे थे, वो कोई गरत हाथों भें जामे। इससे इतने साये 
भुराल्जभों औय उनके ऩरयवाय की गुजय –फसय का प्रश्न बी था। इसलरए वे कोई बी फेहतय ननणाम रेना चाहत े थे, ल्जससे 
उनका व्माऩाय फेहतय सम्बर सके।  
कापी चचॊतन-भनन के फाद उनके भन भें एक फडा ह  खूफसूयत ववचाय आमा।उन्होंने तम ककमा क्मों न अऩना कोई रयश्तदेाय मा 
कय फी व्मल्क्त को अऩना वाय श चुनने की फजाम ककसी मोग्म व्मल्क्त को चुना जामे! इसके लरए उन्होंने एक मोजना फनाई…. 
। 
द ऩावर  के ददन उन्होंने अऩने सबी भैनेजय रोगों को सऩरयवाय दावत ऩय अऩने घय ऩय आभॊबत्रत ककमे। उन सबी के लरए 
दावत के साथ –साथ एक –एक खुफशुयत चगफ्ट की ऩैकेट बी तैमाय कयवाए। सबी रोग अऩने ऩरयवाय के साथ रजीज व्मॊजनों 
से बयऩूय दावत का आनॊद लरए। उनके भनोयॊजन की बी व्मवस्था की गई थी। नाच –गाने के साथ खूफ साय  भस्ती की गई। 
अॊत भें याभोजी वोहया ने अऩनी धभा ऩत्नी के हाथों सुन्दय चगफ़्ट की ऩैकेट सबी भैनेजय को बेंट ककमे। इसके साथ ह  नीरे 
यॊग के कऩड ेकी एक-एक छोट  ऩोटर  बी बेंट ककमे।उन्होंने सबी भैनेजय को एक कताय भें खडाकय अऩना पैसरा सुनामे…….। 
“ भैंने जीवन बय कदठन ऩरयश्रभ ककमा , सॊघषा ककमा,बफना आयाभ ककमे काभ कयता यहा।ना तो कबी रुका ना ह  थका।फस 
आगे फढ़ता यहा। एक से फढ़कय एक सफ़रता हभने व्माऩाय भें ऩाई है।हभने वो दौय बी देखा है जफ भुझ ेकोई जानता नह ॊ 
था , यईस रोग अऩने ऩास पटकने नह ॊ देत ेथे। रेककन आऩरोगों के सहमोग औय हभ सफ के भेहनत का पर है कक आज भैं 
सौयापट्र का सफसे फडा व्माऩाय  हूॉ। भैं आऩरोगों का शुक्रगुजाय हूॉ कक आऩरोगों ने हभें महाॊ तक ऩहुॊचामा। आज इतना फडा 
व्माऩारयक सम्राज्म खडा ककमा गमा है तो मह आऩरोगों के मोगदान से ह  सम्बव हो ऩामा है। रेककन... अफ भैं उम्र की उस 
दहर ज ऩय आ गमा हूॉ कक भझु ेआयाभ कक जरूयत है। अफ भैं इस व्माऩाय को अऩने मोग्म उत्तयाचधकाय  को सौंऩ देना चाहता 
हूॉ । भैं अऩना शेष जीवन सभाज सेवा भें सभवऩात कय देना चाहता हूॉ ......।“ 
याभोजी वोहया ने अऩनी फातों को आगे फढ़ात ेहुए कहा…… 
" आऩ सबी रोग भेये लरए अऩने हैं, सबी भेये ऩरयवाय की तयह हैं।आऩ ह  भें से ककसी एक को भुझ ेअऩना उत्तयाचधकाय  
चुनना है। भेया उत्तयाचधकाय  आऩ सफ के बफच का वह ॊ होगा ,जो सवााचधक मोग्म हो।आऩ सफको इस द ऩावर  के उऩहाय के 
साथ ह  नीरे यॊग के कऩड ेसे लरऩट  एक-एक छोट  ऩोटर  बी द  गई है।इसभें एक-एक अऩयाल्जता पुर का फीज  है। आऩ 
सफ रोग इसे घय रे जाकय गभरे भें रगाइमे।इसकी खूफअच्छे से सेवा औय देखबार कील्जमे। मह आऩके लरए ऩय ऺा की घडी 
है।ठीक एक सार फाद आऩ सबी अऩने –अऩने गभरे को रेकय भेये ऩास आएॊगे, द ऩावर  के ददन। उसी ददन भेये उत्तयाचधकाय  
का ऐरान ककमा जामेगा। ल्जसके गभरे भें सफसे अच्छे औय ज्मादा पूर णखरेंगें,वह ॊ भेया वाय श होगा…..” 
सबी भैनेजय अऩनी आॉखों भें आशा की नूय लरए ऩोटर  रेकय घय गए। उनके लरए मह फडी उत्साह औय उत्सुकता का ऺण 
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सभम ऩय फाकी सबी के गभरे अऩयाल्जता के नीरे पूरों से चहक उठे। उसे एक दसूये को ददखाकय व े  गवााल्न्वत भहसूस 
कयने रगे। रेककन सुभॊगर का गभरा खार  औय उदास था। वह सफसे अरग यहने रगा, क्मोंकक रोग उसका भजाक उडात े
मदद वह फताता की उसके गभरे भें कुछ नह ॊ ननकरा है। 
सभम फीता, द ऩावर  आई। कपय वह ॊ दावत ऩय ऩरयवाय के साथ ननभॊत्रण, उऩहायों का फॊटना, हय तयप खुॉलशमाॉ ह  खुॉलशमाॉ। 
ऩय इस फाय सफको अऩने गभरे भें रगे ऩौधों को साथ रेकय आने थे। फाकी सफ फहुत खुश क्मोकक सफके गभरे भें तो एक 
से फढ़कय एक सुन्दय भनभोहक अऩयाल्जता के नीरे –नीरे पूर णखरे थे। ऩयेशान था तो सुभॊगर, उसके गभरा भें तो ऩौधा 
ह  नह ॊ ननकरा था, पूर कहाॉ से णखरत?े रेककन उसकी ऩत्नी भधुलरका फडी चतुय औय सभझदाय थी।उसने गभरे के उऩय 
नीरा भखभर  कऩडा रऩेटकय फोर  "इसे ह  हभ रोग भालरक के घय रे चरेंगें " । 
सबी भैनेजय अऩने –अऩने पूरों से रदे गभरे को रेकय आए। याभोजी वोहया की  पूरो भें कुछ ज्मादा रूचच नह ॊ ददखी! वे 
सफके गभरे को अऩने वयाभदे भें यखवाकय उस ऩय सफका नाभ लरखवा ददए। अॊत भें नीरे कऩड े से लरऩटा सभुॊगर का 
गभरा आमा। उसे देखकय सबी हॊसने रगे। सुभॊगर ऩय भानों घडो ऩानी ऩड गमा। रेककन याभोजी वोहया ने उसके गभरे को 
देखकय भुस्कयामे औय उसकी ऩत्नी भधुलरका से ऩूछे " महक्मा है?" ऩत्नी ने बी झट से जफाफ ददमा " जैसा आऩ ददए थे, 
वैसा ह  वाऩस कय यहे हैं!" 
हभेशा की तयह द ऩावर  की जश्न भनी, दावत हुई, उऩहाय फॊटे।कपय सफको याभोजी वोहया फगीच ेभें फुरामे। अफ सभम आ 
गमा था उत्तयाचधकाय  की घोषणा की। जो घोषणा की गई वह हैयान कयने वार  थी! 
याभोजी फोहया ने ऩुये जोश के साथ भुस्कयाहट बय  बाव –बॊचगभा के साथ घोषणा ककमे– 
" भुझ ेऽुशी है की आऩ सबी भेहनती हैं , सभवऩात हैं औय हभाया आदय कयत ेहैं।आऩ सबी ने इतनी भेहनत औय सेवा कय 
इतने सुॊदय –सुॊदय पूर गभरे भें णखरा ददए। इसके लरए भैं आऩ सफ का शुक्रगुजाय हूॉ।ऩयन्तु,आऩ सफने हभाय  खुशाभद भें मे 
ककमे। दयअसर हभने ल्जतने बी फीज ऩोटर  भें यखे थे,वो सबी ऽयाफ थे....। उससे ऩौधे तो ननकर ह  नह ॊ सकत े थे। 
सच्चाई मह है कक इन फीजों से ककसी के गभरे से ऩौधे नह ॊ ननकरे। रेककन सुभॊगर को छोडकय सबी ने कपय से दसूये फीज 
डारे, ऩौधे उगामे। क्मोंकक आऩ सफको हभें खुश कयना था। शामद आऩके पूरों की सुॊदयता देखकय भैं खुश हो जाऊॊ । आऩको 
अऩना वाय श फना दूॉ , आऩ सौयापट्र के सफसे धनी सौदागय फन जाएॉ। आऩको वो साय  व्माऩारयक ववयासत दे दूॉ जो हभने 
वषो की ईभानदाय  से की गई भेहनत से हभने खडी की है?हभने जीवन भें फहुत अनुबव ऩाए हैं, जीवन बय सीखा है। भैं 
व्मल्क्त की नब्ज देखकय उसकी भजा फता सकता हूॉ, भैंने कोई कच्ची गोलरमाॊ नह ॊ  खेर । आऩरोग इतने सारों से हभाये 
साथ काभ कय यहे हैं, क्मा भैं आऩको नह ॊ ऩहचानता? मह ऩय ऺा आऩके ईभानदाय  का प्रभाण देने के लरए थी, ल्जसभें केवर 
सुभॊगर सफ़र यहा।आऩ सफका अगरा भालरक सुभॊगर होगा !!!" 
कपय क्मा, आनतशफाजी के साथ नए भालरक सुभॊगर के स्वागत की तैमाय  शुरू हो गई। 
 

