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“E'\DQUARTER. PERSONNEL DEPARTMENT, 1’ FLOOR, GM’s OFFICE, BILASPUR(C.G.) 495004

No. P-HQ/CON/452/CiviI-70%/e-71 016/19| Dated:-14/06/2022

AGM, PCE, CAO (CON), SDGM/SECR, Secretary TO GM/SECR,

CBE, CTE, CE(TM)/SECR, CPO (A), DRM/Bilaspur, Raipur, Nagpur
CWM/WRS/Raipur, CWM/MIB/Nagpur, Dy.CE(TM)/BSP, Sr.DPO/BSP, R, NGP,
DY CPO (CON)/BSP, PCPO/SER/GRC & PCPO/E.Co.RIly/BBS

Sub: - Selection for formation of a panel of AEN/AXEN (Gr “B") against 70% DPQ
(6" cycle) of Civil Engineering department in South East Central Railway.

La s 2 23]

1. It is proposed to conduct a selection for formation of a panel AEN/AXEN (Group-B)
vacancies against 70% DPQ (6™ cycle), PB-2 Rs. 9300-34800, Grade Pay Rs. 4800/- (6™
PC) (Pay Matrix Level-8 of 7" PC) from willing and eligible Senior Supervisor (Technical) of
Civil Engineering department, having lien in South East Central Railway, who may submit
their clear written willingness/ unwillingness to participate in the above selection. The final
zone of consideration and exact date of written test will be intimated later. The assessment
of vacancies against 70% quota, as approved by GM/SECR is as follows.

Post Vacancies
UR | SC ST Total
AEN/AXEN (Gr “B") 04 | 00 00 04

Eligibility Criteria:

Senior Supervisors (Technical) working on regular basis in Group-‘C’ who have
rendered not less than 03 years of non-fortuitous service, as on 25/04/2022, in scale
Rs. 5000-8000 (5" PC) PB-2 Rs. 9300-34800, with Grade Pay Rs. 4200/-(6™ PC)/ Pay
Matrix Level 6 of (7" PC) & above, and having lien in Civil Engineering department of
this railway are eligible to appear in the Selection.

2. A provisional integrated seniority list, of Senior Supervisors (Technical) of Civil
Engineering department of this Railway, those are eligible to appear in the selection are
enclosed as Annexure-"A" (Main List). A standby list, in the order of seniority, is also
enclosed at Annexure-"B", which will be considered based on unwillingness submitted of
those who are included in Annexure "A" of eligible candidates. if any. The eligible
candidates are directed to provide relevant information as mentioned in Annexure-C, duly
certified by the controlling officer and forwarded by concerned Personnel Officer after
verifying the same. Further whose name is not included in the said list may also represent
through respective controlling officer and concerned personnel officer as per columns
indicated in the format as in Annexure "C". While forwarding the names Controlling officers/
respective Personnel officers should ensure that particulars mentioned are verified and
certified as correct. The consolidated statement as per Annexure-D of such candidates
along with the individual applications should be forwarded by the concerned Personnel
Officers to this office as per the time limit prescribed in Para (4) of this letter. In case any
candidate is found ineligible for the above selection at any stage, his candidature will be
summarily rejected. It may be ensured that the applications of candidates working under
Canstruction Organization should be submitted through Dy.CPO/Con/Bilaspur.




03. In case any candidate is on leave or on deputation to. other Railways/ Units or on sick
list, the Controlling Officer concerned should send necessary advice/ information to the
authority under whom, he is working or the medical authority/ home address, as the case
may be, and obtain clear acknowledgement to this effect.

04.  In terms of extant instructions, eligible candidates whose names are borne in the
provisional integrated seniority list should submit their willingness or unwillingness by
14/07/2022 to the concerned Personnel Officer as per the entries in Annexure 'C' and the
same should be sent in a consolidated statement as per proforma enclosed in Annexure ‘D'
by the concerned Personnel Officer to the office of PCPO/Gaz/Bilaspur on or before
21/07/2022 along with the individual applications. It may be noted that for those in scale
of Rs.6500-10500/- (Vth PC)/ G.P. Rs.4600/- (Vith PC) / Level-7 (7" PC) and above,
seniority in grade Rs.6500-10500/- (Vth PC) will be counted, in terms of extant rules
based on willingness received, final zone of consideration list of candidates to be
called for the written examination will be prepared.

