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iy /Office
HIHE fI¥TT, YR Hedl / Deptt.of Personnel, Raipur Division

<faToT qd #eg ¥eld / South East Central Railway

./ Tele : 72430 (Rly), 0771-2252290 (DOT) Hat / Fax : 72430 (Rly), 0771-2252290 (DOT)

No: No: 75946 File No: SECR-ROPERS(PnM)/5/2023-0/0 SR.DPO/R/SECR Date: 31.01.2023

NOTIFICATION No.: 05/2023

Sub: mtg ﬁga/a.gr\.w.% ¥ Tifye ST AT & 25% HETA.C B & Awg T ARFT -6 F FHers
3T (Regd) & Jar &l 8 & & Yo7 & 5T & @au #H| Formation of panel for filing up

the post of Junior Engineer (E) in Pay Matrix Level- 6 a i i i
; - 6 against 25% IMA quota in Mech
department of Raipur Division/SECR. . in Mechanical (BL3)

WW?WWW?ZS%WW*WﬁﬁWW@ﬁWW
(W)%Ol(w)%aﬁmﬁmwﬁﬂaaﬂﬁmm%lmﬁrﬂwsﬂw%‘|

SN

It is proposed to form a-panel to fill up O] (One) f i i i i
. | post of Junior Engineer (E) in Pay matrix level -6
against 25% IMA quota of Mechanical (DLS) department of Raipur Division (By Calling options). The

details are as under:

| #& / Category - e JUR | sren/sC | ssisn/sT| @@ /Total |
o, st / Siote(Rr) / JEIE)/DLS (25% IMA) 01 00 00 01

1. et €Y gsdr vd ¥ar d | ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a.wgﬁmm/mmvwmmwﬁlouﬁmmmm'
mwﬂf@mmﬁmﬂmeﬁr@a%mmDLS/R%W%IH(W).

e/ Erorer TASTOT TR Fel 3G HT H|

All serving employees having the qualification of ITI/Act Apprenticeship pass in the relevant
trade or 10+2 in science stream with three years of service in skilled grades i.e. Technician Gr.-
lll (Electrical wing) of DLS/R Mechanical (DLS) department Raipur Division and shall apply.

T 9% F 99 "l & (uerei)|/99/qTH 7/17 RefiF 25-08-2003 (rerd3/aTTE T
raE FEAr 07/2003) & JER, SSES/ Ao g B A FERE et A g el

mﬁvﬁﬁaiﬁmmmasﬁtrm%vwmmm -
y Board's Letter No. E(NG)I/99/PM7/17 dated 25-08-2003 (PCPO/BSP's Estt

cation of ITI/Act Apprenticeship should be in trades relevant for
ducted i.e. trades relevant

In terms of Railwa

Rule No. 07/2003), the qualifi
eventual absorption in the category for which the selection is con

to the post of Junior Engineer Mechanical (DLS) Department.

. (TeTam)1/99/dwH 7/17 feTih 28-07-2003 (drerdsi/deadr f wAger
a’@m18/2003)#14‘@&:&,:1%55#@@mm%m@fr@rzﬁmm%m:ﬁﬁﬁuﬁﬁ
ﬁmamﬁmmmm/mm%mﬁmmu(mmr@m@rmﬁ
mmmﬁmﬁamaﬁé:ﬁvwﬁﬂﬁwm%mmﬁl
In ferms of Railway Board's Letter No. E(NG)I/99/PM7/17 dated 28-07-2003 (PCPO/BSP's Estt
Rule No. 18/2003), if the employee otherwise eligible and possessing the qualification of

Degree or Diploma in the relevant branch of Engineering are also be eligible fo volunteer to
appear in the selecfion for induction as Intermediate Apprentices along with those with the

qualification of ITI/Act Appren‘riceship or 10+2 (Science Stream).
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2.

d. HfogEeT f A & 3ER, W O F o7 g § (TAsh) $ AR WY SEAGARt & A

F T FARE A IRy 47 9 ¥ FH g wRT AR EEEd /3R S &
FoaREl & T S 3R @ 52 € g@efl E(NG)1999/PM7/17 &l 14-06-2011 (PCPO/BSP

¥ ToraeT e | 96/2011) | As on the date of nofification, the volunteering staff should

be below the age of 47 years in the case of General candidates and the upper age limit for
SC/ST employees would be 52 years in terms of Railway Board's Letter No. E(NG)1999/PM7/17
dated 14-06-2011 (PCPO/BSP's Estt. Rule No. 96/2011).