 ***** 
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खोजी नमना  

          अरुण कुभाय 
         प्रस्िुिकिाि अर्धकायी 

   

“हरयश्चॊद्र शभाि” का उनके नाभ औय काभ भें कापी ववयोधाबास था। मह ववऩय त सॊमोग,अऩकीनता का कायण फना औय उन्हें 
अऩना भकान फेचना ऩड गमा। अऩनी हैलसमत से इतय जाकय,उन्होंने दसूय  सोसाइट  भें नमा स्वतॊत्र भकान लरमा।फदनाभी 
के फदरे भें, उन्हें, आचथाक हैलसमत तो प्राप्त हो ह  गई थी। उनका मह नमा भकान,सोसाइट  के अॊनतभ छोय ऩय ल्स्थत 
था।सुयऺा भें रोहे के फड-ेफडे कऩाट तैनात थे,ल्जनको देख कय,आसानी से ऩता रग जाता था कक भकान कापी आर शान 
है।शभाा जी के लरए,ऩहचान सीलभत यखत ेहुए, सुकून से यहने का मह अच्छा दठकाना था,रेककन महाॊ बी,ऩयेशानी उनका ऩीछा 
छोडने को तैमाय नह ॊ थी। 
जफ बी उनके घय का फाहय -कऩाट खुरता मा फॊद होता था, ठीक उसी सभम, साभने से णखडकी खुरने की आवाज आनी शुरू 
हो जाती थी। कुछ ह  ददनों के फाद उन्हें ऻात हुआ कक ऐसा तो योज ह  होता है।  
एक ददन, “शभाा जी” ने एक चार चर । उन्होंने अऩने कऩाट को धक्का देकय खोरा औय कपय तुयॊत,अऩने घय के अॊदय से 
फाहय की ओय झाॉका। रोहे का कऩाट,ध्वनन उत्ऩन्न कयता ह  है। इतने भें,उन्होंने ऩामा कक साभने की णखडकी ऩय एक 
भदहरा है,जो खोजी नजय से उनके भकान की ओय झाॉक यह  है। 
मह फात उन्होंने अऩनी ऩत्नीको फतामा। कपय ऩत्नीने उनको फतामा- 'केवर आऩ ह  के साथ ऐसा नह ॊ होता है। कऩाट कैसे 
बी खुरे, इन श्रीभतीजी को भारूभ ऩड ह  जाता है। योज, आऩके चरे जाने के फाद, मे हभाये घय आतीॊ हैं, आती क्मा है 
फल्कक चचऩक जाती है। इतना फात कयती है कक भत ह  ऩूनछमे। कबी गाडान देखती है, कबी ककचन भें घुस जाती है। आज 
तो अरभाय  ननहाय यह  थी। भैं बी कभ हूॉ क्मा! भैंने खोरा ह  नह ॊ! लसपा  फात जानना चाहती है। मे देखती ह  ऐसा है, 
रगता है,नजय यखती है। हभ रोगों का जूता-चप्ऩर तक ऩहचान के यखी है। कोई बी दसूया, जफ हभाये घय आता है,मे 
फ़ौयन फ़ोन कयके हभसे ऩूछ फैठती है -‘बाबी कोई आमा है क्मा आऩके महाॉ? फाहय जो जूता यखा है, वो आऩ रोगों का तो 
है ह  नह ॊ!  
‘आऩ एक काभ क्मों नह ॊ कयते!कऩाट का ग्रीलसॊग कय द ल्जए। आवाज आनी फॊद हो जामेगी।तफ देखत ेहैं, मे श्रीभतीजी कैसे 
ऩकड ऩाती है!' 
आशॊककत “शभाा जी” ने आनन-पानन भें कऩाट की ग्रीलसॊग कयवाई।आवाज आनी बफरकुर फॊद हो गई। उन्होंने कापी चतुयाई 
से काभ रेना शुरू कय ददमा जैसे कक जूत-ेचप्ऩरों को भकान के अन्दय यखना,फाइक को धीये से ननकार कय कुछ दयू ऩैदर 
रे जाने के फाद ह  स्टाटा कयना। अफ साभने से झाॊकने की आहटसभाप्त हो चुकी थी। शभाा ऩरयवाय को मह तयकीफ काभ 
कयती नजय आई।  
कुछ ह  ददन सुकून के फीत ऩाए थे कक एक ददन “शभाा जी” की ऩत्नी,अऩनी व्मथा फताने रगी- ‘जानत ेहैं?हभरोग फहुत फडे 
भ्रभ भें जी यहे हैं।'  
शभाा जी ने ऩूछा-'क्मा हो गमा?' 
'आऩको क्मा रगता है? कऩाटसे आवाज आनी फॊद हो गई है,तो मे श्रीभतीजी, हभरोगों का गभनागभन ऩता नह ॊ कय ऩा 
यह  है क्मा? अये! आज भैंने भहसूस ककमा है कक मह श्रीभतीजी  ककतनी शानतय णखराडी है। योट  देने के लरए,भैंने जैसे ह  
कऩाटखोरा तो देखा कक एक कुत्ता भेय  तयप आने के फजाम, साभने बाग कय चरा गमा औय उसश्रीभतीजी के दयवाजे की 
घॊट  दफाने रगा। कपय वो फाहय ननकर कय आ गई भेये ऩास। आऩ जाइए न देणखए, उसके घय भें दो-दोदयवाजे का घॊट  
रगा हुआ है। एक थोडा ऊॊ चाई ऩय रगा है औय दसूया नीच।े वो कुत्ता फहुत आसानी से नीच ेवारे घॊट  को ऐसे दफा यहा था, 
जैसे ककसी ने उसे ऐसा कयने का प्रलशऺण ददमा हो।' 
इस तयह का खोजी-प्रफॊध को जान कय, “शभाा जी”तो अवाक यह गए। रगबग फेहोशी की हारत भें, उन्होंनेधीये से फुदफदुामा- 
'औय दसूया कौन देगा प्रलशऺण? वैसे,इस गुणवान भदहरा का नाभ क्मा है?' ऩत्नीने उन्हें ऐसे देखा जैसे वो कहना चाह यह  
हो-'वो भौका ह  कहाॊ देती है,कक नाभ ऩूछा जा सके।' अगरे ददन “शभाा जी” की ऩत्नीने उस भदहरा का नाभ ऩता ककमा औय 
शभाा जी को फतामा।उस भदहरा का नाभ था - 'दयूदशानीता नमना'। शभाा ऩरयवाय को मह आबास हो गमा कक इस नए 
सोसाइट  भें उन्हें खोजी-नमना से साभना हो गमा है। 
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एक ददन सुफह शभाा जी की ऩत्नीने उन्हें झकझोयत ेहुए जगामा-'आऩ सोए हुए हैं महाॊ! औय उधय एक भार  अऩना फगीचा 
छाॊट ददमा है। ककतना भेहनत से ऩौधे फड ेहुए थे। जा कय देणखए तो जया! रगता है, भार ,कुछ ज्मादा ह  छाॊट कय छोटा कय 
ददमा है।' 
“शभाा जी” अचॊलबत हो कय फोरे- 'भार ! वो कैसे आ गमा है? भैंने तो ककसी भार  को नह ॊ फुरामा।ककसी दसुये के महाॉ जाने 
का फजाम, हभाये महाॉ,गरती से तो कह ॊ नह ॊ आ गमा है!'  
इतना सुन के शभाा जी की ऩत्नीजोय से चचकराई- 'जा!'   
शभाा जी ने ऩूछा - 'क्मा?' 
शभाा जीकी ऩत्नी फोर ॊ- ‘उस श्रीभतीजी ने ऩूया फगीचा ननऩटवा ददमा! हभसे फोर तो यह  थी कक फगीच ेके ऩौधे कापी फडे-फड े
हो गए हैं। इन्हें छोटा क्मों नह ॊ कयवा यह ॊ? भैं तो आऩके घय के साभने का दहस्सा बफरकुर ह  नह ॊ देख ऩा यह । ऩूया का 
ऩूया दृश्म फाचधत हो यहा है।'  
थोडा रुक कय, शभाा जी की ऩत्नी ने धीये से कहा -'अफ क्मा ककमा जाम? अफ तो रग यहा है कक ऩहरे वारा घय ह  ठीक 
था! वहाॊ तो केवर फदनाभी ह  हुई थी। ऩता नह ॊ,महाॉ क्मा क्मा होगा!'  
स्वमॊ को साहस प्रदान कयत ेहुए शभाा जी ने कहा -'कुछ नह ॊ होगा, चचॊता वार  कोई फात नह ॊ है। चरो कह ॊ से घूभ के आत े
हैं, थोडा अच्छा भहसूस होगा।'  
गाडी ननकरत ेसभम, शभाा जी,चचकरामे- 'हभरोग जा यहे हैं घूभने! आज फाहय ह  खाना खामेंगे औय चरचचत्र देखकय वाऩस 
रौटेंगे, यात भें!'  खोजी-नमना से ननऩटने का शामद मह  तय का हो सकताथा-ऩहरे फता कय, ल्जऻासा को ह  सभाप्त कय 
ददमा जाम। 
शभाा ऩरयवाय अबी भोटय गाडी भें फैठे ह  थे कक तबी ऩाश्वा-शीशे भें उन्हें खोजी-नमना का प्रनतबफम्फ ददखाई ददमा। वो अऩना 
हाथ दहरा कय शुब मात्रा का सॊकेत दे यह  थी। देखत ेह  देखत,ेवो भोटयगाडी के सभीऩ आ गई, णखडकी के काॊच को नीच े
कयवामा औय धीये से कहा-'कहाॉ जा यहे हैं?क्मा खामेंगे? कौन सा चरचचत्र देखेंगे?'  
शभाा जी ने भोटय गाडी आगे की ओय फढ़ा द ।  
भोटय गाडी भें,येडडमो ऩय ऩहरा गाना सुनाई ददमा-“ददर ढूॉढता है, कपय वह , पुसात के यात ददन…”। इसके फाद, दसूया गाना 
आमा-“नैनों की भत भाननमो ये, नैनों की भत सुननमो ....नैना ठग रेंगे”। भात्र इन दो गानों के फाद ह  शभाा जी ने येडडमो 
चैनर फदर ददमा। फदरत ेह  दसूये चैनर ऩय, मे गाना ऩहरे से ह  आ यहा था- “ना हाथी है, ना घोडा है, वहाॊ ऩैदर ह  जाना 
है....”।भाभरा थोडा प्रासॊचगक सा भहसूस होत ेह , शभाा जी ने येडडमो फॊद कयना ह  उचचत सभझा। 
शभाा जी के अॊतभान भें उस भदहरा का नाभ फाय-फाय गूॊज यहा था। उनके सभऺ भ्रभ की ल्स्थनत ननलभात हो चुकी थी कक अफ 
कौन सा कथन सह  भाना जाम- "जैसा नाभ वैसा काभ" मा कपय "जैसा काभ वैसा नाभ"। औय कपय अचानक, उन्हें, उनके 
स्वमॊ के नाभ औय काभ ऩय ध्मान गमा। वे आत्भचचॊतन को वववश हो गए।  
 

