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South East Central Railway
Frate aRS Aed HIHG UGN, TR
Office of Sr.Divisional Personnel Officer, Raipur.

No. E/PB/R/CDR/ Date: 29.05.2021
To,
Sr. DPO & Sr. DSO
S.E.C. Railway
Raipur Division

Sub:- Selection to the post of Sr. Clerk (66.67% DPQ) & Staff & Welfare
Inspector- (50% DPQ) of Personnel Department, Raipur Division.

Ref:- This Office Letter No. E/PB/R/CDR/2013/35 Dated 13-05-2021 &
E/PB/R/CON/2013/08 Dated 18-05-2021.

EE R

With reference to the above letter, written examination (through CBT
mode) for the post of Sr. Clerk (66.67% DPQ) & Staff & Welfare Inspector-1 (50%
DPQ) have been held at Sr. DPO Office/R on 29.05-2021, the Question Paper &
Answer Key of the same have been uploaded at below given link-

http: //secr.indianrailways.gov.in
About Us
Division / Workshop
|
Raipur
)

Personnel

In this regard representation, if any, may be submitted to office of the Sr.
DPO/SECR/R on or before 01-06-2021.

¥

A
(R Strankaran)
Assistant Personnel Officer
For. Sr. Divisional Personnel Officer

Scanned with CamScanner



Answer key for the Question Paper for selection
to the post Sr Clerk against DPQ quota held on
29.5.2021
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YU34YA (Question Paper)
Qe BT 9 — aRS fIfisd (fAWri 9xietr 66.67 Wicem)

Name of Examination : Sr. Clerk (66.67%DPQ)

QRIAT BT AT : IRS Hedl BIHS ATHRI BT, IYYR

Venue of Examination : Sr. DPO Office, Raipur

fadip  : 29.05.2021 gl o HeET 110 grdih  © 100
Date : 29.05.2021 No. of Questions : 110 Markes : 100

Wy 3y - 02 "

Exam. Period : 02 Hrs.

99T (Instructions) -

1. f5=21 100 TSI &7 IR S| 10 YA oI A HefSd § off f ufeew 7 afe
Py SITAR 100 I 3IfSFH UeAT Bl B HRal & ol UAH 100 WA BT B
T fHar SR |
Answer any 100 of the questions. 10 questions (Optional) will be on Rajbhasha.
If any candidate answers more then 100, the first 100 attempted question will
be counted.

2. AKX IEfABioqd Ul & |AM 3d T |
All objective type questions carry equal mark.

3. SHIGIR SWRIGd A<l BT AR §U A qrel & |
Candidate should strictly follow the above instructions.

4. YT B ABRIHAD 3iH Tl 2|
There is no negative marking.

5 Ul § /TP B UR IRUSH FIHIVT H IoalRad Ul Bl Fal AT SR |
In case of any discrepancies in the questions printed in the Hindi version,

questions printed in English version shall hold good




1. When was the Railway Board formed?
{ed S5 T ST el 3T AT
(A) 18 February 1905
(B) 18 April 1905
(C) 16 April 1853
(D) 16 February 1853

2. Institution Where training of Indian Railway Personnel Service(IRPS) officers are conducted ?

R Yol Sifdeh daT (3MSIRUTTH) & FfARiar s gfietor gl 3o foear
ST 82
(A) NAIR
(B) IRISET
(C) IRISEN
(D) None of the above
3. What is the full form of SLP?
THUY T qUT &9 FAT §
(A) Special Litigation Permission faRIY Hehed HT eTATA
(B)Special Leave Petition fa_IY 31eTAfd et

(C)Special Learned Petition oy @ dr T
(D) None of the above E?Fﬁ a Eﬁé’ oft agr

4. What is the full form of RVNL?

HRATATS T qoT &G AT g7
(A) Rail Vikas Nigam Limited ¥oT Tderrg @916y foif@Acs
(B) Rail Vidyut Nigam Limited YT fdegd folarer IGIEAE
(C)Rail Vibhajan Nigam Limited ¥oT [a#Tolel fo9re7 fafdcs
(D) None of the above SoT8H I his AT T&T



5. What is the full form of PNM?

dITUA T qOT § FAT §
(A) Peaceful Negotiation Machinery QW CIEIGR:MIGEY

(B) Permanent Negotiating Machinery IR ECIIEGE

(C) Public Negotiating Machinery graeifaeh arada JAie
(D) None of the above s?lﬁ q a'ﬁé' x| o_‘la'

6. What is the full meaning of CGEGIS?

SgS3TSTH &1 QI 37 &1 §

(A) Central Govt Employees Group Insurance Scheme
e AR HHAN FHg AT lotall

(B) Central Govt Employers Group Insurance Scheme
e TR fdiear THg AT Arsfer

(C) Central Govt Employers Group Indemnity Scheme
$g TR AT wqg arfaqfd et

(D) None of the above

$oIH § Iy T T

7. In which category Direct Recruitment is not done in Indian Railway ?

AR oid H Tord Aot 7 drel o1t 1gr giev &
(A) Group ‘A’

(B) Group ‘B’