. 3RS FE  west # 117/2006 (VTS A EEAT 190/2006), FHEARET Fr arar Heif

T T Fe-3E aOT G A W S ARG Gt AT I Imaed FAaRAr A g
e & S @ B A A 01.02.2023 H 3 N A AT, Jar el @ qor

T g | ' ,

In terms of RBE no. 117/2006 (Estt Rule No. 190/2006), the cut-off date for determining the
eligibility of staff should be the date of issue of noftification. As such the volunteering
employees should fulfill the service conditions of age and educational qudlification and other
service conditions as on the date of issue of this nofification i.e. as on_01.02.2023.

Nmem&Wﬁﬁaﬁﬁwmﬁmmm/mmmwm
aReraT o R R ¥ / e T 8, U oo o 1 o S A A g A Gdiente F A s e
F 3220 ¥ e Sreem, gerek:

In respect of employees who- have reported/joined on this division on Inter Railway request

transfer/Inter Divisional requést transfer on bottom seniority, the service rendered in the old unit will
count for the purpose of qualification service for promotion in the new seniority unit provided:

a. disr PR ¥ 3EER g8 9 G g W T & T RER BRU S & W g/eI § F He/She

is otherwise eligible to be considered for the selection to Group 'C' post as per extant rules; and

b. mwﬁaggmﬁsméﬁmm,agaéﬁéﬁﬁw/w%ﬁvmm%Thecofegow

in which he/she was working in the old unit is an eligible category for the selection/post in the
new unit also.

2. YredsA SYLLABUS:

FmRE TeTwH T GAG I S8 fFar e The tentative syllabus will be issued shortly.

0T o w

_ fafarg afiem #Y TRFar, PROCEDURE FOR WRITTEN EXAMINATION:

w9t 99 100% a’ajﬁ%’ g T 89 | The question paper will be 100% objective Type.

T e hael SgIAHeIT gl | All the questions will be of multiple choice only.

Seert 1 TEOReT G F & AT Seat # BRA ol e Ay Fe-ore, SYRe, BT o
qﬁaéﬂz%ﬁwaﬁ%mmrgwmﬂatmﬁwmﬁ?%meﬁmml

To ensure the authenticity of the answers, cutting, overwriting, erasing or alteration any type in
the answer will not be accepted. Zero marks will be given for Answer having correction / over
writing.

WW%WWWWlWWH%WWﬁﬁ@WW%W
3t & T FHIE SACA |

There shall be negative marking for incorrect Answers. One third of the marks allotted for each
question will be deducted for wrong answers.

el 8 100 FasT FT Jear 3T &, 10 Weet (3HfRuch) ST X g | A FI§ IFAIGAN 100 &
STET AT & 3ca¥ & & Al FUH 100 WA &I € Hodichel fRAT ST | Answer any 100 of the
questions, 10 questions (optional) will be on Rajbhasha, if any candidate answer more than 100,
the first 100 attempted questions will be count. : .

Continue page-3
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f. aFa._,iﬁ“.B THR & EIgié%&W geAT & AT 120 B &1 gl | The duration of examination under
objective type multiple choice will be 120 Minutes.
g. ST CBT 3r¥ar OMR Ugell ¥ gIal, forass ¥ew & g« a5 & Jeia & el | The examination

will be conducted by CBT or OMR method, information regarding which will be provided later.
(Authority RBE No.196/2018)

4. 9O HT ale AR e 37, MODE OF SELECTION AND QUALIFING MARKS.

a. SUAETe AITCT: - T F & F FHUREr T curaE@e AT F AT had fAfdd e &
ATeT & fRAT SeeT| FAREt B IS &THAT F WU-H T [HeaR 60% 3 gred e difard
¥ | Professional Ability: - The professional ability of the employees in the field of selection will be

odjgdged through written test only. The employees must secure 60% of marks in professional
ability as well as in the aggregate.

b. FIss AT 1 UG GG UG G F HRUT FTGRIA S/ STefsiifa T & SFACant &
R 3d® 3t F P g A erNl 378 AT e # A 60% 3% 3N IARET FAARA F
ST Fol THAHRT 60% 31k TreeT HTaAT g1 | The post of Junior Engineer being a safety one, there

will be no rgquaﬁon in qualifying marks for candidates belonging to SC/ST community. They have
to obtain minimum of 60% in written test & 60% in aggregate on par with UR employees.

Factors /heading Maximum marks Quallifying Marks
Professional ability 50 60%

Record of services 30 -

Total - 80 60%

c. ¥ar G & 3iada 3@ @ faaRor. Distribution of marks under of head of record of services.

