aftor g ma erd V-2 ()) E:

South East Central Railway

F1T® RN, wuw ao, Agsaus sratey, e (. 1) 495004
PERSONNEL DEPARTMENT, 1" FLOOR,GM's OFFICE,BILASPUR (C.G.) 495004
No.P-HQ/CON/452/1/0/206 Dated 21.12.2020
PCOM, PCCM, CSO, SDGM, CPO (A)/SECR, DRM/BSP, R & NGP,
CHAIRMAN/RRB & RRC, CWM/WRS/R, CPO/SER/GRC & PCPO/ ECoR &BBS,
Dy CPO (CON)/SECR, PRINCIPAL ZMDTC/BSP, PRINCIPAL ZTC/SINI

Sub: -Selection for formation of a panel of AOM (Gr'B') against 30% LDCE QUOTA in
Operating Department in S E C Railway (5" Cycle).
L. In continuation to the ongoing 70% Group “B” departmental selection, it has been decided to hold
LDCE against 30% vacancy of Assistant Operation Manager (AOM (Group “B”) in S E C Railway. The
assessment of vacancy has been approved by GM/SECR on 20.05.2020 is as follows:-

Post Vacancies I

UR sC ST Total |

| AOM (Gr “B") 01 Nil Nil 0l |
Eligibility Condition: -

1. For Group “B™ selection (30% LDCE quota ), Group “C” employees of Operating department,

including running staff i.e. Guards of Operating department working in the grade, the minimum of which
is Rs. 5000/- or PB-2 Rs. 9300-34,800/- with grade pay Rs. 4200/~ (for running staff equated stationary
grade vide Estt Rule No 104/2011 and R.B.E. No. 92/2015 is enclosed in Annexure “B™) and above
grades with five (05) years of non-fortuitous service in the grade as on 20.05.2020 (including non-
fortuitous service rendered in the corresponding pre-revised grades), are eligible to participate in
the LDCE examination in terms of Railway Board’s letter number E(GP)99/2/22 dated 29.03.2010
(RBE No. 46/2010), circulated under SECR’s Estt. Rule No. 55/2010.

2. Staff whose lien is maintained in S E C Railway is only eligible to appear in the said selection.
Besides, those employees whose lien are maintained in S E C Railway, but working outside the
jurisdiction of S E C Railway are also eligible, provided they submit their applications through the
Personnel Branch of the concerned division/unit where their lien is maintained with proper certificate of
lien by concerned division/Units.

3. Date of submission of application and consolidated statement: - Application of willing
staff, fulfilling the above conditions should reach the concerned Personnel Officer before
10.01.2021. The concerned Personnel Officer, after receipt of such applications should scrutinize
the candidatures of the applicants and send the names of the eligible staff only in consolidated
statement as per proforma at Annexure —*A” attached so as to reach this office latest by
15.01.2021. The concerned personnel officer should ensure that all the columns of the enclosed
proforma are properly filled in before sending the statement to this office.

4 Applications ( proforma enclosed at Annexure —*C") received directly from the staff concerned
will not be entertained by this office. Concerned Personnel Officers should ensure that applications
received by their offices after 15.01.2021 are not forwarded to HQ office under any circumstances. All
application of construction organization should forwarded by Dy CPO/CON/BSP. Names of those staff
who have not fulfilled the eligibility criteria as mentioned above their names need not be forwarded to
this office. It may also be noted that incomplete statements furnished by the divisions/units will not

be entertained.
5. In terms of Railway Board’s letter No. E(GP)2010/2/39 dated 28/08/2019 (RBE No. 142/2019)
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Pre-selection training is not required if there is no reserved vacancy and candidates are appearing in the

Selections/LDCES against unreserved vacancies.

6 Scheme of Examination/Selection Procedure: -
In terms of the instructions contained in Board's letter No. | ()
(circulated under R B.E. No. §3/2019), the following scheme for conduc
Departmental Competitive Examination has been introduced: -

.1 Pre-Qualifying Examination :- b 100 Yo
There shall be a pre-qualifying single paper examination of 100 marks, which shall have
Objective type Multiple Choice Questions only. The distribution of marks will be as under

2018/2/31, dated 19 03.2019
t of 310% ||m|!Cd

Technical Subject ; 40 marks
General Knowledge, including optional questions on

Official Language Policy : 30 marks
Establishment & Financial Rules : 30 marks

6.2 Qualifying Marks:

The candidates scoring 75% marks and above in the Pre-Qualifying Examinat

for appearing in the main examination and for this, number of candidates should be restricted to

5- times the number of respective vacancies in order of merit.
6.3 Main Examination : The pre-qualifying examination will be followed by one descriptive type
paper on professional subject comprising of 100 marks and the qualifying marks in the written
examination will be 60% and above.
6.4 Svllabus for professional paper for LDCEs :- The Syllabus for selection for the Group, -'B’
post of AOM/ATM in Traffic dep,af@ent > is,mdoé_gﬂ_,qs.&_nnexure-‘D’ . The syllabus prescribed by
the Board for written examination held.as part oﬁjm@l,noﬁs in organized services constitute topics on
Paper-1 & Paper-II In view 09%M?3m~hmxpf LDCEs, the topics on professional
subjects divided in two segmenﬁjshptr-) and /I’_aperﬁr";‘hgﬁmﬁ?lgamated and topics may be picked
up for the Pre-qualifying and ‘main examinations.  The syllabus.should be circulated along with the
notification for the examinlﬂoﬁé? ; 478 —
6.5 This being selection ag"i'f_mt OJLDCE@ nlmméhall,b?no ?i;pmementary examination, either pre-
qualifying or main examinatim,m any circﬁm§t§hée§.‘-’ . —
6.6 The candidates quaﬁﬁﬁg{n’ Main_Written E}W‘mﬁl be subjected to Viva-voce, which

