ST W& el

South East Central Railway @@

FIAFANTT, FYATA, HeHTUHFRTEE, RAHR (5. 7.) 495004
PERSONNEL DEPARTMENT, 1st FLOOR,GM’s OFFICE,BILASPUR (C.G.) 495004

No.P-HQ/CON/452/1/S&T/10 Dated 11.01.2016
CSTE, CSTE (CON) SECR, SDGM/SECR

CSE, CSO, CM (IT), CPO (IR)/SECR,

DRM/BSP, R &NGP, CWM/WRS/R, CWM/MIB/NGP,

Dy CPO (HRD), Dy CPO (HQ), SPO (CON)

CPO /SER/GRC&ECoR/BBS

Director/ IRSET/Secundrabad,

Sub:- Selection for formation of a panel of ASTE/AXSTE (Group'B")
against 70% vacancies of S&T department (7 th cycle)
whdkkd
1.A selection for formation of a panel of eight (08) vacancies(i.e. UR-05, SC-02 & ST-01) of
ASTE/AXSTE (Group “B”) against 70% vacancies in PB-2 ¥9300-34800+GP 4800/- of eligible
Senior Supervisors of S&T department and having lien within the jurisdiction of South East Central
Railway may submit their willingness / unwillingness to participate in the aforesaid selection. The final
zone of consideration and the date of written test will be intimated later.
Eligibility Criteria-:
For Group ‘B’ selections (70% quota), Group ‘C’ technical senior supervisors of S&T
department working in Pay Band PB-2 ¥9300-34,800/- with Grade pay of ¥4200/-and above
with 03 (three) years of non-fortuitous service in the grade (including non-fortuitous
service rendered in the corresponding pre-revised grades) as on 05.01.2016 are eligible to
appear in the selection.

2 A provisional integrated seniority list of eligible Senior subordinates of S&T department, who
are eligible to appear in the selection is enclosed in Annexure “A” in the main list. A standby list as per
seniority is also enclosed at Annexure “B”, which will be considered (duly taking in to account of
community) based on unwillingness submitted by those who are included in Annexure “A’, if any. Staff
who consider themselves to be eligible but do not find their names in the enclosed lists may submit their
representation through respective Controlling Officer and concerned Personnel Officer by giving their
service details as per the proforma enclosed asAnnexure “C” latest by closing date of this notification.
No representation received after the closing date will be entertained under any circumstances. While
forwarding the names, Personnel Officers/Controlling Officers should ensure that particulars mentioned
are verified and certified as correct. The consolidated statement as per Annexure-‘C’ of such candidates
along with the individual applications should be forwarded by the concerned Personnel Officers to this
office as per the time limit prescribed in para- 4 of this letter. In case any candidate is found ineligible for
the above selection at any stage, his candidature will be summarily rejected.It may be ensured that the
applications of candidates working under Construction Organization should be submitted through
SPO/Con/Bilaspur.

3. In case any candidate is on leave or on deputation to other Railways/Units or on sick list, the
Controlling Officer concerned should send necessary advice to the authority under which he is working or
the medical authority /home address as the case may be and may obtain acknowledgement to that effect.
4, In terms of extant instructions, eligible candidates whose names are borne in the provisional
integrated seniority list should submit their willingness or unwillingness by 10.02.2016 to the concerned
Personnel Officers offices as per the entries in Annexure ‘C’ and the same should be sent in a
consolidated statement as per proforma enclosed in Annexure ‘C’ by the concerned Personnel Officer to
the office of SPO/Gaz/Bilaspur on or before 16.02.2016 along with the individual applications.

5. In terms of para 8.9 of Master Circular No.68, Employees constituting the field should be advised
individually of the proposed selection with the clear stipulation, that they should on receipt of the notice,
advise their willingness / un-willingness to take the selection. For this purpose, each individual notice
should have a counterfoil, which should be returned by the employees within a fortnight of receipt



indicating willingness or un-willingness to take the selection. The notice should carry a clear indication
that it is the employee’s responsibility to advise their willingness / un-willingness to take the selection
and failure to respond or to provide the intimation within the period allowed will be treated as un-
willingness on his/ her part to take the selection. Depending on the position of un-willingness reported or
non receipt of any intimation, employees from the reserved list should be called to the extent necessary
for taking the selection