(C) Group ‘C’

(D) None of the above

8 What is the Percentage of Direct Recruitment of Sr.Clerk?

WA Forer Hr el 9dl &1 gfaea 2 §

(A) 33.33%
(B) 16.66%
(C) 20%
(D) 40%



9 What is the percentage of Direct recruitment of Staff Nurse ?

T A Hr Oredt o7t o1 gfaera foeder &

(A) 100%
(B) 50%
(C) 60%

(D) 40%

10. What is the maximum age limit for filling up vacancies for Person with Disabilities from SC
category ?

HoTafe S oo & Rkt cuferat  fow RiFedt &1 sy & fa
e dd 3T WAT F1 §

(A) Upto 45 years 45 Y deh

(B) Upto 40 years 40 ay d&

(C) Upto 35 years 35aY deh

(D) Upto 50 years50 Iy de

11 Who is the appointing authority for Group ‘D’ in Level -1 (GP 1800)?

aer -1 (Shdr 1800) # @ 3 & v PyfFa wReRr Fiq
(A) Senior Scale Officer aﬁ-vcs '\’:W m

(B) Junior Scale Officer
(C) Junior Administrative Grade
(D) None of the above

12. What is the Percentage of reservation for Economically Weaker section (EWS) in central
Government post? ®=id TGN UG & 3NMAd FU H HHGIR T (SSgqd) & Ty 3ReT0T
yferera T ®

A)15%

B) 20%

C) 10%

D) 8%

13. What is the medical category for recruitment to the post of ALP In Electrical (OP) Department in

Railways YoTd & fagd (aRererd) fawmT § Here oldl URiele & Ue R gfad =g maedsd
frfdear sife @ 8

A) Aye- Two
B) Aye- One
C) CEE-One
D) Bee- One



14 Who is empowered to grant Compassionate Ground Appointment in Level -7 ? 3{Jh I P IR

R dae—7 % P 3g o WM 8

A) DRM HSd ol J&eIdH

B) PCPO V&I & IfHch IATEBRI
C) GM HEUdYdH

D) SDGM dR® 3U HEU€HdH

15 ) What is the probation period for direct recruitment in Railways? YeTd # el il 891 uR uRdier
rafyr fpas et &

A)1 Year Udh dY

B)2 Years &I d§

C)Permanent SITT

D)None of these 371 | ®Ig el

16 The maximum amount of House Building Advance for construction/purchase of new

house/flat is T[& AT /T BR /Tele & %A = AM&BAH I8 AT ARE P AR fba= 2

a) Rs 35/- lakh
b) Rs 25/- lakh
c) Rs 30/- lakh
d) Rs 10/- lakh

17 The principal amount of House Building Advance shall be recovered in not more than
equated monthly installments(EMIs) [& FHI0T 3F @1 FALT BT Belia fa- TH AT
foeal | TR EY BT @Ry

a) 240
b) 180
c) 60
d) 200

18. House Building Advance may be sanctioned to a Ch OS working in Sr DOM Office by aR=
Aol IR Jagd & 3fefiF HRIRA & drierd Aeflerd &l T8 AT o b gRT Wi
fopar <7 Awar 8

a)ADRM  31HXY.
b) PCPO 9.q.1.31fd.
c) PFA U.fa.

d) PCSC 9533



19. The amount of dress allowance payable to the Staff Nurses is Rs per month. <%

- & ufade ——— HYV Y91 Wl o 2 |

a) 1600/-
b) 1800/-
c) 2000/-
d) None of the above. 7% & ®Ig &l

20 of basic pay will count for calculation of pension and gratuity of running staff. =77

FHARAT & Yo Td IR ¥ S T Wl HT ———— B {1 0T a7 |

a) 50%
b) 55%
c) 30%
d) None of the above 95 & ®Ig =&

21. What is the 100% rate of Travelling Allowance of employee in Pay matrix level 6 to 87 U
AfgFT o 6—8 H BRI HHATRAT BT I UIE I ¥l I < AR fha+r 8

a) Rs 600/-

b) Rs 700/-

c) Rs 800/-

d) Rs 1000/-

22. Which rule of the Railway Service (Conduct) Rules, 1966 deals with prohibition of sexual
harassment of working women? X War 3Rl {94, 1966 &1 dIF A fd Afker HH AN &

A e vy 9 defa '
a) Rule 3

b) Rule 3A

c) Rule 3B

d) Rule 3C

23. The rules relating to giving/taking of dowry is contained in Rule No. of Railway

Services (Conduct) Rules, 1966. e IdT TRl 74, 1966 @I B AT [FIH T8ol % /39 |
Heferd 8

a) 13

b) 13.A
c) 18(3)
d) 16

24. Who is designated as Chief Vigilance Officer(CVO) in S.E.C.Railway ? TYHANed # fha
AR BT &I FADAT AMBRT (AN & ©Y F gaer fhar = 2

a) GM Hgveed

b) SDGM aR< IU ABVEEH

c) AGM 3ffiRad ATIEe®

d) PCPO Y J& B SfedRI



25 As per rule 18 (3) Railway Services (Conduct) Rules, 1966 Where a railway servant enters into transaction
in respect of movable property either in his own name or in the name of a member of his family, he shall,
within one month from the date of such transaction, report the same to the Government, if the value of such
property exceeds.........cceee.. pay of the Railway servant