30marks | 1. ferd e 9§ & APARs & 3MUR W on the ge wyewor # fRar o fufa a
basis of grading of APARs of last three years PWHgH 30 3iF gEN, In any case

2. Jar gfeder # Gof [ERR /&8 F MU W on | the fotal marks under this head
the basis of entries of award/punishment in | should not exceed 30 marks

the SR. .
4 o aEar T AAT & R & F I F HUN O AT F A A A I W
fRaT ST AIfRT| gTelife, FFaRal A 4 W W o & faw "SEETAE &THAT H FgAad 60%
ﬁaﬂtfamwso%ﬁmaﬂﬁ.ﬂr%mmﬂﬁw'ﬁw'axmﬁmaﬂa‘maﬁm
| tefer drrh3/ATEd & o7 HEAT @ -wuE TS /519/5-53295/1434 feAi® 18.01.2022 &

AR FHA AT F U W AR B S g1 The final panel should be drawn up in the

order of merit based on aggregate marks of “Professional ability” and “Record of Service".
However, the employees must secure a minimum of 60% marks in “Professional ability” and 60%
marks in aggregate, for being placed on the panel. There will be no classification of candidates
as ‘Outstanding’. The final panel will also be subject to their being fit in medical classification of A
_3 (Aye = Three) in terms of PCPO/SECR letter No. P-HQ/NGC/519/E-53295/1434 dated 18.01.2022.

5. qfiem fafd DATE OF EXAMINATION & VENUE:

oo 7 W, T AR GET B G e & & S AT, 3R FATRE! F TE Hellg & Sl
%%qﬂwﬁa@ﬁﬂamﬁmiﬁvﬂéwqﬂm.aﬁm,m&wﬁwmwm
Sar & | The date, venue and time of examination will be intimated separately. However, it is fo be
advised to the volunteering staff that there will be no supplementary examination to the absentees in
the examination, since the selection is by calling volunteers.

Continue page-4
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. 9994 9iRI&ToT, PRE-SELECTION COACHING:

a. URNETOT &I AT A §9 & 3 geare FUiRa @7 78 E(The period of training is fixed uniformly for 3
weeks. '

b. TERT STTR/3HRE e & @t feart & Rv wfwor sfar §1 0 TRE & P s
gTO/ATATOT Sfedat & P EARIFAT A6l sThe training is mandatory for all SC/ST candidates.
There is no need to obtain their willingness/unwillingness for such training.

T # R 87 & 3aeld AW a9 SR S /3eRd St & 3Fant @ feer
FHE §U OTRTO MUR W 5 e & ARG g sogEd fRar e | 2 aferer 7 syt
ST/ Seeta & gt i sufefd v 3@ & gt & AT FifHe arer S asT S
IR | The eligible SC/ST candidates coming under zone of consideration in the selection will be

spared for such training on full me basis without failed. The attendance sheet of SC/ST candidates
in the training should be sent to Personnel Branch for confirmation of above.

7. e ST H Y faw A, LAST DATE FOR SUBMISSION OF APPLICATIONS:
, WWWW#WW#WWWWW@@
16.02.2023 & AT FTY TES ST e gl S 19.02.2023 & AT AW Uge foAeAor e 7
ERiFoT HEE @ 21.02.2023 FT A7 3TY Tgat DAR/SPE/Vig. AT & HY W HdeA H T FHE
3 3@ FET F NG B @ AT AR F A wed 3deAr B R P BROT TAT TR F

fear Sream|
The wiling and eligible volunteers have to submit their applications in prescribed Proforma fo

their controlling supervisors on or before 16.02.2023 who will forward the applications in one bunch to
the controling officers on or before 19.02.2023. The controling officer has to forward all the
applications in one bunch to this office together with DAR/SPE/Vig clearance on or before
21.02.2023. Applications received after the last date will summarily be rejected without assigning any

o~

reason.

qg tae R o wHAT ¥ Fr e # Wi Wi Hew 9 A ¥ s I afew 3R
"m"%mﬁgﬁﬁmﬁaﬁWaﬁwaﬁméﬂmmﬁmﬁ%ﬁwﬁmw%|
mmmﬁammqﬁm/mﬁwmmm@aﬁnmm@m
IR | ;

S PR & A% UTeE 3deHT I RER 7@ T o T vd Haftd faEe sdaar /
Wmﬁww%aﬁ%maﬁm

It may be noted that all the relevant colums in the application should be filled completely &
"NA" and forward duly verified & certified by the

strike out the inapplicable columns indicating as rwal : :
controlling supervisors/officers wherever specified in the application or otherwise same will not be

considered. _ ‘ ' ' '
The applications received beyond the last date should not be entertained and invariably by

the controlling supervisors/officers and same will not be considered

8. wHaRl # FRIT FIAT, NOTIFYING TO THE STAFF:
WW%WM%W@?%WW@%W@HH@WWWW-

Wmmlmﬁwﬁmwwwmmﬁwmﬁmﬁmﬁm
W/ﬁ/mﬁﬁﬁﬁammwmémwmmmmﬁlw
s 3 ST 9 B Y TS e e A @ AR I T o o &
m%%wémﬁmmmmmm@rmmmmn@wﬁmm
et i T B & R R TR R g6 Het o e o aXg A e Y A F fo