****** 
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मोग औय नैतिकिा 
             यजनी  काॊि  

 भ.ु सिकि िा तनयीऺक (मा)  
 

आज का मगु आचथाक मगु भाना जा यहा है। इस आचथाक मगु भें जहाॉ हभें आयाभदेह वस्तएुॊ की प्राल्प्त हो यह  है। 
सभाज के अचधकाॊश वगा आचथाक ववकास को ह  सवाागीण ववकास सभझ फठैें है। ऩरयणाभस्वरूऩ आज की ऩीढ़  
ननैतक भकूमों के ऩयवाह ककमे बफना धनाजान औय अथासॊग्रह की ऩनत ास्ऩधाा भें जुट गमी है। इसी प्रनतस्ऩत्धाा के 
कायण सभाज भें ननैतक भकूमों का ऩतन हो यहा है। अचधकाॊश रोग धनाढ्म रोगों को अऩना आदशा भान फठैें  है। 
उन्हें अत्मचधक साभाल्जक प्रनतपठा देने रगें है। ल्जसके कायण हभाये चायों ओय भ्रपटाचाय ददखता हैं।  
 

हभ देखत ेहैं कक कई रोग, ल्जनका उद्देश्म रोगों की सेवा होना चादहए वह भ्रपटाचाय भें लरप्त हो गए हैं। हभ 
सबी को चादहए कक हभ ननैतक भकूमों के भहत्व को सभझें औय जीवन भें हभेशा सत्म फोरे, जीवन भें ईभानदाय  
अऩनामे, सत्म के भागा ऩय चरें, दसूयों की भदद कयें, ननैतकता को भहत्व दें, कबी ककसी का फयुा ना कयें। अगय 
हभरोगों भे मह सफ आदतें होंगी तो जरूय ह  हभ इस भ्रपटाचाय को अऩने आसऩास बी बटकने नह ॊ देंगे।  
 