XS W1 TRl 1, 1966 & 9H 18 (3) & STTAR ST@T U Yo HHARI Iol TURT & Faer & AT
ar 39sl ATH WX AT e IRaR & el T6ET & 17 I old-¢ol Al § , 98 Uh Held o HIeaR
SH THE & olel-gel I AN, TR &l 38T RUIE Y, Afe THT AT T Hed Yol HAART & e

a) One month’s basic t& @18 &1 g1 9a=
b) Two months’ basic &I A8 &1 o I+
c) Three months’ basic @9 A€ &1 g1 da+
d) Four months’ basic 9Rr A1 &1 9ol a4

26. The Railway servants (Discipline and Appeal) Rules 1968 came into force on
el A% RMET d el 94, 1968 fd dRIG ¥ o] g3l

a) 27-08-1968

b) 01-10-1968

c) 01-01-1969

d) None of these 398 & ®Ig 8!

form is used for placing a Railway employee under suspension.

Waﬁaﬁaﬁﬁaﬁﬁaﬂﬁég————wﬁmwmw%

a) SF-2
b) SF-1
c) SF-4
d) SF-3

28 form is used to appoint a Presenting Officer. Ui BRI 1 fFgfad 2q
———— B BT IR fHa7 S €

a) SF-5
b) SF-8
c) SF-4
d) SF-3

29. form is used for non employment certificate for receiving subsistence

allowance . T[STRT 9T U<l B ¥ SRISHTR JAI0T UF 8 ———— BIH &7 SUANT fhar S 2

a) SF-5
b) SF-11
c) SF-4
d) SF-3



30. No appeal under RS(D&A) Rules 1968 shall be entertained unless preferred within .
IRTH (37 Us U) e 1968 & dgd fhdr o 3rdfiar W ae d& faar =187 fohar Srwer 59 a& &6 F

MR UG e Bl Sl ©

a) 90 days
b) 45 days.
c) 30 days
d) None of the above 7% & ®Ig &l

31. Rule 25.A of the Railway Servant (D&A) Rules,1968 deals with .
NS WD IR g AUl 19,1968 H1 99 257 ————— A AT ©

a) Appeal 39T
b) Revision g=RIeTor

c) Review YHfdelre

d) Suspension fea

32. In case the suspension period is prolonged beyond three months for reasons attributable to
the employee, the subsistence allowance may be decreased by an amount not exceeding If¢

fAeiast &1 3aftr el & W & FROT § AT 7EA F 3fF ofelt g ol § o fae o 7
foraelr TR 1 AT dr ST FhT &

a) 20%
b) 25%
c) 50%
d) 75%

33 Retired Railway servants cannot act as defense helper/Counsel in not more than

cases at a time. HAIFIT Vol HHARI, &l HEFD & WU H ——— I 3D AWl H AT JHbT
3rET & IR DT ©

a) three dH

b) five dr=

c) seven ¥Id

d) no limit &g AT 8!

34 An authority not lower than shall impose the penalties of dismissal/ Removal
/ Compulsory retirement. ¥ H #T HIg TGN TEEAN/ge=/3 A Qarfagia
&g &l ofemua|

a) Branch Officer a1 31ferrRI

b) Divisional Railway Manager #sdl Yol UdeId
c) Appointing Authority fgfaa wTfererT

d) Head of Department faTTeger



35 The disciplinary authority cannot impose major penalty without conducting enquiry
proceedings subject to the exceptions given under Rule of the RS(D&A) Rules, 1968.
XS WIH SR d Ul 49,1968 & forger & dgd feu 1w 3varer & el s

FRAEr 3T fRT f9ar 9 IRka o9 dJwa g

a) 11
b) 9
c) 14
d 18

36. A standard charge sheet for major penalty necessarily contains annexure. <8 MR

& foT T AR IRT 97 F e w7 3elcrastsh il &

a) 02
b) 04
c) 03
d) 01

37. The power of Review under Rule 25.A of RS(D&A) Rules 1968 can be exercised only by
NS gD IR g AUl 19,1968 & [FIH 250 & T8d YAlAed Ak bdd ——ab gRT b

ST el &

a) DRM #isd Yl Udg®

b) HOD favrTTesier

c) GM HgVeedh

d) President of India TR & IrsgUfa

38 is the lowest punishment under Railway Servants (Discipline & Appeal)