It shall be the duty of the concerned Personnel Officers to cross verify the authenticity of the
entries before consolidation and forwarding to this office. Where employees figuring in enclosed list have
not indicated either willingness or unwillingness specifically, remarks accordingly may be indicated
against each while forwarding the consolidated list to this office. The final zone of consideration will be
decided on the basis of 3 X formula (i.e three times the number of vacancies) in order of seniority
amongst the willing eligible candidates of Annexure “A” and “B” and this will be further extended by
the number of candidates to the extent of such candidates in the normal zone of consideration who have
failed twice in earlier selections as per the extent rule. For SC/ST candidates, rules permit going down in
the seniority list up to five times the number of vacancies, both for SC/ST candidates. It may be noted
that for those in scale PB-2, 39300-34800+GP %4200/- and above, seniority in scale PB-2,39300-34800/-
+GP %4600/- will be counted, in terms of extant rules. Based on willingness received, final list of
candidates to be called for the written exam will be prepared accordingly.

6. The pre-selection coaching for a period of 3-4 weeks to the reserved community candidates
(SC/ST) should be arranged by the Executive side i.e. CSTE/SECR. This training is treated as mandatory
and refusal, if any, should be taken in writing. On completion of pre-selection coaching intimation/report
should be sent to the SPO/Gaz /Bilaspur positively.

7. This is the seventh round of gazetted Group “B” selection for S& T department being
notified for S E C Railway. It is made clear that employees concerned should clearly satisfy
themselves regarding their eligibility, in terms of grade, length of non-fortuitous service and
holding lien in S.E.C.Railway. Provisional consideration of selection based on available records
will not preclude summary debarring/disqualifying ineligible candidates at any stage.

8. It may be ensured that this post is the safety category post accordingly; candidates should qualify
the prescribed medical fitness before appearing viva-voce test, without medical fitness certificate
candidates will not be eligible for attending viva- voce test.

10. Scheme of Examination: - In accordance with Para 204.1 of IREM (Vol. I), the selection procedure
consists of :-
Written Examination:

Subject Maximum Marks Qualifying Marks

One paper on Professional subject and 150 90
Establishment and Financial Rules.

NOTE: Out of 150 marks, the question relating to the professional subject will carry at least 100
marks. Ten per cent of the total marks allotted for testing the professional ability should be set
apart for questions on official language policy and official language rules. However,
attempting these questions will not be mandatory.

Viva-Voce:
Maximum marks Qualifying marks
1. Record of service 25 30 (including minimum 15 marks in record of
2. Viva-voce 25 setvice
9. The Controlling Officers, Dy CPOs/Sr.DPOs/DPOs/APOs should ensure that the APARs for the

last 05 (five) years completed in all respects and updated Service Records of the candidates who volunteer
for the above selection, are available with them in advance to ensure prompt supply to SPO(Gaz) at a short
notice.

10. Syllabus for the written test is enclosed in Annexure “B” which may be circulated widely and
may be used while imparting pre-selection coaching. This syllabus is indicative and not necessarily
exhaustive.

11. This is to reiterate that no representation regarding omission of names etc. shall be entertained



after closing date of this notification.
The notification is also available on this Railway’s web site http://www.secr.indianrailways.gov.in

Please acknowledge receipt
Encl: As above ( 06 pages)

No. P-HQ/CON/452/1/S&T/10

Copy forwarded for information and necessary action to:
1.Secretary to GM/SECR,
2. Sr.DPO/DPO/BSP,R & NGP, EO to CPO/SECR
3. Sr DSTE/BSP, R, NGP & SPO/Con/BSP

4. All Personnel Department Officers’fHQ/SECR

5. WPO/WRS/R & WPO/WS/MIBY/, Principal MDTC/BSP
6. GS/DPMRMC/BSP, GS/SECRPOA, & GS/AISC-ST/Association/BSP.
7. Notice Board

Sd/-

(Ashok Sharma)

Sr. Personnel Officer (Gaz)
forChief Personnel Officer

Date 11.01.2016

Sd/-
For Chief Personnel Officer

PROVISIONAL INTEGRATED SENIORITY LIST OF SENIOR SUPERVISORS IN PB-2 %¥9300-34800 +
GP %4600/-OF S&T DEPARTMENT.