' .
S Continue -page =5
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Wide publicity should be given fo this nofification amongst the eligible staff of Electrical
wing of Mechanical (DLS) department of Raipur Division. A copy of notification should be displayed
on a notice board at a conspicuous place. Staff who is on deputation/leave/sick should also be
notified to enable them to submit their applications in time. It should be the responsibility of senior
Subordinate/Supervisor to .complete the formality in this respect. It is further advised that any other
communication received in respect of the selection should invariably be intimated to all the eligible

employees. Any laxity in this regard will be viewed seriously.

9. AT ATHIAT GENERAL INFORMATION: ,
Q. s T 9ler & 99T o9 ¥ v, sFAEaR # g & ond § 5 3 3R g 9T & @y
e & PuURa QY 9 3Ry & |

To attend the above written 'exctm, candidate is advised to attend on scheduled date o
along with proper identification memo. :
b. afee vt 3 ware & SR & R 3R ggEE 0T & W AT W FHA AR A

Unit in-charge is advised to release the staff in time with proper identification memo.
C. 3y SFiear earT el IO AT @1 SYANT HET g3 ST ST ¢, o 376 GRET § e fear
ST TRl § Td 37 SUHR & ded off FRaTS H1 JHAAT Flell 99T |

If use any unfair means is noficed from the candidate, they shall be asked to leave the
examination hall and has to face action under DAR also. :

d.a% smew & o F Rl o TR W A REOR o ol &, @ e & Rl o 'R W R
fordl qd gaar & 3FHicat i ' fRar S wehar ¢

If any discrepancy is found at any stage in regard to the applicant the candidature is liable fo be
cancelled at any stage of selection without any information, »

€. Fdr off faare fr RufT & 379 TR AT gem |
In case of any dispute, the English version shall be applicable.
FeleeT / Encl: Iaed As above.

f exam

Digitally Signed by Susheel

Lakra
Date: 31-01-2023 16:22:41

o : R T SR
o T 3TedF FNars g gty 3Ea:

Copy forwarded for information and necessary action to:

i) SR. DME/DLS/R for information and wide publicity to among their staff

i) DC/SECRMC/R, DS/AI SC ST REA/R, DS/OBCEA/R

i) Sectional Ch Staff & Welfare Inspector.

iv) Available on web - site of http://www.secr.indianrailways.gov.in Link as Home page - about us —

Division — Raipur — Personnel — Notification.

. aR. siger FHE HRFT
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APPLICATION FOR SELECTION TO THE PSOT OF JE (E) IN PML — 6 AGAINST 25
(DLS) DEPARTMENT OF RAIPUR DIVISION.

7% IMAQ OF MECHANICAL

1. Name of the Employee's

PF / EMP No

Desighoﬁon / Unit

.Dote of Birth (-In Christian era)
Age as on 01.02.2023 |
Community (UR/OBC/SC/ST)

N o 0 A DN

Date of Initial Appointment / Station /

Deptt./Divn./ Railway

a. As Helper/Technician Gr. - lI

b. Dt. Of promotion as Tech. Gr. - I
-c. Dft. Of regularization as Tech. Gr. - i
8. Totallength of service in Technician
Gr. -1l & above.,

9. Educational / Technical Qualification
{12™ (Science Stream) / [TI/DIPLOMA}
(Copy of certificate to be enclosed)

10 Award conferred during the last three
years (Railway Week)
a. Divisional level (DRM Level)
b. Headquarter level (PHOD/HOD)
c. GM/Rly. Boards level -

11 Penalties imposed during the last three
years. :

12 Any other relevant information

Declaration: | hereby declare that the particulars furnished are true, complete and correct to the
best of my knowledge and belief. | understand that, if at any stage it is found that the information
furnished is false or incorrect or'| do not satisfy / fulfill the eligibility criteria, my candidature /
appointment on promotion is liable to be cancelled besides disciplinary action as per rules. | have
read the content of the nofification and agree to abide by the Rules, regulation and procedure
prescribed for promotion to the post of Junior Engineer.

Signature of Employee:

Date: Name:

Design:
Date: Signature of the controlling officer
Station: Name:

Design:

Office Seal
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