इस दौय भें ननैतकता को फढ़ाने हेत ुमोग की बलूभका अहभ है। मोग से ननैतकता फढ़ेगी तथा ननैतकता जैसे-जैसे 
फढ़ेगी, वसेै वसेै भ्रपटाचाय कभ होगा । अफ प्रश्न उठता है कक मोग है क्मा? भहवषा ऩतॊजलर के अनसुाय – 
“मोगक्श्चत्तववृत्त तनयोध:।“ अथािि र्चत्त की ववृत्तमों का तनयोध कयना मोग है। अपटाॊग मोग के अॊतगात दो अॊगों, मभ
(सत्म, अदहॊसा, अस्तमे, अऩरयग्रह,  ब्रहभचमा) औय ननमभ (शौच, सन्तोष, तऩ, स्वाध्माम, ईश्वय प्राणणधान) हभाये 
व्मवहाय की शदु्चध कयत ेहै औय ननैतक भकूमो को ववकलसत कयत ेहै।  
“मभ (सत्म, अदहॊसा, अस्तमे, अऩरयग्रह औय ब्रनभचमा) के ऩारन से ह  चचत्त शदु्ध होता है जो साभाल्जक ननैतकता 
के ववकास भें सहामक होता है। इसको इस प्रकाय सभझा जा सकता है।  
(क) अदहॊसा - ककसी बी जीव को ववचाय, शब्द अथवा कामा के द्वाया कपट नह ॊ देना अदहॊसा कहराता है।  
(ख) सत्म - ववचायों भें सत्मता, ऩयभ-सत्म भें ल्स्थत यहना, जैसा ववचाय भन भें है वसैा ह  प्राभाणणक फातें फोरना 
ह  सत्म है। इससे हभें कभा पर प्राप्त होता है औय इस सत्म आचयण का प्रबाव अन्म प्राणणमों के लरमे 
ककमाणकाय  होता है । 
(ग) अस्िमे - चोय  अथवा फर द्वाया ककसी अन्म की वस्त ुनह ॊ रेना ह  अस्तमे कहराता है। 
(घ) ब्रह्भचमि - सदैव, प्रत्मेक ऩरयल्स्थनत भें ववचाय, शब्द औय कभा भें सॊमभ फयतना ह  ब्रनभचमा है।  
(च) अऩरयग्रह - कपट होने के फाद बी ककसी व्मल्क्त से ककसी प्रकाय का उऩहाय नह ॊ रेना ह  अऩरयग्रह कहराता 
है। जफ कोई व्मल्क्त ककसी अन्म व्मल्क्त से उऩहाय रेता है तो उसका रृदम अशदु्ध हो जाता है, वह अऩनी 
स्वतॊत्रता खो फठैता है, वववश हो जाता है औय फॊध जाता है। 
इसके अरावा शौच, सॊतोष, तऩ, स्वाध्माम औय ईश्वय प्राणणधान को ननमभ कहत ेहैं । इससे व्मक्तिगि नतैिकिा 
का ववकास होिा है। 
(क) शौच - शय य औय भन की शदु्चध,  
(ख) सॊिोष - सॊतपुट औय प्रसन्न यहना 
(ग) िऩ - स्वमॊ से अनशुालशत यहना 
(घ) स्वाध्माम - आत्भचचॊतन कयना 
(ड) ईश्वय-प्रखणधान - ईश्वय के प्रनत ऩणूा सभऩाण, ऩणूा श्रद्धा होनी चादहए 
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मोग भें व्मल्क्त को शे्रपठ आचयण अऩनाने ऩय फर ददमा जाता है क्मोंकक एक अच्छे चरयत्र का भालरक ह  
ऩयभात्भा से ज्मादा ननकट होता है। मोग भें ध्मानात्भक आसनों के द्वाया व्मल्क्त भें अच्छे चारयबत्रक गणुों का 
ववकास होता है। एक मोग कयने वारा व्मल्क्त ह   है जो सत्मवाद , ऩयोऩकाय , ईभानदाय व दसूयों की भदद को 
सदैव तत्ऩय यहता है। मोग व्मल्क्त के ननैतक भकूमों एवॊ सद्गणुों को  ववकलसत कयने भें सहामक है। मोग साधना 
द्वाया इल्न्द्रमों ऩय सॊमभ कय ननैतक भकूमों औय अच्छी आदतों को ववकलसत ककमा जा  सकता है। मोगानपुठान के 
द्वाया भन की शदु्चध होती है। शय य की शदु्चध होती है। मोगानपुठान कयने वारे साधक की वदु्चध ववकायो से 
यदहत हो जाती है तथा वववेक की प्राल्प्त होती हैं। सह  गरत का ऻान होने रगता है, औय इस प्रकाय भनपुम भें 
ननैतक गणुो को ववकलसत कयने भें मोग की अऩनी अहभ बलूभका है।  
मोग वास्तव भें जीवन जीने की वऻैाननक करा है। ल्जसका हभाये जीवन के  शाय रयक, भानलसक, साभाल्जक, 
आध्माल्त्भक, ऩारयवारयक, ननैतक व चारयबत्रक प्रत्मेक ऩऺ ऩय अत्मचधक प्रबाव ऩडता है। हभाये ऋवष भनुनमो द्वाया 
प्रदत्त मह मोग ववद्मा आज केवर मोचगमो एवॊ लसद्धो तक ह  सीलभत नह ॊ  है फल्कक जन-जन के फीच रोक वप्रम 
व आदशा ऩद्धनत फन चकुी  है। आज मोग के द्वाया सवु्मवल्स्थत, ससुॊस्कारयत व वऻैाननक जीवन शरै  को 
अऩनाकय भनपुम स्वास््म राब रे यहा है। प्रत्मेक भनपुम को अऩने स्वास््म को फनामे यखने के लरए, शाय रयक 
व भानलसक योगो के उऩचाय हेत,ु कामा ऺभता भें वदृ्चध हेत,ु तनाव से भलु्क्त हेत,ु  जीवन को द घा आमपुम एवॊ 
ददव्म जीवन की प्राल्प्त के लरए मोग का अनसुयण कयत ेहुए देखा जा सकता है। मोग का फढ़िा चरन इस फाि 
से प्रभाखणि होिा है कक आज ऩयुी दतुनमा 21 जून को ववश्वमोग ददवस के रुऩ भें भनाने रगी है।  
 
अत: मोग सवाांगीण तॊत्र है, ल्जसभें शाय रयक व्मामाभ शय य के लरए ह  नह ॊ होता फल्कक भानलसक, ननैतक तथा 
आध्माल्त्भक ववकास के लरए बी होता है। इससे  भनपुम  अऩने शय य तथा  भन दोनों को भजफतू  फना  सकता 
है औय आत्भचेतना को जागतृ कयके अऩने ननैतकता का  ववकास  कय सकता है। ल्जस व्मल्क्त की ननैतकता औय 
आत्भचेतना का ववकास हो गमा वह कबी भ्रपटाचाय भें लरप्त नह ॊ हो सकता । मह  भ्रपटाचाय यदहत सभाज के 
ननभााण तथा बायतवषा के सवाांगीन ववकास का कायक होगा ।  

 
****** 
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नादान फच्चे 
           चन्दन कुमार 

                          मुख्य सतकक ता ननरीक्षक (या) 

मे कहानी त़य फन आज से 25-28 सार ऩहरे की होगी जफ भैं 6 वगा भें ऩढाई कयता था !  गावों के एक कोने भें खेतो के 
फीच  एक सयकाय  स्कूर हुआ कयता था जो आज के ताय ख भें वो स्कूर भहाववद्मारम भें ऩरयवनतात हो गमा ! सभम 
ऩरयवतानशीर है औय ऩरयवतान ह  सॊसाय का ननमभ, इसलरए स्कूर से भहाववद्मारम भें ऩरयवतान होना  कोई आश्चमा की  
फात नह ॊ थी!  
 
