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South East Central Railway
Personnel Department, Divisional Railway Manager Office, Bilaspur

E/Sa/Mech /8el/Tech-Gr-111/LDCE-25% Date 16-05-2023

NOTIFICATION NO. 45/2023

Sub: Formation of panel for filling up the post of Technician Gi-111 ( Salety category) in pay
matrix - Level-2 against 25% staff qualified quota in Mech C&W Deptt department of
BSP Division/ SECR.
>C>CDL
It is proposed to form q panel for filling up of 06 (Six) posts of Technician Gr-111/ Mech in Pay
Matrix Level-2 against 25% staff LDCE quota in Mech. C&W department of BSP Division/ SECR by
calling applications/Option  from volunteers from amongst the serving employees i.e. Assistant
Asstt C&W in level-1 working in Mech C&W  department of BSP Division, possessing the required
educational qualifications and fulfilling the service conditions as detailed below.
The break-up of vacancies is as under:

C(_l[lﬁl-ltl]i!l_',_f-_r_l]_li. '—Q(T '_S?I Total
| No. of vacancies | 05 ‘ 01 ’ 00 | 06

1

||

1. ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

All serving Assistant C&W working in Mech.) department who passed the minimum  qualification
of 10t class (Matriculation) or ITI passed/ Course completed Act Apprentice with having two years
of regular service are eligible to volunteer for selection.

(Authority : Estt Rule No.52/98 &38/19

L.1 The cut-off date for determining the eligibility of staff should be the date of issue of
notification. As such the volunteering employees should full fill the service conditions of
age and educational qualification and other service conditions as on the date of issue of
this notification i.c. as on 31-05-2023.

. thority : Estt Rule N0.190/2006

1.2 The staff who are appointed as substitutes and subsequently regularized in a group 'D’
Posts are required to full fill the service condition of (02) two years counted from the
date of regularization.

1.3 The staff who have completed 2 years of regular service for UR candidate and 01 years
of SC/ST Candidates is mandatory.

(Authority : Estt Rule No.52/98& 85/2017

2. PRE- TION N

Pre Selection training must cover the syllabus of the examinations to be conducted for

selections to Safety category posts.

2. The period ol training is fixed uniformly for 3-4 weeks.

b. The training is mandatory for all SC/ST candidates. There is no need to obtain thei
willingness/unwillingness for such training.
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. The eligible SC/ST candidates coming under zone o

r.DPO/BSPISECR

[ consideration in the selection will

be spared for such training on full time basis without fail. t to Personnel
d. The attendance sheet of SC/ST candidates in the training should be sen

Branch for confirmation of above.

0 11951 dated 23-05-1€
(Authority: PCPO/BSP’ It. No.P-HQ/RUL/105/2/1251 dated 23-05-16)

MODE OF SELECTION AND QUALIFING MARKS.

. 3 o . - ) ) o | l 1
3.1 Professional Ability: - The professional ability of the employees in the lic Id of st I.I,l, .I,'.,-'(.
will be adjudged through written test on CBT Mode only. The employees must s

60% of marks in professional ability.

3.2 The final panel will be drawn up in the order of
“Professional ability’ and ‘Reords of service' .Ho
minimum of 60% marks in ‘Professional ability’

merit based on aggregate marks of
wever, the employees must secure
and 60% marks in aggregate, lor

being placed on the panel. In this selection there will be negative marks@1/3  for a
wrong answer for all selection including LDCE where panel is arranged in the ordered

of merit for those qualified.
(Authority : Estt Rul

e N0.266/99,167-09& 315/2019 )

SYLLABUS:
The tentative syllabus is enclosed for wide publication a

PROCEDURE FOR WRITTEN EXAMINATION:

The question paper will be 100% objective Type.
All the questions will be of multiple choice only.
Answer any 100 of the question, 10 questions (op

mongst the staff concerned.\

tional) will be on Rajbhasa.lf any

candidate answer more than 100, the first 100 attempted questions will be count.

All objective type questions should carry equal mark.

The duration of examination under objective type multiple choice wil] be 2 Hours.

F .The written examination will be Conducted on (CBT ) mode computer based test

(Authority: PCPO/BSP’Estt.Rule No.359/18 & 164/19)

SUPPLEMENTARY EXAMINATION:

As this selection is being held by calling for volunteers, there will be no supplement

examination to the absentees.