05. In terms of Para 8.8 of Master Circular No.68, employees constituting the field should
be advised individually of the proposed selection with the clear stipulation, that they should
on receipt of the notice, submit their clear written willingness /un-willingness to take up the
selection. For this purpose, each individual notice should have a counterfoil, which should be
returned by the employees within a week of receipt indicating clear willingness or un-
willingness to take the selection. The notice should carry a clear indication that it is the
employee's responsibility to submit histher willingness/un-willingness to take up the
selection, and any failure to respond to the same and in providing the required intimation
within the time prescribed therefore will be treated as un-willingness on his/her part to take
up the selection. Depending on the position of un-willingness reported or non receipt of any
intimation, employees from the reserved list would be called to the extent necessary for
taking up the selection

06. it shall be the duty of the concerned Personnel Officers to cross verify the
authenticity of the entries made in the application by the employees before consolidating and
forwarding the applications to this office. Where employees figuring in enclosed list have not
indicated clear willingness or unwillingness to appear in the selection, suitable remarks
accordingly may be indicated against such employees while forwarding the consolidated list
to this office. The final zone of consideration will be decided on the basis of 3 X formula (i.e.
three times the number of vacancies) in order of seniority amongst the willing & eligible
candidates from out of lists in Annexure "A" and "B", which may be further extended to the
extent of number of such candidates in the normal zone of consideration who have failed
twice in earlier selections as per the extent rules.

07.  The concerned controlling officers/ Personnel officer should ensure that the ACRS/
APARS for the last five years, complete in all respects, duly updated Service Records and
Personal File of the candidates appearing in the selection are kept ready so as to ensure
their prompt submission to PCPO (Gaz)/SECR) as and when called for.

08. This is the 6" Cycle of (Gazetted) Group "B" Selection for Civil Engineering
department being notified in South East Central Railway. It is made clear that employees
concerned should clearly satisfy themselves regarding their eligibility, in terms of grade,
length of non-fortuitous service and holding lien in S.E.C. Railway. Provisional consideration
of selection based on available records will not preclude summary debarring/ disqualification
of ineligible candidates at any later stage.

09. It may be noted that this post (AEN/AXEN) is a safety category post, and accordingly
candidates are required to qualify the prescribed medical fitness before appearing in viva-
voce. Without medical fitness certificate, candidates will not be eligible for attending viva-
voce.

-



oot . ! i i (i) Written Examination, and (i) Viva-
Rall (with prlolr f written examination as contained in

al W_ay Board's letter No. E(GP)2018/2/31 Dated 19.03.2019 (RBE No. 53/2019) is
mentioned below, in brief:

101 As per the scheme intr

. oduced vide Board's RBE No. 53/2019, the written
examina

: tion §hall comprise of one Paper which shall have 100% Objective type Multiple
choice Questions, only. The paper will be of 100 marks and the distribution will be as under:-

a) Technical Subject including Official Language policy: 70 marks
'b) Establishment and Financial Rules: 30 marks
¢) Qualifying marks: 60

NOTE: There shall be ne
allotted for each question w
10.2 Candidates qualifyi
which shall have following

gative marking for incorrect answers. One third of the marks
ill be deducted for every wrong answer.

ng in the written examination will be subjected to viva-voce test,
distribution of marks against various heads: -

Maximum marks Qualifying marks ]
1. Record of Service 25 30 marks (including minimum |
2. Viva-voce 25 15 marks in Record of service) |

However, the candidates qualifying for viva-voce will have to pass the prescribed
medical examination before appearing in the viva-voce.

In terms of para 10.5 of Master circular No0.68, no syllabus has been prescribed for
the Group-B 70% DPQ written examination. However, the indicative syllabus for the post of

AEN/AXEN (Group-B) 70% of professional subject, establishment and Finance rules etc. for
written test is enclosed in Annexure-E.

The notification is also available in this  Railway's website-
http\\www.secr.indian railways.gov.in/Recruitment-HQ-Gazetted Section. Al unit-
Incharge and concerned Personnel Officers shall ensure that the notification
wide publicity and also pasted in the Notice board.

is given

Kindly acknowledge receipt.