MAIN LIST - ANNEXURE “A”
S No | Name(Shri/Smt) Comm | Design STN D/Birth DOA DOP in GP
4600/-
1 | A.DEY UR SSE(TEL) |BSP | 10-Jul-56 | 15-Feb-82 | 07-Nov-96
2 | TK CHOUDHURY UR SSE(TEL) | NGP | 22-May-57 | 18-Feb-82 | 06-May-98
3 | NKMONDAL UR SSE(TEL) | BSP | 08-Jan-58 | 14-Jun-82 | 06-May-98
4 | RKVIMAL SC SSE(TEL) | R 15-Oct-66 | 17-Nov-89 | 09-May-98
5 | KK.KOLEY UR SSE(SIG) | R 16-Jan-58 | 20-Jul-82 | 09-Sep-99
6 | DEEPAK KUMAR SC SSE(SIG) | BSP | 08-Oct-69 | 06-Jun-00 | 06-Jun-00
7 | DILIP KR SENGUPTA UR SSE(TEL) | NGP | 08-Jan-59 | 21-Sep-81 | 10-Aug-00
8 | SANJAY KAMBLE SC SSE(SIG) | NGP | 30-Nov-73 | 18-Aug-00 | 18-Aug-00
9 | PRASHANT GUPTA UR SSE(TEL) | BSP | 11-Aug-71 | 29-Aug-00 | 29-Aug-00
10 | B BHATTACHARJEE UR SSE(TEL) | BSP | 28-Jan-57 | 17-Aug-83 | 19-Jan-01
11 | ASHWAN KR KORRAM | ST SSE(TEL) |BSP | 11-Jun-74 | 2-Aug-01 02-Aug-01
12 | M.A.KJEELANI UR SSE(DRG) | HQ 23-Feb-61 | 12-Aug-88 | 10-Oct-01
13 | SUBE SINGH UR SSE(TEL) | NGP | 05-Apr-64 | 18-Aug-00 | 18-Aug-02
14 | MOHAN SINGH UR SSE(SIG) | MIB | 20-Mar-64 | 18-May-93 | 29-Jan-03
15 | RAM SINGH UR SSE(SIG) | NGP | 15-Nov-67 | 10-Jan-94 | 29-Jan-03
16 | AK.KOMRE UR SSE(SIG) | NGP | 12-Jun-65 | 23-Jun-88 | 01-May-03
17 | AK.SRIVASTAV UR SSESIG) | r 08-Apr-68 | 18-May-93 | 01-Jun-03
18 | JIREN BABA ST SSE(TEL) | HQ 01-Nov-62 | 23-Jul-85 12-Jun-03
19 | CHKRAO SC SSE(TEL) | NGP | 18-Jan-64 | 28-Nov-89 | 12-Jun-03
20 | PRANAB KR MANDAL SC SSE(TEL) | NGP | 01-Nov-65 | 01-Dec-89 | 12-Jun-03
INDRANIL
21 | BHATTACHARYA UR SSE(TEL) | NGP | 20-Sep-66 | 16-Nov-89 | 15-Sep-03
22 | BK.MISHRA UR SSE(SIG) | Bsp | 22-Jan-61 | 20-Jun-83 | 01-Nov-03
23 | TK MUKHERJEE UR SSE(TEL) | BSP | 06-Aug-62 | 17-Aug-83 | 01-Nov-03
24 | MICHAL DANG ST SSE(TEL) | MDGR | 08-Feb-60 | 22-Jul-85 01-Nov-03
STAND BY LIST ANNEXURE- “B”