Rules, 1968. Y& ¥ad IIINIA G 3UTel f47,1968 & 3idvd He¥ ofg ¥MRd —— &

a) Withholding of Privilege Ticket Order gfder feae afrqer el

b) Withholding of privilege Pass gfaem ure a1

c) Censure  fiar

d) Withholding of annual increment for 02 months &1 A8 & oy a1 a1 gfg b

39. If DRM functions as Disciplinary/Appellate authority, shall be the
appellate/revision authority. 3R HEd Yol UeeId JJATHAHD / MU TSR & d e/
TRIET JIAHRY ———— BT

a) GM HgTJdeIdh

b) AGM 3ifdRad AEvEedH

c) Departmental PHOD %I favriir arever
d) Railway Board Xe1d 9T$



40. For what period in police custody is sufficient to put an employee under deemed

suspension ? WWWQEWQFWW%WWWQFWWW
H BT 9T 87

(a) Period exceeding 48 hours , 48 Eci ¥ 31fdd 3rafer
(b) Period exceeding 24 hours , 24 el ¥ 31fdd 3rafer
(c) Period exceeding 36 hours , 36 Eci X 31fSid rafey
(d) Period exceeding 72 hours, 72 Eel & 21fdfh 3rafer

41 As per the Railway Servants (Hours of Work and period of Rest) Rules, 2005, the standard
hours for intensive category is: XA HHAN (B B B U9 a9 & 3rafd) 99, 2005 & d&d
2

a) 40 hours/week , 40 ©¢ /A<TE
b) 35 hours/week , 35 ©< /AT
c) 45 hours/week , 45 €< /FwTE
d) 42 hours/week, 42 ©< /T8

42 The standard duty hours for ministerial staff working in administrative offices is, JemIfM®

ST | BRI foIfidg if & HH=mRal @) A6 Hr He————— g

a) 48 hours , 48 ©c /
b) 40 hours , 40 &</
c) 42 hours , 42 &/
d) 60 hours , 60 &</

43. General Manager is the competent authority to change the duty roster of non-gazetted staff
after conducting job analysis. In SECR, this power has been delegated to

S AT el & dTe 3RS HHAARAT & TFE IE Fl Feold & AT Ageers Tard
UITOhRT &1 S QAN 3, I8 AfFd.................. A JIrATAd fRar I @

a) Head of the department favrTeTe

b) Divisional Railway Manager H€a1 Yal U&eldh

¢) Principal Chief Personnel Officer T&IH §& &1 IMTEBRT
d) Additional General Manager 3TdRa< ARTIEEEH

44. A Railway servant may appeal within 90 days from the date of declaration of change of
classificationto __ against the change in duty roster ordered by the Railway administration

Yo AR BT B B GRET Y ENOT B A F 90 Rt F v Yoy wArE qan
ERIT $FET e # deelld & [Welrd &I 3ol Y FehaTl §

a) General Manager HgJdeh

b) Railway Board ¥eTd a1

c) Regional Labour Commissioner (Central) &= 79 ge (Hw=1d)
d) Commissioner for Employees Compensation &HaRI &ffayfid e




45. Any railway servant or Railway Administration aggrieved by a decision of the Regional

Labour Commissioner (Central) may, before the expiry of ninety days from the date on which the
decision of the Regional Labour Commissioner is communicated to him, prefer an appealto
who will dispose it after hearing the parties concerned.

& 319 YA (B=l) & fordt favTr & afda #Ig Yo Ja& I1 ¥ I 39 AR DI dRE
¥ Fea foalt &1 gt ¥ gge, o ot &l s 3mgera & Aoy & e 3@ gfRa e
ST 8, @I 3(diel T Hehell g ST HTAT Y&l Y Folel o Sl ST [FAIERT Ham|

a) Ministry of Labour, Govt of India YRd R&R @& 19 HAT™
b) Railway Board Xeid 91

c) President of India ¥Rd &1 Irseyfa

d) Ministry of Finance, Govt of India Rd WR&R & ol #3Te™

46. Which of the following allowances will not be taken into account for calculation of hourly

rate of overtime allowance? 3NaieIsH AT $I & I Ui GeT F U & v Fafef@a & o
PiT T 9T T AT H AT @I ST

a) Basic pay HeT a1

b) Dearness allowance on Basic pay ¥l 9 IR HEIG Wl

c) Transport allowance URTE" Aol

d) Dearness allowance on Transport allowance IRaEd Wl TR HETg ¥l

47 The averaging period for payment of overtime allowance to the staff operating Track
Machine is

&eh H AT FTelel ol dTel HAUTRET I 3NARETSH HA & I T AT 3raferg

a) two weeks &I HAE

b) one week Tdh Hdle

c) daily basis 3% MR W
d) four weeks TR HE

48 As per the Railway Servants (Hours of Work and period of Rest) Rules, 2005, the minimum

weekly rest for intensive category shall be Y& HHARNT (G & €< T4 fIsmy @ 3r@fd) 29 , 2005
& d8d e difc & oIy =gAaq aranzd favm &1 @fd——— g

a) 30 hours
b) 24 hours
c) 40 hours
d) d) 34 hours



49 The payment of compensation to railway employees by the railway administration for injury by

accident is governed by: ¥eT YRITEsT @RT ¥ HAAMRAT I gHeaT & de & T H3Est o1
It Toher TfAfem & garT @gfa giar §

a) The Employees Compensation Act, 1923 &HaRI &ffayfel a1, 1923

b) The payment of Wages Act, 1936 I+ 9TdT fe=a4, 1936

¢) Rights of Persons with Disabilities Act, 2016 [d&ToA 3ffEHR AfAIH, 2016
d) The Workmen Compensation Act, 1947 &R &fayfd srfafezm, 1947