हभरोग गावॊ के रोग है , जो फैरगाडी ,टभटभ (घोडा गाडी) औय टे्रक्टय से नजद क मात्राएॊ औय फस तथा टे्रन से दयू की 
मात्राएॉ ककमा कयत ेथे ! हवाई जहाज भानो ककसी दसूय  दनुनमा की उडनतस्तय  जैस चीज रगता था ! अगय गरती से कबी 
गावों भें आसभान भें थोडी  नीच े से गुजय जाए तो योभाॊच का कोई दठकाना नह ॊ होता था ! साये फच्च,े औय तो औय  भाटय 
साहफ( गाॉव के रोग लशऺक को भाटय साहफ फुरात ेहै ) बी फच्चो के साथ उडनतस्तय  के ऩीछे दौडने रगत ेथे , दौडत ेदौडते 
ऩता ह  नह ॊ चरता था कफ दसूया गाॉव आ जाता था, हभरोग बी कहाॉ भानने वारे थे जफ तक आॉख से ओझर नह  हो 
जाता तफ तक “ फाम फाम , टाटा” कयत ेहुए उसके ऩीछे दौडत ेयहत ेथे ! जफ उडनतस्तय  आॉख से ओझर हो जाता था , 
तफ भाटय साहफ ऩूछत ेथे “ की  ये फुधना कुछ लभररौ  की नै ?” (दहॊदी अनुवाद:-  तमा फुधन कुछ लभरा की नहीॊ) साये 
फच्च ेएक साथ ऩूछ फैठत ेथे क्मा लभरेगा सय ? तफ भाटय साहफ फोरे अये दसूय  दनुनमा वारे गय फ रोगो के गाॉव भें जाकय 
उडनतस्तय  से सोना, ऩैसा , ह या, जवाहयात  चगयात ेहै , इसीलरए तो भै बी ऩाने के लरए तुभरोगों के साथ दौड यहा था !  
कपय सहसा,  भाटय साहफ ने एक कारा यॊग के ऩौलरचथन का थैरा ननकारा औय फोरे की मे देखो भुझ ेखेत भें उडनतस्तय  से 
चगयत ेहुए लभरा ! साये फच्च ेआश्चमा  ऩूवाक होकय एक दसुये को  देखने रगे की भाटय साहफ को ह  मे थैरा क्मों लभरा , 
कुछ फच्च ेआऩस भें गुप्तगू कयने रगे “ अये माय भाटय साहफ तो फहुत अभीय हो जाएॊगे ! कुछ फच्च ेदहम्भत जुटाकय ऩूछे “ 
सय थैरवा खोल्हो ने, ओकया भें की है देखवाई (भगही बाषा)” ( दहॊदी अनुवाद – सय, थैरा खोलरए न , उसभें तमा है देख 
रेंगे ”)  भाटय साहफ ने सबी को डाॊटत ेहुए फोरा जाओ सबी अऩने अऩने क्रास भें , थैरा स्कूर भें नह ॊ खुरा ! 
हभरोग कापी ऩयेशान थे कक आणखय उडनतस्तय  से चगयामा हुआ मे थैरा भाटय साहफ को ह  क्मों लभरा , मदद लभरा बी तो 
उसभें क्मा था , मे साये प्रश्न भन को ववचलरत कय यहा था, इसकी बनक साये गाॉव को बी रग गमा था सबी इस चीज को 
जानने के लरए उत्सुक थे  , तबी एक चाचा  ने (ववकाश चाचा ) ने फोरा “ अये फुिरुअन  चरही ने उ टोल्वा सत्मेन्द्र दा 
फिैथुन, उ िो ददल्री भें काभ कैक्ल्खन हर औय उड़निस्ियी भें  बी फैठरककन ह  (भगही बाषा )”(दहॊदी अनुवाद- अये फच्चा 
रोग चरो गावों के दसूया टोरा भें वहाॊ सत्मेन्द्र दादा आमे हुए है वो फिाएॉगे, वो िो देल्री भें काभ ककमे है औय वो 
उड़निस्ियी भें फैठे बी  है ) ! हभाये गाॉव के एक सिकि िा अर्धकायी श्री सत्मेन्द्र लसॊह,  जो की ददकर  भें फड े ऩद ऩय 
(UPSC) के भाध्मभ से  सिकि िा अर्धकायी के तौय  ऩय ऩदस्थ थे !  इस नात े वो हभाये  गाॉव के ऩहरा वमल्क्त थे 
ल्जन्होंने उडनतस्तय  ऩय फैठे थे !  जैसे ह  फच्च ेके साथ गाॉव वारो को मे फात ऩता चरा तो उनका स्वागत सेलरबब्रट  की 
तयह हुआ औय उनके अनुबव को सुनने के लरए उनके फॊगरा (ग्राभीण घयो के भदााना एरयमा ) ऩय कापी रोग इकठ्ठा हुए, 
कुछ वदृ्ध भदहराएॊ बी इकठ्ठा हुई !  
 
उन्होंने खूफ फढ़ा चढ़ाकय ककस्सा सुनामा औय ऩुये गाॉव के रोगो के चहेये ऩय ऩुये टाइभ “ववपभमाददफोधक चचन्ह”  फना यहा ! 
(हभाये महाॉ अगय कोई आश्चमाचककत होता है तो उसके भुॊह से फाय फाय ननकरेगा , “हाॉ-हाॉ ”? (oh really?)  
उन्होंने मे  फतामा की उडनतस्तय  जफ हभाये गाॉव के ऊऩय से गुजय  तो उन्होंने सफको हाथ बी दहरामा था ! इसी फीच 
उनका ऩोता उत्सुकता ऩूवाक  ऩूछा की “फाफा” (Grandfather) भैं आऩको ददखा था क्मा ?” 
उत्तय था, “ भैंने तुम्हे गॊगा जी भें बैंस धोत ेहुए देखा था औय तुम्हे आवाज बी रगाईं थी ! 10 रुऩमे बी पें के थे नह ॊ लभरा 
क्मा ?  वो फडा भामूस हुआ औय चचॊनतत था  की फाफा वारा ऩैसा ऩता नह ॊ  ककसे लभरा होगा ? 
हभरोग ककतने इनोसेंट थे, हय फात ऩय ववश्वास कय रेत ेथे ! उधय भाटय साहफ औय फाफा का ककमा हुआ कायनाभा  जफ बी 
माद आता है की कैसे हवाई जहाज को उडनतस्तय   फताकय  रोगो के चहेये ऩय सारो सार “ववपभमाददफोधक चचन्ह” फनाकय 
यखे थे, तो ऩता नह ॊ भन भें गुदगुद  आ जाती है, औय साये तनाव दयू हो जात ेहै  !  
 

***** 
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अऩरयग्रह औय अस्िेम की धायणा वारे बायिीम सभाज के ऩरयदृश्म भें भ्रष्टाचाय की 
सभीऺा 

 

सॊद ऩ कुभाय याजकुभाय सोनी 
भुख्म सतका ता ननय ऺक (मातामात) 

 
मह रेख भ्रपटाचाय ववषम ऩय भेये द्वाया ककमा गमा अऩना कोई ववश्रेषण नह ॊ है ❘ ना ह  इसभें इन्टयनेट 

से जुटाए आॊकडों ऩय पोकस कय ककसी ननपकषा ऩय ऩहुॉचने का प्रमास ह  है ❘ अनेक फदु्चधजीववमों ने भ्रपटाचाय 
ऩय ऩहरे ह  कई रेख लरखे हैं औय अऩने अलबबाषणों भें इस ऩय अनेक फाय आख्मान ददए हैं ❘ सफ ने एक भत 
से इसे सभाज की सफसे फडी फयुाई, भानवता का दशु्भन औय वलै्श्वक सभाज भें, ववकास के भागा की सफसे फडी 
फाधा भाना है ❘ हभ सबी फदु्धजीववमों के ददए गए ननपकषों से ऩणूा सहभत हैं इसलरए इस एक ववषम ऩय फाय-
फाय लरखकय, भैं ऩाठकों के लरए इस ववषम को अरुचचकय नह ॊ फनाना चाहता ❘ फल्कक इस छोटे से रेख के 
भाध्मभ से भेया मह प्रमास होगा कक इसे ऩढने वारों को, एक नए लसये से सोचने ऩय फाध्म कय सकूॉ  ❘ भैं लसपा  
ऩाठकों की भेये ववचायों ऩय सहभती है मा असहभनत, मह जानना चाहता हूॉ ❘  