25 | RN.BISWAS [sc  [SEGIG) | NGP | 15-Jan-63 | 15-7un-89 | 01-Nov-03




26 | NARESH KR SINGH UR SSE(TEL) | NGP | 15-Dec-61 | 29-Nov-89 | 01-Nov-03
27 | RAGHVENDRA SC SSE(TEL) | PND | 25-Dec-61 | 20-May-90 | 01-Nov-03
28 | DEBASIS BAGCHI SC SSE(SIG) | ggp 14-Nov-66 | 01-Feb-93 | 01-Nov-03
29 | R K CHAURASIA UR SSE(TEL) | BSP | 2-Feb-69 | 21-Jun-93 | 01-Nov-03
30 | RAMESH KR. SAO UR SE(SIG) R 24-Oct-75 | 26-Apr-04 | 26-Apr-04
31 | DK JAIN UR SSE(TEL) | BSP | 27-Oct-76 | 26-Jun-97 | 10-Dec-04
32 | PIKLU BISWAS SC SSE(TEL) | BSP | 6-Jun-66 | 22-Sep-89 | 24-Jan-05
33 | N.K.S.MUNDA ST SSE(SIG) | 27-Jan-66 | 30-Dec-88 | 03-Feb-05
34 | MANOJ KUMAR ADIL OBC | SSE(TEL) | C/BSP | 20-Oct-78 | 01.Jul-99 26-Sep-05
35 | HEMANT WASNIK SC SSE(TEL) | NGP | 26-Feb-72 | 21-Apr-97 | 02-Dec-05
36 | C.D.AGRAWAL UR SSE(TEL) | NGP | 19-Jun-79 | 12-Dec-05 | 12-Dec-05
37 | DEVIDAS S. KHADE UR SSE(SIG) | NGP | 12-May-56 | 11-Aug-81 | 06-Jul-07
38 | SCHAKRABORTY UR SSE(SIG) | NGP | 20-Jun-58 | 11-Aug-81 | 06-Jul-07
39 | SIVAIL UR SSE(SIG) | BSP | 24-Jul-58 | 23-Feb-83 | 06-Jul-07
40 | S.VJAY RAO UR SSE(SIG) | MIB | 9-Oct-61 | 11-May-83 | 06-Jul-07
41 | SNBOSE OBC | SSE(SIG) | BIA | 3-May-59 | 26-Jul-83 06-Jul-07
42 | SN GUPTA UR SSE(SIG) | BSP | 20-May-63 | 08-Jan-91 | 06-Jul-07
43 | GOPAL DAS SC SSE(SIG) | C/BSP | 30-Mar-66 | 28-Apr-93 | 06-Jul-07
44 | NAVAL KISHORE SC SSE(SIG) | NGP | 15-Oct-72 | 27-Jun-97 | 06-Jul-07
45 | BALGOPAL DEWANGAN | OBC | SSE(SIG) | R 01-Mar-72 | 01-Jul-99 06-Jul-07
46 | SHASHIRANJAN GUPTA | UR SSE(SIG) | HQ 02-May-75 | 09-Aug-99 | 06-Jul-07
47 | KU.SUMAN KACHCHAP | ST SSE(SIG) | HQ 10-Jul-72 | 25-Aug-99 | 06-Jul-07
48 | BRSWARNKAR UR SSE(DRG) | C/BSP | 30-Mar-69 | 10-Aug-99 | 24-Jul-07
49 | S. PRABHAKAR UR SSE(DRG) | BSP | 12-Feb-76 | 10-Aug-99 | 24-Jul-07
50 |S.BERA ST SSE(DRG) | C/BSP | 17-Oct-77 | 31-Jan-00 | 24-Jul-07
51 | PARIMAL MAZUMDAR | UR SSE(TEL) | BSP | 29-Jan-60 | 04-Dec-86 | 30-Aug-07
52 | NK.PAUL UR SSE(TEL) | DUG | 06-Sep-75 | 24-Sep-97 | 30-Aug-07
53 | AK.DEWANGAN UR SSE(TEL) | BSP | 25-May-72 | 01-Jul-99 30-Aug-07
54 | B.V.S.SHARMA UR SSE(TEL) |R 31-Jul-76 | 11-Aug-99 | 30-Aug-07
55 | 0.P. SHARMA UR SSE(SIG) | BSP | 5-Apr-58 | 12-Dec-81 | 05-May-08
56 | SANJAY SAGDEO UR SSE(SIG) | C/BSP | 20-Sep-67 | 17-Jul-89 | 05-May-08
57 | MK.MISHRA UR SSE(SIG) | BSP | 25-Aug-65 | 20-Sep-97 | 05-May-08
58 | YUVRAJ SAHU UR SSE(SIG) | NGP | 15-Oct-70 | 01-Jul-99 05-May-08
59 | RK.SONI UR SSE(SIG) | BSP | 24-Sep-77 | 09-Aug-99 | 05-May-08
60 | RAVIRAJNAGLE SC SSE(TEL) | R 18-Nov-76 | 21-Oct-05 | 28-Jul-08
61 | PKROY UR SSE(SIG) | R 04-Jan-58 | 23-Feb-83 | 08-Aug-08
62 | RO.CONNER UR SSE(TEL) | BSP | 09-Apr-65 | 24-Sep-92 | 28-Aug-08
63 | MOHD.SAHID UR SSE(TEL) | PND | 14-Feb-71 | 08-Oct-92 | 28-Aug-08
64 | M.K.SINGH UR SSE(TEL) | R 31-Dec-68 | 22-Jun-93 | 28-Aug-08
65 | N.K.PARAGANIA UR SSE(TEL) |BIA | 09-Aug-73 | 01-Jul-99 | 28-Aug-08
66 | A.B.SAHU UR SSE(TEL) | CHP | 08-May-74 | 01-Jul-99 | 28-Aug-08
67 | BKUNDU OBC | SSE(TEL) |BRIN | 14-Jan-75 | 01-Jul-99 | 28-Aug-08
68 | NANHELAL SC SSE(TEL) | NAB | 03-Sep-75 | 31-Dec-99 | 28-Aug-08
69 | GRIUESH KUMAR SC SSE(TEL) | APR | 15-Jul-77 | 01-Jan-00 | 28-Aug-08
70 | AKJAISWAL UR SSE(TEL) | NGP | 14-Nov-62 | 08-Jan-00 | 28-Aug-08