50. The amount of compensation under Employees Compensation Act, 1923 depends on

AR erfcrgfd M, 1923 & TEd ¥ &gl i b R iR Hxal @
a) Age of railway servant on the date of accident SeCAT & ARRT TR N HHARI Bl TG

b) Wages of the railway servant drawn in the preceding one year from the date of accident gé??n

fr IN@ T Nod s a¥ & 3meRa I A9 &1 add

c) Nature of injury @ &I Ui
d) All the above STRIad T4

51. As per Section 2 of the Factories Act, who will be called as an adult?

hag AT & URT 2 & AR TIB [ Hel Sl o

a) A person who has completed 21 years of age @fdd fSTd 21 Iy &1 g gof &1 &1
b) A person who is less than 19 years of age &fdd ST Mg 19 a9 | & I

c) A person who has completed 24 years of age @fdd ST 24 ay &1 g Yof &1 81
d) A person who has completed 18 years of age @fd 94 18 a9 &I AR YOI B &

52. If there are numbers of employees, then the employer has to provide a canteen 3Ifg

FHATRAT T TET g, dr [Saear & FET 3uasy HIer gref
a) 250
b) 500
c) 320
d) 100

53 No child who has not completed his year shall be required or allowed to work in any

factory. @IS & dTeid fSgar 39T a¥ @ AL AT 8, 38 R FREe # w1 Fa
IFATT et & S

a) 14

b) 15"
c) 18"
d 21



54 In every factory wherein workers are ordinarily employed there shall be provided and
maintained a Creche for the use of children under the age of six years of such women. Such
rooms shall provide adequate accommodation, furniture, shall be adequately lighted and
ventilated, shall be maintained in a clean and sanitary condition and shall be under the charge of
women trained in the care of children and infants.

Udh SRES H g7 A0 AT § I FRRT § , 0 ARt & o @ 4
%H 3H o godl o 3UANET o [T Teh shd &) Il U9 I@RAEE Rl SIQ| T &R
qITcT 3arT YeTd e, Bairal gATed &9 & AT 3R gaeR gier, Taea 3R Tawodar 61
feafa @ Smer 3tk seat 3R Rt @ cwwrer 7 gffara Afgenst & g 7 g

a) Thirty women T #fgaT

b) Minimum fifty women &H ¥ &¥ 9T Afga
¢) Minimum ten women &9 & &H & Af2el
d) One hundred T® &1 AfaT

55 In terms of Minimum Wages Act, which of the following is NOT a category of workers?

FFaH HAslel HfATH & Faot 7, Tt 7§ § Far sfFwt Hr Aofr 78 &

a) Semi-skilled 31&l G2ret
b) Skilled @2Tet

c) Highly Skilled 31f&r erel
d) Expert fagiyst

56 In which year did the Industrial Disputes Act come into operation?

e faare fefaas ha a¥ @ gam?

a) 1947
b) 1949
c) 1953
d) 1963

57. A female Railway employee is entitled to maternity leave for

T Afgell 09 HEART ..oooe & foIU Algca 3G &I e &

a) 135 days
b) 120 days
c) 90 days

d) 180 days

58 Paternity leave is admissible with less than two surviving children for a period of

....... 1 3E & AT & @ A Slifdd edl & @Y Adea aeher el §

a) 10 days
b) 20 days
c) 15 days
d) 25 days



59 Apprentice Mechanics in Railways Workshops may be granted leave on full stipend for period
not exceeding in any year of apprenticeship.

YT HILMA3T H e FAhfawa fRegar & fFadr off av # ¥ fow o s
o1y 3raaTer w1gt & ST Tehd &

a) 16 days
b) 20 days
c) 25 days
d) 30 days

60 Maximum of study leave that can be granted to a Doctor during his entire service period is

. Ueh Slefey I 38 G QT AT & a1l R Ireagel e
fear S gehar B

a) 36 months
b) 28 months
¢) 24 months
d) 30 months

61. When a Railway servant sustains injury while on duty, he may be granted ...............

leave. ST IS YT HAINT SYET & AN Nieel 8 SATAT &, AT 3 .o, 3TdhTI
fear S 2

a) Injured On Duty (IOD)

b) Hospital Leave(HL)

c) Special Disability Leave(SDL)

d) Work Related lliness and Injury Leave(WRIL).