will have the following distribution Ofmﬂsfagmﬂ?i; ious heads:-
Max. Marks _ r J].EfI‘IF | Qualifying Marks

ion shall be eligible

(i) Viva-voce 25 T 30 ( including at least 15
‘ marks in the Record of Service)
(ii) Record of Service 25
6.7 It may be noted that this post (AOM) is a safety category post and accordingly candidates are

required to qualify the prescribed medical fitness before appearing in viva-voce. Without medical fitness
certificate, candidates will not be eligible for attending the viva-voce.

7 The Controlling Officers, Dy.CPOs/Sr.DPOstPOs/APOs should ensure that the APARs for the
last 05 (five) years completed in all respects and updated Service Records of the candidates who volunteer for
the above selection. are available with them in advance to ensure prompt supply to PCPO(Gaz) at a short
notice.

8. If any prospective candidate has any issue/suggestion, the same can be submitted to the Gazetted
Conf Section by 31.12.2020, which will be examined with reference to extant rules. Any representation after

the closure of notification will be not acted upon.

09. The concerned staff of the units/divisions who deal with the staft establishment matters | should




circulate the contents of this Notification to all concerned and invite applications from all the willing and
eligible staff including those on leave/ training /deputation and submit the consolidated statement in the
pr\:lbrnm. prescribed as Annexure-“A”. they may also ensure that the notification and all subsequent
notification of this selection are circulated to all sub-units located in their jurisdiction.

10. Syllabus for the written test is enclosed in Annexure “C* which may be circulated widely and
may be used while imparting pre-selection coaching, This syllabus is indicative and not necessarily

exhaustive.

The notification is also available in § E C Railway web site.http\l www.secr.indian
railways.gov.in.

Encl :- As above

Sr. Personnel Officer (HQ)

For Principal Chief Personnel Officer.
No. P-HQ/CON/452/1/0 / 206 Date 21.12.2020

Copy forwarded for information and necessary action to:
1. Secretary to GM/SECR for information please.

2. PSto AGM /SECR for information please.
3. Sr.DPO/DPO/BSP,R & NGP, SPO/HQ.
4. Sr DOM/BSP, R, NGP, Principal MDTC/BSP
5. All Personnel Department Officers/HQ/SECR
6. GS/SECRMC/BSP, GS/SECRPOA, GS/AISC-ST/Association/BSP. ’
7. GS/SECRMC/BSP, GS/SECRPOA, GS/AISC-ST/Association/BSP. 2D
8. NOTICE BOARD e 5H )
Jor Principal Chief Personnel Officer
ANNEXURE-“A”
PROFORMA (for Office use only)
1 2 3 1 5 6 7 8
Sr. Name of the Designatio DOB DOA Working PF No Community
No employee n/Station under
L —
9 10 11 }
Date of Regular joining Total Service in (GP) Eligible/Not ‘
/promotion to Grade Pay Eligible
GP GP GP Year Month(s) Day(s) ‘
2800 4200 4600 ’
(Level-5) | (Level-6) | (level-07) ‘
B | ]
Concerned Personnel Officers is requested to kindly personally verify and certify all entries ot'i the
candidates.

Signature of Personnel Officer/Controlling Ofticer



ANNEXURE —“B”

| ‘ - . A ‘ , tion /select;
Comparison of grades of r staff with those of stationary staff for the purpose of promo on
g2 nning 8.08.2018 R.B.E.NO.92/2015

to Group ‘B’ posts. (In terms of Boards letter No E (GP) 2005/2/87 dated |

Scale of stationary post to which |

Scale of Pay applicable (VI CPC) T
Ay should be equated (VICPC)

Designation

Loco Pilot(Mail 'Exp)

PB-2 GP Rs. 4200+1000 addl
allowance

PB-2+GP Rs. 4600.

Loco Pilot (Passenger)

PB-2 GP Rs. 4200+500 addl
allowance

PB-2+GP Rs. 4600

|
|
|
—
)
1
|
|

Loco Pilot (Goods)

PB-2+GP Rs 4200

PB-2+GP Rs. 4600

Loco Pilot (Shunting-1)/(NF)

PB-2+GP Rs. 4200

PB-2+GP Rs. 4200

Loco Pilot (Shunting-11)

PB-1+GP Rs. 2400

PB-2+GP Rs. 4200

Sr.Asstt. Loco Pilot (NF) (80%)

PB-1+GPRs. 2400

PB-1+GP Rs.2400

Asstt. Loco Pilot (20%)

PB-1+GPRs. 1900

PB-1+GP Rs.2400

Mail/Express Guard

PB-2+GP Rs.4200 +500 addl
allowance

PB-2+GP Rs 4600

Sr. Passenger Guard

PB-2+GP Rs. 4200

PB-2+GP Rs. 4600

Sr. Goods Guard(NF)

PB-2+GP Rs 4200

PB-2+GP Rs. 4200

Goods Guard

PB-1+GP Rs.2800

PB-2+GP Rs. 4200







