A —
o e
o

EAST CENTRAL RAILWAY
 RAIPUR 492008 (CG)

~ sourn
‘ T T T 6 A

F Phone Rly — 72430 (O)
. FAX (0771) 2252290

%:E/PB/R/ CDR/ 2018/103 Date: 02-04-2019

NOTIFICATION NO. 05/2019

Sub: Formation of panel for filling up the post of Junior Engineer in Pay Matrix Level- é
against 25% DPQ in Mech/C&W department of Raipur Division/SECR.

It is proposed to form a panel to fill up three (04) posts of Junior Engineer in
paymatrix level -6 against 25% departmental quota of Mechanical/C&W department of Raipur
Division. The details of are as under:

Category UR SC ST | Total
JE 03 00 01 04

1. ELIGIBILITY AND SERVICE CONDITIONS OF STAFF :

a. The list of senior most eligible staff working as Sr Technician of Mechnaical/C&W
department of Raipur Division in paymatrix level-6 and who are in the normal zone of
consideration in 1:3 ratio based on their seniority is enclosed as Annexure-A.

b. A stand-by list of employees for selection is enclosed as Annexure-B. It may be
advised to these employees that they will be included in the main list enabling them
to appear for the written examination only in the case of employees in the main list of
Annexure-A have expressed their unconditional unwillingness to appear for the
selection on or before the cut-off date i.e. 18-04-2019.

2. MODE OF SELECTION :

In terms of CPO/SECR/BSP's Estt Rule No. 05/2003 (RBE- 137/2003), the positive act of
selection to assess the professional ability of the candidate shall consist of written testThe
candidate has to obtain a minimum of 0% marks in professional ability, i.e. in written examiniation,
for being considered for further selection process of perusal of service record, The post of Junior
Engineeer being classified as * Safety Category post' there is no relaxation in qualifying marks to
employees belonging to the category of SC/ST and hence they are also required to secure 60%
marks in the written examination. '

3. SYLLABUS:

The tentative syallabus for selection to the post of Junior Engineer of Mechanical/C&W
department against 25% DPQ is enclosed as Annexure-C for wide publication amongst the staff
concerned.

4. PROCEDURE FOR WRITTEN EXAMINATION:

a. The question paper will be 100% objective Type.
b. All the questions will be of multiple choice only.

. Toensure the authenticity of the answers, cutting, overwriting, erasing or alteration of
any type in the answer will not be accepted. Zero marks will be given for Answer
having correction / over writing.

d. There shall be negative emarking for incorrect Answers. One third of the marks
allotted for each question will be deducted for wrong answers,

(Authority RBE No. 196/2018)
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It is advised to the candidates that no corrections of any type to objective type answers will
be permitted.In case any correction is made that answer shall not be evaluated at all.The following
would tantamount to correction: -

i Cutting

ii. Qverwriting

ii. Erasingh

iv. Scoring off a ticked answer in multiple-choice and ticking another answer and
V. Modifying the answer in any way.

The questions on official language will form part of the professional ability for 10% of total
marks.The questions on official language policy are compulsory but there shall not be any
compulsion on the part of the candidates to answer such questions.

5. SUPPLEMENTARY WRITTEN EXAMINATION:

With the approval of the competent authorty a supplementary examination will be held to
the employees who have remained absent from the main examination in the following
circumstances.

a. Sickness of the candidate or other reasons over which the employee has no control.
6. PRE-SELECTION COACHING:

a. The period of training is fixed uniformly for 3 weeks.

b. The fraining is mandatory for all SC/ST candidates.There is no need to obtain their
willingness/unwillingness for such training.

. The eligible SC/ST candidates coming under zone of consideration in the selection will
be spared for such training on full time basis without fail.

d. The attendance sheet of SC/ST candidates in the training should be sent to Personnel
Branch for confirmation of above.

7. DATE OF EXAMINATION:

The date, venue and time of examination will be intimated separately,
8. PROCEDURE FOR DRAWAL OF PANEL:

The name of the selected candidates will be arranged in the order of seniority but those
securing a total of 80% or more marks in the aaggregate will be classified as "Outstanding”and
placed in the paner appropriately in order of ther seniority allowing them to supersede not more
than 50% of total employees in the zone of consideration.

9. ADDITIONAL INFORMATION FOR GUIDANCE TO THE STAFF:

The following factors would be taken in to account by the Selection Board for selection and
their relative weightage are as under:

Sri No. | Factors/Heading Maximum Marks | Qualifying Marks (Min)
T Professional Ability/ Written exam | 50 30

2. Record of Service 30 -

3. Seniority 20 --

Total 60

The assessment under 'Professional Ability'will be based on the marks secured by the
individual employee in the written examination held as part of selection.

The “Record of Service" will be assessed as per the APARs of last three yedrs and the
marks on awards & punishments will also be assessed as per the entries in service records as on

the date of notification i.e. 02-04-2019.
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The senior- most employees will be allotted 20 marks and the junior-most employee will
be awarded minimum 12 marks. The difference 8 (Eight) marks will be proportionately divided
and corrected upto the first decimal between the remaining qualified employees.

(Authority: CPO/SECR/BSP's EsH Rule No. 222/06)

10. NOTIFYING TO THE STAFF:

Senior Subordinate/Supervisor concerned has to fumish a certificate that ‘the eligible
candidates were duly notified of the holding of the test and asked to submit their applications
giving willingness or otherwise in writing’ and forward the same to this office. It should be the
personal responsibility of the Senior Subordinate/Supervisor to complete the formality in this
respect.it is further advised that any other communication received in respect of the selection
should invariably be intimated to all the eligible employee. In case of non receipt of any
communication the same may be obtained from the Personnel department or from the
Controlling Officer. Any laxity in this regard will be viewed seriously.