62. What leave salary will be paid to a railway servant during Leave Not Due?

Sild e §Y & GRTeT Yo HAART I hdelr raenrer ddel f&ar Smuam?

a) Full Pay leave salary
b) Half Pay leave salary
c) No leave salary

d) 80% leave salary

63. A Railway servant may be granted leave of any kind for a continuous period of not
exceeding......

T YoT Aa% FF Fd oY ghR T TP ..o foRaT 3af 9 30« & faw "8 <
ST Hehdl &

a) 3 Years
b) 4 years
c) 5 years
d) 6 years



64 Which of the following employees is/are eligible for Special Casual leave under family welfare

scheme? AFART & & 7 1 FHIRT INAR FeA0T ST & 3idea AT
3R TEHS 31ThIT & foIT aiT 88/?

a) Male employee YU HHART

b) Female employee HRcT HHIATY

c) Both male & female employee J%Y Ud AR HHARI S
d) None Eﬁ‘s‘ el

65 If the transfer involves change of station, and the distance between the old and new station is
less than 1000 kms, how many days of joining time is admissible?

e TATATAROT H T T GRach AT § AR el 3R AT 2T & & T glr 1000 Fradr
¥ FA g o fhasr fGat &1 Sifsfin <gq < 82

a) Not more than 5 days df@ fe=i & sifd® =1
b) 10 days
c) 12 days
d) 15 days

66 A Railway servant may avail Child Care Leave for two eldest surviving children provided the

age of the children is Teh I AT &I U F3 SNAT d=di & AT ASe8 FIX g HT H 337
Hehdl & U gl T 37 ¢

a)less than 15 years ,15 99 ¥ &H
b) less than 18 years,18 a4 & &H
c) less than 22 years, 22 99 & &H
d) less than 25 years, 25 99 & &H

67. A railway servant is eligible for Child Care Leave for 730 days in entire service. What
leave salary will be paid during CCL?

Teh ¥ HAAN 1 a1 A 730 oAl & AT wrges a2 ofig & fav o g1 ddiver & alrer ged
AT T HITCATS ---mmmmemememememen T ST

a) Full leave salary for the entire period T 3/a@fer & T quT 3raehrer dcfel

b) Full leave salary for the first year and half leave salary for the second year 9gel ay & fow
qUT 3T el 3R @ a¥ & v 3mem 3raeprer ade

c) Full leave salary for the first year and 80% leave salary for the second year 9JH ay & fow
qUT 3raehTer defel 3R @Y av & folw 80% 3fdehrer dclel

d) Full leave salary for the first year and 75% leave salary for the second year IJH ay & fouw

qUT 3raehTer dcfel 3T gEY a¥ & T 75% 31deprer dost



68 A female railway employee is eligible for Child Adoption Leave if she adopts a child
Teh Higell Yo7 HHAURT T Hl 3Me dad W &l e o &l el & v 97 §

a)Up to 15 years
b) Up to 14 years
c) Up to 1 year
d) Up to 5 years

69. A female railway employee during pendency of inquiry of sexual harassment may be
granted, on recommendation of Internal Complaints Committee, by the controlling officer
Special leave connected to inquiry of sexual harassment for a period up to days.

T Afgell I0d FHATRT BT T 3cdIST T ST & dAfdd I@el o aNIel o707 RSN garT
3aRes Rerag afAafa fr [wmer 9w i 3cdisa & s F gefog et g& T 3™ &
T AT rgerer vereT fRar ST Addr '

a) 45
b) 90
c) 180
d) 150

70. Amount of Children Education Allowance and Hostel Subsidy to a Railway Servant should
not exceed Rs in a academic year for single child Teh YoId HEATRY I oTel AT 7T

IR o afeady i f v FeiOw ¥ F v T F Qv I § s
T8l glell =gy

a) 108000/-
b) 27000/-
c) 54000/-
d) 81000/

71 What is the full form of MACPS? MACPS @1 qof ®u a1 @
a) Modified Assured Career Promotion Scheme

b) Modified Accelerated Career Progression Scheme

c) Modified Accelerated Career Promotion Scheme

d) Modified Assured Career Progression Scheme

72 The MACPS is effective from ? MACPS &4 d @] g7 &
a) 01-09-2009
b) 01-09-2008
c) 01-01-2006
d) 01-08-2009



73 The Modified Assured Career Progression Scheme envisages maximum financial
upgradation counted from the direct entry grade. MACPS ¥ 9cgel ya2r 95 & @1 Sy arel

feaH T Io1aeT &7 Urau = gl

a)2
b) 5
c)3
d) 1

74 The minimum benchmark of APARs for non-gazetted employees for grant of financial up-
gradation under Modified Assured Career Progression Scheme from July, 2016 onwards is

SIS, 2016 & MACPS & dgd fadiig 3ooidel & 3flalel & Toiv 3RUEd Seaial & fow
THUSR & 7T A TTHS §

a)Outstanding for the last 3 years faird 3 99 & forg I
b) Very good for the last 3 years a7 3 a8f & oIy 9gd 3resT
c) Good for the last 3 years favd 3 997 & foTU 3BT

d) Average for the last 3 years faid 3 auf & foru 2id

75. A Junior clerk, who could not be promoted on regular basis within 10 years from the date of
his appointment, may be given first financial up-gradation under Modified Assured Career
Progression Scheme in Level in the pay matrix.

T Hiass Tl ol 38t fogfad &1 alrg @ 10 a5t & ek @A 3R ) geleald et
T ST |l §, & das Afced 7 TR # FNfRT giafRad R werfa st & dged
ggoll [T 3ea1aeT f&ar ST Iher gl

a)5
b) 4
c)3
d) 6

76 The request of railway employees for inter zonal transfer may be considered only after
completion of ____ years service in the working post in the existing Railway.