DATE & VENUE OF EXAMINATION:

7.1 Important dates:

| Last date of submission of applications

31-05-2023

=lr'l"entative date of publication of eligibility .
mntative commencing of pre-selection training

08-06-2023
12-06-2023 t0 30-06-2073

| Venue -

| Tentative written examination

Wil be intimated latey
_Will be intimated later

| Duration of Examination i

| 2 hours

ary
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8. TRAINING OF THE EMPANELLED STAFF:

8.1 The o \ e ‘
\ ]L * m‘p.lm!lad staff possessing the qualification of 1TI/Course completed Act
u-l- pii enticeship in the relevant trade in the railway establishment may be subjected to
ade test and those possessing the same may be promoted as Technician Gr-Iik- npay
matrix level-2.

8.2 If the empanelled staff do not possess the qualification of ITI/Course completed Act
AD[“'£‘HliCcship in the relevant trade in the Railway establishment will be imparted
training for a period of six months. On completion of the training the staff will be
subjected to trade test and such of them as pass the trade test will be promoted as
Technician in paymatrix level-2.

(Authority: PCPO/BSP’Estt.Rule No.52/98)

9. NOTIFYING TO THE STAFF:

9.1 Wide publicity should be given amongst eligible st
copy of notification should be displayed on notice boar
supervisors concerned should ensure the same.

9.2 Staff who are on deputation/leave/sick should also be notified to enable them to submit
their applications through proper channel in time. It is the responsibility of senior
Subordinate/Supervisor concerned to bring the notification to the notice of staff on
deputation/leave/sick under clear acknowledgement and should be forwarded to this

aff of Mech.C&W department. The
d at conspicuous place. All the

office without fail.
9.3 Any laxity in this regard will be viewed seriously.

10. How to apply:

10.1 The employees should submit the application in the prescribed format through proper
channel enclosed as Annexure- ‘B’
10.2 They should fill up the application form in their own writing with blue or black ball

point pen only.

10.3 It may be noted that all the relevant colums in the application should be filled
completely. & strike out the inapplicable columns indicating as “NA” and forward duly
verified & certified by the controlling supervisors/officers wherever specified in the

application or otherwise same will not be considered.

11. LAST DATE FOR SUBMISSION OF APPLICATIONS:

The controlling officer has to forward all the applications in one bunch to this office
together with DAR/SPE/Vig clearance on or before 31-05-2023
. Applications received after the last date will summarily be rejected without assigning any
reason.

The applications received beyond the last date should not be entertained and

rejected invariably by the controlling supervisors/officers and same will not be considered.

12. GENERAL CONDITION:
12.1 Before applying to the post employee should carefully read the instructions and ensure
that he/she full fills all eligibility conditions at the time of submission of applications.
12.2 Empanelled candidates are liable to be posted anywhere in  Mech C&W department
according to availability of vacancy.
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inati onfer an
12.3 Mere calling for written examination does not C | o
provisional subject to satisfying the

candidates. ' el
12.4 Admission of the employee at all stage will be pu

prescribed conditions. details from service records.

. o s : :
12,5 Due care will be taken in verifying the emp;glgjeresponsible to furnish his own
However, each employee is also equally liable o the applications, and, also

service particulars including charge sheeLLa._‘!i_‘ﬂﬁ If vice particulars in the
equally liable & responsible for non furnishing of Se€
application.

13. GENERAL INFORMATION:

. : d date of
13.1 To attend the above written exam, candidate is advised to attend on schedule

exam along with proper identification memo.

; : i in
13.2 Unitin-charge is advised to release the staff with duty pass ( incomimg/ out going)

time with proper identification memo. | the
13.3 If use any unfair means is noticed from the candidate, they shall be asked to leave

examination hall and has to face action under DAR also. . _
13.4 If any discrepancy is found at nay stage in regard to the applicant the candidature is

liable to be cancelled at any stage of selection without any information.