ट्रान्सऩयैेंसी इॊटयनेशनर (Transparency International) एक जानी-भानी अन्तययापट्र म गयै-सयकाय  
सॊस्था है जो भ्रपटाचाय के ननवायण आदद ऩय अऩना ध्मान केल्न्द्रत कयती है । इस सॊस्था का अन्तययापट्र म 
भखु्मारम जभानी की याजधानी फलरान भें है । मह सॊस्था प्रनतवषा “भ्रपटाचाय धायणा सचूकाॊक” (Corruption Per-
ception Index) नाभ की एक यऩट ननकारती है ल्जसभें ववश्व के ववलबन्न देशों भें भ्रपटाचाय की ल्स्थनत का 
भकूमाॊकन होता है । इस भकूमाॊकन के तहत सॊस्था द्वाया इन देशों की याजनीनतक व्मवस्था तथा प्रशासननक, 
साभाल्जक एवॊ आचथाक गनतववचधमों आदद के सञ्चारन के आधाय ऩय 1 से 100 के फीच स्कोय ददमा जाता है । 
ल्जस देश का ल्जतना अचधक स्कोय उस ेउतनी ह  ऊॊ चे क्रभ (यैंक) ऩय यखकय मह रयऩोटा प्रकालशत की जाती है । 
सॊस्था द्वाया अऩनी वऩछर  रयऩोटा वषा 2022 के लरए जाय  की गमी है । सॊस्था द्वाया दनुनमा के 180 देशों के 
लरए जाय  इस “Corruption Perception Index” का तरुनात्भक अध्ममन कयें, तो हभ ऩाएॊगे कक इसभें 
डनेभाका  90 अॊकों के साथ शीषा क्रभ ऩय है जफकक अफ्रीकी देश सोभालरमा 12 अॊकों के साथ 180वें यैंक ऩय यखा 
गमा है। वह ॊ हभाया देश बायत इस यैंककॊ ग भें 40 अॊकों के साथ 85वें क्रभ ऩय आता है। हभ इस यैंककॊ ग का 
ववश्रेषण कयें तो ऩता चरता है कक अचधकाॊश सभदृ्ध औय ववकलसत ऩल्श्चभी देशों भें, जहाॉ जनसॉख्मा कभ है 
औय जागरूकता अचधक, वहाॊ ना लसपा  जीवनस्तय अच्छा है फल्कक भ्रपटाचाय बी कभ हैं। मा दसुये शब्दों भें कहें 
तो भ्रपटाचाय कभ होने के कायण ह  वहाॊ रोगों का अच्छा जीवनस्तय सॊबव हुआ है। वह ॊ इसभें ककसी बी देश को 
100% अॊक नह ॊ लभरना इस ओय इॊचगत कयता है कक दनुनमा भें कह ॊ बी ‘Zero Corruption’ हो, ऐसा दावा मे 
रयऩोटा बफरकुर बी नह ॊ कयती। 

बायत सदहत अन्म दक्षऺण एलशमाई देशों की फात कयें तो ऩता चरता है कक बायत की ल्स्थनत, अऩने 
ऩडोसी देशों जैसे ऩाककस्तान, फाॊग्रादेश, श्रीरॊका, म्माॊभाय आदद से कुछ फेहतय है। जफकक वऩछरे कुछ दशकों भें 
हभ से ज्मादा तजेी से ववकास की ओय अग्रसय चीन का 45 अॊकों के साथ 65वें क्रभ ऩय होना इस ओय इशाया 
कयता है कक चीन ने ववकास के साथ-साथ भ्रपटाचाय ऩय ननमॊत्रण यखकय, अऩने नागरयकों के जीवनस्तय भें सधुाय 
ककमा है जो कक उसकी आचथाक प्रगनत को देखने ऩय ऩरयरक्षऺत बी हो जाता है।  

इस प्रकाय, प्रथभ दृपटमा इस रयऩोटा भें ऐसा कुछ बी नह ॊ है ल्जसे हभ वताभान वलै्श्वक ऩरयदृश्म भें 
ववयोधाबाषी ठहया सकें । औय इसीलरए अभभून इस सॊस्था औय इसके द्वाया जाय  रयऩोटा की प्रभाणणकता ऩय कबी 
कोई सॊदेह नह ॊ ककमा जाता है। 

नन ॊदक ननमये याणखमे, आॉगन कुट  छ्फामे। बफन ऩानी साफुन बफना, ननभार कये सुबाम।। 
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इस सतू्रवाक्म को जीवन भें उतायने वारे, हभ बायतीम बी इसे वास्तववकता भान कय स्वीकाय कय रें, मह  
हभ से अऩेक्षऺत है। चूॉकक भैं बी रेखक के तौय ऩय इस बायतीम सभाज का ह  दहस्सा हूॉ अत् भैं बी बफना ककसी 
राग-रऩेट के इसे स्वीकाय कयने को फाध्म हूॉ। इसलरए भेया ववयोध महाॉ इस रयऩोटा से नह ॊ फल्कक भेये अऩने 
बायतीम सभाज से है। भैं अऩने अनबुवों के आधाय ऩय, मह भानने को कतई तमैाय नह ॊ हूॉ कक हभाया ऩूया सभाज 
भ्रपटाचाय भें इतना लरप्त हैं। भैं मह नह ॊ कहता कक हभाये देश भें भ्रपटाचाय नह ॊ है, मा है तो वो फहुत कभ है। हभें 
अऩने आस-ऩास ल्जधय देखो वहाॉ ककसी न ककसी रूऩ भें भ्रपटाचाय होता नजय आ जाता है। अगय भ्रपटाचाय नह ॊ 
होता तो उसे योकने के लरए हभाये देश भें कामा कय यह  ववलबन्न भ्रपटाचाय ननयोधक एजेंलसमों की जरूयत ह  क्मा 
थी ? मे एजेंलसमाॊ अऩना कामा कय यह  हैं औय अऩने-अऩने स्तय ऩय भ्रपटाचाय के नए खुरासे कय यह  है, मह  
इसका प्रभाण है कक बायत भें बी भ्रपटाचाय कुछ कभ नह ॊ है।  

कपय बी भेये इस ववयोध का कोई तो आधाय है जो भेये ददर-ओ-ददभाग को भजफयू कय यहा है, कक भैं इस 
रेख के भाध्मभ से ऩाठकों से उसे साझा करूॉ । भेया ववयोध फडा सीधा औय सयर है कक, इतनी फडी जनसॉख्मा को 
भैं सभेककत रूऩ से भ्रपट भानने को तमैाय नह ॊ हूॉ। क्मोंकक भेया भानना है कक, बायत की 90% से अचधक जनता 
सीधी-साद  है औय उसका कदाचाय औय भ्रपट गनतववचधमों से कोई सीधा नाता नह ॊ है। मदद वह ऐसा कोई कामा 
कयती बी है तो लसपा  इसलरए, क्मोंकक उसे काराॊतय भें आमे फदरावों ने ऐसा कयने को फाध्म ककमा है। अथाात 
भ्रपटाचाय हभाय  जडों भें है ह  नह ॊ, फल्कक हभ बायतीम तो स्वाबाववक रूऩ से सॊस्काय  है। फस सकैडों वषों की 
गरुाभी से उऩजी दवूषत भनोववृत्त ने आज हभाय  अऩरयग्रह (ल्जतनी आवश्मकता हो केवर उतना ह  सॊचम कयना) 
औय अस्तमे (चोय  ना कयना) के भागा ऩय चरने वार  जीवन-शरै  को भर न कय ददमा है। ल्जससे सभम के साथ 
मह, शचुचता औय सत्म के भागा से ववचलरत हो गमी है। इसे सह  भामनों भें केवर एक सकायात्भक सम्पे्रषण 
(PUSH) की जरुयत है, औय मह स्वत् आत्भ-शदु्चध कय, कपय से सन्भागा ऩय चरने भें सऺभ हो जाएगी। अऩने 
आत्भफर को जागतृ कय ऩयू  शल्क्त से ककमा गमा हभाया केवर एक रक्षऺत प्रमास हो औय बायतीम सभाज अऩने 
भें सभादहत सॊस्कायों के फर ऩय, ववदेशी सॊस्थाओॊ द्वाया प्रकालशत ऐसे ककसी बी सचूकाॊक भें शीषा ऩय ऩनुस्थाावऩत 
हो जामेगा।  