X Siietel ST & U Yod HAERET & 30y W qel faar fohar S devar &
AlSEr ¥ # FRRT 9¢ W ___ ¥ & dar qff ol &

a) six
b) four
c) five
d) eight

77 What is the full form of HRMS.? HRMS T gl %4 &7 @
(a) Human Resources Management System

(b) Human Resources Management Service

(c) Human Resources Monitoring System

(d) Human Resources Management School



78 What is the minimum service required for Post Retirement Complimentary Pass?

diee ReRRAe IfFce#idl a8 & v 3aeds wgsidd aT & g7

(a) 20 years
(b) 25 years
(c) 15 years
(d) 33 years

79.Which type of metal pass is given to DRM #Sd Yo Uded &1 fhd UHR &I o1g U= <F 2
(a) Silver
(b) Gold
© Platinum
(d) Bronze

80 A Gazetted Railway Officer is entitled for how many sets of Privilege Passes U@ oTdf3d Yeld
AIfAreRY fovaet de gfdem o & fog o3 ©

(a)
(b)
(©)
(d)

81 Who is the Chairman of the Zonal Staff benefit Fund Committee:- &1 ®¥aige ygfaer e
AT & sreme B ©

a) General Manager

b) Additional General Manager

c) Principal Chief Personnel Officer

d) Chief Personnel Officer (Administration)

OOk W

82 What is annual grant from Railway Revenue to the Zonal Staff Benefit Fund Committee each

year? &3 HEge yRgfen el Ry BT g 1A XAd JoRd § diffid 3aM o 87

a) Rs 350/- per staff per year/dfd HHIRI Ufd Iy

b) Rs 190/- per staff per year/ﬂﬁf FHHARY ufd 9y
¢) Rs 800/- per staff per year/9fd HHART ufd a9
d) Rs 700/- per staff per year/ﬂﬁf FHHARY ufd 9y



83 Who is the lowest competent authority to sanction ex-gratia lump-sum compensation to the
family of the railway servants who die in harness in the performance of their bonafide official

duties under various circumstances? fafte uRfufaal & omm aRdfds snfiiwIRe FHdal &
UG O ¥aT § WA 91 YA Yadbl & GRAR DI IS R THHRA G3HTGoN HoR H- ard]
I HH e TRIeR B |2

a) Railway Board

b) Divisional Railway Manager
c) General Manager

d) Head of the Department

84 What is the maximum amount of Deposit Linked Insurance paid to the family of the State
Railway provident Fund subscribers in case of in service death of the subscribers? Ydd Hids
A sfiemarstt @ Ja1 § 9 & AWd § o9 & GRAR &I YIAH &1 T S| foias didr oI
3y IRy T B

a) Rs 40,000/-
b) Rs 50,000/-
¢) Rs 60,000/-
d) Rs 70,000/-

85 Amount of Ex-gratia lump-sum compensation to the family of a railway employee whose death
occurs due to the accidents in the course of performance of duties is T ¥d HHAR!, forge!
Ig Fadl & FWeT $ IRE gded F HRU gl 7, F URAR B e AR THEd
Hamas Bt AR

a) Rs 18 lakh
b) Rs 20 lakh
c) Rs 23 lakh
d) Rs 25 lakh

86 Which of the following is NOT represented in Zonal Staff Benefit Fund Committee of SECR
fFofifed & @ oF g @ 90 ©% sffthe e Had § ufaffa T8 o

a) South East Central Raillwaymen’s Congress

b) RPF Association

c) All India OBC Railway Employees Association
d) All India SC/ST Railway Employees Association



87. What is the object of Right to Information Act, 2005?
Yol &1 SR HfFTH, 2005 BT I R g2

i) To disseminate information under control of public authority

i IR0l o A0 & oA & TR &1 o o
i) To promote transparencquTcI@fﬂT ®I dgral ¢4 & fau
iii) To promote accountability of Government and its Instrumentalities
WHR 3R IqP IUIRU B! Salgca! Pl d¢ral o P g
iv) To contain corruption Y¥ER P Ad- & fag

a) i) &ii)

b) ii) & iii)

C) iii) & iv)

d) All the above

88 Under Right to Information Act, if information sought concerns the life or liberty of a person, it

shall be supplied within...... AT 1 SR AAAIH & dgd e AN 7S STy fhelr
OfFd & S AT TadIdT ¥ T § , ST 3. T fr sreefr

N

a) 12 hours
b) 24 hours
c) 48 hours
d) 52 hours

89. Exemption from disclosure of information under Right to information Act, 2005 is given in

Section ___ of the Act. Il &1 H¥BR SMAAIH, 2005 & dgd YT & UbcidRU d Be
affen @&t gr1 . @ T R

a)7
b) 6
c)8
do9

90 Second appeal under RTI Act, 2005 may be preferred within days from the date of
receipt of decision of the first Appellate Authority. RIS SMfaH, 2005 & dgd UuYH
arfiehy uiier) & Fufg @t wi @ aidie @ ot & MR gt el & o1 gt ?