ANNEXURE “C”

Statement/Application proforma, showing the name of candidates who have volunteered/applied to appear in
the selection for formation of a panel to Group “B” post of ASTE/AXSTE against 70% vacancies.

1 2 3 4 5 6 7 8
S. Name Designation/ |Community | Lien | Date | Date of appointment PF No
No. Station (UR/SC/ST) of and grade to which
Birth | appointed initially
9 10 11 12 13 14 15
Educational | Date of | Date of [Date of | Eligible | Remarks, Signature of
qualification | regular regular promotion in | /Not if any candidate
promotion in | Promotion in [present eligible
scale scale grade,
%9300-34800 | *9300-34800 [Regular/Ad-
+GP %4200/- | + GP %4600/- hoc
Signature of controlling Officer
ACKNOWLEDGEMENT

I have received the notification No.P-HQ/CON /452/1/S&T/10 dated 11.8.01.2016 for selection
to the post of ASTE/AXSTE (Gr “B) against 70% vacancies of S & T department.
Signature

Name-
Design-
STN/Unit-
Date-



ANNEXURE-“D”

SYLLABUS FOR SELECTION TO THE GROUP “B” POST OF ASTE/AXSTE

AGAINST 70% VACANICES OF S&T DEPARTMENT.

A) TECHNICAL PAPER:- (Professional subject)

B)

i)

ii)
iii)
iv)

xii)
xiii)

Basic concepts of Signaling, Principles of Interlocking.

Block Signaling

Electrical Signaling, Relays, Track Circuits, Axle Counter AFTC.

Selection Circuits, Relay Interlocking, Electro-mechanical Signaling, Panel & Route
Relay Interlocking, IBS

Signaling, in RE Area

Telephony Principles, Telephone Exchange- C.DOT, OMNI, OKI

Train Traffic Control Equipments, Line Plant &U/G Cable Systems

Optical Fiber Cable & Systems, Microwave- Digital and analog, PCM

VHF & Mobile Communication Systems, Public Address Systems.

Power Supply Systems for Signaling & Telecom Installations.

Installation, Maintenance and Trouble —shooting of Signaling & Telecom equipments
Assessment of materials for works &Maintenance.

Schedule of Dimensions.

GENERAL PAPER (Establishment & Finance)

i)
ii)

iii)

v)

v)

General & subsidiary Rules.

Accident Manual, Block Working Manual.

Indian Railway Service Conduct Rules, Disciplinary & Appeal Rules, Hours of
Employment Regulation (HOER), Permanent Negotiation Machinery (PNM),
PREM.

Budget Estimates, Works Programme.

Stores Procurement- Stock & Non —Stock, Accounting

Out of 150 marks, the question relating to the professional subject will carry at least 100 marks. Ten per
cent of the total marks allotted for testing the professional ability should be set apart for questions on
official language policy and official language rules. However, attempting these questions will not be
mandatory. Syllabus given above only indicates the broad heads for candidates to prepare and is not to be
treated as exhaustive.
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