Encl: As above

Deputy Chief Personnel Officer(Gaz)
for Principal Chief Personnel Officer

No. P-HQ/CON/452/Civil-70%/e-71016/ Dated:-14/06/2022

Copy forwarded for information and necessary action to: -

1. Sr.DPO/DPO/Bilaspur, Raipur and Nagpur, Dy.CPO (HQ)/SECR

2. Sr. DEN (Co-ord) / Bilaspur, Raipur and Nagpur

3. All Personnel Department Officers/HQ/SECR

4. GS/DPMRMC/BSP, GS/AISC-ST/Association/Bilaspr, GS/SECRPOA.
5. Notice Board

/gj/M{l Zy,/q/ow
for Principal Chief Personnel Offickr



MAIN LIST

ANNEXURE -A

Revised Provisional integrated seniority list

Civil Engineering DEPTT.deptt/SECR, as on 13/06/022

of SSE in pay RS.6500-10500/-, RS.4600/-, level-7 of

SL. NAME comm Desig Lien DOB DOA DOP IN
NO. unity RS.6500-
10500/-,
RS.4600/-,
level-7
1 |Shiv Shankar Prasad ST SSE(W) BSP | 21-06-1963 | 11-07-1991 | 15-09-1992
2 [R.N.Rambad ST SSE(D&D) NGP | 11-02-1966 | 06-03-1989 | 25-03-1996
3 |Arun Kr. Agarwal UR | SSE(D&D) ha | 27-04-1964 | 19-05-1992 | 10-12-1996
4 [Amit kr. Singh OR | SSE(P.Way) | NGP | 25-06-1963 | 17-02-1986 23-05-1998
5 |S. H. Gangadhar ST SSE(D&D) B8P | 15-08-1963 | 22-12-1983 | 02-07-1998
6 [DYKhewale sC SSE/DRG NGP 05-02-1973| 12-11-1997 | 12-11-1998
7 |Om Prakash Gupta UR SSE(W) B8P | 01-01-1968 | 15-12-1997 | 10-03-1999
8 [Deepak Kr. Singh UR | SSE(D&D) BSP | 02-10-1966 | 25-05-1998 | 01-06-1999
9 |sandeep Ekka ST | SsePwWay) | BSP | 23-06-1973 | 26-10-1999 | 27-09-2000
10 [Dulichand Yadav OR | Sse(Pway) | BSP | 06-06-1962 | 19-11-1986 | 27-02-2001
11 [Atheneeus Beck ST SSE(W) HQ | 15-12-1963 | 10-10-1989 | 26-03-2001
12 [S. K. Kale ST SSE(Estr.) NGP | 24-08-1965 | 19-09-1991 | 11-07-2001
13 [Ajit Kr. Gupta UR | SSE(D&D) NGP | 02-07-1968 | 02-02-1994 | 20-07-2001
14 [S. G. Sonkusare ST SSE/TM | TMO/HQ | 15-06-1965 | 26-07-1988 | 06-09-2001
15 |R. K. Vohra OR | SSE(P.Way) | NGP | 08-09-1966 | 21-01-1991 | 09-04-2002
16 [S. H. Leverkar ST SSE(D&D) NGP | 17-07-1967 | 21-10-1988 | 31-05-2002
17 |Goutam Kumar Bera UR SSE(W) BSP | 15-12-1963 | 28-05-1987 | 01-07-2002
18 [R. Sabat UR SSE(W) | BSP/BBS | 15-12-1963 | 06-06-1988 | 01-07-2002




STANDBY LIST ANNEXURE -B
Revised Provisional integrated seniority list of SSE in pay RS.6500-10500/-, RS.4600/-, level-7 of

Civil Engineering DEPTT.deptt/SECR, as on 13/06/022

SL. NAME comm Desig Lien DOB DOA DOPIN
NO. unity RS.6500-
10500/,
RS.4600/-,
level-7
19 |S. Hazra UR SSE(W) BSP/GRC | 13-05-1963 19-01-1988 | 01-07-2002
20 [Y.K.Parasar UR SSE/PW NGP 30.04.1964| 21-11-1986 | 10-10-2002
21 [H.K. Sao UR SSE/TM | TMO/HQ | 29-06-1976 02-08-2061 31-10-2002
22 |A. K. Pandey UR SSE/TM | TMO/HQ | 02-09-1966 21-04-1989 | 31-01-2003
23 |P. Mishra UR | SSE(P.wWay) R 01.01-1966 | 20-11-1986 | 01-11-2003
24 |R.P. Bhargava UR | SSE(P.Way) R 25.10-1966 | 05-05-1987 | 01-11-2003
25 |N.MAJHI UR SSE(W) NGP | 22-11-1964 | 20-05-1987 | 01-11-2003
26 |Ajay Bhagdikar UR | SSE(P.Way) R 11-08-1966 | 06-06-1987 01-11-2003
27 |R. B.Singh sC SSE(W) R 20-09-1964 | 17-05-1988 | 01-11-2003
28 |Vv.D.Radhakrishnan UR SSE/W NGP 31-05-1967| 27-10-1988 | 01-11-2003
29 |Amarpal Singh sC SSE(W) NGP | 01-07-1965 | 13-11-1989 | 01-11-2003
30 [Shailendra Kumar UR | SSE(P.way) NGP | 01-01-1964 | 21-01-1991 | 01-11-2003
31 |A.K. Gupta UR | SSE(P.Way) NGP | 03-07-1966 | 21-01-1991 | 01-11-2003
32 [Madan Lal SC | SSE(P.Way) BSP 15.01-1967 | 21-01-1991 | 01-11-2003
33 |B. B. Dubey UR | SSE(P.Way) NGP | 08-12-1964 | 27-03-1993 | 01-11-2003
34 |Rajesh Kr. Srivastav UR | SSE(P.way) NGP | 05-01-1971 | 03-04-1992 | 01-11-2003
35 |G. P. Kulhade SC | SSE(P.way) NGP | 20-11-1966 | 30-03-1993 | 01-11-2003
36 |Sushil Kr. Shrivastava UR | SSE(P.Way) NGP | 15-01-1965 | 16-06-1994 | 01-11-2003