Encl: As above
- Digitally Signed by
Snehasish Ghosh
(Snel%ﬂéﬂ@ﬂ%;ﬁ?:a 16:38:33
Asst Pdreasane Aopraved
For Sr Divl.Personnel Officer

Copy forwarded for information and necessary action to: -
i) SRDME/Co-ord)BSP, Concerned Unit SUPG( Mech), Ch.OS(Conﬁ], DC-SECRMC/BSP DS-

AISCSTREA/BSP, DS-AIOBCs/BSP, Notice Board.
i) Available on web-site ofhttp://www.secr.indianrailways.gov.iﬁ .
Link as Home page- About us- Division/Workshop~ BSP -Personnel- Notification ’

For Sy Divl.Personnel Officer
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Personnel D
epa vici
partment, Divisional Railway Manager Office, Bilaspur

E/Sa/Mech/Sel/Tech-Gr-lll/LDCE-25°
7 Date 17-05-2023

. CORRIGENDUM

In terms of this offi Fieatian i
ffice notification issued vide Memo. No 45/2023 dt 16-05-2023 point no-1
minimum service of Reserve community for SC/ST

eligible and service conditions para 1.3 of
ular service completed in

writ
| 1 te;‘. as 1 year of regular service should be read as 2 years in reg
m .

mediate lower grade instead of 1 years vide Estt Rule No 85/2017.

‘ Note :-Other terms and condition remain un-changed

\ -

( ast Gho$h)

Asstt Per dpnel Officer
For Sr Divl Pers nnel Officer

Copy forward‘ed for information and necessary action to: -
1[5R DME/Co-ord)BSP, Concerned Unit SUPG( Mech ), Ch.0S(Confi), DC-SECRMC/BSP,
e —

DS-AISCSTREA/BSP, DS-AIOBCs/BSP, Notice Board.
2.)Available on web-site of http://www.secr.indianrailways.gov.in
BSP -Personnel- Notification

Link as Home page- About us- Division/Workshop-
) 27
Mﬁ' s
For Sr Divl Persgnne. Officer



Syllabus for selection to the post of Tech-III

. Types of wagons :- Pay load, Tare weight, Types of Trolley, Types of wheel defect ,

Brake Gear components, Wagon Body, Sole bar, Door, Load Distribution in wagon,

POH, ROH, sick Line and Yard Maintenance attention .

. Trouble shooting :- Brake Binding ,train parting, Pressure trouble attention,

BOBRN Door Closing.

. Hot Axle :- Name of parts of Bearing in Coaches Wagons.

4. Train Examination :- CC rake, PEE, Intensive, Brake power certificate, JPO.

70
8.
9.

. Coaching, ICF :- Coaching Maintenance ,Schedule, A- Schedule, B- Schedule,

[OH, POH, Name of parts of ICF Coach.

. LHB Maintenance Schedule :- D-I Daily, D-1I (Monthly), D-III (Six Monthly), SS-I

(18 months), SS-11(36 months), SS-1II (72 months).
Load Distribution in ICF,LHB Coaches
Types of Coupling in Coaches , Wagons and Train set.

Different Components of ICF Bogie

10. Main components of LHB Bogie:- What is a Train set, Various types of Coaches

in Train set, Maintenance of Vande Bharat Express.

11. Establishment Rules :-

1) Types of Leave
ii) Types of Pass
i11) D&A Rule- SF-11,SF-5

12. General Knowledge :- About Railway & India

13. Math :- Percentage, Profit and Loss, Average.

/
= S >\1. 7)
Sr. DME/BSP



Annexure-B

APPLICAT
ON FOR SELECTION
TO THE POST Of TECH GR-IIl IN PAYMATRIX LEVEL-2 AGAINST 25% LDCE
QUOTA OF MmEgcH DEPARTMENT,

1. Name of the Employees
2. PFNO.

3. Designation/Station

4. Date of Birth

S, Community(UR/SC/ST/OBC)

6. Date of Initial Appointment/Station/Dept/Divn/RIy

a. As Helper :
b. Dt of Regularization of Helper:

7. Length of service RN (- | SR ' (5] 11 L pnm—— Days
8. Educational Qualification

9. Technical Qualification with Trade:

10 Mobile No :-

11 Declaration : | hereby declare that the particulars furnished are true, complete and correct to
the best of my knowledge and belief. | understand that, if at any stage it is found that the information
furnished is false or incorrect or | do not satisfy/fulfill the eligibility criteria, my
candidature/appointment on promotion is liable to be cancelled besides disciplinary action as per rules.
I have read the content of the notification and agree to abide by the Rules, regulation and procedure

‘ prescribed for promotion to the post of Tech Gr-Ill.

Signature of the Employee:
Name:
Design./Stn

Date:

It is certificate that the particulars furnished by the employee are verified with the records available in
this office and found to be correct. He/She e fUlfils the eligibility criteria as

stipulated in the notification .

Signature of the controlling officer

Date:

b Name

Station: Design:
Office Seal
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