a) 30
b) 45
c) 60
d) 90



91 For promotion within Group ‘C’, the minimum residency period in lower grade is years of

continuous service. JHg ' & UGl & ]%‘IQ, fgas # JIdH IGEIRRECIR ay
B PR a1 B

a) 6 months
b) 1 Year

C) 2 Years
d) 3 year

92. What is the minimum pass marks fixed for UR category in suitability test for promotion to the post of senior

CIerkagainstDPQéTfﬂaq% fovg avy foifies & U W UeHfd & fou SUYddr qden # 3R
goft & forg FRuffea =maw Sl o @r -

a) 30

b) 40

c) 60

d) 50

93 Who is competent to declare a post as a Selection or non-selection post ?

Bt gg & g9 o1 R-TI9F Ug 9ifvd HRA & o o9 wew §

(@ DRM
(b) GM
(c) PCPO

(d) Railway Board

94 After the approval of the General Manager, on the recommendation of Panel Selection
Committee of Group B, any amendment or change in the panel will be done with approval

of ? U T 1 SR W HEWEUS & 3G & U¥d q9 o &1 Ifffd, o o &g off

=Y a1 aRadd ... & 3AGT ¥ foar smam
(@ DRM
(b) GM

(c) Minister for Railway
(d) Railway Board

95. For the purpose of selection/promotion, the condition of Two years of minimum service has to be satisfied

at the time of W/W%W%Wﬁﬁﬁwwﬁmﬁaﬁ

(a) Actual Promotion arfd® Ualdld & IHI

(b) Appearing Exam A& ST THg
(C) Submitting Application 3ded SHI IR & JHI
(d) Zone of consideration dR T4 & IHd



96 Eligible staff upto times the number of vacancy will be called for a selection post against DPQ where

seniority is involved STgT aigdr mHa %, dgi m% % @99 ug & f%m Rfga &t g
& T d% Jv9 HHAMRAG] & Al Se|

a) 4 times
b) 2 times
c) 3 times
d) 5 times

97. As against negative marking marks allotted to each question will be deducted for every wrong

answer for the written test held for selection posts @99 Ual & fau smaifvid fafea wlen & fau
Ud% Tdd 3R o (U Uded Uy & fou emdfea 3 APRIAD 3fhd & RIATH
FTeT ST

a)l

b) 0.5
c) 1/3"
d) 2/3"

98. In the question paper for departmental selection, question for about % of the total marks
allotted , should be set apart for Official Language Policy and Rules.

fqurita 999 & Uy 3 & o sfefed sfdl & T s & UY ASUT Afd SR
fradl & foe s v oM arieul

a) 20 %
b) 10%
c) 5%

d) 15%

99 For general selections (i.e those outside of normal Channel of promotion & which are filled

from staff of dlfferent dept./categories) , marks are to be awarded for seniority

I TG B RE (3l 3 o TEM U $ Shd | X & SR o
%Fusr%wﬁ@ﬁrﬁ%ﬁ&q‘r@lﬁ U §), aRgar & fow

3 fou oM §

a) max 5 marks

b) max 15 marks

c) max 20 marks
d) no marks

100 APAR of Non-Gaz staff of upto level 6 shall be finalized by



TR 6 dP & SROURT HHAMNAT & THUIAR P fbgd gr1 3ifad =u
fear S

a) JAG
b) SS

c) ADRM
d) DRM

101 ST f2ET URRer & oy urgaed & TR &Rdl § ?
(@) T8 "I B IS faurT (@) facd HJ3Arerd
(1) & HATT @) o HATT

102 JTSTHIYT BT df¥d HRIGH [hd A3 TaRT SN fdhar Sirar 27
(@) Nl AT @) fac wamera
(1) T8 HATTT GG ISP

103 AT Hifeldr YD @ YRR IS fhdAd M TR 57

() Ueie (@) AR T
() gfexr e (&) ol BTgR A
104 oy TfAfH o af q=1 ?

() 15 STFTaN, 1963 (@) 10 31T, 1965
() 10 #E, 1963 @) 13 S, 1964
105 B B AT & sreue w19 81 87

() facT == (@) & "N

() g W= CIIRSE]

106 &1 H ST BRI B & ¢ B Al REBR AT 2 2
() 2 yaEE QREBR ISl (@) AHfed YREBR ISl

(1) AfFTTT e REBR AT (@) TP g3 RER Ao

107 q%& TSTHTYT STRIHNT BT HRIdGI fhaw a¥ /W1 &7 8rar 8 ?
(®) 01 a (@) 02 99
() 03 ¥ @) o6 WIE

108 HIJETT BT JreH Tl # el ATd et § 2



(®) 19 @) 20
M 21 @) 22

109 HHETT RTSTHTET HAAT 0+ RUIE ¥y UGl d_ell & 7
(®) wemr wAT @) g H#N
(M) wemfen rgafa (@) e

1103TMSdl TR H B A1 W1 WM T8l § ?
(®) g T (@) ey W
WEESKIL @) DGO |