कबी अऻानता के अन्धकाय से ननकार कय सम्ऩणूा ववश्व को ऻान का प्रकाश देने वारे इस देश को कभ 
आॉका जाना, हभाया साभदूहक अऩभान बी है औय हभाय  बायत-भाता के आॉचर ऩय रगा करॊक बी। भेये प्माये 
देशवालसमों,  आओ हभ सफ लभरकय, ऐसा सकायात्भक प्रमास कयें ताकक कपय कोई हभाये जीवन का ऐसा 
ननम्नस्तय म भकूमाॊकन ना कय सके।  

आओ हभ ऩनु् अऩरयग्रह औय अस्तमे के भागा ऩय चरने का प्रण रें। हभ सफ लभरकय आज मह शऩथ रें 
कक बायत-भाता के आॉचर ऩय, हभ अफ ऐसा कोई दाग नह ॊ रगने देंगे, हभ ना खुद ककसी प्रकाय के भ्रपटाचाय का 
दहस्सा फनेंग,े ना हभाये फीच, ककसी औय को भ्रपटाचाय कय, भाॉ बायती के दाभन ऩय कोई करॊक रगाने का अवसय 
देंगे।  

***** 

व्यवि ऄपने विचारों से वनवमिि प्राणी ह,ै 

िह जो सोचिा ह,ै िही बन जािा ह।ै 

        महात्मा गांधी 
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तियॊगे का भान फचाना होगा 
                                                                  ऩॊकज कुभाय 
                                                    भुख्म सतका ता ननय ऺक (बॊडाय) 

 
नतयॊगे का भान फचाना होगा 

भ्रपटाचाय लभटाना होगा  
प्रखय स्वयों को जोड कय 

हौसरों को पौराद फनाना होगा  
देश को फचाना होगा  

 
हय सडक हय गाॉव हय गर  भें  

हय शहय भें राश फन चकेु जो उन्हे जराना होगा  
ऩवातों ऩे जभ चकुी जो फपा  है उसे वऩधराना होगा  

नतयॊगे का भान फचाना होगा  
भ्रपटाचाय लभटाना होगा  

 
जहाॉ तहजीफ बफकती है  
जहाॉ पयभान बफकते है  

वहाॉ सफ कुछ बफकता है  
वहाॉ ईभान बफकते है  

मे एक करॊक है देश ऩे भेये इसे लभटाना होगा  
नतयॊगे का भान फचाना होगा  

भ्रपटाचाय लभटाना होगा 
 

प्रनतपठा जो खो गई उसे ऩाना होगा  
सोने की चचडडमा था देश कबी मे भेया  

उसका वह  गौयव उसे कपय से रौटना होगा  
एक ऐसा चभन णखराना होगा  

ववश्व के सय का ताज इसे फनाना होगा  
नतयॊगे का भान फचाना होगा  

भ्रपटाचाय लभटाना होगा 
भ्रपटाचाय लभटाना होगा 
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कौस्िुब जीवन 
 यजनी  काॊत  

 भु. सतका ता ननय ऺक (मा)  
कौस्तुब जीवन को ननपकरषु यहने दो, 
अथासॊग्रह की लरप्सा को न फढ़ने दो । 
कयना दपुकय है, ऩय ननववाककऩ नह ॊ, 

सत्मननपठा से फडा सॊककऩ नह ॊ, 
भ्रपटाचाय का दभन कयने दो।। 

 

बौनतकता ऩाने की रारसा भौलरक है भगय, 
आत्भसॊमभी की होती है अरग डगय, 

डगभगा न इस डगय ऩय, 
मह ज्मोत जरने दो, 

भ्रपटाचाय का दभन कयने दो।। 
 

भानव जीवन लभरना है दबूय, 
इसको मूॉ न व्मथा कय, 

यास्त ेभें टकयामेंगे अऩने फहुत 
बमैाचाय  छोड, इन ऩय अभ्मभन कयने दो, 

भ्रपटाचाय का दभन कयने दो ।। 
 

शीषा ऩय फठेै हैं, अड ेहैं, तने हैं, 
ऩय वह बी तपृणा से सने हैं, 

उठा अवगुॊठन उनके आनन ऩय से, 
कामभ यहे शचुचता, मह शॊखनाद कयने दो, 

भ्रपटाचाय का दभन कयने दो ।।  
***** 

कौस्तुब - कीभती, ननपकरुष - ननभार, अभ्मभन - आघात/चोट, अवगुॊठन - ऩदाा,  आनन- भुख, शुचचता- ईभानदाय  
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फची है क्जॊदगी थोड़ी 
                                                     याजीव रोचन चौफे  

                                           भुख्म सतका ता ननय ऺक (मातामात)  
 
फची है ल्जॊदगी थोडी,  
चरो इसे फढ़ामा जाए, 

कह ॊ नीभ, कह ॊ ऩीऩर, 

कह ॊ फयगद रगामा जाए। 

फडा शोय भचाती हैं, 
शहयों की मे सडकें , 
चरो छोडकय इन्हें आज, 

कफ़य ऩगडॊडडमों ऩय चरा जाए। 

सफुह करयव सनुाई नह ॊ ऩडता 
ऩरयॊदे न जाने कहाॉ उड चरे, 

घय भें ना आॉगन यहे,ना कोई ऩेड, 

अफ कहाॉ उन्हें फसामा जाए l 

उजड गए खेत-खलरहान, 

फारयश का इॊतजाय कयत-ेकयत,े 

जॊगरों के यास्त ेबटके जो फादर,  

उन्हें खेतों तक कपय रामा जाए। 

सनेू कुएॉ, ताराफ, फावडडमाॉ  

सफअनभोर ननशानी हैं फजुुगों की, 
इन्हें हय गाॉवऔय गर  ऩय 

कफ़य इन्हे गुरजाय फनामा जाए। 

फची है ल्जॊदगी थोडी,  
चरो इसे फढ़ामा जाए, 

कह ॊ नीभ, कह ॊ ऩीऩर, 

कह ॊ फयगद रगामा जाए। 
***** 
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भेया दहॊदसु्िान है 
                                                              याजीव रोचन चौफे  

                                                     भखु्म सतका ता ननय ऺक (मातामात)  
 

समूा का कयत ेध्मान है, 

जर भे गॊगा का स्नान है l 

कण कण भे बगवान है, 

सॊस्कृनत मह भहान है l 

जहाॉ धयती को भाॉ का स्थान है, 

वो भेया दहॊदसु्तान है l1l 

  

खेतों भे ककसान है, 

इसलरए घयों भे ऩकवान है l 

सयहदों ऩय जवान है, 

सयुक्षऺत हभाय  जान है l 

जहाॉ, जम जवान जम ककसान है, 

वो भेया दहॊदसु्तान है l2l 

  