The unwillingness, if any, received from the employees is to be forwarded to this office on
or before 18-04-2019.The unwillingness submitted after this date will not be accepted and failure
to attend the exam will be taken up under DAR action. Only genuine reasons as cited at Srl No.5
of page no.2 will be considered.

11. GENERAL INFORMATION:

a. To attend the above written exam, candidate is advised to aftend on scheduled date
of exam along with proper identification memo.

b. Unitincharge is advised to release the satff in time with proper identification memo.

c. If use any unfair means is noticed from the candidate, they shall be asked to leave
the examination hall and has to face action under DAR also.

d. If any discrepancy is found at nay stage in regard to the applicant the candidature is
liable to be cancelled at any stage of sleection without any information.

The above nofification may be circulated to all the concerned.

A
Encl: As above (Mﬁ
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Copy forwarded for information and necessary action to: -
i) Sr DME/Co-Ord/R
i) Sr DME/PPYD/BIA
iii) Sr CDO/Durg
iv) Available on web-site of http://www.secr.indianrailways.gov.in
Link as Home page- About us- Division/ Workshop— Raipur-Personnel- Notification



Provisional Eligiblity list for selection to the post of Junior Engineer against 25%
of Mechanical/Caw department.

ANNEXURE-A

DPQ

Srl Name S/Sri Caste  [Stn. ‘|Reamrks
No. -
1 RAJ KUMAR SC_ DURG Against UR —
2 ALAKH .y DRZ Against ST
", C H RAMANA RAO UR DURG Against UR
4 KAILASH KARADE UR R Against UR
S RAMCHARAN ST DURG Against ST
6 JOGMOHAN LAL SAHU UR PPYD Against UR
¥ K.AN.MURTHY UR PPYD Against UR
8 P HENDRY JAMES UR PPYD " |Against UR
9 M D ANEES UR PPYD Against UR
10 |RKJAIS UR PPYD Against UR
11 BHUNESWAR SAHU UR PPYD Against UR
12 SARWAN KUMAR ST - BIA Against ST

y
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| | ANNEXURE-B
stand by list for selection to the post of Junior Engineer against 25%

Mechanical/C&W department. DPQ of

standby List

< (Name S/Sri - Caste  |Stn.

No.
1 [VINOD KUMAR VAIDYA UR . |R
2 |RAMAKANT SHARMA UR PPYD
3 |KEVIN BOUCHE - UR PPYD
4 [RLSARANAGAT UR DURG
5  |DAYARAM SC PPYD
6 RAMRATAN UR PPYD
7 SAKUNI - SC PPYD
9B _ NAVEEN KUMAR UKEY UR BMYD
rol9 M SATYANARAYANA UR PPYD
10 [SEVAK RAM VERMA UR PPYD
11 |CHANDU UR PPYD
12 |KISHOREKUMAR e R
13 |GAJANANDEEP SC. |DURG
114 [SANAPALA RAVI KUMAR OBC [PPYD
115 |HIRALAL UR BIA
16 |RAMESH KUMAR |UR PPYD
17 |[TARACHAND UR BMYD
18 |P.MAHESWAR RAO UR BIA
19 [RKPRADHAN ST PPYD
20  [SAME LAL ST BIA
21  |DKSINGH ST DRZ
o[22 [SHYAM KUMAR ST PPYD
B9 55 THLTHAKUR ST |DRZ
24 [MOHAN SINGH ST BMYD
25  |CHUNNILAL UIKEY ST PPYD
26  |LALTA WEAKEY ST PPYD
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Avnnexure—c2 \J3 ) B\L '
SYLLABUS F .

()R X Date: 10.10.2017
AMINM ION TOTHE POST OF SELECTTON GRADE JE-1 IN

INT OF RAIPUR DIVISION,
L Preventwe malntenance sr.,hedule of conchcs & wagon,
2. Mamtenance manua'ns fm Goods, Coachcs & IRCA rules, ' |
3. PME,PEE,ODC, ROH & POH,  ~ o 3
. 4. Store (Stocld Non sto_ck & lmprest items). -

5. HOER, D&A, Pass Rule, Leave Rules.
6. ART, ARME & Disaster Management, Fire Fighting.
7. Causes of Brake binding, Train Parting, Poor brake Power & Vac./ Air Pressure trouble.

8. Lubrication arrangement for Rolling Stock & Rollel Bearing.
9. Coaching Train examination partem

"\..:;_3-".'_-' A

10. Repair & maintenance of Coaching & Wagon Stock & High speed Coaches/ M-1 Bogies.
B L. Wagon repairs in Sick line, Yard, ROH depot.
9 12. Welding (Electric Arc & Gas Cutting and use of BMCG). -
' 13. Different type of Bogie & Bearing, Wheel defect and UST checking.

14' Striping & 1"it'ting, of CASNUB Bogie & Coil Spring, Gauging & Liner.
" 15, Different type of DV,

16. Brake Gear Arran gement of Air Brake Stock

17. Testing of SAB & DV. :

18. Rolling in Examination, Safe to Run Examination & Intensive Examination.

19. Axle Box Feeling. | _

20. Single Car Test Rig (SWTR) & Rake Test Rig (RTR).

21, Brake Power Adjustment.

22. Examination of Draft Gear Assembly.

23. Tyre Defect Gauge. '

24 Schedules A, B, C & IOH.

25. Passenger Amenities & Safety Fittings,

26. Washing & Cleaning of Coaches.

27. Oiling, '

28. PCV.
~29. Type of Bogie in Coaches ICF, BEML, LHB, Fiat Bogies.

30. Air & Vac Brake System. |

31. Rajbhasa & Environments of Work site. ol 12—

Sr.DME(Co-otd) _
$.E.C.Railway Ruipur
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