South East Central Railway

PROFORMA for 70% DPQ

ANNEXURE-‘C’

Paste a
photograph
duly attested

1 | Name
2 | Father's Name ]
3 | Present Designation/Station/ Unit
4 | Community (UR/SC/ST)
5 | Lien holding Railway
& | Date of Birth
7 | Date of appointment
8 | Designation in which initially appointed and scale (Rs.) -
9 | PFNO o
10 | Present scale (Vth PC) / Grade Pay (Vith PC)/Pay Level (7"PC) |
Date of Regular Promotion or appointment in scale Rs. 5000-8000
11 | (8" PC). PB-2 Rs. 9300-34800. with GP Rs. 4200/-(6" PC)/ Pay
Level 6 of (7" PC)
" | Date of Regular Promotion or appointment in scale Rs. 6500- - ]
12 | 10500 (5" PC), PB-2 Rs. 9300-34800, with GP Rs. 4600/- 6" PC)
Pay Level 7 of (7" PC)
Length of non-fortuitous service in scale Rs. 5000-8000 (5" PC),
PB-2 Rs. 9300-34800, with GP Rs. 4200/-(6" PC)/ Pay Level 6 of
| 13 (7" PC) as on 25/04/2022 or Year.......... Month........ .Days.... ..
|
in scale Rs.6500-10500/- (5" PC). PB-2 Rs.9300-34800 + GP Rs.
4600/- (6" PC)/ Pay Level-7 of (7" PC) as on 25/04/2022
14 | Remarks Willing/ Un-willing
15 | Any DAR case is pending or otherwise
16 | Mobile No.:

Signature of the candidates

Signature of the immediate supervisor forwarding application Office seal & Date:

Forwarded to controlling officer
Signature of Controlling Officer with seal

Forwarded to Headquarter

Forwarded to Dy.CPO(GAZ)/SECR/BSP. The particulars given by the employee against
column No.1 to 16 have been scrutinized and found correct as per the service record and
the above named employee is eligible/ not eligible to appear for the selection for the post of
AEN/ AXEN (Gr.B) against 70% quota in Civil Engg. Department and it is certified that no
Adhoc or fortuitous service has been taken in to account for computing the eligibility as on
25/04/2022. In case any variation in the service particulars this office shall be held
responsible.

Signature and name with official stamp of
Controlling Officer i.e. Personnel Officer
of concerned Divn./ Unit



ANNEXURE *D”

?

]

PROFORMA
B 2 3 4 5 6 7 %
| Sr.No | Name Present Lien | Community | Dateof Dateof | PF T Qualification |
\ Designation/ (UR /SC/ birth appointment & | No |
. Station ST) designation, ‘
| grade to which
L 1 B R, A_L _lep(lilllt(l

10 1 [ 2 1 e s ] e
Prese Date of Regular Regular promotion Present Remarks Willing

Lot regular promotion in appointment in grade Eligible/ Unwilling |
‘ Grad | promotion in scale Rs. scale Rs. 6300- Regular/ Not eligible
‘l e/ present scale 5500-9000/- 10500/- & 7450- Ad-hoc
" Scale | Rs.5000- | (5" PC)(pre- | 11500/ (5" PC)
! 8000/- (5" revised)/ (pre-revised)/
; PC) (pre- GP-4200/- GP-4600/- (6" th |
" revised)/ GP- | (6" th PC) PC) '
| 4200+ (6" th | Level-6(7" | Level-7(7"PC) |
| PC) PC) ‘
' Level-6 (7"
‘l PC)

-

Signature of controlling officer’
Concerned Personnel Officer



ANNEXURE-E

SYLLABUS FOR WRITTEN EXAMINATION FOR FORMATION OF A PANEL OF AEN/AXEN (GROUP-B)
AGAINST 70% VACANCIES OF CIVIL ENGINEERING DEPARTMENT.

1. Surveying.

2. Track.

3. Bridge & Tunnels.

4, Works.

S. Track Machine.

6. General Conditions of contract and standard specification.
7. Schedule of rates.

8. Financial Matters.

9. Establishment matters.

10. Official language policy of Government of India.

m &\

PCE/SECR.