बगवा शौमा औय फलरदान है, 

नीरा सभाज का उत्थान है l 

हयेक का ईभान ऐसा, 

प्रकृनत की मह जान है, 

जहाॉ सवा धभा सभान है, 

वो भेया दहॊदसु्तान है l3l 

  

हय योग का ननदान है, 

प्राचीन चचककत्सा का ववऻान हैl 

गरुु सशु्रुत का मह ऻान है, 

आमवेुद भे प्रभाण हैl 

जहाॉ मोग का ववश्वस्तय म मोगदान है, 

वो भेया दहॊदसु्तान है l4l 

फडों का भान है, 

छोटे ननपठावान है l 

अऩनों का अलबभान है, 

ऩयामों का सम्भान है, 

जहाॉ अनतचथ बगवान है, 

वो भेया दहॊदसु्तान है l5l 

  

ववदेलशमों को गभुान है, 

टूटेंगे बायत के साये अयभान है l 

ऩय मह नए बायत का ऐरान है, 

आत्भननबायता का अलबभान है l 

जहाॉ “MAKE IN INDIA” की शान है, 

वो भेया दहॊदसु्तान है l6l 

  

आजाद  का मह जो वयदान है, 

शह दों का एहसान है l 

अफ हय घय नतयॊगा रहयाएगा, 

मह  सच्ची दहन्दसु्तानी की ऩहचान हैl 

जहाॉ आजाद  के अभतृ भहोत्सव की 

ऩयेू ववश्व भे गणुगान है, 

वो भेया दहॊदसु्तान है, 

वो भेया दहॊदसु्तान है l7l 
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हभ तनबाएॊ, अऩना धयभ 
 

सॊद ऩ कुभाय याजकुभाय सोनी 
भुख्म सतका ता ननय ऺक (मातामात) 

 
आओ मायों कयके ददखाएॉ, प्रगनत दहॊदसु्तान की।  

सत्मननपठा की शऩथ ननबाएॊ, रगा के फाजी जान की।  
ऩूया कयें वचन… वन्दे भातयभ।्।  

 
दनुनमा वारों ने सीखी थी, हभसे फातें ऻान की।  

हभें छोड आगे वो फढ़ गए, हुमी ऺनत है स्वालबभान की। 
कैसा हुआ बयभ… वन्दे भातयभ।्।  

 
फातें तो हभ फढ़-चढ़ कयते, आन-फान औय शान की।  
ऩय भौका लभरते ह  रगाते, कीभत अऩने ईभान की।  

कयते नह ॊ शभा… वन्दे भातयभ।्।   
 

छोडें रारच, रयश्वतखोय , मे दशु्भन है इन्सान की।  
देश-प्रेभ ददर भें है तो क्मों, चरना याहें अऩभान की।  

सत्मभ, लशवभ,् ऩयभ… वन्दे भातयभ।्। 
 

फदर के खुद को, फदर दें सूयत, बायत के ऩहचान की।  
साय  दनुनमाॊ लभरकय गामें, कीनता दहन्दसु्तान की।  

ननबाएॊ अऩना धयभ… वन्दे भातयभ।्।  
***** 
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जग कल्माण 
चन्दन कुभाय  

भुख्म सिकि िा तनयीऺक (मा) 
नए मुग भें बू धया ऩय, 

सतका ता से ह  होगा जग ककमाण ! 
कामा ऩथ ऩय सतका  यहना, 

सतका ता से ह  होगा देश भहान ! 
 

सतका  होकय बायत देश ने, 
चॊद्रमान की सपरता ऩामा है 
ऩूये बू धया को सन्देश देकय 

भूरभॊत्र लसखरामा है ! 
 

G-20 की अऩाय सपरता 
दनुनमा को साझा कयना है, 

सुख, शाल्न्त, सभचृध की फातें 
जन जन तक ऩहुचाना है ! 

 
नए मुग भें बू धया ऩय, 

सतका ता से ह  होगा जग ककमाण ! 
कामा ऩथ ऩय सतका  यहना, 

सतका ता से ह  होगा देश भहान ! 
 

आओ हभ सफ एक हो जाए 
सतका  होकय प्रकृनत को फचामे 

 
अभतृकार की फेरा भें 
बायत देश ने ठाना  है, 
सतका ता की लशऺा देकय 
भ्रपटाचाय दयू बगाना है ! 

 
***** 
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Have the courage to say no. Have the courage to face the truth. Do the right thing 

because it is right. These are the magic keys to living your life with integrity  

William Shakespeare 
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श्री अलोि िुमार, महाप्रबधंि िे नेितृ्ि मे प्रधान िायािलय मे सत्यवनष्ठा शपथ िा अयोजन 

सतर्क ता जागरूर्ता सप्ताह-2022 र्ी रु्छ झलटर्यां 
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प्रधान र्ायाकलय म ेनकु्र्ड़ नािर् र्ा आयोजन 
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श्री अलोि िुमार, महाप्रबधंि  द्वारा  श्री अर. िे विज, से.वन.पुवलस महावनदेशि (विशेर्) िा  “भ्रष्टाचार मुक्त भारत – टिर्टसत भारत” पर 
अयोवजि संगोष्ठी मे स्िागि  

“भ्रष्टाचार मकु्त भारत – टिर्टसत भारत” पर अयोवजि संगोष्ठी  
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रेलिे स्िूल, वबलासपरू मे भार्न प्रवियोवगिा 

रेलिे स्िूल, ननैपरू मे  ड्राआंग प्रवियोवगिा 
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रेलिे स्िूल, वबलासपरू मे  ड्राआंग प्रवियोवगिा 
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रायपूर स्िशेन म ेनुक्र्ड़ नािर् र्ा आयोजन 
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vLohdj.k 

;g cqdysV ekrz lkadsfrd gS] vius vki eas lqfoLr`r ughaA ;g lacaf/kr 

fo"k; ij fdlh Hkh izdkj ls fdlh fu;e] प्रक्रिया rFkk orZeku vuqns'kkas 

@ ekxZn'khZ fla}krkas dks izfrLFkkfir ugh djrkA bl cqdysV eas mYysf[kr 

izko/kku fdlh Hkh izdkj ls fdlh Hkh jsyos dksM ,o aifjirzkas dk 

ftudk bleas gokyk fn;k x;k gS dk vf/kØe.k ugh djrk ,o aekeyksa 

dk lgh lanHkZ eas le>us  ds fy, bUgas vU; laxr iWkfylh @ ldZqyj 

ds lek;kstu ds lkFk i<+k tkuk pkfg,A bl cqdysV dks fdlh Hkh 

U;k;ky; eas izLrqr ugh fd;k tkuk pkfg, ,oa dgha vko’;d gks rks 

lacaf/kr fo"k; ls laca} ewy vkns’k dks gh izLrqr fd;k tkuk pkfg,A 

DISCLAIMER 

THE BOOKLET IS ONLY INDICATIVE AND IS BY NO MEANS 

EXHAUSTIVE.  NOR IT IS INTENDED TO BE A SUBSTITUTE 

FOR RULES, PROCEDURES AND EXISTING INSTRUCTIONS/ 

GUIDELINES ON THE SUBJECT.  THE PROVISIONS HEREIN 

DO NOT IN ANY WAY SUPERSEDE THE RULES CONTAINED 

IN ANY OF THE RAILWAY CODES AND THE CIRCULARS RE-

FERRED TO HEREIN SHOULD BE READ BOTH INDIVIDU-

ALLY AND IN CONJUNCTION WITH OTHER RELEVANT POL-

ICY CIRCULARS FOR PROPER APPRECIATION OF THE IS-

SUES INVOLVED.  THIS BOOKLET ALSO SHOULD NOT BE 

PRODUCED IN ANY COURT OF LAW AND WHEREVER NEC-

ESSARY, REFERENCE SHOULD ALWAYS BE MADE TO THE 

ORIGINAL ORDERS ON THE SUBJECT. 
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